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3. Memorandum of Agreement Regarding 
Rubber Glove Method to be Used on 15kV or below 

Niagara Mohawk Power Corporation and Local Union 97, 
IBEW have agreed to utilize the rubber gloving method on 
voltages up to ISkY subject to the conditions set forth below. 

• Current practices with regard to SkY class rubber glove 
methods will continue. 

• The Joint Committee formed to institute policies and work 
practices will initiate a training program to introduce rub~ 
ber gloving on NMPC property. The training will be 
administered to all appropriate line departtnent personnel 
including supervision, throughout the company. This is 
paramount to both the introduction and utilization of rub~ 
ber gloving up to ISkY on Niagara Mohawk's property. 
The training will be included in all future progression 
schools. 

• There will be no use of the rubber glove method on voltages 
above SkY after sundown without proper illumination. 

• If an issue arises in the field that requires a decision to rub~ 
ber glove or to use other methods, the crew chief will have 
the authority to decide whether to glove or not. If it is 
decided that rubber gloving would not be appropriate, the 
Chief in the field will determine whether to hot stick the 
work or to de~energize. 

• Work on energized conductors above SkY will be per~ 
formed from approved insulated aerial devices only. 

• Upon request by the crew in the field, the necessary auto 
reclosers will be placed in "non~automatic)). 
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• The Joint Committee will get assistance from appropriate 
company personnel who will assist with the development 
of design configuration that will be conducive to the rub~ 
ber glove method. 

The Company recognizes and will include in the Safety rules 
and procedures relating up to 15k V energized work that a crew 
has the right to refuse to perform any job at any time, if they 
believe that is a threat to their life or limbs. The Chief will be 
provided extra help at anytime, and will not be refused. lJpon 
refusal to perform a job under this provision, no other crew will 
be assigned until the Company has reviewed the job with the 
crew to determine the facts relating to the refusal. Prior to any 
reassignment of this job, the union shall be notified. Any dispute 
regarding the impletnentation and/or administration of this 
Agreement will be referred to this Joint COlnlnittee. 

During the term of this Agreement or any extension there~ 
of, the Company will not lnake any changes to the above with~ 
out first negotiating such changes with LocallJnion 97, IBEW. 

GENERAL STATEMENT OF RULES AND TRAINING 
PROCEDURES FOR GLOVING VOLTAGES ABOVE 
5kV UP TO AND INCLUDING THE 15kV CLASS 

Protective Equipment: 

• The word "shall" has been used many times herein and it 
is interpreted to lnean that the practice is to be followed at 
all times. 

• All protective equipment will be selected and used as spec~ 
ified in these rules. These rules are to be used as a supple~ 
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ment to the Company Safety Manual and Accident 
Prevention Rules. The rules and procedures apply only to 
personnel when working with rubber gloves and sleeves on 
conductors and equipment energized at voltage above SkY. 
These rules and procedures were developed for gloving 
above skV and are intended for use by line personnel per~ 
forming line work only. The chief, supervisor and person~ 
nel actually doing the work "shall" be held responsible for 
the enforcernent of these rules. 

• Work shall be performed by three methods: 

L Gloves from approved insulated aerial devices. 
2. Live line tools. 
3. De~energized and grounded. 

It is understood that whenever the term "gloves" is used, it 
shall mean both gloves and sleeves. 

Working Conditions and Rubber Gloving 

• The minimum crew to perform three phase work with rub~ 
ber gloves on electric lines carrying a nominal voltage of 
the lskV class shall consist of two (2) qualified H.S. Line 
Mechanics, one of which must be a Working Chief Line 
Mechanic H.S. or a minimum of two (2) trained Hot 
Sticks, one (1) upgraded to Chief. 

• The minimum crew to perform single phase work with rub~ 
ber gloves on electric lines carrying a nominal voltage of the 
15k V class shall consist of one (1) C Line Mechanic who has 
successfully cornpleted skV ~ lskV Rubber Glove training 
and completed a transition period of 12 months from com~ 
pletion of that training, and one (1) Chief Line Mechanic 
H.S. or one (1) Line Mechanic H.S. upgradeable to Chief 
Line Mechanic H.S. 
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• The transition period for C Line Mechanics shall consist 
of two years of hands on experience for 5k V ~ 15kV 
Rubber Gloving. Year 1 starts upon successful completion 
of C school which includes 5kV to 15kV Rubber Gloving 
training. Year 2 ends upon successful progression to Line 
Mechanic H.S. A C Line Mechanic will be qualified to 
work three phase 5kV ~ 15k V construction during this 2 
year transition period with a crew complement of one (1) 
Line Mechanic H.S. and a Chief Line Mechanic H.S. or 
one (1) Line Mechanic f-LS. upgradeable to Chief Line 
Mechanic 1-I.S. In this crew complement one (1) Line 
Mechanic f-LS. will work from an additional aerial device 
with the C Line Mechanic. 

• It is recognized that current C Line Mechanics in progres~ 
sion will not have opportunity to achieve the transition 
experience opportunities provided new C Line Mechanics 
per this agreement. For those C Line Mechanics affected 
in this manner, the 2 year transition period will end upon 
progression to Line Mechanic H.S. 

• Work on energized 5k V to 15k V conductors and equip~ 
ment shall only be performed by employees wearing Class 
2 rubber gloves and sleeves and working at all titTIes only 
frotTI an approved insulated aerial device. 

• All energized conductors or equipment within reaching 
distance shall be covered with approved protective equip~ 
ment or floated free from the pole except those parts 
which are actually being worked on. 

• When work is performed on energized 5k V to 15k V class 
primary conductors, or other conductors, neutral grounds 
and potential grounds including the cross arms and pole 
head within reaching distance shall be covered with 
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approved protective equipment. Also all grounded mem~ 
bers such as secondaries, neutral conductors, guy wires, 
telephone wires or cables within reaching distance of the 
employee shall be covered with approved protective equip~ 
ment utilizing the insulate and isolate method. 

• When work is being performed on energized conductors of 
the SkV to ISkV class and more than one person is work~ 
ing on the same pole or structure, the work shall be con~ 
fined to only one phase of a circuit at a time and to one 
work location unless it is a coordinated job involving more 
than one structure. Excluding transfer of conductors of 
spacer cable in the bundled configuration. 

• The job shall be so coordinated that the workers are safe~ 
guarded from unexpected changes in clearances due to the 
moving of conductors or equipment. If clearance changes 
are to be made, the work shall stop until the changes are 
luade and all personnel on the job are completely made 
aware of these changes. 

• When working from an aerial device, accident prevention 
rules that are presently in place regarding safety harnesses, 
and snapping in procedures, will be followed. Line 
Mechanics Sf-fALL attach their safety lanyard to the 
attachment provided for that purpose and shall keep their 
feet on the floor of the aerial device at all times. 

• Pole top and bucket rescue training shall be provided once 
every six (6) months. When an existing live circuit is to be 
reconductored and the new conductor is to be pulled on the 
same arm only one conductor at a time shall be run in and 
temporarily deadened before the installation of the next 
conductor is started, excluding new spacer cable installa~ 
tions. Conductors should be installed under tension. 
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• Company~owned facilities may be floated clear of the pole 
when possible when work is being performed on or near 
energized conductors. A ground bond to the neutral con~ 
ductor may be temporarily removed after a jumper has 
been placed between the neutral and the pole ground. 

Testing and Equipment: 

Rubber Gloves and Sleeves: 

• Rubber gloves shall be tested after three (3) months of in~ 
service use, numbered and assigned to the individual line 
mechanic. They will be returned to the Line Mechanic 
after each test. Gloves will be tested more often upon 
request. Gloves stored at the test lab may not be placed 
into service unless they have been electrically tested with~ 
in the previous twelve (12) months. The test shall be a 
20kY AC or 50kY DC test for three (3) minutes or shall 
comply with OSHA and ASTM standards. Each truck will 
be assigned a pair of rubber gloves as replacement spares. 

• Rubber Sleeves shall be tested after six (6) months of in~ 
service use, numbered and assigned to the individual Line 
Mechanic. They will be returned to the Line Mechanic 
after each test. Sleeves will be tested more often upon 
request. Sleeves stored at the test lab may not be placed 
into service unless they have been electrically tested with~ 
in the previous twelve (12) months. The test shall be 
20kY AC or 50kY DC for three (3) minutes or shall com~ 
ply with OSHA and ASTM standards. 

Class 0 Rubber Gloves: 

• Class 0 rubber gloves that are issued to line department 
personnel will be tested on a three (3) month interval. 
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Rubber Blankets: 

• The policy presently in place for testing rubber blankets 
will relnain. 

Jumpers: 

• lSkY jumpers without load pickup heads can be used. All 
jumpers shall be considered uninsulated. If the jumper 
cable cannot be isolated so there is not a possibility of con~ 
tact with personnel, other conductors, poles, cross arms, or 
hardware, the jumper cable must be covered with line hose 
or blankets in the same manner as other conductors would 
normally be covered. 

Insulated Aerial Device 

• An approved insulated aerial device for the purpose of this 
agreement is defined as meeting National Grid vehicle 
standards as well as meeting National Grid dielectric test~ 
ing requirements. No gloving between SkY and lSkY will 
be done without operator controls in the elevated position. 
Prior to initial use the crew will be trained in operation 
and rescue methodology will be reviewed. 

Truck Booms: 

• The procedure presently in place for periodic testing of 
booms on insulated aerial devices will remain. This 
includes both visual and dielectric. Booms shall be tested 
more often upon request. 

Bucket Liners: 

• Bucket liners shall be tested according to the procedure 
presently in place. 
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Live Line Tools: 

• Live line tools used in the 15kV range shall be tested 
dielectrically according to the procedure presently in 
place. 

Inclement Weather 

Before a job in the 15kV range is started, weather condi~ 
tions for that day shall be given prime consideration. If work in 
the 15kV range is in progress and inclement weather develops, 
and the job must be completed or made safe, the circuit shall be 
de~energized and grounded and the work then completed. The 
Chief in the field is the sole judge of inclement weather. 

General Working Conditions 
For Energized 15kv Construction 

• Transformers shall not be installed on a junction pole. 

• Cutouts should not be installed on a junction pole unless 
required by systeln protection needs. 

• No metal alley arm braces will be used on future 15kV 
construction. 

• 

• 

• 

Wooden cross arm braces will be utilized on new construc~ 
tion that is or will be operating above 5k V. 

Existing metal braces may be replaced when work is to be 
done on the pole. 

The preferred construction design for installation of dis~ 
connect switches is distribution standards drawing 12~135. 
Double 1 O~foot crossarms will be installed at 16" from top 
of pole. 
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• 13.2kV voltages or above on steel towers shall be worked 
only de;energized and grounded or with approved live line 
tools. 

• Prior to working on the top circuit, on a multi;circuit pole, 
circuit(s) below will be covered and/or made clear of the 
work area. If neither can be accomplished, the facilities 
will be de;energized. 

• If a new circuit is being constructed above an existing 
energized circuit(s) the circuit below will be covered 
and/or made clear of the work area. If neither can be 
accoluplished, the facilities will be de;energized. 

Tools And Protective Equipment 

Introduction: 

The "Insulated Aerial Device" when properly used can 
eliminate or minimize luany hazards that we have to cope with 
in our daily work. Like any other piece of equipment, howev; 
er, it also has its inherent hazards. These hazards must be rec; 
ognized and safe practices followed in order to accomplish our 
main goal, the prevention of accidents during the use of 
Insulated Aerial Device. 

General: 

• The manufacturer's load limits for various angles of the 
boom shall not be exceeded. These limits will be posted on 
the truck. 

• A visual check shall be made of all hydraulic lines, fittings 
and booms for leaks, cracks, etc., at the start of each work 
day. 
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• Only authorized attachments shall be installed on the 
bucket and boom assembly. 

• Line, cables, conductors and rope shall not be secured to 
the bucket during actual gloving operation. It is permissi ... 
ble to attach a hand line to the bucket for raising and low ... 
ering protective equipment and hand tools only. 

• Whenever repairs are made to the aerial devices system 
that involve the changing of hydraulic oil, hoses or any ... 
thing that might jeopardize the integrity of its dielectric 
capability, a dielectric test will be accomplished before the 
unit is put back in service. 

• Drivers of aerial devices shall be alert to the fact that the 
vehicle has exposed equipment above the elevation of the 
truck cab, and provide necessary clearance. 

• Only authorized attachments and parts will be installed on 
the bucket boom and truck by a qualified factory ... trained 
mechanic. 

• Daily Aerial Bucket Inspections will be continued. 

• The equipment will be exercised each morning before use. 
This will be the responsibility of the Chief Hot Stick. 

• Through negotiations, and with clear understanding, it 
was agreed that Class 0 rubber gloves would be issued to 
Niagara Mohawk T&D personnel using the following 
guidelines: 

• Class 0 rubber gloves will be utilized for overhead applica ... 
tions only. 
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• EXCEPTION ~ For URD applications Class 0 rubber 
gloves may be used in the secondary hand hole only. 

• Class 0 rubber gloves may not be used on poles or struc~ 
tures that have primary equipment installed, i.e. transform~ 
ers, capacitors, regulators. 

• "Installed" is defined above to mean the way equipment 
would normally be connected to the primary or secondary 
system for service. 

• Class 0 rubber gloves will be tested on a three (3) month 
interval. 

The rubber gloving steering comlnittee has agreed to mon~ 
itor the use of the Class 0 rubber gloves within the T&D 
department. They will also continue to discuss, evaluate and 
pursue the enhancement of utilizing Class 0 rubber gloves with~ 
in the T &D department. 

Setting up Aerial Device for Operation: 

• If the bucket is to be elevated, rubber gloves will first be 
removed from the aerial device in the event it should 
become energized. 

Training: 

• Trainees will be fully qualified C Line Mechanic, Hot Stick 
Line Mechanic or Chief I-lot Stick. 

• When a training program is to be started, the LocallJnion 
President shall be notified and rubber glove committee be 
involved. 
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15kv Work That Can be Performed with Rubber Gloves 
at the Chief's Discretion 

The decision of each chief as to whether or not to rubber 
glove in any of these situations (junction pole, angle pole, ver~ 
tical pole) will be accepted and the decision will not establish 
a precedent that can be applied to any other chief or situation. 

1. Vertical construction (chief's discretion) 
2. Junction poles (chief's discretion) 
3. Angle poles (chief's discretion) 
4. Broken poles, secure from inadvertent movement 

(chief's discretion) 

LSkv Work Not to be Performed with Rubber Gloves 

1. Hendrix cable, in the Hendrix configuration excluding 
installation and rnaintenance of spacers, transferring in bun~ 
dIed configuration, and transformer connections. 

2. Lashed cable 
3. Nonstandard candlestick construction, until crew has 

established acceptable clearances 
4. No aluminum capped I~ 7's 
5. No changes in lJRD practices 
6. No boards 
7. No night work without proper illumination. 
8. Not from pole 
9. No inclement weather 

10. No conductor under #2 will be gloved 

For the term of the contract, the joint Rubber Glove 
Committee will meet when necessary. 

If disputes arise, meetings of the Rubber Glove Committee 
will be held upon request. 
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In the event a person has not rubber gloved up to 7.6kV 
within a year, a refresher course will be given upon request. 

Dated: April 15, 1996 
Revised: August 13, 1999 
Revised: October 1, 2004 

Signed and Agreed: 

LOCAL UNION 97, IBEW: 

David S. Falletta 
David S. Falletta 
President, Business Manager 
And Financial Secretary 

NIAGARA MOHAWK POWER CORPORATION: 

David J. Walsh 
David]. Walsh 
Vice President & Director 
F-I uman Resources Services ~ New York 
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4. Memorandum Regarding Scheduled One ... person 
Street Light Service Mechanic C Crew 

Niagara Mohawk and Local lJnion 97, IBEW, in an effort 
to provide a mutually beneficial opportunity to have a compet~ 
itive workforce to perform street light work, have agreed to the 
implementation of a scheduled one~person Street Light Service 
Mechanic C crew at a pay group 19. 

1. The duties of a one~person Street Light Service Mechanic 
C will include overhead and underground fed streetlights and 
PALs. The employees will perform the following functions 
from a bucket truck: 

a) Disconnect/connect street lights and PALs (no second~ 
ary connect/disconnect on a wooden pole with primary on the 
pole) 

b) Replace/install street light and PAL heads up to and 
including 250 watts 

c) Replace or clean globe 
d) Replace eye 
e) Replace bulb 
f) Grounding of street lights per NMPC standard 
g) Respond to street light trouble, make site safe, electrical 

system safe, clear debris 
h) Repair street light standard (example: repair or replace 

doors) 
i) Replace blown secondary fuse 
j) Repair conduit and street light circuit conductor (non~ 

lead) 
k) Street light patrol 

2. The initial staffing of the one~person Street Light Service 
Mechanic C crews (up to lOin each division) will be accom~ 
plished through the post and bid procedure. Street Light 
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Service Mechanic B's and employees with equivalent knowl~ 
edge and experience will be considered qualified bidders for the 
position. 

3. As operational or safety needs require, one~person crews 
may act as an additional crew member as needed or be com~ 
bined to perform as a two~person crew. 

4. Employees in this classification are scheduled workers on a 
modified schedule. Hours of work may be as follows: 

a) Monday ~ Saturday from 3:30 PM to Midnight during the 
non~construction season with a Yz hour unpaid meal period. 

b) Monday ~ Saturday from 6:00 PM to 2:00 AM during the 
construction season with a 20 minute paid meal period. 

5. Individuals awarded these positions will be trained in the 
techniques required to perform their duties as a one~person 
crew in accordance with all Accident Prevention Rules and 
OSHA standards. Should a question arise as to a need for addi~ 
tional help, it will be provided and will not be refused for that 
particular instance. After additional help is supplied, any ques~ 
tions regarding the validity of such request for assistance and all 
facts and circumstances will be gathered, and in cooperation 
with a member of the Safety I)epartment, the COlnpany and 
Local lJnion 97, IBEW will Ineet locally to clarify and deter~ 
mine the procedure in question. This will also apply for recog~ 
nized high crime areas. 
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Dated: June 1, 2001 
Signed and Agreed to: 

LOCAL lJNION 97, IBEW: 

David S. Falletta 
David S. Falletta 
President, Business Manager 
And Financial Secretary 

NIAGARA MOHAWK POWER CORPORATION: 

David T. Walsh 
David]. Walsh 
Vice President & Director 
Human Resources Services ~ New York 
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5. Memorandum Regarding Two .. Person Line Crews 

Niagara Mohawk Power Corporation and Local Union 97, 
IBEW, have agreed as follows for implementation of Two, 
Person Line Crews under the concept of one person in the ele, 
vated position. Nothing in this agreement will conflict with 
the 15kV Rubber Gloving Agreement: 

1. Regular two'person line crews will be established and con, 
sist of a Chief Line Mechanic A Hot Stick and one Line 
Mechanic C or higher. With this agreement, these line crews 
will perform the following: 

• De,energized transmission work below 115 kV. 

• Ground 115kV from a bucket. 

• Grounding below 115kV from an elevated position. 

• Distribution work from a bucket on 5k V or below. 

• Distribution work on 5k V or below from an elevated posi, 
tion to be limited to the following functions: 

a. Replace pins and insulators 
b. Tie in floaters 
c. Replace or cut and clear lightning arrestors 
d. Install/remove animal guards 
e. Install/remove primary leads into/frolll transformers and 

cutouts 

• De,energized distribution work up to 15 k V. 

• The following non,Hot Stick activities can be performed 
from a bucket or an elevated position: 
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a. Switching 
b. Operating disconnects 
c. Removing and installing fuses 
d. Operating and replacing removable switch blades 
e. Connecting and disconnecting transformer taps 
f. Connecting and disconnecting single phase line taps up 

to 15kV 
g. Using testing devices 
h. Installation and removal of line guards 

• Secondary work from an elevated position. 

• Hang transformers with Material Handling Bucket Truck 
only. 

• At the Chief's discretion in accordance with paragraph 5, 
set poles up to and including 45 feet with the use of 
acceptable equipment in energized three~phase area with 
voltages of 15kV and below and set broken poles provided 
they are clear of hazards and secure from inadvertent 
movement. 

2. The number of two~person line crews can be established by 
work location. 

a. When the Company combines two (2) two~person line 
crews, this will not constitute a violation of Article XVII, 
Paragraph 3. 

b. Where two (2) two~person line crews are combined, 
there will be no upgrading to Supervisor T&D or Chief Line 
Mechanic B Hot Stick. 

3. The parties recognize that due to absences or Line 
Mechanics in progression, an unqualified two~person line crew 
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consisting of a Chief Line Mechanic A Hot Stick (or upgraded 
to a Chief Line Mechanic A Hot Stick) and a Line Mechanic 
A or B may be fielded in a particular barn for the following spe~ 
cific assignments adhering to Accident Prevention Rules and 
Operating Procedures. 

• Dead Construction and Maintenance 

• Streetlight Installation, Replacement, and Maintenance 

• De~energized URD Work 

• Install and Remove Single~ Phase Services 

• Secondary Work (reference 2000 APR 2.l0(i) and APR 
2.37) 

• Patrolling 

4. Should a question arise as to a need for additional help, the 
crew Chief will be provided extra help and will not be refused 
for that particular instance. After additional help is supplied, 
any questions regarding the validity of such request for assis~ 
tance and all facts and circumstances will be gathered, and in 
cooperation with a member of the Safety Department, the 
Company and Local Union 97, IBEW will meet locally to clar~ 
ify and determine the procedure in question. 

5. When assistance is requested for line work, a Line 
Mechanic(s) will be assigned. For certain jobs such as flagging, 
material delivery, etc., normally assigned Local lJnion 97 rep~ 
resented personnel will be utilized. However, if special situa~ 
tions or circumstances occur, discussions will take place with 
the President/Business Manager of Local Union 97 or designee. 
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6. With the implementation of this agreement, the call~out 
procedure and end~of~day work practices (except for broken 
poles and as covered in paragraph 1 above) will be as a two~per~ 
son crew to always include a Chief or upgraded Chief on all 
call~outs. 

7. The parties recognize that lack of qualified line personnel 
in certain barns occur from time to time and this restricts work 
assignments. Where these occasions arise and it is necessary to 
combine line crews consisting of more than four Line 
Mechanics, the Chief will be upgraded to Chief Line Mechanic 
B Hot Stick who will qualify the crew. 

8. Nothing in this agreement will alter or prejudice the pres~ 
ent operation and assignment of Trouble Crews. 

9. The Service Crew concept will be administered as shown 
on Attachment 1. 

10. When Niagara Mohawk line crews are requested to assist 
other utilities, these line crews will consist of a Chief or 
upgraded Chief and no less than a Line Mechanic C. These 
crews will be assigned as two~person line crews with a mini~ 
mum of two Niagara Mohawk crews per utility. During storm 
conditions in Niagara Mohawk's service territory, line crews 
will be assigned consistent with normal working conditions 
and in accordance with this agreement as two~person crews. 

11. It will be the responsibility of the Management of the 
Company to see that all Line Mechanics are thoroughly 
trained. If at any time the Local Union 97, IBEW feels that 
there is neglect on the Company's part in providing this train~ 
ing, the Local Union 97, IBEW will notify the COlnpany and 
the parties will discuss and take measures to ensure that ade~ 
quate training is provided. 
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12. The parties recognize and acknowledge that the plan to 
introduce two~person line crews on Niagara Mohawk property 
will not be a cause for a reduction in Line Mechanics. The 
Company has the ability to increase the number of two~person 
crews from time to time. Any increase in the number of two~ 
person line crews will not result in the relocation of filled line 
mechanic positions at any given location and will not result in 
an increase in the number of contractors hired to do distribu~ 
tion or transmission line work. 

13. The parties recognize the importance for an agreed upon 
Rescue Procedure in regards to two~person line crews (bucket 
rescue). Should an issue arise it will be referred to the Joint 
System Safety Committee for expeditious review and reported 
to Local lJnion 97, IBEW. The parties have agreed on the 
ARDS Rescue SystetTI as a viable rescue procedure for two~per~ 
son crews (one person on a pole). 
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Dated: June 21, 1991 
Revised: February 29, 1996 
Revised: June 1, 2001 
Revised: October 1, 2004 

Signed and Agreed: 

LOCAL lJNION 97, IBEW: 

David S. Falletta 
David S. Falletta 
President, Business Manager 
And Financial Secretary 

NIAGARA MOHAWK POWER CORPORATION: 

David 1. Walsh 
David J. Walsh 
Vice President f# Director 
F-fuman Resources Services ~ New York 
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Attachment 1 
(Memorandum regarding two .. person line crew) 

As a result of this Agreement, the following commitments 
were made relative to service crews: 

Oswego Area 

Service crews presently exist as two~person crews in Volney 
and Pulaski. These crews will remain as presently administered. 

VVatertown l\rea 

The present procedure of how service crews are filled by the 
senior chief line mechanic and line mechanic will continue. 
The work assignments will be in accordance with the two person 
crew agreement. It is recognized that use of a third person for 
training purposes can be beneficial and may be utilized at the 
Company's discretion. 

Potsdam Area 

The present procedure of how service crews are filled by the 
senior chief line mechanic and line mechanic will continue. 
The work assignments will be in accordance with the two person 
crew agreement. It is recognized that use of a third person for 
training purposes can be beneficial and rnay be utilized at the 
Company's discretion. 

VVestern Division 
Southwest and Genesee Region 

These crews are presently two~person crews and the proce~ 
dure for filling vacancies and the type of work assigned will be 
continued and in accordance with the Two~Person Line Crew 
Agreement. 
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Frontier and Niagara Region 

These crews are presently two~person crews and the proce~ 
dure for filling vacancies and the type of work assigned will be 
continued and in accordance with the Two~ Person Line Crew 
Agreement 

6. Memorandum Regarding One ... Person Line/frouble 
Mechanic Positions 

Niagara Mohawk Power Corporation (the "Company") 
and Local Union 97, IBEW, have agreed to the implementa~ 
tion of One~Person Line/Trouble Mechanic positions with the 
following understandings: 

1. One~ Person Line/Trouble Mechanic assignments will be 
established utilizing the post and bid procedure utilizing either 
a Chief Line Mechanic HS, a Line Mechanic HS, a Trouble 
Mechanic D, a 'Trouble Mechanic C, a Trouble Mechanic B, or 
a Trouble MechanicA. These positions will be considered 
qualified bidders for the positions. 

2. One~ Person Line/Trouble Mechanic assignments will have 
divisional responsibilities and will perform work schedules 
Monday through Saturday as a Scheduled Worker as provided 
under the Labor Agreement. In the event of problems filling 
crews through the call out process on Sundays, the Company 
will hold discussions through the steering committee to resolve 
the problem. If the issue can not be resolved, the Company 
reserves the right to expand the schedule to include Sunday 
coverage. 

3. One~Person Line/Trouble Mechanic positions may be field~ 
ed by the Company as is determined by its operational needs. 
The Company may separate two~person crews to work as One~ 
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Person Line/Trouble Mechanics on a daily basis. Employees 
assigned such work will continue to work as Day Workers for 
the duration of the assignment. The Company may assign 
Chief Line Mechanic HS and Line Mechanic HS who are Day 
Workers to One Person Line/Trouble Mechanic assignments as 
follows. One, One Person Line/Trouble Mechanic can be field~ 
ed daily in crew locations with a normal staffing level of less 
than ten (10) two~person crews. Two, One Person 
Line/Trouble Mechanics can be fielded daily in crew locations 
with a normal staffing level of ten or more two~person crews. 
These assignments will be communicated at the start of the 
employees' workday. 

4. Existing employees classified as Day Workers and holding 
Chief Line Mechanic HS and Line Mechanic HS positions may 
be canvassed by the Company to fill a ternporary assignment as 
a scheduled One~ Person Line/Trouble Mechanic. If an insuffi~ 
cient number of employees volunteer, the Company may assign 
the work to qualified Chief Line Mechanic HS or Line 
Mechanic HS in inverse order of their union seniority date by 
work location as necessary to complete the assignments. Prior 
to utilizing the Line Mechanic series to backfill, One Person 
Line/Trouble Mechanic coverage through scheduling changes 
or use of overtime will be attempted. If a One Person 
Line/Trouble Mechanic scheduled position is backfilled from 
the line mechanic series the duration would be for two week 
maximum. After two week assignment, if staffing a vacancy is 
still necessary, the process to fill a vacancy as described in this 
paragraph may be repeated. 

5. When one or more One~Person Line/Trouble Mechanics are 
combined, or when assigned with personnel from the line 
series, the resulting crew complement will be required to per~ 
form all work contained in the applicable job specifications and 
agreements. 
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6. In the event of a temporary assignment of an employee into 
a One; Person Line/Trouble Mechanic position, opportunities 
to work out;ortown assignments will remain intact and unaf; 
fected. 

7. Bucket Trucks and ladders up to and including 24' will be 
utilized to perform One Person Line/Trouble Mechanic duties. 

8. A One; Person Line/Trouble Mechanic may perform any of 
the following duties: 

a. Operate field transmission gang switches 115kV and 
below. 

b. Switch subtransmission lines utilizing appropriate tools 
and testers at 46k V and below. 

c. Emergency operation of breakers 46k V and below. 

d. Place and make nonnal breaker in the nonreclose posi; 
tion at 15kV and below. 

e. Switch and/or refuse distribution lines using appropriate 
tools and/or testers. 

f. Place appropriate tags. 

g. Locate and isolate trouble in single phase URO for crew 
repair. Move open (energized if necessary) to pick up customers, 
refuse riser to pick up customers Respond and assess trouble in 
three phase lJRO. 

h. For overhead and URO transformers, single and three 
phase, reset, refuse, test, tap on/off, load check and voltage 
check. 

195 



200

i. Operate regulators, obtain readings for field operations. 

j. Reset, operate and bypass reclosures and sectionalizers at 
46kV and below. 

k. Work on and repair all overhead and underground serv ~ 
ices. Make CONP (if accompanied by another company 
employee) and TONP. Make permanent taps to replace tempo~ 
rary taps. For short side services, install, remove and replace 
overhead services up to and including 1/0 during daylight hours. 

1. Disconnect/connect repair underground service or sec~ 
ondary at secondary handhole, transformer or riser. Run emer~ 
gency temporary service if necessary (in some situations addi~ 
tional personnel may be required to run a temporary service). 

ID.Disconnect/connect/replace, globe, eye, bulb on street~ 
lights or PAL's. Install and replace PAL's and street light heads 
up to and including 250W. 

n. Lift primary taps with appropriate tools. 

o. Respond to customer requests, investigate electric serv~ 
ice problems and solve. 

p. Complete miscellaneous service requests including tree 
branch trimming, stenciling poles and repairing guys. 

q. Installing and relDoving up to two single~phase socket 
type meters. 

r. Patrolling of transmission and distribution, routine or 
trouble by vehicle, and limited foot patrols. 

s. Installing/removing fault indicators. 
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t. Gloving at 600 volts or below. 

u. Take amp reading and voltage with proper equipment. 

v. When needed make safe downed wires. 

w. Act as guide for foreign crews when necessary. 

x. Complete CATV and third party make ready work. No 
pole transfers. 

y. Locating of Electric facilities. 

z. Apply and remove grounds on 15kV and below. 

aa. High crime areas will be covered with an additional 
qualified represented Line employee properly trained in bucket 
truck rescue. 

bb. If there is any island work to be investigated by boat, 
there should be a minimum of a Two Person Crew to cover the 
trouble. 

This list is not to be considered all inclusive. 

9. A Steering Committee will be developed and meet every 
six months initially and further as requested. 

10. The decision to replace vacancies in the trouble depart~ 
ment both current and future shall be at the discretion of man~ 
agement. 

11. The appropriate area line mechanic call out list will be uti~ 
lized for callout opportunity. In the event that only one quali~ 
fied Chief Line Mechanic HS or Line Mechanic HS accepts, 
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the individual will work under this Memorandum of 
Agreement. Additional call lists will be utilized to acquire a 
second qualified individual to complete the crew. Until the 
second individual arrives at the work site, the first individual 
will work as a One Person Line/Trouble Mechanic. 

12. The Company prior to commencing work with One Person 
Line/Trouble Mechanics will hold departmental informational 
meetings conducted by one representative from both manage~ 
ment and Local Union 97, IBEW. The purpose of these meet~ 
ings is to relate the intent of this Memorandum of Agreement 
and the sincere commitment under which it was reached. 
These meetings are intended to convey the cooperation, under~ 
standing of assignments, consideration of safety and assure ami~ 
cable transition into this Memorandum of Agreement. 

13. Any dispute regarding the implementation and/or admin~ 
istration of this Memorandum of Agreelnent will be referred to 
the steering committee for clarification and/or resolution prior 
to the filing of a grievance. 

14. Before any energized overhead work is to be performed a 
communication link shall be established. If a communication 
link can not be established an additional Line Mechanic, 
Trouble Mechanic or One Person Line/Trouble Mechanic will 
be provided. 

15. Labor Agreement inclement weather articles apply to this 
Memorandum of Agreement. 

16. The job specification for the One Person Line/Trouble 
Mechanic position is attached hereto as Attachment A and 
shall also be included in the Non~Supervisory P&M Job 
Classification ManuaL 
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17. Should a question arise as to a need for additional help, the 
One Person Line/Trouble Mechanic will be provided extra help 
and will not be refused for that particular instance. If after 
additional help is supplied, any questions regarding the validi~ 
ty of such request for assistance, that can not be resolved local~ 
ly, will be addressed by the steering committee (Company and 
Local Union 97, IBEW) to clarify and determine the procedure 
in question. 

18. If a Line Mechanic expresses a legitimate fear of an assign~ 
ment as a One Person Line/Trouble Mechanic, this will be 
honored until the appropriate parties meet to identify and dis~ 
cuss the concerns raised. While the discussions to resolve this 
issue take place, the filling of the position may be continued as 
described in paragraph 4 of this Merllorandum of Agreement. 
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Dated: October 1, 2004 

Signed and Agreed: 

LOCAL lJNION 97, IBEW: 

David S. Falletta 
David S. Falletta 
President, Business Manager 
And Financial Secretary 

NIAGARA MOHAWK POWER CORPORATION: 

David T. Walsh 
David]. Walsh 
Vice President Crf Director 
F-Juman Resources Services ~ New York 

200 



205

7. Memorandum regarding Mobile Gas Leak Crews and 
Scheduled Workers 

The Company and Local Union 97, IBEW recognize that 
Gas Mechanic positions covered under this Memorandum of 
Agreement are scheduled workers. The purpose of these 
employees is primarily to conduct scheduled leak patrols, be 
available in the field to respond to gas emergency calls, and 
perform other tasks and activities as permitted by this 
Memorandum of Agreement. 

Further, the parties agree that : 

First: When the Company deerIls that vacancies are to be 
filled they will be subject to the Post and Bid Procedures. No 
more than 300/0 of the total population of Gas Mechanic posi, 
tions in each Division will be Scheduled Workers unless mutu, 
ally agreed upward or downward. 

Second: Unless excepted in this MelIlorandum of Agreement, 
employees governed by this agreement are also subject to the 
Memorandum of Agreement regarding Gas Department Work 
practices. 

Third: Schedules, staffing levels, and scheduling changes will 
be determined by the Company in accordance with the Labor 
Agreement. Work schedules may be varied as to hours of cov, 
erage (except between 11 :OOpm and 5:00am). Schedules will 
be of significant duration to allow employees to benefit from an 
improved quality of life. The employees covered under this 
Memorandum of Agreement will be primarily assigned duties 
on a regional basis. 

Fourth: Employees holding the pOSItIon of Chief Gas 
Mechanic A on October 1, 2004 and covered by this 
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Memorandum of Agreement will have a one time opportunity 
to elect to be "grandfathered". Grandfathered Chief Gas 
Mechanic A's on any schedule will not be required to perform 
new service construction, main construction, service renewals, 
or underground leak repairs requiring mechanized equipment 
for excavation. 

Fifth: Immediately upon ratification of this Memorandum of 
Agreernent the Company will initiate steps necessary to fill 
nine (9) Chief Gas Mechanic positions as outlined below. The 
Company will also initiate steps to fill other positions necessary 
to satisfy the staffing needs of the crews. The steps to be used 
by the Company are as follows: 

• Qualified employees holding Gas Mechanic posItIons 
will be canvassed to identify those interested in accept~ 
ing Chief ~ Gas Mechanic positions. Any remaining 
vacancies will be posted in accordance with the labor 
agreement. 

• Employees currently holding Gas Mechanic C positions 
on existing leak crews will be assigned to the leak repair 
crews. Any remaining vacancies will be filled through 
the posting at the C level as a Scheduled Worker (up to 
nine positions). 

• Other Gas Mechanics will be canvassed to identify other 
volunteers for the relnaining vacancies. Any vacancies 
left unfilled following the canvass will be posted by the 
Company at the Helper level and in accordance with 
the labor agreelnent. 
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The initial staffing levels for leak repair crews are as follows: 

Glens Falls district: 1 Chief Gas Mechanic A 
1 Gas Mechanic B with at least 15 

months in grade 
1 Gas Mechanic of any other grade 

Gloversville district: 1 Chief Gas Mechanic A 
1 Gas Mechanic B with at least 15 

months in grade 
1 Gas Mechanic of any other grade 

Capital Region: 3 Chief Gas Mechanic A 
3 Gas Mechanic B with at least 15 

months in grade 
3 Gas Mechanic of any other grade 

Mohawk Valley: 1 Chief Gas Mechanic A 
1 Gas Mechanic B with at least 15 

months in grade 
1 Gas Mechanic of any other grade 

Syracuse: 3 Chief Gas Mechanic A 
3 Gas Mechanic B with at least 15 

months in grade 
3 Gas Mechanic of any other grade 

Where initial implementation vacancies cannot be filled 
through posting or volunteers within 60 days, the Company 
will discuss alternatives with Local 97 prior to utilizing alter~ 
nate methods available to the Company for filling the posi~ 
tions. In the event employees are involuntarily selected to fill 
scheduled positions provided for under this agreement, the 
Company will first canvass, prior to posting, such employees at 
the work location, in order of their company seniority, should 
a day schedule become available at that location. 
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To assure proper implementation of this Memorandum of 
Agreement, the parties will meet as needed to review progress 
and discuss any issues which may arise. 

The parties further agree that this Memorandum of 
Agreement supersedes and replaces the Memorandum of 
Agreement Regarding Mobile Gas Leak Crews dated May 29, 
1978 and revised June 1 ,1 993 and the Memorandum of 
Agreement Regarding Mobile Gas Leak Crews dated October 
29,1985. 

Dated: Octoher 1, 2004 
Signed and Agreed: 

LOCAL UNION 97, IBEW: 

David S. Falletta 
David S. Falletta 
President, Business Manager 
And Financial Secretary 

NIAGARA MOHAWK POWER CORPORATION: 

David T. Walsh 
David]. Walsh 
Vice President f# Director 
Human Resources Services ~ New York 
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8. Memorandum regarding Gas Department Work Practices 

Niagara Mohawk Power Corporation and LocallJnion 97, 
IBEW reached agreements on the definition of "live gas" as it 
relates to Gas Department work activities, pre,entry review, 
progression, and promotion evaluation process for improving 
productivity and efficiency through the qualification of incum, 
bent Gas Department employees and prospective bidders. The 
Company and the Local Union 97, IBEW have also agreed in 
this Memorandum of Agreement as to the activities that will 
be performed by one and two person crew complements. 

Live gas is defined as "escaping gas which cannot be con, 
trolled by valves, stoppers, etc. and is of sufficient volume to 
cause damage by fire, explosion or asphyxiation." 

A pre,entry review, progression, and promotion evaluation 
jointly developed for the purpose of improving productivity 
and efficiency through assuring that incumbents are qualified 
has been implemented. Employees who fail the pre, entry 
review will not be awarded the position. Incumbents will be 
required to satisfactorily cOlTIplete the progression evaluation 
or be required to bid out of the series, consistent with the prin, 
ciples of automatic progression. 

The Company develops economic, productive, and safe 
methods to provide gas service to our customers. The Com, 
pany acknowledges that lTIultiple factors influence the number 
of employees that may be assigned to a particular job. The 
Company will work towards maximizing the value of Gas 
Departrnent resource allocation consistent with the appropri, 
ate principles of safety and efficiency, with consideration given 
to specific job conditions, equipment, changes in technology 
and materials, and manpower availability. 
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The parties agree that the activities listed below include 
those performed by one Gas Mechanic: 

• Curb box inspections and minor repairs ( i.e. cleaning 
valve boxes, painting covers, elevation changes not in 
pavement) 

• Valve inspections and minor repairs (i.e. cleaning valve 
boxes, lubricating, painting covers, adding grease) 

• Leak classification, leak surveillances, and rechecks. 

• Set barricades 

• Conduct leak inspection surveys (i.e. H~walks, business 
districts, pipeline patrols, public buildings, exposed pip~ 
ing) 

• Perform customer meter and regulator inspections (i.e. 
large meters, regulators, monitor control sets, relief 
valves) 

• Wrap steel mains and serVlces and repair test station 
boxes and posts 

• Squeeze off and repair direct burial liz" and 1" plastic 
services (i.c. rip~ups) 

• Drip surveys and minor pumping of drip fluids (i.e. 5 gal~ 
Ions, not in excavations or confined spaces.) 

• Above ground valve replacements, leak repairs, meter 
and fitting work less than 2" ~ no mechanical excavation 

• Clamping riser leaks (non~classifiable) 

206 



211

• Minor top soil and seed (i.e., work that can be done with 
the use of a pick;up truck ) 

• Locate underground facilities as provided by the Gas 
Mechanic job specifications 

The parties agree that the activities listed below include 
those performed by 2 Gas Mechanics: 

• New service installations 

• Retire and/or replace services 

• Relocate meters to outside 

• Main installation 2" and less, generally straight lengths 
or coils where manageable 

• Below grade leak repairs (i.e. bell joints, leaking servic; 
es which can be squeezed or controlled with a no;blo 
tee stopper or valve, etc., but such repairs shall not 
include live gas) 

• Corrosion work and repairs 

• Temporary road patch 

• Clearing services 

• Pumping drips (not covered by 1 person activities) 

• Valve repairs (not covered by 1 person activities) 

• Valve control 
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• Mobile leak survey 

• Gas Regulator Station inspections (GRS) 

• Mechanically drilling and bar~holing in pavement 

• Regulators and gas meters ~ installation below 4" 

• Pipeline integrity repairs 

Two person crews will not be expected to operate "Hole 
Hogs" larger than the equivalent of an Allied 2100 (approxi~ 
mately 110 lbs.). The Company agrees to provide additional help 
when job conditions require more than occasional use of the 
Allied 2100 or equivalent on a daily basis. 

The above described one person and two person activities 
will be implemented and assigned consistent with the following 
understandings: 

1. When main installation, service installation, service 
renewals or below grade leak repairs are performed using 
two persons, the Chief will be upgraded to pay group 22 
for that day. The other tuember of the crew will be at least 
a Gas Mechanic B with 15 months of experience in the 
Gas Mechanic B classification. 

2. Should a question arise as to a need for additional help in 
performing one or two person activities, the crew chief's 
request will be controlling for that particular instance. 
After additional help is supplied any question regarding 
the validity of such request for assistance will be reviewed. 
All the facts and circumstances will be gathered, and in 
cooperation, the Company and the Local lJnion 97, 
IBEW, will meet locally to clarify and determine the pro~ 
cedure in question. 
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3 . Two persons lTIay work between road edges on minor 
local roads when performing mechanical excavations. 
Should a question arise as to a need for additional help, 
the crew chief's request will be controlling for that par~ 
ticular instance. After additional help is supplied any 
question regarding the validity of such request for addi~ 
tional help will be reviewed. All the facts and circum~ 
stances will be gathered, and in cooperation, the 
Company and the Local Union 97, IBEW, will meet 
locally to discuss and clarify the request in question. 

Any dispute regarding the implementation and/or adminis~ 
tration of this Memorandum of Agreement will be referred to the 
Joint Committee prior to the filing of a grievance. The mem~ 
bers of the Joint Committee will be determined by the Local 
Union 97, IBEW and the Company. To assure proper implemen~ 
tation of this Memorandum of Agreement, the Joint Committee 
will meet six months following ratification to review progress and 
discuss open issues. After this meeting, follow~up meetings will 
take place as deemed necessary by either side. 

This Memorandum of Agreement supersedes and replaces 
the Memorandum of Agreement Regarding Gas Department 
Work Practices, dated February 20, 1991 and revised March 1, 
1996. 
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l)ated: October 1, 2004 

Signed and Agreed: 

LOCAL UNION 97, IBEW: 

David S. Falletta 
David S. Falletta 
President, Business Manager 
And Financial Secretary 

NIAGARA MOHAWK POWER CORPORATION: 

David 1. Walsh 
David]. Walsh 
Vice President & Director 
Human Resources Services ~ New York 
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9. Memorandum of Agreement Regarding Metering Services 

The reconfiguration of the Service Representative and 
other job series referenced herein was undertaken during the 
2004 Labor Negotiations. The reconfiguration is based on the 
COlnpany's decision to move to a Metering Services organiza~ 
tion that combines the functions of Meter Readers, Collections 
Representatives and Service Representatives and consolidate 
the work presently performed in three different job series. 

The Company and Local lJnion 97, IBEW agreed to the 
following: 

I. Basic Principles 

1. The job duties of Meter Readers, Collections 
Representatives and Service Representatives will be combined 
under the following titles: 

a) Service Representative Helper 
b) Service Representative A 
c) Service Representative B ~ Electric 
d) Service Representative B 
e) Service Representative C ~ Electric 
f) Service Representative C 

2. New job descriptions have been developed to reflect the 
duties to be performed at each level and listed in Attachment 
A, attached hereto, and shall be included in the Non~ 
Supervisory P&M Job Classification Manual. 

3. Automatic progression in the series will occur between 
Service Representative B to Service Representative C. 

4. The pay level for Service Representative B will increase 
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from Pay Group 16 to Pay Group 1 7 and the pay level for 
Service Representative C will increase from Pay Group 19 to 
Pay Group 20. 

5. Employees occupying these new Service Representative 
titles, unless noted below, will be Scheduled Workers. 

6. The current Memorandum of Agreement Regarding 
Future Meter Readers is tenninated. 

7. The requirement to maintain at least twenty~four (24) 
occupied Meter Reader~Rural positions in the system is termi~ 
nated. 

8. The Company will continue to utilize the Junior Clerk 
position as a rider in those geographic areas currently under~ 
stood to be two (2 )~person areas for Field Collections and on 
daytime schedules in the Frontier Region. 

II. New Job Classifications for Electric Only Areas 

Incumbent employees currently occupying Service 
Representative Band C positions in areas where only electric 
service is provided will have pay levels increased as noted in 
paragraph 4 of section I of this Memorandum of Agreement. 
However, for future vacancies, the Company will post positions 
as Service Representative B ~ Electric in those areas. This new 
classification will be pay level 16 and will progress to Service 
Representative C ~ Electric, which will be pay level 19. 
III. Specific lJnderstandings Regarding Employees Moving to 
New Job Titles 

1. Incumbent regular employees occupying Meter Reader 
positions as of September 30, 2004 will be reclassified as a 
Service Representative Helper, Pay Group 10. 
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2. Incumbent regular employees occupying Collection 
Representative positions will be reclassified as a Service 
Representative A. These employees will be sustained at pay 
level 16 and 

a) Within thirty (30) days of the effective date of the 
Labor Agreement, such employees will have a one time 
option of choosing to begin earning qualifications stated in 
the job specification of the Service Representative B as 
listed in attachment A of this Memorandum of 
Agreement. An employee who chooses to begin earning 
those qualifications will assume the duties specified as a 
Service Representative A and will become a Scheduled 
Worker. 

b) Employees who do not choose option (a) of this sec, 
tion, will remain a modified Scheduled Worker (See 
Schedule A Index of Job Titles, Note 4) and will assume 
the duties specified as a Service Representative A with the 
exception of fitting work. 

c) A Collection Representative, who does not elect to 
earn qualifications towards the Service Representative B 
classification Inay have their schedule altered by the 
Company to accommodate a second shift, not to go 
beyond 12 midnight, when assigned to read meters. 

3. Incumbent employees occupying Meter Reader,Rural 
positions will be reclassified as a Service Representative A. 
These employees will be sustained at Pay Group 13 and 

a) Within thirty (30) days of the effective date of the 
Labor Agreement, such employees will have a one tilne 
option of choosing to begin earning qualifications toward 
Service Representative B, as listed in Attachment A of 
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this Memorandum of Agreement. An employee who 
chooses to begin earning those qualifications will assume 
the duties specified as a Service Representative A and will 
become a Scheduled Worker. 

b) Employees who do not choose option (a) of this sec, 
tion, will remain a modified Scheduled Worker (See 
Schedule A lndex of Job Titles, Note 4) and will assume 
all duties specified as a Service Representative A. 

c) A Meter Reader,Rural, who does not elect to earn 
qualifications towards the Service Representative B classi, 
fication Inay have their schedule altered by the Company 
to accommodate a second shift, not to go beyond 12 mid, 
night, when assigned to read meters. 

4. Service Representatives A and B as of September 30, 
2004 will be reclassified under the new Service Representative 
A and Service Representative B job specifications listed in 
Attachlnent A. However, they will be allowed to progress to 
Service Representative C under the terms and conditions 
described in the job specification of the Service Representative 
C that predates this Memorandum of Agreement. 

S.1t is understood that the new Service Representative A 
is non,progression. It is also understood that future candidates 
for Service Representative A and Service Representative B will 
need to be the senior qualified bidder to obtain these positions. 

6. It is also the understanding of all parties that future can, 
didates to this job series will need to meet all qualifications in 
the job specifications made a part of this Memorandum of 
Agreement in Attachment A. 

214 



219

IV. Elimination of Seasonal Positions in Field Collections 

The parties agreed that all seasonal Collections 
Representative positions will be made regular positions as 
Service Representatives A in accordance with Section III, 
paragraph 2 above. Employees will begin working a full 12, 
month schedule immediately and will be subject to the specif, 
ic understandings described above. 

V. Physical Demands Test for Service Representatives 

After the date hereof, candidates for the position of Service 
Representative B shall be required to pass a validated physical 
demands test before being awarded the position. The test will 
be developed and validated to verify the employee's ability to: 

1. Load, unload and carry an extension ladder; 
2. Climb and perform work from an extension ladder; 
3. Use a wrench to assemble and disassemble pipe fittings 

2" up to . 

VI. Additional L)uties that Can be Assigned to Service 
Representatives 

The following duties can be assigned to appropriate 
Service Representatives, with appropriate equipment and 
training, and will be added to the Service Representative job 
specification set forth in Attachment A; after discussion with 
the System Safety Subcommittee: 

a) Repair liz" and 1" plastic gas services (rip up) 
b) Clear all gas service freeze ups 
c) Gas valve inspections 
d) Leak inspection surveys 
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VII. The parties hereby agree that Section 13 of Appendix D to 
the Labor Agreement shall be deleted in its entirety. 

Dated: October 1, 2004 

Signed and Agreed: 

LOCAL UNION 97, IBEW: 

David S. Falletta 
David S. Falletta 
President, Business Manager 
And Financial Secretary 

NIAGARA MOHAWK POWER CORPORATION: 

TJavid J. Walsh 
David]. Walsh 
Vice President frf Director 
Human Resources Services ~ New York 
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Position: 
Job Number: 
Pay Group: 

DUTIES: 

ATTACHMENT A 

Service Representative Helper 
7003 
10 

Under general superVISIon to read customers' meters as 
assigned and record using a variety of media; upload/download 
meter reading data in I tron; read and reset demand registers; 
report all inactive meters showing use and obtain name and 
previous address of user, if possible; report all defective meters 
and irregular conditions; report all suspected thefts and gas 
leaks upon discovery; list all skipped readings and retrace route 
to pick up skips. 

Specific duties include, but may not be litnited to, the fol~ 
lowing: 

• Drive and operate Autoinated Meter Reading equIp~ 
ment and upload/download data 

• Report unusual conditions 
• Reset demand meters and install reset seals 
• Install temporary meter seals 
• Verify meter number and read 
• Check multiplier and constant 
• "Read meter only" type service orders, i.e. verify meter 

number, check estimate read 
• Assist with gas fitting work 
• AMR/ERT functional check (Read One) 
• Guard down wires during storms following initial identi~ 

fication 

May also be utilized as a rider for designated two~person areas; 
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assist with higher level metering services work and deployed for 
emergency work to stand by down wires. 

QUALIFICATIONS: 

• Must have valid driver's license. 
• Should be intelligent, possess the ability to handle cus~ 

tomer contacts satisfactorily, and be capable of moder~ 
ately strenuous work with aptitude for some phase of 
operational activity. 

Note: This is a Non~Progression job 

Position: 
Job Number: 
Pay Group: 

DUTIES: 

Service Representative A 
7013 
13 

Under general superVISIon to perform metering serVIces 
activities; including, but not limited to, the following: 

• All Service Representative l-felper duties 
• Curb box inspections, public building surveys and visual 

regulator vent inspections 
• Gas ERT changes 
• Connect single~phase electric meters 
• Disconnect gas/electric meters including three~phase 
• Remove size 425 or sInaller gas meters 

Also, perform field collections activities including: 

• Review and process account data 
• Contact and interview custoIners or their representative 
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and initiate applicable procedures relative to the col1ec~ 
tion and service policies and in conformance with 
Company and regulatory standards 

• Perform the necessary clerical functions 
• Evaluate conditions encountered on customers' premises 
• Make decisions and take actions in conformance with 

all applicable regulations, guides and practices 
• Conduct health impairment inspections 
• Replevin (socket meters only) 

May also be deployed for emergency work to stand by 
down wires. 

QUALIFICATIONS: 

• Must have valid driver's license 
• Must have one year's educational background in electri~ 

cal, mechanical or gas theory or 18 tllonths experience 
in a related mechanical series 

• Must have satisfactorily completed Service Represent~ 
ative A school for all duties in this classification 

• Working knowledge of company and regulatory require~ 
ments regarding collections polices and practices 

• Must possess the ability to use hand tools and to handle 
customer contacts satisfactorily 

• Applicant rnay be required to demonstrate this required 
level of knowledge 

Note: This job is Non~Progression 
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Position: 
Job Number: 

Service Representative B 
7023 

Pay Group: 17 

DUTIES: 

Under general supervision to install, remove or change gas 
and electric meters; turn off, turn on and light gas appliances; 
respond to electric and gas emergencies; satisfy all mandated 
inspections and programs; do piping work up to and including 
two inches to the point of delivery; perform metering services 
activities including, but not limited to, the following: 

• All Service Representative Helper and A duties 
• Connect/cut~in/change/set gas tTIeters 
• Investigate irregular metering type investigation 
• Set/change 2~wire single phase up to 120/208 network 

meters 
• Perform A~base conversions 
• Replace/test secondary fuses 
• Issue warning tags 
• Respond to fire calls (electric and gas) 
• Respond to arcing wires, identify down wires and broken 

poles 
• Investigate no lights/partial lights 
• Investigate stopped/noisy meter (electric and gas) 
• Respond to carbon tTIonoxide (make safe) 
• Respond to no heat (light pilot only) 
• Respond to, classify and repair gas leaks (inside and out~ 

side); 

• Turn on/light up 
• Investigate no gas, gas pressure 
• Set/install primary and secondary regulators 
• Remove mercury regulators 
• Fixed factor inspections 
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• Fitting work up to 2" 
• Program lneters 
• Leak surveys 

QUALIFICATIONS: 

• Must have valid driver's license 
• Must pass the Physical Demands test for Service 

Representative B 
• Must have two (2) years experience as Service 

Representative A 
• Must have satisfactorily completed Service Represent~ 

ative B school for all duties in this classification 
• Must possess the ability to handle custolner contacts sat~ 

isfactorily and communicate effectively 

NOTE: Ernployees who demonstrate aptitude for the work and estab~ 
lish a satisfactory record during two (2) years of employment in this 
position will be promoted to Service Representative C. Satisfactory 
record must include successful completion of Service Representative C 
schooL 

Position: 
Job Number: 
Pay Group: 

DUTIES: 

Service Representative C 
7033 
20 

lJnder general supervision to perform the highest level of 
metering services activities and investigate customer complaints. 

Specific duties include, but may not be limited to, the following: 

• All Service Representative Helper, A and B duties 
• Investigate shocks, suspected grounds and abnormal 

voltages 
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• Investigate dim/flickering lights 
• Use of telepole 
• Investigate, inspect and repair connections and repairs 

at the weatherhead and hand hole 
• Shared metering, high bill and theft of service investiga~ 

tions 
• Set/remove recording devices 
• Change test blocks, make minor load inventories 
• Inspect service wiring 
• Set/change/connect/remove three (3) phase meters 
• Change meter block and clips in single~phase and three~ 

phase meter channels 
• Inspect custorner owned gas services 
• Make minor adjustments to electric and gas appliances 
• Respond to no heat (troubleshoot) 
• Respond to carbon monoxide (locate source) 
• Investigate elevated gas pressure 
• Perform gas Ineter differential tests 
• Install leak clamps on services 
• Clear gas services (freeze ups) with outside meters 
• Install temporary service ~ lJRD 
• Install temporary service entrance 

QUALIFICATIONS: 

• Must have valid driver's license 
• Must have two (2) years experience as Service 

Representative B 
• Must have satisfactorily completed Service Represent~ 

ative C school for all duties in this classification 
• Must possess a thorough knowledge of company service 

policy and practices 
• Must possess the ability to handle customer contacts sat~ 

isfactorily and communicate effectively 
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Position: 
Job Number: 

Service Representative B ~ Electric 
7023E 

Pay Group: 16 

DUTIES: 

lJnder general superVISIon to install, remove or change 
electric meters; respond to electric elnergencies; satisfy all man~ 
dated inspections and programs; Perform metering serVICes 
activities including, but not limited to, the following: 

• All Service Representative Helper and A duties 
• Investigate irregular metering type investigation 
• Set/change 2~wire single phase up to 120/208 network 

meters 
• Perform A~base conversions 
• Replace/test secondary fuses 
• Issue warning tags 
• Respond to fire calls (electric) 
• Respond to arcing wires, identify down wires and broken 

poles 
• Investigate no lights/partial lights 
• Investigate stopped/noisy meter (electric) 
• Respond to no heat 
• Set/install primary and secondary regulators 
• Program meters 

QUALIFICATIONS: 

• Must have valid driver's license 
• Must pass the Physical Demands test for Service 

Representative B 
• Must have two (2) years experience as Service 

Representative A 
• Must have satisfactorily completed Service Represent~ 

ative B school for all duties in this classification 
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• Must possess the ability to handle customer contacts sat~ 
isfactorily and communicate effectively 

NOTE: Employees who demonstrate aptitude for the work and estab~ 
lish a satisfactory record during two (2) years of employment in this posi~ 
tion will be promoted to Service Representative C. Satisfactory record 
must include successful completion of Service Representative C school. 

Position: 
Job Number: 

Service Representative C ~ Electric 
7033E 

Pay Group: 19 

DUTIES: 

Under general supervision to perform the highest level of 
metering services activities and investigate customer complaints. 

Specific duties include, but may not be limited to, the following: 

• All Service Representative Helper, A and B duties 
• Investigate shocks, suspected grounds and abnormal 

voltages 
• Investigate dim/flickering lights 
• Use of telepole 
• Investigate, inspect and repair connections and repairs 

at the weatherhead and hand hole 
• Shared metering and high bill investigations 
• Set/remove recording devices 
• Change test blocks, make luinor load inventories 
• Inspect service wiring 
• Set/change/connect three (3) phase meters 
• Change meter block and clips in single~phase and three~ 

phase lueter channels 
• Make minor adjustments to electric appliances 
• Install temporary service ~ URD 
• Install temporary service entrance 
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QUALIFICATIONS: 

• Must have valid driver's license 
• Must have two (2) years experience as Service 

Representative B 
• Must have satisfactorily completed Service Represent~ 

ative C school for all duties in this classification 
• Must possess a thorough knowledge of company service 

policy and practices 
• Must possess the ability to handle customer contacts sat~ 

isfactorily and communicate effectively 

10. Memorandum regarding Customer Service 
Representative and Collection Services Associate 

The purpose and intent of this Agreement is to set forth 
the following understandings reached regarding the Customer 
Service Representative and Collection Services Associate job 
classifications: 

1. Employees occupying the Customer Service 
Representative or Collection Services Associate classification 
will be considered qualified to perform all duties of the job spec~ 
ifications of either job series upon progression to the pay group 
level ten (10). This broadening of duties for the affected job 
classifications will be defined as "universal duties" for the pur~ 
pose of this Inemorandum. 

2. The Company will determine the training needs and pro~ 
vide necessary cross training related to this change. 

3. Employees occupying positions in the Syracuse and Buffalo 
call centers will be assigned to universal duties prior to assign~ 
ing such duties to employees in the Account Processing depart~ 
ment. 
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4. Employees occupying Collection Service Associate C 
positions will be upgraded to Pay Group 11, in accordance with 
Article XI, when assigned Customer Representative D work 
from Syracuse, New York. 

Incumbent employees as of the date of this memorandum, 
occupying the Customer Representative B~C position in the 
Account Processing Department will not be assigned universal 
duties for a period of two years froln the date of this memoran~ 
dum. After this two year period, Customer Representative D 
employees will be utilized prior to assigning universal duties to 
the same incumbents. 

Dated: October 1,2004 

Signed and Agreed: 

LOCAL UNION 97, IBEW: 

David S. Falletta 
David S. Falletta 
President, Business Manager 
And Financial Secretary 

NIAGARA MOHAWK POWER CORPORATION: 

David T. Walsh 
David]. Walsh 
Vice President & [)irector 
Human Resources Services ~ New York 
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11. Memorandum Regarding Flame, Retardant Clothing 
Agreement 

The Company and Local Union 97, IBEW agree to the fol; 
lowing: 

1) Eligible employees in Field Operations will receive dollar 
credits from October 1, 2004 until March 31, 2008 on account 
with the vendor selected by the Company as follows: 

$450 for employees new to a covered position; or 
$300 annually, for employees continuing in a covered position. 

In accordance with the foregoing, the credits will only be 
used towards the purchase of flame retardant clothing as identi; 
fied by the Company. The credits may not be carried over from 
one year to the next, and Inay not be transferred to another 
employee. 

2) The Company will identify and select a vendor to provide 
the appropriate flame;retardant clothing through catalogues 
l1lade available to covered employees. Prices listed in the cat a; 
logue will reflect the complete costs of the clothing. Applicable 
sales tax and shipping charges will be added to that price. 
Surcharges for tall and/or large orders have been eliminated. 

3) Clothing will be offered in three (3) color options; blue, tan 
or orange, and have the appropriate Niagara Mohawk logo 
affixed. 

4) In the event the Company determines the continuation of 
catalogue sales is impractical, the Company will have the option 
to convert the dollar credits outlined in section one of this set; 
tlement to direct dollar payments to eligible employees. 

5) This Agreement will be reopened for renegotiation in the 
event regulatory conditions change which substantially impact 
the type of protective flame retardant clothing that is required. 
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6) Employees purchasing flame ... retardant clothing under these 
terms are required to wear the clothing while working in areas 
covered by the regulations. 

7) This Agreement shall expire on March 31, 2008, unless 
extended by written mutual agreement of the parties. 

8) This Agreement constitutes the entire understanding 
between the parties relative to the subject matter hereof and any 
previous agreement, understanding or settlement is superseded 
by this Agreeluent. 

Dated: October 1, 2004 

Signed and Agreed: 

LOCAL UNION 97, IBEW: 

David S. Falletta 
David S . Falletta 
President, Business Manager 
And Financial Secretary 

NIAGARA MOl-IAWK POWER CORPORATION: 

David 1. Walsh 
David}. Walsh 
Vice President ftJ Director 
Human Resources Services ... New York 
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SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE OCTOBER 1, 2004 

REGULAR EMPLOYEES 
PLANA 

Pay Group Step Hourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $36.210 $1,448.40 $113,000 
ChLMAHS 34.920 1,396.80 109,000 

24 23 34.675 1,387.00 109,000 
ChLMAHS 13.460 1,338.40 105,000 

23 22 33.245 1,329.80 104,000 
LMHS 31.895 1,275.80 100,000 

22 21 31.795 1,271.80 100,000 
LMHS 30.745 1,229.80 96,000 

21 20 30.310 1,212.40 95,000 
20 19 29.170 1,166.80 92,000 
19 18 27.820 1,112.80 87,000 
18 17 26.650 1,066.00 84,000 
17 16 25.450 1,018.00 80,000 
16 15 24.335 973.40 76,000 
15 14 23.425 937.00 74,000 
14 13 22.435 897.40 70,000 
13 12 21.435 857.40 67,000 
12 11 20.605 824.20 65,000 
11 10 19.870 794.80 62,000 
10 9 19.080 763.20 60,000 
9 8 18.315 732.60 58,000 
8 7 17.670 706.80 56,000 
7 6 16.895 675.80 53,000 
6 5 16.250 650.00 51,000 
5 4 15.485 619.40 49,000 
4 3 14.950 598.00 47,000 
3 2 14.280 571.20 45,000 
2 1 13.840 553.60 44,000 
1 13.400 536.00 42,000 
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SCHEDULE OF REVISED GROUP LIFE INSURANCE 
EFFECTIVE OCTOBER 1,2004 

REGULAR EMPLOYEES 
PLANB 

(Optional effective October 1, 1984 for those employees hired prior to July 1, 1984; 

effective for all employees hired on or after July 1, 1984.) 

Pay Group Step Hourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $36.210 $1,448.40 $189,000 
ChLMAHS 34.920 1,396.80 182,000 

24 23 34.675 1,387.00 182,000 
ChLMAHS 33.460 1,338.40 175,000 

23 22 33.245 1,329.80 174,000 
LMHS 31.895 1,275.80 167,000 

22 21 31. 795 1,271.80 167,000 
LMHS 30.745 1,229.80 160,000 

21 20 30.310 1,212.40 159,000 
20 19 29.170 1,166.80 153,000 
19 18 27.820 1,112.80 145,000 
18 17 26.650 1,066.00 140,000 
17 16 25.450 1,018.00 133,000 
16 15 24.335 973.40 127,000 
15 14 23.425 937.00 123,000 
14 13 22.435 897.40 117,000 
13 12 21.435 857.40 112,000 
12 11 20.605 824.20 108,000 
11 10 19.870 794.80 104,000 
10 9 19.080 763.20 100,000 
9 8 18.315 732.60 97,000 
8 7 17.670 706.80 93,000 
7 6 16.895 675.80 89,000 
6 5 16.250 650.00 85,000 
5 4 15.485 619.40 82,000 
4 3 14.950 598.00 79,000 
3 2 14.280 571.20 75,000 
2 1 13.840 553.60 73,000 
1 13.400 536.00 70,000 
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SCHEDULE OF REVISED GROUP LIFE INSlJRANCE 
EFFECTIVE OCTOBER 1, 2004 REGULAR EMPLOYEES 

HIRED ON OR AFTER JUNE 1, 1982 
PLANB 

(Optional effective October 1,1984 for those employees hired prior to July 1,1984; 

effective for all employees hired on or after July 1, 1984.) 

Pay Group Step I-Iourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $35.210 $1,408.40 $184,000 
ChLMAHS 33.920 1,356.80 177,000 

24 23 33.675 1,347.00 177,000 
ChLMAHS 32.460 1,298.40 170,000 

23 22 32.245 1,289.80 169,000 
LMHS 30.895 1,235.80 162,000 

22 21 30.795 1,231.80 162,000 
LMHS 29.745 1,189.80 159,000 

21 20 29.310 1,172.40 153,000 
20 19 28.170 1,126.80 147,000 
19 18 26.820 1,072.80 140,000 
18 17 25.650 1,026.00 135,000 
17 16 24.450 978.00 128,000 
16 15 23.335 933.40 122,000 
15 14 22.425 897.00 117,000 
14 13 21.435 857.40 112,000 
L3 12 20.435 817.40 107,000 
12 1 1 19.605 784.20 103,000 
11 10 18.870 754.80 99,000 
10 9 18.080 723.20 95,000 
9 8 17.315 692.60 92,000 
8 7 16.670 666.80 88,000 
7 6 15.895 635.80 84,000 
6 5 15.250 610.00 80,000 
5 4 14.485 579.40 77,000 
4 3 13.950 558.00 74,000 
3 2 13.280 531.20 70,000 
2 1 12.840 513.60 68,000 
1 12.400 496.00 65,000 
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SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE JANUARY 1,2006 

REGULAR EMPLOYEES 
PLAN A 

Pay Group Step Hourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $37.390 $1,495.60 $117,000 
ChLMAHS 36.055 1,442.20 113,000 

24 23 35.805 1,432.20 112,000 
ChLMAHS 34.550 1,382.00 108,000 

23 22 34.330 1,373.20 108,000 
LMHS 32.935 1,317.40 103,000 

22 21 32.830 1,313.20 103,000 
LMHS 31. 745 1,269.80 100,000 

21 20 31.300 1,252.00 98,000 
20 19 30.120 1,204.80 94,000 
19 18 28.725 1,149.00 90,000 
18 17 27.520 1,100.80 86,000 
17 16 26.280 1,051.20 82,000 
16 15 25.130 1,005.20 79,000 
15 14 24.190 967.60 76,000 
14 13 23.165 926.60 73,000 
13 12 22.135 885.40 70,000 
12 1 1 21.275 851.00 67,000 
11 10 20.520 820.80 65,000 
10 9 ·19.705 788.20 62,000 
9 8 18.915 756.60 60,000 
8 7 18.245 729.80 57,000 
7 6 17.445 697.80 55,000 
6 5 16.780 671.20 53,000 
5 4 15.990 639.60 50,000 
4 3 15.440 617.60 49,000 
3 2 14.745 589.80 47,000 
2 1 14.290 571.60 45,000 
1 13.840 553.60 44,000 
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SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE JANUARY 1,2006 

REGULAR EMPLOYEES HIRED ON OR AFTER 
JUNE 1, 1982 

PLAN A 

Pay Group Step I-Iourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $36.390 $1,455.60 $114,000 
ChLMAHS 35.055 1,402.20 110,000 

24 23 34.805 1,392.20 109,000 
ChLMechAHS 33.550 1,342.00 105,000 

23 22 33.330 1,333.20 104,000 
LMHS 31.935 1,277.40 100,000 

22 21 31.830 1,273.20 100,000 
LMHS 30.745 1,229.80 96,000 

21 20 30.300 1,212.00 95,000 
20 19 29.120 1,164.80 91,000 
19 18 27.725 1,109.00 87,000 
18 17 26.520 1,060.80 83,000 
17 16 25.280 1,011.20 79,000 
16 15 24.130 965.20 76,000 
15 14 23.190 927.60 73,000 
14 13 22.165 886.60 70,000 
13 12 21. L35 845.40 66,000 
12 1 1 20.275 811.00 64,000 
11 10 19.520 780.80 61,000 
10 9 18.705 748.20 59,000 
9 8 17.915 716.60 56,000 
8 7 17.245 689.80 54,000 
7 6 16.445 657.80 52,000 
6 5 15.780 631.20 50,000 
5 4 14.990 599.60 47,000 
4 3 14.440 577.60 46,000 
3 2 L3.745 549.80 43,000 
2 1 13.290 531.60 42,000 
1 12.840 513.60 41,000 
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SCHEDULE OF REVISED GROUP LIFE INSURANCE 
EFFECTIVE JANUARY 1,2006 

REGULAR EMPLOYEES 
PLANB 

Optional effective October 1, 1984 for those employees hired prior to July 1, 1984; 

effective for all employees hired on or after July 1, 1984.) 

Pay Group Step lIourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $37.390 $1,495.60 $195,000 
ChLMAHS 36.055 1,442.20 188,000 

24 23 35.805 1,432.20 187,000 
ChLMAHS 34.550 1,382.00 180,000 

23 22 34.330 1,373.20 180,000 
LMHS 32.935 1,317.40 172,000 

22 21 32.830 1,3L3.20 172,000 
LMHS 31.745 1,269.80 167,000 

21 20 31.300 1,252.00 164,000 
20 19 30.120 1,204.80 157,000 
19 18 28.725 1,149.00 150,000 
18 17 27.520 1,100.80 144,000 
17 16 26.280 1,051.20 137,000 
16 15 25.130 1,005.20 132,000 
15 14 24.190 967.60 127,000 
14 13 23.165 926.60 122,000 
13 12 22.135 885.40 117,000 
12 1 1 21.275 851.00 110,000 
11 10 20.520 820.80 108,000 
10 9 19.705 788.20 103,000 
9 8 18.915 756.60 100,000 
8 7 18.245 729.80 95,000 
7 6 17.445 697.80 92,000 
6 5 16.780 671.20 88,000 
5 4 15.990 639.60 84,000 
4 3 15.440 617.60 82,000 
3 2 14.745 589.80 78,000 
2 1 14.290 571.60 75,000 
1 13.840 553.60 73,000 
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SCHEDULE OF REVISED GROUP LIFE INSlJRANCE 
EFFECTIVE JANUARY 1,2006 

REGULAR EMPLOYEES HIRED ON OR AFTER 
JUNE 1, 1982 

PLANB 

(Optional effective October 1, 1984 for those employees hired prior to July 1, 1984; 
effective for all employees hired on or after July 1, 1984.) 

Pay Group Step Hourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $36.390 $1,455.60 $190,000 
ChLMAHS 35.055 1,402.20 183,000 

24 23 34.805 1,392.20 182,000 
ChLMAHS 33.550 1,342.00 175,000 

23 22 33.330 1,333.20 174,000 
LMHS 31.935 1,277.40 167,000 

22 21 31.830 1,273.20 167,000 
LMHS 30.745 1,229.80 160,000 

21 20 30.300 1,212.00 159,000 
20 19 29.120 1,164.80 152,000 
19 18 27.725 1,109.00 145,000 
18 17 26.520 1,060.80 139,000 
17 16 25.280 1,011.20 132,000 
16 15 24.130 965.20 127,000 
15 14 23.190 927.60 122,000 
14 13 22.165 886.60 117,000 
13 12 21.135 845.40 110,000 
12 11 20.275 811.00 107,000 
1 1 10 19.520 780.80 102,000 
10 9 18.705 748.20 98,000 
9 8 17.915 716.60 94,000 
8 7 17.245 689.80 90,000 
7 6 16.445 657.80 87,000 
6 5 15.780 631.20 83,000 
5 4 14.990 599.60 79,000 
4 3 14.440 577.60 77,000 
3 2 13.745 549.80 72,000 
2 L3.290 531.60 70,000 
1 12.840 513.60 68,000 
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SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE APRIL 1, 2007 

REGULAR EMPLOYEES 
PLAN A 

Pay Group Step Hourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $38.515 $1,540.60 $121,000 
ChLMAHS 37.140 1,485.60 116,000 

24 23 36.880 1,4 75.20 116,000 
ChLMAHS 35.590 1,423.60 112,000 

23 22 35.360 1,414.40 111,000 
LMHS 33.925 1,357.00 106,000 

22 21 33.815 1,352.60 106,000 
LMHS 32.700 1,308.00 103,000 

21 20 32.240 1,289.60 101,000 
20 19 31.025 1,241.00 97,000 
19 18 29.590 1,183.60 93,000 
18 17 28.350 1,134.00 89,000 
17 16 27.070 1,082.80 85,000 
16 15 25.885 1,035.40 81,000 
IS 14 24.920 996.80 78,000 
14 13 23.860 954.40 75,000 
13 12 22.800 912.00 72,000 
12 11 21.915 876.60 69,000 
11 10 21.140 845.60 66,000 
10 9 20.300 812.00 64,000 
9 8 19.485 779.40 61,000 
8 7 18.795 751.80 59,000 
7 6 17.970 718.80 57,000 
6 5 17.285 691.40 54,000 
5 4 16.470 658.80 52,000 
4 3 15.905 636.20 50,000 
3 2 15.190 607.60 48,000 
2 1 14.720 588.80 46,000 
1 14.260 570.40 45,000 
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SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE APRIL 1, 2007 

REGULAR EMPLOYEES HIRED ON OR AFTER 
JUNE 1, 1982 

PLAN A 

Pay Group Step Hourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $37.515 $1,500.60 $1 18,000 
ChLMAI-IS 36.140 1,445.60 113,000 

24 23 35.880 1,435.20 112,000 
ChLMAHS 34.590 1,383.60 108,000 

23 22 34.360 1,374.40 108,000 
LMHS 32.925 1,317.00 103,000 

22 21 32.815 1,312.60 103,000 
LMHS 31. 700 1,268.00 99,000 

21 20 31.240 1,249.60 98,000 
20 19 30.025 1,201.00 94,000 
19 18 28.590 1,143.60 90,000 
18 17 27.350 1,094.00 86,000 
17 16 26.070 1,042.80 82,000 
16 15 24.885 995.40 78,000 
15 14 23.920 956.80 75,000 
14 13 22.860 914.40 72,000 
13 12 21.800 872.00 69,000 
12 11 20.915 836.60 66,000 
1 1 10 20.140 805.60 63,000 
10 9 19.300 772.00 61,000 
9 8 18.485 739.40 58,000 
8 7 17.795 711.80 56,000 
7 6 16.970 678.80 53,000 
6 5 16.285 651.40 51,000 
5 4 15.470 618.80 49,000 
4 3 14.905 596.20 47,000 
3 2 14.190 567.60 45,000 
2 1 13.720 548.80 43,000 
1 13.260 530.40 42,000 
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SCHEDlJLE OF REVISED GROUP LIFE INSURANCE 
EFFECTIVE APRIL 1, 2007 

REGULAR EMPLOYEES 
PLANB 

Optional effective October 1, 1984 for those employees hired prior to July 1, 1984; 

effective for all employees hired on or after July 1, 1984.) 

Pay Group Step Hourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $38.515 $1,540.60 $202,000 
ChLMAHS 37.140 1,485.60 198,000 

24 23 36.880 1,475.20 193,000 
ChLMAHS 35.590 1,423.60 187,000 

23 22 35.360 1,414:40 185,000 
LMHS 33.925 1,357.00 177,000 

22 21 33.815 1,352.60 177,000 
LMHS 32.700 1,308.00 172,000 

21 20 32.240 1,289.60 169,000 
20 19 31.025 1,241.00 162,000 
19 18 29.590 1,183.60 155,000 
18 17 28.350 1,134.00 148,000 
17 16 27.070 1,082.80 142,000 
16 15 25.885 1,035:40 135,000 
15 14 24.920 996.80 130,000 
14 13 23.860 954:40 125,000 
13 12 22.800 912.00 120,000 
12 11 21.915 876.60 115,000 
11 10 21.140 845.60 110,000 
10 9 20.300 812.00 107,000 
9 8 19:485 779:40 102,000 
8 7 18.795 751.80 99,000 
7 6 17.970 718.80 95,000 
6 5 17.285 691.40 90,000 
5 4 16:470 658.80 87,000 
4 3 15.905 636.20 84,000 
3 2 15.190 607.60 80,000 
2 1 14.720 588.80 77,000 
1 14.260 570:40 75,000 
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SCHEDULE OF REVISED GROUP LIFE INSURANCE 
EFFECTIVE APRIL 1, 2007 

REGULAR EMPLOYEES HIRED ON OR AFTER 
JUNE 1, 1982 

PLANB 

(Optional effective October I, 1984 for those employees hired prior to July I, 1984; 
effective for all employees hired on or after July I, 1984.) 

Pay Group Step Hourly Weekly Basic 
1 2 Rate Rate Insurance 

24 $37.515 $1,500.60 $197,000 
ChLMAHS 36.140 1,445.60 189,000 

24 23 35.880 1,435.20 187,000 
ChLMAHS 34.590 1,383.60 180,000 

23 22 34.360 1,374.40 180,000 
LMHS 32.925 1,317.00 172,000 

22 21 32.815 1,312.60 172,000 
LMHS 31. 700 1,268.00 165,000 

21 20 31.240 1,249.60 163,000 
20 19 30.025 1,201.00 157,000 
19 18 28.590 1,143.60 150,000 
18 17 27.350 1,094.00 143,000 
17 16 26.070 1,042.80 137,000 
16 15 24.885 995.40 130,000 
15 14 23.920 956.80 125,000 
14 13 22.860 914.40 120,000 
13 12 21.800 872.00 115,000 
12 11 20.915 836.60 110,000 
11 10 20.140 805.60 105,000 
10 9 19.300 772.00 102,000 
9 8 18.485 739.40 97,000 
8 7 17.795 711.80 94,000 
7 6 16.970 678.80 89,000 
6 5 16.285 651.40 85,000 
5 4 15.470 618.80 82,000 
4 3 14.905 596.20 79,000 
3 2 14.190 567.60 75,000 
2 1 13.720 548.80 72,000 
1 13.260 530.40 70,000 
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2005 
January July 

S M T W T F S S M T W T F S 
1 1 2 

2 3 4 5 6 7 8 3 4 5 6 7 8 9 
9 10 11 12 13 14 15 10 11 12 13 14 15 16 

16 17 18 19 20 21 22 17 18 19 20 21 22 23 
23 24 25 26 27 28 29 24 25 26 27 28 29 30 
30 31 31 

February August 
S M T W T F S S M T W T F S 

1 2 3 4 5 1 2 3 4 5 6 
6 7 8 9 10 11 12 7 8 9 10 11 12 13 

13 14 15 16 17 18 19 14 15 16 17 18 19 20 
20 21 22 23 24 25 26 21 22 23 24 25 26 27 
27 28 28 29 30 31 

March September 
S M T W T F S S M T W T F S 

1 2 3 4 5 1 2 3 
6 7 8 9 10 11 12 4 5 6 7 8 9 10 

13 14 15 16 17 18 19 11 12 13 14 15 16 17 
20 21 22 23 24 25 26 18 19 20 21 22 23 24 
27 28 29 30 31 25 26 27 28 29 30 

April October 
S M T W T F S S M T W T F S 

1 2 1 
3 4 5 6 7 8 9 2 3 4 5 6 7 8 

10 11 12 13 14 15 16 9 10 11 12 13 14 15 
17 18 19 20 21 22 23 16 17 18 19 20 21 22 
24 25 26 27 28 29 30 23 24 25 26 27 28 29 

30 31 
May November 

S M T W T F S S M T W T F S 
1 2 3 4 5 6 7 1 2 3 4 5 
8 9 10 11 12 13 14 6 7 8 9 10 11 12 

15 16 17 18 19 20 21 13 14 15 16 17 18 19 
22 23 24 25 26 27 28 20 21 22 23 24 25 26 
29 30 31 27 28 29 30 

June December 
S M T W T F S S M T W T F S 

1 2 3 4 1 2 3 
5 6 7 8 9 10 11 4 5 6 7 8 9 10 

12 13 14 15 16 17 18 11 12 13 14 15 16 17 
19 20 21 22 23 24 25 18 19 20 21 22 23 24 
26 27 28 29 30 25 26 27 28 29 30 31 
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2006 
January July 

S M T W T F S S M T W T F S 
1 2 3 4 5 6 7 1 
8 9 10 11 12 13 14 2 3 4 5 6 7 8 

15 16 17 18 19 20 21 9 10 11 12 13 14 15 
22 23 24 25 26 27 28 16 17 18 19 20 21 22 
29 30 31 23 24 25 26 27 28 29 

30 31 
February August 

S M T W T F S S M T W T F S 
1 2 3 4 1 2 3 4 5 

5 6 7 8 9 10 11 6 7 8 9 10 11 12 
12 13 14 15 16 17 18 13 14 15 16 17 18 19 
19 20 21 22 23 24 25 20 21 22 23 24 25 26 
26 27 28 27 28 29 30 31 

March September 
S M T W T F S S M T W T F S 

1 2 3 4 1 2 
5 6 7 8 9 10 11 3 4 5 6 7 8 9 

12 13 14 15 16 17 18 10 11 12 13 14 15 16 
19 20 21 22 23 24 25 17 18 19 20 21 22 23 
26 27 28 29 30 31 24 25 26 27 28 29 30 

April October 
S M T W T F S S M T W T F S 

1 1 2 3 4 5 6 7 
2 3 4 5 6 7 8 8 9 10 11 12 13 14 
9 10 11 12 13 14 15 15 16 17 18 19 20 21 

16 17 18 19 20 21 22 22 23 24 25 26 27 28 
23 24 25 26 27 28 29 29 30 31 
30 

May November 
S M T W T F S S M T W T F S 

1 2 3 4 5 6 1 2 3 4 
7 8 9 10 11 12 13 5 6 7 8 9 10 11 

14 15 16 17 18 19 20 12 13 14 15 16 17 18 
21 22 23 24 25 26 27 19 20 21 22 23 24 25 
28 29 30 31 26 27 28 29 30 

June December 
S M T W T F S S M T W T F S 

1 2 3 1 2 
4 5 6 7 8 9 10 3 4 5 6 7 8 9 

11 12 13 14 15 16 17 10 11 12 13 14 15 16 
18 19 20 21 22 23 24 17 18 19 20 21 22 23 
25 26 27 28 29 30 24 25 26 27 28 29 30 

31 
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2007 
January July 

S M T W T F S S M T W T F S 
1 2 3 4 5 6 1 2 3 4 5 6 7 

7 8 9 10 11 12 13 8 9 10 11 12 13 14 
14 15 16 17 18 19 20 15 16 17 18 19 20 21 
21 22 23 24 25 26 27 22 23 24 25 26 27 28 
28 29 30 31 29 30 31 

February August 
S M T W T F S S M T W T F S 

1 2 3 1 2 3 4 
4 5 6 7 8 9 10 5 6 7 8 9 10 11 

11 12 13 14 15 16 17 12 13 14 15 16 17 18 
18 19 20 21 22 23 24 19 20 21 22 23 24 25 
25 26 27 28 26 27 28 29 30 31 

March September 
S M T W T F S S M T W T F S 

1 2 3 1 
4 5 6 7 8 9 10 2 3 4 5 6 7 8 

11 12 13 14 15 16 17 9 10 11 12 13 14 15 
18 19 20 21 22 23 24 16 17 18 19 20 21 22 
25 26 27 28 29 30 31 23 24 25 26 27 28 29 

30 
April October 

S M T W T F S S M T W T F S 
1 2 3 4 5 6 7 1 2 3 4 5 6 
8 9 10 11 12 13 14 7 8 9 10 11 12 13 

15 16 17 18 19 20 21 14 15 16 17 18 19 20 
22 23 24 25 26 27 28 21 22 23 24 25 26 27 
29 30 28 29 30 31 

May November 
S M T W T F S S M T W T F S 

1 2 3 4 5 1 2 3 
6 7 8 9 10 11 12 4 5 6 7 8 9 10 

13 14 15 16 17 18 19 11 12 13 14 15 16 17 
20 21 22 23 24 25 26 18 19 20 21 22 23 24 
27 28 29 30 31 25 26 27 28 29 30 

June December 
S M T W T F S S M T W T F S 

1 2 1 
3 4 5 6 7 8 9 2 3 4 5 6 7 8 

10 11 12 13 14 15 16 9 10 11 12 13 14 15 
17 18 19 20 21 22 23 16 17 18 19 20 21 22 
24 25 26 27 28 29 30 23 24 25 26 27 28 29 

30 31 
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2008 
January July 

S M T W T F S S M T W T F S 
1 2 3 4 5 1 2 3 4 5 

6 7 8 9 10 11 12 6 7 8 9 10 11 12 
13 14 15 16 17 18 19 13 14 15 16 17 18 19 
20 21 22 23 24 25 26 20 21 22 23 24 25 26 
27 28 29 30 31 27 28 29 30 31 

February August 
S M T W T F S S M T W T F S 

1 2 1 2 
3 4 5 6 7 8 9 3 4 5 6 7 8 9 

10 11 12 13 14 15 16 10 11 12 13 14 15 16 
17 18 19 20 21 22 23 17 18 19 20 21 22 23 
24 25 26 27 28 29 24 25 26 27 28 29 30 

31 
March September 

S M T W T F S S M T W T F S 
1 1 2 3 4 5 6 

2 3 4 5 6 7 8 7 8 9 10 11 12 13 
9 10 11 12 13 14 15 14 15 16 17 18 19 20 

16 17 18 19 20 21 22 21 22 23 24 25 26 27 
23 24 25 26 27 28 29 28 29 30 
30 31 

April October 
S M T W T F S S M T W T F S 

1 2 3 4 5 1 2 3 4 
6 7 8 9 10 11 12 5 6 7 8 9 10 11 

13 14 15 16 17 18 19 12 13 14 15 16 17 18 
20 21 22 23 24 25 26 19 20 21 22 23 24 25 
27 28 29 30 26 27 28 29 30 31 

May November 
S M T W T F S S M T W T F S 

1 2 3 1 
4 5 6 7 8 9 10 2 3 4 5 6 7 8 

11 12 13 14 15 16 17 9 10 11 12 13 14 15 
18 19 20 21 22 23 24 16 17 18 19 20 21 22 
25 26 27 28 29 30 31 23 24 25 26 27 28 29 

30 
June December 

S M T W T F S S M T W T F S 
1 2 3 4 5 6 7 1 2 3 4 5 6 
8 9 10 11 12 13 14 7 8 9 10 11 12 13 

15 16 17 18 19 20 21 14 15 16 17 18 19 20 
22 23 24 25 26 27 28 21 22 23 24 25 26 27 
29 30 28 29 30 31 
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MEMORANDUM OF AGREEMENT 
BETWEEN NIAGARA MOHAWK 

POWER CORPORATION 
AND IBEW LOCAL UNION 97 

Niagara Mohawk Power Corporation (the "Company") 
and IBEW Local Umon 97 ("Local 97" or the "Union") 
are parties to an agreement made October 1,2004 
("Existing Agreement") and have agreed to extend 
the Existing Agreement and have also agreed on 
other matters as hereinafter set forth. The terms of 
the Existmg Agreement shall remain in effect for the 
duration of the extension except as amended below. 

I. DURATION OF CONTRACT 
The Company and Union are entering into a three 
(3) year extension of the Existing Agreement from 
April 1, 2008 through March 31, 2011. 

II. GENERAL 'WAGE INCREASES 
The following base wage increases will take effect: 

Effective April 1, 2008 ----- 3% 
EffectIve April!' 2009 ----- 3% 
Effective April 1, 2010 ----- 3% 

III. NATIONAL GRlD GOALS PROGRAM 
The viaiver of the requirement for an Individual 
Performance Appraisal rating above "Impro\-ement 
Needed" will be extended through the bonus period 
of Fiscal Year 2011. 

2 

IV. SCHEDULED WORKERS 
Schedule A, Note 11 of the Existing Agreement. will 
be modified as follows: 

Up to thirty percent (30%) of qualified Line 
Ylechanics in the division will be classified as a 
Scheduled '.Vorker. This includes One Person 
Line/Trouble Crews. Line Mechanics and Trouble 
Mechamcs. As of January 1. 2008 all Line Mechanic 
positions below the C level will be reclassified to the 
Day Worker status. In addition. all Scheduled Worker 
positions of Chief Line Mechanic, Line Mechanic C 
or Lme Mechamc Hotstick will remain classified as a 
Scheduled Worker. In those 10catlOns where the 
Company has determined that scheduled crews are 
required, any B Lme Mechanic who progresses to the 
Cline j'vlechanic position will become a Scheduled 
Worker. 

Once the management determined level of Lme 
Mechanic C - Scheduled Workers have been obtained 
in a location. any additional Lme Mechanic B who 
progresses to the C level will be reclassified as a 
Scheduled \I\Torker and ;:he senior Hotstick or C at 
that locatlOn will become a Day Worker. 

Scheduled ChIefs will be posted as necessary at 
locations determmed by management and will be 
included in the thirty percent calculation. If a Chief -
Day Worker position is to be filled in a location 
where a scheduled Chief exists. the position will be 
posted as a ChIef - Scheduled Worker and the senior 
scheduled Chlef will move into the Day position. 

The assignment of work to Line Mechanics on a 
scheduled status will consist of customer work and 

3 
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DOT type work. However, these employees may be 
reassigned while working, to complete or continue to 
complete emergency work. 

Scheduled Line Mechanics wiII be provIded one 
week notice for a change in schedule. Less notice can 
be provIded wIth mutual agreement. Forty- eight 
(48) hours notice can be provided when employees 
are required to attend traming or Company meet­
ings. V{here sufficient numbers of qualified Lme 
Mechanic - Scheculed Workers exist, the assignment 
of scheduled work will be on a seniority baSIS. 

V. ENHfu~CING COMPETITIVE VALL'E 
Article I of the Existing Agreement includes a com­
mitment for the partIes to meet, negotiate and 
attempt to resolve issues that may arise during the 
term of the agreement in order to remain competi­
tive and keep pace with changing business condi­
tions. In consideration of thIS extension to the 
Existmg Agreement, the parties reaffirm theIr com­
mitment to this Article and to actively address and 
attempt to resolve Issues that create inefficiency and 
prevent the Company's objectIVes of achievmg stan­
dardization and consistency. 

Further, the parties agree to commence meetings 
immediately in advance of completion of the merger 
to attempt to resolve operatIOnal issues, that in the 
opinion of either party, obstruct or impede maxi­
mizing the competitive value of the workforce. 

4 

VI. KEYSPAN ~1ERGER 
Upon executIOn of this Memorandum of Agreement, 
the Union's Officers and Executive Board members 
will promptly and publicly affirm Local 97's unquali­
fied and unconditional support for the Company's 
proposed merger with KeySpan, and neither the 
Union, its officers nor the Executive Board Members 
will take any actions or make any statements III 
opposition to the merger III any forum, in any way 
or by any means. 

VII. RATE CASES AND LOCAL MATTERS 
Upon execution of this Memorandum of Agreement, 
the Union's Officers and Executive Board members 
will take supportive pOSItions relative to the 
Company's rate cases before the New York State 
Public Service CommISSIOn and neither the Union, 
its officers nor the Executiw Board Members will 
take any actIOns or make any statements in OPPOSI­
tion to rate cases in any forum, in any way or by any 
means. In addition, the Union agrees to support 
local matters pertaimng to the Company's business 
that are of mutual interest. 

VIII. CONTINGENT EVENT 
The Agreement IS contmgent upon the anticipated 
successful closing of t.l-Je merger between the 
Company and KeySpan. If such closing does not 
occur, this Agreement shall be without effect, and nei­
ther party will have any further obligatIons hereunder. 
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IX. UNION SUPPORT AND RATIFICATION 
The members of Local Union 97, IBEW negotiation 
committee unanimously agree to and support the 
cha;-]ges to the Existing Agreement described in this 
:v1emorandum of Understanding, and further agree 
that such changes are in the best interest of the 
Union members. Thus the members of the commit­
tee and the International Representative agree to use 
their best efforts in explaining and supportmg the 
tentative agreement to the Union membership and 
recommending its ratification. 

ThIS Agreement is subject to ratification by members 
of Local "Gnion 97, IBEW. 

IBEW LOCAL L'NIOK 97 

c:> 
BY: <.>~s; f".-..J.JiJ./.;: Date: April 2, 2007 

David S. Falletta 
President, Business A1anager 
And Financial Secretary 

NIAGARA MORA.\\'1( Po\VER CORPORATION 

BY: 
I J ,I / \l fj4~ . I I~ .• ,il\\, Al1,G 

1,/~K...)jC"· , 
o 1/ 

David J. l,Valsh 

Date: April 2,2007 

Vice President & Director 
Human Resources Services - ]\,ry 
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WAGE SCHEDULE - J 
EFFECTIVE APRIL 1. 2008 

BASIC WEEKLY WAGE RATES 
ON 40 HOuR WORK WEEK BASIS AND 

STRAIGHT TJ~!E HOURLY EQuJ\'ALfu'HS 

First Step Second Step 
Pay Group Hourly Weekly Hourly Weekll' 

24 $37.990 51,5:9.60 $39.675 51,587.00 
C~ L. !--lech .. A. H.S. 36.660 1.466.40 38,255 1,530,20 

23 36.425 ;,437.00 37,990 1,5l9.60 
22 34,830 1.393.20 36.425 1,457,00 

DeSIgn Reps 34,380 1,375.20 35.630 1,425.20 
Lir.e :Vlech. H.S. 33.685 1.347.';0 34.945 1.397.80 

21 33.210 1.328.~O 34.830 1.393.20 
20 31.960 1.278.40 33.210 [,328.40 
:9 30480 1,219.20 31.960 1,278.40 
:8 29.205 l.l68.20 30,480 1.219.20 
~7 27.885 ,115.40 29.205 1.168.20 
16 26.665 ,066.60 27.885 1,115.40 
15 25.670 ,026.80 26.665 1.066.60 
14 24580 983.20 2S.E70 1,026.80 
13 23.-:185 939.~0 24.580 983.20 
12 22.575 903.00 13.485 939.40 
11 21.775 871.00 22.j75 903.00 
10 20.9l0 836.40 21.i75 871.00 

20.070 802.80 20.910 836.40 
19.360 77';',40 20.070 802.80 
18.5l0 740.40 19.360 774.40 
17.E05 7~2.20 18.510 740.40 
16,965 678.60 17.805 7l2.20 
16.385 655.';0 16.965 678.60 
l5!550 626.00 16.385 655,40 
15.165 606,60 15.650 626.00 
14.690 587.60 15.165 606.60 

7 
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WAGE SCHEDULE - K 
EFFECTIVE APRlL 1, 2008 

BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORK WEEK BASIS A.,\D 

STRAIGHT TIME HOURLY EQUIVALE:-1TS 
ALL EMPLOYEES HIRED ON OR AFTER rUNE 1.1982 

First Step Second Step 
Pay Group Hourly Weekly Hourly Weekly 

24 536.990 $1,479.60 538.675 $1,547.00 

eh L. :V1ech .. -\ H.S. 35.660 1,,26.40 37.255 1..,190.20 
23 35.425 [AI7.00 36.990 U79.60 
22 33.830 1,353.20 35.425 1.''17.00 

DeSIgn Reps 33.380 i,335.20 34.630 1.385.20 
Line ;vfech. H .5. 32.685 1307.40 33.945 1.357.80 

21 32.2:0 :,288AO 33.830 U53,20 
20 30.960 1,238.40 32.210 l,288.40 

19 29.480 1,179.20 30.960 1.238.40 

18 28.205 l,l28.20 29.480 !.l79.20 
17 26.885 L.07SAO 28.205 L12S.20 
16 25.665 1,026.60 26.885 1.075.40 
15 2";.670 986.80 25.665 L026.60 
14 23.580 943.20 24.670 986.80 
13 22.485 899.40 23.580 943.20 
1: 21.575 863.00 22.483 899.40 
11 20.775 831.00 21.575 863.00 
10 19.910 796.40 20.775 831.00 

19.070 762.80 19.910 796.40 
18.360 734AO 19.070 762.80 

7 : 7.510 700.40 18.360 734.40 
,6.805 672.20 17.510 700.40 
15.965 638.60 16.805 672.20 
15.385 615.40 15.965 638.60 

14.650 586.00 15.385 615.40 

14.165 566.60 14.650 586.00 
13.690 547.60 KI65 566.60 

Tms Wage Scr.edwe B 15 appl.'cable to all Employees hmd on or after June 
1. 1982 anc w:ll remam In effect u;nil such Employee completes one (I) 
vez: of (OntmUQll5 se:-Vlce and has arr2.L'1eci Probat.:.or.a:v 0: Regular status 
at whlCh tlme such Er:1t:~;o\'ee 'I.-\-ill be placed In 6e appropnate Pay Group 
ar.':: Step of Wage Schedu.:e A. 

8 

WAGE SCHEDULE - L 
EFFECTIVE APRlL I. 2008 

BASIC WEEKLY WAGE RATES 
0:-140 HOUR WORK WEEK BASIS A.,\D 

STRAIGHT TIME HOURLY EQUIVALENTS 

STUDE:-1T PAY RATES - SUMMER EMPLOYMENT 

Pay Group Hourly WeekiI' 

10 $16.925 5677.00 
9 16.210 648.40 

15.610 624.40 
14.885 595.40 
14.285 571.40 
:3.575 543.00 
13.080 523.20 
12.455 498.20 
12.045 481.80 

11.640 465.60 

9 
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WAGE SCHEDULE - M 
EFFECTIVE APRIL 1. 2009 

BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORK WEEK BASIS AND 

STRAlGHT TI~\E HOURLY EQUIVALE)iTS 

First Step Second Ste? 
Pay Group Hourly Weekly Hourly \\Tee1cly 

2~ 539.130 5U65.20 $10.870 S1.63~.80 

Ch 1. ~1ech.A H.S. 37.760 J,510.~O 39.405 1,576.20 
23 37.520 ;,500.80 39.130 1.565.20 
22 35.875 :,435,CO 3i.520 ,.s00.80 

Des:gn Reps 35.415 1.416.60 36.700 1.468.00 
Line Mech. H.S. 34.700 1.388.00 35.995 l.439.80 

21 34.210 ,.368.~0 35.875 1.435.00 
20 32.920 !.316.80 K210 ],368.40 

19 31.395 1.255,80 32.920 U16.80 
18 30.085 1.203.40 31.395 1,255.80 
17 28.725 l.l49.00 30.085 1,203.40 
16 27.465 1.098.60 23.725 1.149.CO 
15 26.445 1.057.80 27.465 1.098.60 
14 25.320 1,Ol2.80 26.445 L057.80 
13 24.:90 967.60 25.320 L012.S0 
J2 23.255 930.20 24.190 967.60 
11 22.430 897.20 23.255 930.20 
10 21.540 861.60 22.430 897.20 
9 20.673 827.CO 21.540 861.60 

19.%5 797.80 20.675 827.00 
19.070 762.80 19.945 797.80 
18.340 733.60 19.070 762.80 
17.,z75 699.00 18.340 733.60 
J6.880 675.20 17.475 699.00 
i6.12C 6';';.80 16.880 675.20 
lS.62C 62';.80 16.120 6-14.80 
15.135 605.40 15.620 624.80 

10 

WAGE SCHEDULE - N 
EFFECTIVE APRlL 1. 2009 

BASIC WEEKLY WAGE RATES 
0:-; 40 HOUR WORK WEEK BASIS AND 

STRAIGHT TI:'1E HOURLY EQUIVALE)iTS 

ALL EMPLOYEES HIRED ON ORAFTERIUNE 1.1982 

First Step Second Step 
Pay Group Houriy Weekly Hourly Weekly 

24 538.130 $1.525.20 S39.870 51,594.80 
Ch L.1iech.A E,S. 36.760 1.470.40 38.405 1.536.20 

23 36.520 ,,460.80 38.130 1.525.20 
22 34.875 ;,395.00 36.520 1,460.80 

DeslgnRqs 34.415 .,376.60 35.700 1,';28.00 
Line :-'lech. H.S. 33.708 U';8.00 34.995 L399.80 

21 33.218 1.328.40 34.875 l.395.00 
20 31.920 1,276.80 33.210 1.328.40 
19 30.395 l.215.80 31.920 1,276.80 
18 29.085 J.l63.40 30.395 1.215.80 
17 27.725 1.109.00 29.085 !,l63.40 
16 26.465 1.058.60 27.725 !,l09.00 
15 25.4';5 1.017.80 26.465 1.058.60 
J4 24.320 972.80 25.445 1.017.80 
13 23190 927.60 24.320 972.80 
12 22.255 890.20 23.190 927.60 
11 21.430 857.20 22.255 890.20 
10 20.540 82:.60 21.430 857.20 
9 19.675 787.00 20.540 821.60 

18.945 75780 19.675 787.00 
18.070 722.80 18.945 757.80 
17.3<10 693.60 18.070 722.80 
:6.475 659.00 17.340 693.60 

4 ".880 635.20 16.475 659.00 
15.120 604.80 15.880 635.20 
14.620 584.80 15.120 604.80 
14.135 565.40 14.620 58-1.80 

Tills \\'age Schedule E 1':' applicable to il EP.1ployees hlIed on 0: after JW1e 

L 1982 and \\'ill rerr:am :::1 effect until such Employee completes one (1) 
year of contJ..:1UOUS serVICe me has 37tamec. Probauonary or Regular statt.:.s 
at \ ... ·hlCh nr:le such Emplovee i.,.·Ll be placed m t.l-te ap?ropnate Pay Grcup 
and Ste? of\\iage Sc:,edule D. 

il 
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WAGESCHEDULE-O 
EFFECTIVE APRlL 1, 2009 

BASIC WEEKLY WAGE RATES 
0:-; 40 HOUR WORK WEEK BASIS AND 

STRAIGHT TIME HOURLY EQUIVALEt>TS 

STUDENT PAY RATES - SUMMER EMPLOnlENT 

Pay Group Hourly Weekly 
10 S17.460 5698.40 
9 16.725 669.00 

16.105 644.20 
15.360 614.40 
i4.740 589.60 
14.005 56C).20 
13.500 540.00 
12.855 5K20 
12.430 497.20 

12.015 480.60 

12 

WAGE SCHEDULE - P 
EFFECTIVE APRlL 1, 2010 

BASIC WEEKLY WAGE RATES 
0:-; 40 HOUR WORK WEEK BASIS A-',D 

STRAlGHT TL\IE HOvRLY EQU!WJ,ENTS 

First Step Second Step 
Pay Group Hourh- WeeklY Hourly Weekly 

24 S40.305 $1.612.20 542.100 51,684.00 
Ch L. :'lech.A H.S. 38.895 l.555.80 40.590 1,623.60 

23 38.650 1.5-16.00 40.305 1,612.20 
22 36.955 1,475.20 38.650 ;,546.00 

Deslg:1 Reps 36.480 1.,59.20 37.805 i.512.20 
Line Meer .. H.S. 35.745 1,429.80 37.075 1.483.00 

21 35.240 1,409.60 36555 1.478.20 
20 33.910 1,356.40 35.240 1.409.60 
19 32.340 1.293.60 33.910 l,356.40 
18 30.990 1.239.60 32.340 1,293.60 
17 29.590 1.183.60 30.990 1,239.60 
16 28.290 ],131.60 29.590 1,183.60 
15 27.240 1.089.60 28.290 1.131.60 
14 26.080 ].043.20 27.240 [,089.60 
13 2<;.920 996.80 26.080 1,043.20 
12 23.955 958.20 24.920 996.80 
II 23.105 924.20 23.955 958.20 
10 22.190 887.60 23.105 92UO 

21.300 852.00 22.190 887.60 
20.545 821.80 21.300 852.00 
19.6'::5 785.80 20.545 821.80 

6 18.895 755.80 19.645 785.80 
18.000 720.00 18.895 755.80 
17.390 695.60 18.000 720.00 

3 16.605 66';.20 17.390 695.60 
2 16.090 643.60 16.605 664.20 

15.590 623.60 16.090 643.60 

13 
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WAGESCHEDULE-Q 
EFFECTIVE APR1L 1, 2010 

BASIC WEEKLY WAGE RATES 
01\ 40 HOUR WORK WEEK BASIS AKD 

STR"-IGHT TIME HOURlY EQ(;IVALE1\TS 
ALL EMPLOYEES HIRED 01\ OR AFTER JUNE 1. 1982 

First Step Secor.ci Step 
Pay Group Hourh' \Veekly Hourly \Veekly 

"" S39.305 S1,572.20 541.100 51.644.00 
Ch L. ":ech.A H.S. 37.895 1,515.80 39.590 1.583.60 

23 37.650 ,'s06.00 39.305 )572.20 

22 35.955 ~,438.20 37_650 !'s06.CO 
Design Reps 35.480 1.419.20 36_805 1..172.20 

Line Y::ecn. H.S. 34.745 1.389.80 36.075 1,443.00 

2: 34.240 J,369.60 35.955 U38.20 
20 32.910 U16.';0 34.240 1.369.60 

19 31.340 1.253.60 32.910 1.316.40 
18 29.990 U99.60 31.340 1.253.60 
, " 28.590 U43.60 29.990 1,199.60 

16 27.290 .09:.60 28.590 1.143.60 

15 26.240 .049.60 27.290 1.091.60 
14 25.080 ,003.20 26.2~O 1.049.60 
13 23.920 956.80 25.080 1.003.20 
12 22.955 9:8.20 23.920 956.80 
il 22.105 88UO 22.955 918.20 
10 2i.l90 8~7.60 22.105 884.20 

20.300 812.00 2U90 847.60 
19.545 781.80 20.300 812.00 
18.645 745.80 19.5';5 78l.80 
17.895 715.80 18.645 745.80 

17.000 680.00 17.895 715.80 
16.390 655.60 17.000 680.00 
l5.605 6K20 16.390 655.60 

2 :5.090 603.60 15.605 624.20 
14.590 583.60 15.090 603.60 

ThIs \\"age Schedule H IS applicable to all Er:1plovees hued on or a..<ter fune 
l, 1982 a.."1C v,ill :emam In effect until such Employee co:npletes one (1) 
Yea: of contlnuous serVice a..'1d has a~ail1ec. P:obat:or:anr 0: Regular s:atus 
at ";me:'! tlme such Emplovee will ~e placed m the appropnate Pay Group 
and Step of Wage Schedde G. 

14 

WA.GE SCHEDULE - R 
EFFECTlVEAPRlL 1, 2010 

BASIC WEEKlY WAGE RATES 
ON 40 HOUR WORK WEEK BASIS Ao"1D 

STR"-IGHT TIME HOURlY EQUI\j\LE:-lTS 

STUDENT PAY RATES - S(;MMER EMPLOYME~T 

Pay Group Hourlv \\Teekly 

:0 S18.015 720.60 
17.255 690.20 
16.615 664.60 
15.350 634.00 
15.215 608.60 
14.450 578.00 
15.935 557.40 
13.265 530.60 
12.830 513.20 

12.405 496.20 

15 
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SCHEDCLE OF GROUP LIFE INSURA};CE SCHEDULE OF GROUP LIFE INSURA,'iCE 
EFFECTlVE April !, 200S EFFECTIVE April 1, 2008 

REGULAR EMPLOYEES REGULAR EMPLOYEES 
PLAXA HIRED ON OR AFTER JUNE I. 1982 

PLANA 

Pay Group Step Hourly \\Teekh' Bastc 

1 Rate Rate Insurance Pay Group Step Hourly Weekly BaslC 
2 Rate Rate Insurance 

24 339.675 S:.587.00 5124.000 
ChLMAHS 38,235 1.530.20 120.000 24 S38.675 S1.547.00 S121.000 

24 23 37590 ~ ,519.60 119.000 ChL"!AHS 37.255 1.490.20 117.000 
ChUvfAHS 36.660 1A66.40 115,000 24 23 36.990 1.479.60 116.COO 

23 22 36.425 1,457.00 114,000 ChLMAHS 35.660 1,426.40 112.000 
Deslgn Ret's 35.630 l,425.20 112.000 23 22 35.425 c.4:7.00 111.000 

u,ms 34.945 1,397.80 110.000 Desjgn Reps 34.630 L,385.20 109.000 
22 21 34.830 :.393.20 109.000 I,MHS 33.945 i,357.80 106,000 

DeSIgn Reps 34.380 i,375.20 108.000 22 21 33.830 1.353.20 106.000 
LMHS 33.685 1,347.40 106,000 Deslgn Reps 33.380 1.335.20 105,000 

21 20 33.210 1,328.40 1 O~.OOO C.,!HS 32.685 1.307.40 102.000 
20 19 31.960 L278AO 100,000 21 20 32.210 ;,288.40 101,QOO 
: 9 18 30.480 1,219.20 96,000 20 19 30.960 1.238.40 97.000 
:8 17 29.205 1,168.20 92.000 19 18 29.480 1.l79.20 91.000 
17 16 27.885 1.115.40 88,00·) 18 17 28.205 i.l28.20 88.000 
16 15 26.665 1,066.60 S~,OOO 17 16 26.885 1.075.40 84,000 
15 14 25.670 1,026.80 81,000 16 15 25.665 :'026.60 81,000 
14 13 24.580 983.20 77.000 15 14 24.670 986.80 77,000 
13 12 23.485 ,39.40 74.000 14 i3 23.580 943.20 74,000 
12 1I 22.575 903.00 71.000 13 12 22.485 899.40 71,000 

10 21.775 871.00 68.000 12 11 21.575 863.00 68,000 
10 9 20.910 836.40 66,00D 11 to 20.775 831.00 65,000 

20.070 802.80 63.00D 10 9 19.910 796.40 63.000 
19.360 774.40 61,000 19.070 762.80 60,000 
18.510 740AO 38,00e 18.360 734.40 58.000 
17.805 712.20 56,000 6 17.510 700.40 55.000 

4 16.965 678.60 53.000 16.805 672.20 53.000 
16.385 635.40 52.000 15.965 638.60 50,000 
15.650 626.00 49,000 4 13.385 615.40 49.000 
15.165 606.60 48.000 3 14.650 586.00 46.000 
14.690 587.60 46.000 !4.165 566.60 45,000 

13.690 547.60 43.000 

16 17 
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SCHEDULE OF REVISED GROUP LIFE INSURANCE 
EFFECTIVE April !. 2008 
REGULAR EMPLOYEES 

PLfu'\" B 

IO:l!!:;l:1;:.! cf.~(j\'e CC:0:'C c. 1984 ~cr ~r,o!t C:7ip!o',e::s r1<r~C: Fnor to lL;;,' I. 198~, 

ef"~:W .. e fa~ all e:"'\;:>Jore<:s !1:~~ 0:-: O! a:-e~ I~h "' 1984,: 

Pal' Group Step Hourll' \Veekly BaS1C 

I 2 Rate Rate Insurance 

24- 539.675 S ,557.00 5207,000 

ChLM.i\HS 3S.~55 ,530.20 200,000 
2, 23 37.990 ,5:9.60 199,000 

CoLMAHS 36.660 1.466.40 t92,OOO 
23 22 36.425 1,457.00 190,000 

Des:gr. Reps 35.630 [,425.20 187,000 
LlvlHS 34.9~5 1,397.80 183,000 

22 21 34.830 L393.20 182,000 
DeSIgn Reps 34.380 1,375.20 180,000 

BlHS 33.685 1,347.40 177,000 

21 20 33.210 ;,328.40 174.000 
20 19 31960 1,278,';0 167.000 
19 18 30.480 ],219.20 160.000 

18 ., 29.205 !.l6020 153,000 
17 16 27.885 1.1l5.40 147.000 
16 15 26.665 1.066.60 140,000 

:5 14 25.670 c,026.80 135,000 
.4 13 24.580 983.20 129,000 
13 12 23.485 939.40 123.000 
12 II 22.575 903.00 118,000 

10 21.775 871.00 1!~.OOO 

10 9 20.910 836.40 lIO.OOO 
9 20.070 802.80 105,000 

7 19.360 774.40 102,000 
6 18.5;0 o"O.~O 97.000 

17.805 71:.20 94,000 

4 16.955 678.60 89,000 
16.385 655.<:0 87,000 

15.650 626.00 82,000 
15.165 606.60 80,000 

14.690 587.60 77,000 

18 

SCHEDCLE OF REV:SED GROuP LIFE IKSURA."lCE 
EFFECTIVE Aprii 1,2008 
REGULAR EMPWYEES 

HIRED ON OR AfTER reNE 1, 1982 

PIA" B 

(Op':,onci ~f.ect.\:t Oct(,l,;{r 1, 1954 fDr ~r.Jst ,:-n?!O\C~ bttc pr.or ,0 i'.li·", 195-1', 

e:'fe-c:I\'~fo~ aJ..: e:r1p:o,'ee5 :J.:rN 0:0 o~ilf;e~ ,..IS j, 19S4.~ 

Pay Group Step Hourly Weekly BaSK 
I Rate Rate Insurance 

24 538.675 $;,547.00 5202,000 
cr.L~{AES 37.255 1.490.20 195,000 

24 23 36.990 1,479.60 ! 93,000 
ChLlvL\.I1S 35.660 1,426.40 187,000 

23 22 35.425 1,417.00 185.000 
DeSlgn Reps 34.630 1,385.20 182,000 

DIHS 33.945 1,357.80 177,QOO 
22 21 33.830 1,353.20 177,000 

DCSlgr. Reps 33.380 1.335.20 175,000 
LMHS 32.685 1.307.40 PO,OOO 

21 20 32.2~O 1,288.40 168,000 
20 19 30.960 1.238.40 162,000 
,9 18 29.480 1.179.20 lS-!.OOO 
:8 17 28.205 1.:28.20 147 ,000 
17 16 26.885 1.075.40 140,000 
16 15 25.665 •. 026.60 135.000 
15 14 24.670 98680 129,000 
14 13 23.580 9~3.20 124,000 
13 12 22.485 899.40 118,000 
12 11 21.575 863.00 113,000 
1: 10 20.775 831.00 109.000 
10 19.910 796.40 105.000 
9 19.070 762.80 100,000 
S lS.360 734.40 97.000 

17.510 700.40 92,000 
16.805 672.20 88.000 

4 15.965 638.60 84,000 
4 15.385 615.40 82,000 

2 14.650 58600 77,000 
14.165 566.60 75,000 
13.690 547.60 72,000 

19 
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SC;{EDULE OF GROUP LIFE INSUR.'L'lCE SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE April 1, 2009 EFFECTIVE April!. 2009 
REGUL>\R EMPLOYEES REGULAR EMPLOYEES 

PLANA HIRED O~ OR AFTER JUNE!. 1982 
PLAt'! A 

Pa\" Group Step Hourly Weekly BaS1C 

Rate Rate Insurance Pay Group Step Hourlv y.,Yeekly BaSIC 

1 2 Rate Rate Insurance 
24 540.870 51,634.80 5128,000 

::hLMAHS 39.405 1,576.20 123,000 .::.'"± 539.870 $1,594.80 S125,000 

24 23 39.130 1,565.20 123,000 ChL~rAHS 38A05 1.536.20 120,000 
::bUrAHS 37.760 1,510040 l!8,OOO 24 23 38,130 :'525.20 \ 19,000 

23 22 37.520 1,500.80 118,000 ChLMA;{S 36.760 1.470.40 115,000 
Deslgr. Reps 36.700 1.468.00 i 15,000 23 22 36.520 1,460.80 114,000 

nIHS 35.995 1,439.80 113,000 DeSlgr. Reps 35.700 1.428.00 112,000 
22 'i 35.875 1,135.00 112,000 LMHS 3';995 1.399.80 1I0.COO 

Deslgr. Reps 35.415 1,416.60 lli ,000 22 21 34.875 1.395.00 109,000 
nIHS 34.700 1,388.00 109,000 DeSign Re?s 34.415 ; ,376.60 108,000 

21 20 34.2:0 l.368.40 107,000 LYlHS 33.700 1.348.00 106.000 
20 19 32.920 i.316.80 103,COO 21 20 33.210 1.328.40 104,000 
19 18 31.395 1.255.80 98.000 20 i 9 31.920 1.276.80 101},OOO 
18 17 30.085 1.203.40 94,000 19 18 30.395 1.215.80 95.0CO 
17 16 28.725 L49.00 90,000 i8 17 29.,085 :.163.40 91,COO 
16 15 27.465 1,098.60 86.000 17 16 27.725 1.'09.00 87,000 
15 (4- 26445 1.057.80 83.000 16 15 26,465 1.058.60 83,000 
1'; 13 25.320 1.012.80 79.000 15 1" 25.445 1.0'7.80 80.000 
13 12 24.190 967.60 76,000 l~ 13 24.320 972.80 76,000 
12 II 23.255 930.20 73.000 13 12 23.190 927.60 73.000 
11 10 22.430 897.20 70.000 12 Ii 22.255 890.20 70,000 
10 9 21.340 861.60 68,000 11 10 21.430 857.20 67.000 

20.675 S27.00 65,000 10 20.540 841.60 66.000 
19.9-15 797.80 63,000 19.675 787.00 62,COO 

6 19.070 762.80 60.000 18.S45 7:57.80 60,000 
18.340 733.60 58,000 18.G70 722.80 57.000 

4 17.475 699.00 55.000 17.340 693.60 55.000 
4 16.880 675.20 53.000 16.475 659.00 52.000 

16.120 6-14.80 51,000 15.880 635.20 50.000 
15.620 624.80 49.000 15.120 604.80 48,COO 
15.135 605.40 48,000 14.620 584.80 46,000 

14.135 565.40 45.000 

20 21 
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SCHEDULE OF REVISED GROUP LIFE I~SURA.NCE 
EFFECTIVE April L 2009 
REGUBR E},IPWYEES 

PL-lli B 

{Op:j0n~1 cITeG .... e OC':c:,~r 1, 1984 for these <;m?cy~e:s !".ird p:-.or to ,ui\" J. 193~; 

efi'ec'"J',C"ix ail ClT:?:cvees hired en 0; attr j,liv i, 19S4.1 

Pay Group Step Hourly Weekly Basic 
1 Rate Rate Insurance 

24 $40.870 Sl.6K80 5214,QOO 
ChLlvlAES 39.405 1.576.20 205.000 

24 23 39.130 1.565.20 205.000 

ChLlvLAJ1S 37.760 1,510.40 197,000 

23 22 37.520 1,500.80 197,000 

Deslgn Reps 36.700 ;,468.00 192,000 

LMHS 35.995 ],439.80 188,000 

22 21 35.875 :,435.00 187,000 

DeslgnReps 35.415 '-416.60 185.000 
L~lHS 34.7CO 1.388.00 182.000 

21 20 34.210 1,368.40 179,000 

20 19 32.nO 1,316.80 172,000 
19 IS 31.395 1,255.80 1<54,000 
18 17 30.085 1,203.40 157,000 
~7 16 28725 1,149.00 150.000 
:6 15 27.465 1,098.<50 144,000 
15 14 26.445 ,,057.80 139.000 
14 13 25.320 1,012.80 132.000 
13 12 24.190 967.60 127,000 
12 11 23.255 930.20 122,000 

11 10 22.430 897.20 1 P,COO 

10 9 21.540 861.60 113.000 
9 20.675 827.00 109,000 

19.945 797.S0 105.000 
19.070 762.80 100,000 

6 18.340 733.60 97.000 
4 i.7.47 5 699.00 92,000 

16.880 675.20 89.000 
2 16.120 644.80 85.000 

15.620 624.80 82.000 
15.,35 605.40 80,000 

22 

SCHEDULE OF REVISED GROUP LIFE I>iS\J~CE 
EFFECTIVE Aprill. 2009 

REG1JL-\R EMPLOYEES 
HIRED Ol'i OR AFTER JUNE I, 1982 

PLA.'; B 

(CF:IO~i e:i'~tjl,'eO~o,:,er I. 193~ fa :r.ose c';11?lo\"~es h:re.::l pno::o iwv J, 19S~, 

ctT:;;"I"~ fer J' C;T.plol'eo::s ~~r::c 0:1 0: afte: b.:',' 1, 1984.\ 

Pay Group Step Hourlv \Veekly BaslC 
1 2 Rate Rate Insurance 

24 539.870 51.5%.80 S208.000 
ChL~1AES 38.405 1.536.20 200,000 

24 23 38.130 1.525.20 199,000 
ChL~(A}jS 36.760 1.470.40 192,000 

23 22 36jlO ],460.80 190,000 
Deslgn Reps 35.700 1.428.00 187,000 

LMHS 34.995 1.399.80 183,000 
22 21 34..875 J,395.00 182,oo,) 

Deslgn Reps 3,.415 !,376.60 ISO,OOO 
nIHS 33.700 1,3"S.00 177,000 

21 20 33.210 j,328.40 174.000 
20 19 31.920 1,276.80 167,000 
19 18 30.395 !.lIS.S0 159,000 
18 17 29.085 i.J63.40 252,000 

17 16 27,725 1.109.00 145,000 
16 15 26.465 1,058.60 139.000 
l5 14 2.5.44.5 LOI7.S0 133,000 
[4 13 2020 972.80 127,000 
13 12 23.190 927.60 122.000 
12 il 22.255 890.20 l! 7,000 

l! 10 21.430 857.20 112,000 
10 20.5'10 841.60 110,000 

9 19.675 787.00 103,000 
18.945 757.80 100,000 
18.070 722.80 95,000 
17.340 693.60 92,000 
:6.475 659.00 87,000 
15.880 635.20 84,000 

15.120 604.80 80,000 
14.620 584.80 77,000 

14.135 565.40 75,000 

23 
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SCHEDULE OF GROCP LIFE I:--'SCRAc'<CE SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE April!' 2010 EFFECTIVEA?rU!, 2010 

REGULAR EMPLOYEES REGULA.R EMPLOYEES 
PLfu'i A HIRED ON OR ,"FTER lilliE 1. 1982 

PLWA 

Pay Group Step Hourly Weekly BaSK 

1 2 Raje Rate Insurance Pay Group Step Houri,. Weekly Bastc 
1 2 Rate Rate Insurance 

24 $-12.100 51.684.00 S132,000 

ChLMAH5 40.590 1,623.60 127,000 24 S4!.1 00 51.644.00 5129.000 

24 23 40.305 1,612.20 126,000 CtLMAES 39.590 1.583.60 124,000 

Cr.LMAHS 38.895 ],533.80 122,000 24 23 39.305 1.572.20 123,000 

23 22 38.650 1.546.00 121.0CO cr.LMAHS 37.895 ].315.80 119,000 

Deslgr. Re?s 37.805 1.512.20 118,000 23 22 37.650 ],506.00 118.000 
L,1HS 37.075 1.483.00 116,000 Deslgn Reps 36.805 1.472.20 115,000 

22 21 36,955 l.478.20 116.000 L0.1HS 36,075 1.443.00 113,000 

Deslgr.. Reps 36.480 1,459.20 114,000 22 21 35.955 1,438.20 i 13,000 

LMHS 35.;;-15 1.429.80 112,OOO DeSign Reps 35.480 1,419.20 II 1.000 
21 20 35.240 1.409.60 110,000 LMHS 34.745 1.389.80 109,000 
20 19 33.910 1,356.40 106,000 21 20 34,240 1.369.60 107.000 
19 18 32.340 1.293.60 101,OGO 20 19 32.910 1,316.40 103,000 

i8 17 30.990 1,239.60 97,000 19 18 3i.340 1,253.60 98,000 
17 16 29.590 1.183,60 93,000 i8 17 29.990 ;,199.60 94,000 
(6 15 28.290 1,131.60 89,000 17 16 28.590 l.l43.60 90,000 
IS 14 27.240 1.089.60 85,000 16 15 27.290 1.09i.60 86,000 
:4 13 26.080 1,043.20 82,000 15 14 26.240 1.049.60 82.000 
:3 12 24.920 996.80 78.000 14 13 25.080 1.003.20 79,000 

11 23.955 958.20 75,OeO 13 12 23.920 956.80 75.000 
L 10 23.105 924.20 73,000 ; 2 II 22.955 918.20 72,000 
10 9 22.190 887.60 70,000 10 22.105 884.20 69,QOO 
9 21.300 852.00 67.000 :0 2U9O 847.60 67,000 

7 20.5-15 821.80 65,000 20.300 812.00 64,000 
19.645 785.80 62,000 19.545 781.80 61.000 
18.895 755.80 59,000 18.645 745.80 59,000 
18.000 720,00 57,000 17.895 715.8G 56,000 
17.390 695.60 55,OCO 4 17.0GO 680,00 54,000 
16.605 66420 52,000 16.390 655.60 52,000 
16.090 643,60 51,000 15.605 62·;.20 49,000 
15.590 623.60 49,000 15.090 603.60 48,000 

[4,590 583.60 46,000 

24 25 
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SCHEDULE OF REVISED GROUP LIFE IKSURANCE SCHEDCLE OF REVISED GROUP LIFE Il\SUFAc'lCE 
EFFECTIVE April!, 2010 EFFECTlVEAprill, 2010 

REGULAR EMPWYEES REGULAR EMPWYEES 
PLill B HIRED 01\ OR AFTER JL"NE L 1982 

PLANB 
{Op~lQnal effecrtv:;C::tobr. 1, :98~ fo: t'1cse Cr..p!C'r'e¢; h:rei! p:I<.)r:o l'..ll'· 1, in.;: 

e:1e;:-t.H: :o~ al! er:'101oyees hi~ed or. or a:i:~ :L'.\' I. :9S~ 1 (O;nor:;!.j ~:'i~ctJ'.~ Oc:)C !, 1984 for ~ho5C<;r:'lPjO\'t:c:s .1ir::.d c:-;or 10 iul," i, 19~, 

effe.:t:I'e :0, al e:T,?o ... e~ ~i:Non ora:'ter 11-1 .. i 1984.) 

Pay Group Step HourlY Weekly BasIc 
I Rate Rate Insurance Pay Group Step Hourly Weekly Baslc 

I Rate Rate lnsurar:ce 
24 $42.100 51,684.00 5220,000 

ChLMlJ-lS 40.590 1,623.60 212,DOO 24 S41.1 CO S1,644.00 S215.000 
24 23 40.305 ,,612.20 210,GOO ChLI>L'c:-!S 39.590 1,583.60 207.000 

:::hLl\!AES 38.895 1.555.80 203.000 24 23 39.305 1.572.20 205,000 
23 22 38.650 1,546.00 202.000 Chl~"'LA....f.-{S 37.895 1,515.80 198,000 

DeSIgn Reps 37.805 L512.20 ,97,000 23 22 37.650 L506.00 197,000 
L:"lHS 37.075 [,483.00 194,000 Deslgn Reps 36.805 1,472.20 192,000 

22 21 36.955 [,478.20 193.D00 L:"lHS 36.075 1.443.00 189,000 
Deslgn Reps 36.480 1.459.20 190,000 22 21 35.955 1,438.20 18S,000 

LMHS 35.745 1.429.80 187,QOO Des:gn Reps 35.480 IA19.20 185.000 
21 20 35.240 [,409.60 I8HOO LMES 34.745 !,389.80 182,000 
20 19 33.910 [,356.40 177,OOD 21 20 34.240 1.369.60 179,000 
19 18 32.340 1,293.60 169.000 20 19 32.9:'0 1,316.40 172,000 
18 17 30.990 i,239.60 162,COO 19 18 31.340 1.253.60 16~,OOO 

17 16 29.590 1.183.60 155,OGO 18 ,0 29.990 l.l99.60 157,000 " 
i6 15 28.290 [,131.60 148,000 17 J6 28.590 1.143,60 150.COO 
15 14 27.240 1.089.60 145.000 16 15 27.290 1,091.60 i 43.000 
14 13 26.080 1,043.20 137.000 15 J4 26.240 ],049.60 137,000 
13 :2 24.920 996.80 130.000 14 13 25.080 1.003.20 132,000 
12 .. ~ 23.955 958.20 :25,000 13 I2 23.920 956.80 125,000 
II 10 23.105 92420 122,QOO 12 11 22.955 918.20 120,000 
10 9 22.190 887.60 1 :7,000 II 10 22.105 884.20 113,000 

21.300 852.00 li.2,OOO 10 9 2U90 847.60 112,000 
20.545 821.80 108,QOO 20.300 812.00 107,000 
19.645 785.80 103,OCO 19.545 781.80 102.000 
18.895 755.80 99,OCO 18.645 745.80 98,000 
:8.000 720.00 95,000 17.895 715.80 94.000 
17.390 695.60 92,000 17.000 680.00 90.000 
16.605 664.20 87,000 16.390 655.60 87,QOO 

2 16.090 643.60 85,000 15.605 624.20 82,000 
15.590 623.60 81.000 15.090 603.60 80,000 

14.590 583.60 77,000 

26 27 
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Date of Request 5/30/08 Request No. RA V -8 

FROM: 

Request: 

NMPC Req. No. NM 8 DPS-8 RA V-8 

NIAGARA MOHAWK POWER CORPORATION d/b/a National Grid 
Case 08-G-0609 Gas Rate Case 

Request for Information 

Robert Visalli 

A 5/14/07 settlement between the Company and the DrS called for stockholders to bear 
the costs of 4 consumer advocates and their related overheads. Regarding this settlement, 
please provide the following information: 

A. Indicate when each ofthe 4 consumer advocates was hired, along with their 
salaries. 

B. During 2007 and 2008 to date, show how the pension and OPEB deferrals 
reflect elimination of the pension and OPEB costs associated with these 4 
consumer advocates. If adjustments are required, please provide the amounts 
with supporting workpapers, calculations and explanation as to how the 
amounts were derived. 

C. Same as B. for the pension and OPEB internal reserve calculations. 
D. For the rate year, show how the 4 consumer advocates salaries, all their 

overheads (i.e., not just pension and OPEBs) and their payroll taxes were 
removed for revenue requirement purposes. If adjustments are required, 
please provide the amounts with supporting workpapers, calculations and 
explanation as to how the amounts were derived. 

Response: 

A. The hire dates and salaries Jor the 4 consumer advocates are: 
Name Hire Date Salary 
Consumer Advocate 1 08/15/2007 $62,000 
Consumer Advocate 2 09/04/2007 $68,000 
Consumer Advocate 3 09/04/2007 $60,000 
Consumer Advocate 4 09/04/2007 $60,000 

In addition, Consumer Advocate 3 charges electric only. 

B. The pension and OPEB deferrals from September 2007 to May 2008, did not 
reflect the elimination of the pension and OPEB costs associated with these 4 
consumer advocates. This adjustment was missed and will be corrected in 
June's deferral calculations. Attached are the workpapers calculating the 
adjustment (pension costs are 4% of their annual salaries escalated annually 
by 3%, OPEB per a Hewitt forecast). The pension adjustment to date is 

Form 103 
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$7,500 (gas's allocation - $1,275) . The OPEB forecast from Hewitt is not 
currently available. The impact is believed to be of a similar magnitude as the 
pension impact. The Company will provide the OPEB impact as soon as 
possible. The Company anticipates receiving this forecast in the next few days 
and hopefully no later than June 13. 

C. The pension and OPEB internal reserves from September 2007 to May 2008, 
did not reflect the elimination of the pension and OPEB costs associated with 
these 4 consumer advocates. This adjustment was missed and will be 
corrected once the issues surrounding the internal reserve audit are finalized. 
The adjustment (calculation provided in B. above) would also be used in the 
internal reserve calculations. 

D. The 4 consumer advocates positions were not included in the calculations of 
payroll and payroll taxes for the rate year. Headcount data for the rate year was 
taken as of June 30,2007. This is stated in the Testimony of the Expense Panel 
and Exhibit EP-I, Schedule 29. Since the 4 positions were not included in the 
forecast, their corresponding payroll taxes and fringes (except pension and OPEB) 
were also not included. The forecast for pension and OPEB expense is based on a 
March 2008 forecast by our actuary, Hewitt & Associates. The pension and OPEB 
costs for these 4 consumer advocates were included in this forecast. However, 
since actual pension and OPEB costs are deferred, an adjustment to the forecasted 
pension and OPEB regulatory asset balance and the corresponding amortization is 
required for this small reduction up to March 31 ,2009. Pension and OPEB 
expense during the rate year wouldn't change because the forecasted level of 
expense exceeds the proposed thresholds. (See lines 7 on Sheet 4 of 6 of Exhibit 
EP-I, Schedules 17 and 22, for quantification 0 f excess). Due to the fact that the 
forecast will change as time goes on, this excess was not rolled into the deferrals. 

Name of Respondent: 
Timothy Lillis 

Form 103 

Date o[Reply: 
6/09108 
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Niagara Mohawk 
Nonunion Retiree Welfare Plan 
Estimated FAS 106 Expense for 4 New Hires 06/09/2008 

2008 2009 2010 2011 

Reconciliation of Funded Status, 111 

Accumulated PostreL Ben, Obligation $ (3,500) 5> (9,900) ,'I; ( 17,5(0) ']; (26.300) 
Fair Value of Assets 0 0 0 0 

---------"- ~ - ~--

Funded Status $ (3,500) $ (9,900) $ (I 7,5(0) $ (26,300) 
Unrecognized: 
• Net Transition Obligation or (Asset) $ 0 $ 0 $ 0 $ 0 
• Prior Service Cost 0 0 0 0 
• Net (Gain) or Loss 0 0 0 0 

-,----------- "-~------- "~-

(Accrued) 1 Prepaid Cost $ (.3,500) $ (9,900) $ (I 7,500) $ (26,300) 

Net Periodic Cost 

Service Cost $ 6,200 $ 7,000 $ 7,700 $ S,400 
Interest Cost 2.30 640 1,140 1,710 
Expected Return on Assets 0 0 0 0 
Amortization of: 
• Net Transition Obligation or (Asset) 0 0 0 0 
• Prior Service Cost 0 0 0 0 
• Net (Gain) or Loss 0 0 0 0 

---~~ --._----- ---------- -~-,-.----~ 

}<'AS 106 Expense $ 6,430 $ 7,640 $ 8,840 $ 10,110 

Total Gas 
September 2007 .. December 2007 $ 2,143 
January 2008 - May 2008 $ 2,679 

$ 4,822 820 

Expected Benefit Payments '); 0 S () S 0 $ 0 
Expected Contributions S 

" 0 ); () ') ° '\; 0 

Assumptions: 
Discount Rate 6,50% 6,50% 6,50% 6,50% 
Initial Trend - Post 65 10,00% 9,25% 8.50% 7.75% 
Initial Trend - Pre 65 9.00% 8.25% 7.50% 6,75% 
Ultimate Trend 500% 500% 500% 5.00% 
Mortality Table RP2000( :11 15 RP2000Cli 

~-

l:'i RP2000Cli 15 RI'2000CH 15 
# of new hires 4 0 0 0 
Average Age 39,5 40,5 415 42.5 
Average Pay 62,500 64,550 67,100 69,800 

Hewitt Associates 
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Consumer Advocate 1 

Consumer Advocate 2 

Consumer Advocate 3 

Consumer Advocate 4 
Total 

08115/2007 
09104/2007 
09/04/2007 
0910412007 

Pension Costs for 4 Consumer Advocates 

Annual Salary at Start Date 

$62,000 
$68,000 
$60,000 
$60,000 

$250,000 

4% 

$10,00000 

$10,00000 

Adjustment 
100% 

$3,33333 

$4,166.67 

Gas 
17% 

$56667 

$708.33 

$7,500.00 $1,27500 

RAV-8 
Questions Band C 

2007 4 months 

2008 5 months 
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Consumer Advocate 1 
Consumer Advocate 2 
Consumer Advocate 3 
Consumer Advocate 4 

Total 

Pension Costs for 4 Consumer Advocates 

Annual Salary at Start Date 

08/15/2007 $62,000 
09/04/2007 $68,000 
09/04/2007 $60,000 
09/04/2007 _____ ---,2$"'6"'0,"'0""-00 

$250,000 . 

Salry change .1.lIy 

Prior to Rate Year 

Rate year 

4% 

$10,000.00 

$10,000.00 
1.03 

$10,300.00 

$10,300.00 
1.03 

$10,60900 

Adjustment 
100% 

$3,33333 

$5,000.00 

$5,150.00 
$2,575.00 

$8,333.33 

$2,575.00 

$7,956.75 

$10,531.75 

Gas 
17% 

$566.67 

$85000 

$875.50 
$437.75 

$1,416.67 

$43775 

$1,352,65 

$1,790.40 

RAV·8 
Question D 

2007 4 mon1hs 

20086 months 

20086 months 
2009 3 months 

3 months 

9 months 

1/1/08·6/30108 

7/1/08·12/31.08 
1/1/09·3131/09 

4/1/09·6/30..09 

7/1/09·3/3 in 0 
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Date of Request 7/1 7/08 Request No. RAV-38 
NMPC Req. No. NM 195 DPS-188 RAV-38 

NIAGARA MOHAWK POWER CORPORATION d/b/a National Grid 
Case 08-G-0609 Gas Rate Case 

Request for Information 

FROM: Robert Visalli 

Request: 

On page 18 of the Expense Panel's pre-tiled direct testimony, it is stated that the 
Company based the rate year employee headcount on June 30, 2007 levels rather than 
December 2007 levels for two reasons: (1) to prevent a double-count of savings 
associated with VERO employees who left prior to December 31, 2007, and (2) positions 
that became vacant due to internal reorganizations but are being held open and are 
expected to be filled before the rate year. 

Regarding this testimony, please separately provide: 
A. The rate year expense impact of the additional employees related to item (1) 

above. 
B. The rate year expense impact of the additional employees related to item (2) 

above. 
Include explanations as to how the impacts were quantified, supporting calculations and 
show the impacts by component (e.g., labor expense, payroll taxes, etc). 

Response: 

Parts A & B: Please see attached. 

Name of Respondent: Date of Reply~ 

Timothy Lillis August 1, 2008 

Form 103 
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Response to RA V -38 
SliMMARY - Amount Charged to Gas Operating Expense 
In Actual Dollars 

Allocation of VERO Labor From 
Company % to Gas Opcratlllg labor 
Charged to Comp,mv 36 

Total Full-Time Management 
T olal Part-Time M.'lnagcmcnt 
I utal Management 

rotal hlll-TmH:: Represented 
Total Part-T nne Rcpn:scntcd 
Total Represented 

Total VERO 

Allocatton ofVacanl Positwil Labor 
From Company 36 to Gas Opcratllle 
Labor ('harped to Company 36 

Total Full-Tim!.: Management 
Total Part-Time Management 
"I ntal Managi.'ment 

Total hll-Tuue Represented 
Total Part-Time Represcnted 
I utal Reprc:c;cnted 

Total Vacnnt Po:c;ition 

Noles...:.. 

_~E"pCllse 
$ 103,573 

-$-'---~~ 

103,573 

Labor Expense 
161,827 

3,830 
165,657 

763,401 
250,978 

1,014,379 

1,180,036 

Pavroll I axes 
7,095 

...L ____ 7,095 

-$----_._-

7,095 

Pa~'roll raxcs 
12,319 

309 
'$ .-'~ 

58,625 
19

1
932 

-$-'--' 
78,557 

91,185 

a Productivity AdJuslment factor of 1 8% found III Expense Panel Testimony, page 26, line 12 

lotallabor Expense and 
PavlOlI'laxes 

110,667 

--"--____ .110,667 

110,667 

Payroll Ta.'(es 
174,146 

4,139 
$ . -----u8,2ii5"-

822,026 
270.910 

1,092,936 

11271,221 

Reduction in Producbvity 
Adjustment 

(I 8% of Tot-'ll tabor Expense mItl 

Payroll Taxes)" 
(1,992) 

_$_' ________ .<1,992) 

_$_' -----------

(1,992) 

Productivity Adiustment 
(3,135) 

(75) 
,J..._' (3,209) 

(14,796) 

(4P6) 
(19,073) 

(22,882) 
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RC~llon.'-C In RAV-38 

Malla~clIlcnl VERO 

In ActllnlDnllnr:-. 

GWlIp SnjaryRlIld 

NOll r",~ullvc 

To\ .. INon·Eu,tlltlH 

!'n,l·l",wManal"-rnp'l· 

---""'''L1-C-- --1~ -------------.k. __ 
l-,I'l Seh 29 Sh 11 EP·l SelL2? Sh 21 (h)/(a) 

12l\[nFn+!",g2010 
L,l 

I 22lU50 
lH(,,2H7 

).l.n.770 
U,&')4I·14 

=======~ ,===~,~.4~ni·"~' (,96. ~ 59,150,279 

64161.,195 

12 Mo EI,J,n,,20](l 

1:,1 S"lnry(u,ing 

AWf").'''pa 
E",plovcc 

IlH01612 

5(}8(,4'iR 

5S1H)HO 
(,667596 

34735H6 
'I4,J1711 

1121H30) 

~--'("'''L)~,-- ___ J~ ~_() ____ ~_) _____ ~(~hL) ______ ~ 
1'1'·[ Seh 29 Sh 21 (r)"{u) (e)'(51%)' 1"1'(44"")" (")+(0' (f',) (h)'(106%)" 

hlnnuleJTolnlflonll,& All()~.'I,on nl VLRO 
Nlm,hcr ,>r VI:RO r"lal Rnlt' Y"arll",,, r~'I"n"kJ()"c'1m'c Mi,c P,'rA"nnlleJ RY rmpddo[ VLRO 

[rnploytc,hyS.,L"y Sal,cn.· \[RO i\""c',lkd\\'!lh \'I"RO wnh VI RO Lmplow'" Employ",," hmn 

L"'l'h,,.,,,,,ONI.Y E"'I'I+>v,·"'()Nl.Y ONU Com~anvl(, 

.1 ___ .~ -,------~ lRO·14 , 451,20') 

SO,H(,5 55.615 

·12:1.67910 21M)); 

--------, 
474544 H202 -,------ 519,.126 

8!I!I[sn 4S,,11H JIf,724 972,635 lOJ,57.5 

E.,ltm"IC,] Tolnl BOllu, &; Allocallun "fVERO 

Nllmha o['VJ:ROA [~'lim"l"d OWr1im~ MJ<c Pny A%"Cl"kd 
IkaJcountdt Emp]ov~cC"ulllal Averil",,, pef Employe", loy S.lIMY A"ocintcJ wilh V[~RO with \'l:RO EmpIoyee< 

RY Iml'uctorVERO 

ElI1ploycc~· hom 

"'(;'C''''C'I'===-~'~al~'''c·cll~'lJl~'' _____ ~(,D~.Il~J2(=)/)7 M30!21)()7) ~_--",En""'r,,,loV~tc ______ ~lh_"d _, ______ -,,-_[~mr~'''~w~''_O~NI_.Y '--______ ON_[_y _s ____ c_·"~m~~ru~,Y_36 :£=:==== 

I ,,'al Pan-Tim,> M .. naJ!nll~n 

Tot,,1 Full-Time M;Ullf:C[lwnl 
Tow.] I'arl Tunc M~nJr:em"nl 
Tut .. IManlli:cmcn' 

<JR5H5 
2]9)2 

264,446 

====-_-_"-=..-=..-,_ J====},,~.\;o;%i[,J 

)1I",9(,J 

12H61 ~') 
21912'15 

-----'-- ~---'-- -------- ~---' ________ 2.. _________ , _____ . ____ -"'--____ __ 

12 Mo Fndinr, 2010 1'-,I""llIC,1 Tolal [jOIlU' & 
hI SaLuy (U'lllg Numhcr ofVFROA Ml<,C. P"y ,;",""'luk<l RY ImpndofVERO 

Employee Counl ul Avcfn/:c pef Employ,'c, hy S"lary ",ilh V[RO [rup!oyec, ErnpJoyce, Fro", 

Allocation "fV[RO 

IIcndcounlul 
6/JO/2001 

728 
6~~:2;'~~);) __ -"F~"llr""'''=Fc Hand sErnrl()ye~~~~9r;Y 1; Schedule 29. S'~'~~/H4) --;c---~,"'~'C~~";'-~Y -;c----'("':or""~7""~'!;~\7';6 -i"==~~;f' 

31-:4,%J 

===::2.![T~ 

Mall"1:Cllwnt O~c'I"n" RJte or 5 I~" [,(}Ill"j on lOP I Sd,cdnlc}9 Shed 14 

Pay 

Allnc"lim,,,rHY ,\]lncullOIlofRY r"t,,1 

]"011\1 BOil'" IlL ?l.j,,~ lJonl~\« Mrw Puy 10 

O'Er""-"', SC:'d;CC,~,-;C,,,~,,C;;;29c;'C;:-h'::;"-;:",---- ~ 6~\~~~l;'1 1'~lant"f'C()~~r;):!:1 'S~--C;-;"';'7'ay "mounl 

lOP I Sd,,-duk29 Sh~c11(, +~ n')". -'S'----_-',"'.,,,,,-', 

Ep·I S~heduk 29, Shcd 1(' 

Ep·l SdwJulc29 Shcci I') 

U'l Schcdulc2<J Sheell') 
41>1410 

4151S07 

!"-"~ntye"I'"I(\lal 

10 (,~. 

12,7l5.4 
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RC'~flon.'>C Co RAV-3H 
Managcmcnt VacanC Pusitiun.~ 
In Actual D()lInr.~ 

(~) (h) 

U'·] S"h.29 Sh 2] Fr·] Sch 29,SIo 2] 

]2Mo Endmg20]O 

E.,t SJ]arv(u,ing 

(e) 

(h)/(II) 

( ~) 

lOP I,Sch 29 Sh.2] 

Numhaol Vacant TollIl R,lk Yearn:",,, E.,tinl"kdOv"rtlmc 

blmwlcd Total nOJ1U, k 

Mi.,c.PnyA"oc;a(ed 
r.mplny(~ Count at A .. cra!.~" p~r Pmili",," hy S.dnry Salary V.le1Ul! A"oClUlt'a wllh Vac,lIll with VJcal]1 [>'''111011< 

~==c:--",S"",lnf)CL,,,,n.,,,,,,,--____ ..:.',c:/J("""c:;"'C->7 -o:::=j'\iIJ(~)/2~"ft)7) _.~ ___ ~ ]''''Ilion'' ONLY P""(wr,, ONLY ONLY 
Tota] EU(1Jlin- ___ . ____ ,'_2.2 ~416,516 $ US 0]6 12 ____ ' __ '_, __ ' _ S _ - s ----:--

Non·ExecUlive , 
(7) 

406,917 
5~ IS) SO 

20753 
2814 2AO.~ 

(20340) 

(h) 

,HSA03 

(ll 

AliocahOJlofYllcanll'o.';liO!i 

l.lhnri'romCompJlly1610 
Ga,OI,e!.11ingi.uhorChnrgcd 

to Compunv 36 

6,432 

400 
]87 

31,894)44 
]7,('173()O 

3477S29 

59,750,2.79 

5(),86458 

55.lS3S0 
6(,67596 
S4,73586 
94,]1711 

l]l]BSO) 

T!r,/I 28,7"12 722,(,63 76,':>54 

____ --12.. ::L=J2~;i,~~~~~~'~:t: -o----c;~(I).~~;:~; -o----,~~:'"'~/~)~- -o---~I,"'~~"'~'~~~'!-~ -,-----c'I~~~:8"1~~!-
rolllll.'uU-Tlnh" M~nQ~"""'n 

('IOU)1 SnlnryBnnd 

TfIlIII Ennllh,' 

NOI1·FHcutlw 

61,1(,(',795 

12M" I ndmt20]{) 
bLS.11Llly{u"ng Nllmhcr"rVo1<:antA 

llendc'",n( "I ErnpJoy"~C"\ln1.'1 Average per ]""I1H"".,hy.~ul,,ry 

1,3IlIl,3~1 

~==~6~,n~''',:,:2(~~'' --1-_=_,,_m_'''_'''_'1 _, __ F.mpl"vc~ _____ fl~ J::~~~~ 

'lH,5S5 

2]9'12 

328(']59 

2193235 

264,·1-16 5288,:>21 

3SI,9(J 

12Mo Elld'llg2D](J 

,12,1162 

Numhcrof YnC,lIllA 

'/U,8117 

E.'Il!llakd()w,1Im~ 

A'",Klated wilh V,IU"". 
Pn.<lll()nq(lNI.Y 

1676 

1,(,1(, 

j':'hlllll1"d lolulllnlllJ'& 
MhC 1'.,yA"ocIJ!~d 

\\'11h Vac","IP""I,on, 

ONLY 

1,432 

E.,lm",lcd rollli Bonu,& 

Mi,e.l'uyA"oclnled 
llcadc<lunl .11 Ava,,~c pcc ro~it"\J'~ by S.liury WIth V"c~1l11',,~jli"m 

CC-r,71Ia"""-".ul"'J .. JC-»-Il,,'CMc-»"-!tg-'"-,el-,"------"'(,n"''''''/~~"",)(~7 -o--~'"f'E"l, --~ ____ B.I~d 6~~i);:'!' 

1,519,692 

Allncnll"nofV.,cn,,1 P""(lon 

3,S30 

35,9141 J,HJO 

Allocal"''' of Vacant 1'""tIO!i 

i"o("ll'rut·TIlIlC Mnn~gcmenl ') 32,H62 L(,76 1.412 35,'170 .I.HI(} 

ToI9IMa"lJl!"m('nl ====,ct,:!1 T~ -,-~ 61,')37 -,-~ -S--~ 

M,IIl'1:cmcn! Over1l!llc lIulo 015 !O~foltnd on EI'-I Sch~dll!c 29 Sheet 14 

RY RCf:ularManugcmenll'ay 

RY Tottl B<lllu-, & Mlw l'ay 

Allncul10n ofRY A!ioc"hon oj RY Ttlla] 

Tnl;d BOIlu., & M",c floml' & Ml'C. l'ay In 

"'E'i"P,C" ,:C:ScC'h~-C""'-I''''2'':-;''-h'''C''-;:''-' ---- -S-.. (,~~~l~';"~'t l'erc"nl''''t,,~~r~~:~.] -;,-_=~I'7'ay -----'''''':2 
EJ' I Schedule 2') Sh~el 1 (, ~~~',~~~ ~ TJ 9~;, -",-. _--'="-

101'-1 Schedlllc29 Shed 1(, 

Ep-J Sch~,lulc 29 Sheet 19 
El'·! Sch~oIulc 29. Shcel 1') 

46,3410 
4351807 

Pcreenl~!," "fTotnl 

4 4~. 
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Rcspon.'>C 10 RA V -38 

RC)lrC~cnl("t1 VERO 
In Aclull) D()II!1r.~ 

'" 
'" 09 

10 
II 

" IS 
II, 

n 
1M 

" 20 

r"full'\lII-Tlm~ Itq.n':lrnh'( 

Group Suluf'lD,uu! 

05 
0(, 

08 

09 

" 12 

" n 
1M 

21 

22 

---.i~ (h) 
Lt'·1 Seh,}') FP_I,Seh 19 

Sh 15&1(, 

Ik",lc",mlu\ 

__ I~'.L) __ -",",!'_ .. i"C~~-::-l, c;;".-- _~I~'L) __ --.i.!l ____ ~~ __ ~(C'h.L) __ 

(h)f(n) 

4H94J."iS 
2(023812 

439{)SHO 

1218955 

48JOJ48 

4745431 

56,01197 

57,70301 

S920117 
61,()75()7 

64'J5H'W 
66,9l!19() 

('9FlJS'1 

73.76743 

76J2329 
81,49977 

Sh 25&26 

Nu",bc,orVEI(OA 

AVClnt~C per E1npl"y~c, hy Sal'lI}' 

(e)·(tl) (c)· (n 1~~)" (c}+(J) +( g) 

lulul Rul¢ y,',trlte," blinMktl Ovcr1llll~ 

S,ll"r\' VEno A",(ll·",'Cd,.,lhVERO 
sEmprOvadlNLY ___ ~~.~~~'~ _;~ ____ C~ 

b!III'~l"d 1'01." llonu<& 
btilll,kdnVCl1l1nc M!<c PIlVI\'~ncrnlcd 

A"OCHtlnl w!lh VEJ,O wilh VERO Ern!,l"y""' 

(i) 

(h)"(I()(,%j' 

AlJoeall<",,,rVERO 

~_~== <,---_~F,,~,I'I~,"_"" ___ ---"'''''- <~""""'-'''''''- [mpr,,~""~ON'.Y ONI,Y 

RY ImpnclnfVEJ<O 

Empl<>ye,-., i'wm 

Cnmpnnv:l(; 

IIS,JJl 
ID,J92 

201,MoI 

'10.110 

"' I 9JJ,8~O 

4 ].10,170 

·1112R 

4J,I36 

::::::::~ -,--~ 

2851755 

1(JIO?85 

'13)1616 

==== ::c=::== ::c:==== ,------ -, ------'-- ::c:=:== 
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Rc,~ptm'>(' to RAV-38 
Rl'prcscntct.l VEI?O 
In Actual Dollars 

To(,,1 F"U-TltntRqlrc,cltltd 

In(.d p"ri-r"ne Rcprc"'"led 

)"Ial Hfl'n"cillcd 

RY Reglilar MmlllgCltl<'nl r~y 

RY To(al Bon ... , &- Ml'" Pay 

Pay 

l1Mo f~,d",!;10W 

r,ISnln,)'{u'J!l!: NUmha"fVEROA 
E.'llt""1cdTol"IDorll>~& 

Ml\c l'aVI\\\OCI41ed 

lkndcounl III Empl<>}"Cc CUUJI( ,,( AW1ar.c per Employee, hy S,tla,-y ..... llh VERO EJIlpl"ycc' 

6f31~,~~~7 21~/~~!12~~:~) ___ Emplol'ce Ibnd ~"""=="'- -C~==="2:'1 -,-___ -"O"'N''-'.,y 

16 ).361.41(/ 

--~ I:::12g22,::l,.,tt,.'~",t, 

J:l'-l Sd,c,hllc 21 Sh~d 16 
J:l> 1 Schcdulc29 Shed 1(, 

L1'-I, Sch~dul~ 2')_ Shed 19 
EI'·I,Schrdlllc29.ShatI9 

AIJ"",(",,,,,f!(Y ,\llnc"l)<u,o] HYTo(al 

lot~1 Bon'" &. M"c Bonlk' & MI'c I'll)! 11> 

$ 227.45'2.5 
-,-~ 

779% -",-_-,'",9,,",,-,., 

Amount l'crccnl"fjc<)( T"lal 
-'--.16,3410 10(,%, 

4351807 

Alloldll()n"rVERO 
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RC'~Jlon<;c to RAV-3S 
RcpH'scntctl Vacant Pf)~ilil)lls 

III Adultl DolI!lr.~ 

Gr"lIl' SnlaryU..",1 

06 
07 

'" " I). 

" 14 

" 16 

SnlnryB.lnd 

'" '" 0(, 

1<7 

'" " 
14 

'5 

" '" 

( ~) 

EI'-ISch.29 
Sh 25&26 

Ikl1de,)Unt"t 
(,t:l0120(n 

I 

.10 

'0(, 
47 

225 

"' l6X 
?7 

166 
510 

"I 
" 141 

-.~ 

6t:l(1/2007 

----;1"''''_ .. i .. ~~±.1c;,,'', - -~ -rrf~cl, 29 

.'ih 25&26 (h)/(n) 

Numb~r()fVac,"'t 

Aver"Ecper P""tUln,hySaJflfY 

~~ ------~ 
S (7) 

66.027 H,OD45 

2H245 3?,tH()H7 

?"IR.87J 48941 55 
7UI44 26,23812 
D)'111 43,90580 
295,\27 4218955 
2S9,821 4S]O,14S 

5,0]0159 47·15·1D (15) 
2149136 4?9HI (01 

255,675 51lJ497 
8819)(')1 56,011')7 (41) 

12'JH.1177 Y/70101 4 

5012099 59201 n , 
10,26(1611 (.107507 I') 
(.,()41122 64,951(10 I 

11118995 66,'JH190 6 
1(.,905935 (,')J,:Bk4 " 28,841066 7376741 6 
1,}05 92~ 76.1232'1 4(, 

4246IUO HI 499Tl 

?R4,012 k2,OO(I')7 

12,1(.7,166 S6291% 16 

219SIl
j
S02 

----~-6ij 

12Mo F~ld1!1E201O 
E,t Snl:uy(u<ine Nmnbrr()fVacnnlA 

Ernl'loyceC"unt at Awrugcpcr l'o"hon,bySul"ry 

6f.l0!)'IJI17l Ernt:lowc Ilnud 

ll~, III 2,,066\6 

1IIIn 2267R16 
20~.('61 22,7·1011 I 

I') 
35,MI 28 547 5~ 
9()330 10109S5 (I) 

299501 1.1277'11 
165'142 n1M839 

I 931S]() 40287'11 
140,470 ]511744 
129941 '1.1.11446 

41328 4].12849 
41,1l!, 4113616 

__ ~I~'L) _______ ~ 

(c)·(d) 

TotalR.ltc '{CUI B.I.'c 

Sabry- Va~'l!1t 

l"h,tlm",ONLY 

t 
H,OD45 
"/SOHI75 

48.'.1-1355 
~24,762 SO 

ell] SIS(l2) 

(2·10S51·165) 
2UJ.SI21J.1 

5'120117 

.10) H91 40 

765.97223 
44260459 

I SW,S71 41 

154Ho49564 

1,18().671.36 

5,664!574 

(~6,132H) 

2274011 

(3010985) 

99.8'137.1 

17726592/ 

4.11144(, 

(c)+(222%)' 

htllllak<lOverhrnr 

A""tMtcd,,,thVu.:anl 
P,,,il!O,,,, ONLY 

(/334 

10g65 

(1~8,023) 

(~H690) 

51NO 
1314, 

89220 
170,046 
91US3 

7794L1 
34,7(.6 

3()(',509 

1,157!5.16 

L,tllnatt'dOvcI1nnc 

A""Clnle,lwith V,,~ant 

P""troJl,ONLY 

(10.241) 

(6.6S·1) 

22161 

39151() 

'1616 

( t' ) • (4 4·~;' )" 

L,trrn"tcd Tnlal Bnrul,h 

Mi'c,P"yA,"onuted 
wllhVncnnll'",il;"Tl' 

ONLY 

1419 

JA01 

(1I.1l11) 

2 5~O 
(D,08) 

nUl 
1928H 

(.0,169 

246,859 

E,trrnutcd Total BOllu, & 

Mi,~. P"rA""cral~d 

wllh V.,c.mt P""ltOIl' 

(2J)IO) 

(1:112) 

.1,:151 

77 2~2 

(h) 

(c)+(t)!(g) 

~1 "!HI 

98819 
61.942 

664129 

(9(){J858) 

(:1 O~8, 1(7) 

'/4')}.4 

(U64T1) 

82210 
~()H,626 

9(.9399 

560151 
4 443,1~7 
1959744 

(d 

(h) + (1O.1.~.)' 

A!I"~nholl nfVnclllll 

l'o'll!omL"hori'rurn 

4,<1-1'1 

6,596 
70,721 

(9591O) 

(324, ~9()) 

31106 
79/8 

'" 
54\62 

103228 
59,649 

47.1, I~I 
208.6W! 

1.747,349 186,070 

I==j7~.I'~,'·~%t9 -,----~-~ 

(5HJH.1) 

28.779 

(IS 10(.) 

126,1-18 

2241.+11 

5·1818 

All()c.,trono/ Vacnnt 

P""tlOn' [.;Ii](lrl"rmu 

(6,217) 

1,0('5 

(4,()58) 

D,454 

218,397 

5,837 

====!I: J=::II*~':l,;2"~I~!: JC==:I.I!I';;;':.4J!I:' I==::J'[I.!1ISI:' -'------2~ -,----~--~ 
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R('SllOhW to RA V -38 
HCI)rc~cntcd Vucnnt P()sifi()n~ 
In Aclunln(lllnr.~ 

12Mo b.dmr:20Hl 
NumhclOfVJcnnlA 

Jlcad~"'mlal Avefllg~per l'O'lll'lI" by Sal.ll)' 

1'_,tUTI,,!cdlotnIRoHo,& 

Mi<". !',I~'A,<ocialcd 
Wllh Vuc.Jnll'o\lholl< 

fOlnl'Cr::;;uIlT.T=,m:::-, R;;:,:::prc:c'''::c"':::;'",---------'(''',°''fI~'S~~~c,c~7 ~~~~"1. ___ ",E1
"I"p"lov,,""e B~~tI 246859 

Allo"ahonofVnc.'llll 
p,,-,.llOn,Luborl'rorn 

T01:JIP'lJ1·1ulleRcprc,cHl~d ------,-" "=.::1~2lt :===~T(t' "==:ii2!t J==::::I~::ft: JC:==:IR~'L~15tt8 2.35(,.895 ,====Ii!l"f",~nt" Tor~IRc""".,cllftod J,2SI1 ....:; ",;:: J211,1I111 -,-~ ...; 1,(\1'.379 

l{Q"C'CI!lcd ()v<"1lirn~ R"l~ of n )";, found "I' U'· I I>cheduk 29 Shed 15 

AUClC411"n "I RY AIl"~dlllln ofRY 'I o\al 
r"t.d BOllU' k MI"~ Btl,,", & Ml'G Pu,\, In 

RY R"gulur Mmwgc"wnll'.,y 

RY R~gl1lllr Rq",",""l~d P"y 

'CUOC'""I SCC'd'--l~dL"c"~"C<R"h""'''CC''~--- ~~iT l'aLenl"j'c ";;(:~:~I --'---'~","",. 

RY T()tdl hdoJ~ Total Bo"u.' & Ml'c I'IIY 
l"l'1 Sch"dulc29 Sh"d 16 2n/152~ 

EI'·ll>ched,lIc29I>hcetI6 

101'-1 Sd,,·dllk29.S1,,·cI19 

EP"LSch~d\Jk2Sl ShaliSl 

In.0041 

-s---- 4:,~).~~\~'1 .-'-'==~"" 

9.9121 

12.n~4 
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RCSI}()JlSC tn RAV-38 

Payroll I axc~ - Mana~cmcnt VERO ElI1rloycc~ 
In Actual Dollars 

rotall'ull,TllIIcM~Tlal!"m"JI 

Groo!, Sn]dJ),B[uld 
Tn\aIElt'nltlv(' 

rot~IFlIl!-Tunc Mall.lgcmcnl 
Tolall'.u1-'lim~ Man:'l.'cmclli 
rot~1 M~nMl!c"'~hI 

Soc,Il]SewnlyTa, 

Med'C.lf"'j,,, 

(,I) 
1,0m M~IMl.'c'm""! 
VEROW",bllal 

(Col d) 

NlIlnherof VLRO 

r"'ploycc, hy S"IMY 

Wnrk,h"d 
(Col II) 

========~ -_'====_"~-<1-9.-t!6-
?72,6l5 

(Il)/(a) 

Avcr"t~" RY !mpilci of 
RY Impact o('VJ:RO VERO Employee" . from 

E!lll'foy~~, bySdlruy Eml'lnyee", rrmn C""'p"nyJ6 ___ ======::'""janEd CO!llP"JlV 1(' (rrr VERn Lmplnveel 

., -,----------

---------, 
-------

Numhc, uJ VFRO 

Fmph,ycc'hySabry 

Band 
9 
9 

RY hnlh'C\ ofVERO 
bnploycc', From 

CompdllyJ6 
972,635 

-------'" I:==297['.~6JI:5 

Lj""tcdloFIf,1 

N"lnollonV .... I.'."" 
080"," LllmkdlnF'T'1 
110% l.inlltedlnr,r,l 

COll\l'unyl(, 

(flU VLRn F~np!nyCe) 

J02,(I()O 

7,1100 

(d) (el (pl_ ~ ____ ~I~'L) ____ _ (il 

(d)'(c)-+(I)-+(gl 
(h)'(n) (,)·(10(,%)" 

1\Il"cullOl,,,rVI:ROI,,lhor 

SnCI.,I""¢wl,IV lJllcmpioy"hO'" 1I1l""'pIOVlIIcm - M,ulnf',cmcl)l VERO 

=~r.t"JC==~~~JQ~t .-------~~ 5(j()O S 'n~o $ :1,('('4 OJ _, ___ ~ 
rax hkd;t"rcTJ)" 

7..190,51 S 

H5lHl S ~6 flO $ 

~~:cJ:~c=::I~~~~~ ~~---=~ ------....:!.... 9,101.38 S 2,152.17 S IH7,(HI S 11,6~,55 -'-______ --'4~O,(j~,,~.~, _, __ .~ 

So 15,526.,l8 S 4,341.68 S 20,317.5(' 

12 Month, Endmc March lOW htnllulcd PaVToll Tuxc', l'a Employee 

S"el,ISecur;ly 

reeler,II 

UnclIlpl"YlllcHl lillc"'ployn"'"l 
'/ax 

12 Mnnll" rndlll[; March 20W r\lnnnlcd PnH,,1I Taxc\ per F"'jllny~c 

Soci!>l S~~'lrIly 

1552(, S ",34 ~ $ 

4,343 S 

I't'r~""lage of 

{Jnc"'l'ioynI<'111 11"~IIl]lln)'rnclll 

Ta, 

16& $ lSI $ 

WI S lfll S 

20:n8 

10,318 

66,(,25 7,09S 

Il Month, Endmg Mard, AlIne.lllon of VERO I ",hnr 
20IObl;m.lledPnyroUT",c, 

"Mmagemenl VERO 
l':!npioveCi 

AlIo'.,I .. ", I)f VLRO I ~I"'T 

hlan.lgemcnl V[RO 

____ ~F~-~~~7~~~' ~ ____ ~~~~ 

7,1)')5 

7n"'·."', 'c:'d"'e''''','''hC;;;''-;'c-:/lc--. .. '''19c------- -,-- 4;'~~';':'I'( -----ll-:·;,-~~~ 
El'-l Schedule 29 Shet'l19 
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Rc~plll"l.'>C 10 RA V -38 

Payroll r lUl·S - Mlll"lllgcmcllt Vacllllf Po~ili()l"1~ 

In Actual Dollars 

(a) 

f,(lm?l.1.onagcmenl 

Yacanlj'o,,,lio,,, 
W<ubhccl 

(Colo) 

NwnhcrofYacanl 

(e) 

«("<dh) (b)/(a) 

PO<lll<ul,hyi;al.uy Company \(, 

~GT.""~'P~~~~'~"I~~l>~'I~I"'~"I ____ ~======~Il~U"d ~====~~~ ~~--~(r~,,~r'~'<>~lio~"1 

r"luli'ull·n",,'MU"UI!.'m~n 

Non-E~ccuIIW 

T"lal N"n-E~"fullH' 

Totall'ut-Th"f M>I"lIe~m.'n 

Tolal Full-T"llCM,u"hl£crnc,,1 

Tolul Part TUlle Man.l£cmcnl 
T()lalJ\bnllr.~rnrUl 

I 
en 

445AfJ) 

1,519.(,92 

Numhcror Yacalll 
p,,,,llon, hy i;nj"ry 

Band -c------'== 

-------'~ -'--'---,'-',-"-0 

N"'nherorV.1C~"l 

1'0."1;"",, by S"la'Y 

Baw! 

3!'>.970 

-------~ ~lj~,"'~·led~'~"I~:lr~"-----.~-­
Nol umlnnWnl.~e, 

[.mlJ(~dh)r'f'.1 

I~rn'kdt" 1·",1 

EP_I i;dl~,llJk 2'\ Shat 19 

El'l Sd'Cdu!c29 Sioctll9 

55.675D 
(,04iHO(, 

72'.IH214 

COlllp"ny16 
(perl'o,ition) 

15,'J(,962 

Compan}'16 

(ptrP"\I(jon) 

R,SO/l 

(d) (f) (s) (h) 

(~)·Tu"{Ra(e· (~)·ln"{Rn(c· (c)"TuxRalc" (e)· J"axRntc· (d)+(e)+(J)I([;) 

r(.oI~lcll 

Soc;"ISccunly Uncrnph'YIl1"'l' Unemployment 
Med;cJrc L,x Tnx Tnlnl 

'145187 , 81)729 , 9\ ~O $ 4,408(,(, 

3"101499 8758·1 5(,00 9.50 4,770.D 

45HH9 5(,00 9nO 

5750.SI 1144HH 9150 

6,124.00 14%94 ')ISO 

(',lH.()O 1.780.58 56()() 8.254(J)( , 3U,12U.2(, S 7,]6].7H $ 3.16.HO , 5(,um , 111,3111.04 

, 311,1211.2(, , 7,.363.711 , 561.!HI , J8,]!H.U4 

hder.,1 

(i) 

12 Monlh,EndHlt'MJUch 

20Wr,lnnaledJ>aYIOIIT,IXC' 

35.269 
4,770 

1(,.508 

__ ' ____ 115,6112 

115,6112 

i;oeial Seeul1ty U"cU1p!"ymcm llnemplnymc,," M"",oge""·,,t VERO 

Alloea1io!loj YaClUll 

P""loo",I"horFrom 

3756 

508 

(4,273) 

5941 

1.75~ 

12,319 

12"U9 

Alloc,'II<mofVa~ant 

l'o'lhon,l"oh",h"", 

Tnx ?l.kdicar~TH'. T~~ InL,1 F~n"lnvee., -,,-__ ----'=='" 
--'-----'----"-,--~'-----'-,~$----'---'- ~~~~---'-

22)011 S 5(,00 S 9J50 S 29(11); 1901 

2,230.12 S .---,--'~"~"~"~',----_'",6",~,-, , 
2,230.12 S 56.UU S 2,9m.11I 2,901 

12 Monti" Emlin&Ma,ch 2010 r,I""nt~d I'Wlnll r",e, pcrEmployee 

S{)cidSecunly Uncrnpl"y",,,"1 (Jnemp["ymenl Mun,'gcrnrnlVERO 
'fn~ Tn'. ·["Ial. Eml'lnva, 

S- 115/,82 .10,)70 S 
2,2)0 

12~150 ~ 

Pcr,;enla[;cnr 

--~ 
W(,"<. 

7364 :Ii !J(, S S61 S 
522 

7,1I1I~ S " 655 S 
2,')01 

41,282 

2,901 
118,58] 

AlIocnlionorYa~''''t 

l',,,,holl'I nhorfrnm 



287

Rcspnn'>C tn RA V ·38 
Pa;\Tnll T IIXC.~ - Rcpn·~cntctl VERO Employccs 
In A<'Iual Dollar.~ 

(o) 

frN'] R~pr~'~nkd 
VERO WOlbhed 

(Co] d) 

NUrnhcr"f\TRO 
ErnpJo,cc,hyS"lary 

~_~ __ --------o.:!.::!::ry'.!.n",",,,-d ~~~~ !t"ul 

IBEW 

os 
0(, 

"" 00 
10 
II 
12 
13 
14 

'" 17 

19 

'" 
2J 
24 

TollI] full-Time Rel'n":<"nln 

NUl)lher,,["VERO 

Ernp!oycc'hyS"!I1l\' 

(h) 

f,o'n Repr,-,-,",,!cd VERO 
WOlbh~et 

(Col h) (h)f(o) 

~l;",,'"'"l'IP~~---;cS"larvJlalld _~ ___ ~~. '-,--,_",-'==0"' ,c='-"'=C'r.= 

O~ 

05 

{J9 

10 

13 

I·' 

19 

'" 
2J 

2J 
r"IIIII'lIti-rlulI" Rep""'''l)le~ 

(s) (h) 

{c)''''"" Ratc' (c}4r,1\Rnlc· (c)·Tn"Ru1c· (c}·TnxRu1c' (d), (e)1 (J)+(g) 

(I)' (106%)~ (h)·(o) 

Al1oc,lllono]"VERO! "bnr 

r~dcn<! 

U"cHlph,y""'''' UllcJl1l'l()ym~I" Rcprc,en!cd VUI.O 

I\lcd"'fIl~ l.,~ T"" Tn, __ .~~_l~ _S~~~_E",plov~~' S_~~_col)lpaJlY I:'. 

AJlocnl;n"nrVEROLahor 
Fella'll 

Rcpr",cnlt"(IVERO 

'"',c--'~"'- _,~~_~ _$~_~ _ CmnpdllY1(, M~,Ii,nr~ Tllx 
-$~~-
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Re~pon.",· 10 RAV-38 
Payroll I axes - RCl'r,,·~cnlt·tI VERO Emfl1llyee'l 

In Actual Dollars 

Tnt.1] ruU-TuncRcprc.,cHled 
Total Pill \ Tlrn~ R~prc,cnle'! 
T()llIlltcpnsclltcd 

SOLl~1 S~"I"'[V 1 ,IX 

M~dlc:'r~TIl\ 

Awro!:e RY Impact 01 
NumhcrnfVEIH) RY Impac\ofVERO VEROEmpl"ycc, From 

Employ~c, hy Salnry EmpJ"}CC1 From ComplUly 16 

B.md -"-_-,C",'<>",mpc""",-w,,,J6 (per VUlO I:mp]()wr) 

Nnll1111[()nWac~' 

] Ull,lcdto hr.,[ 

I I()% t~mlkdto hr'[ 

1"1'.1 S~h"du!c 29 Sheet]'> 
[I' I S~hcdulc 2') Shcel I') 

46,1410 

12 Month, "ndill!, Morell 20W bli,"a1cd p"ywn Tuxc, rcr Emrloyc~ 

Fcdcrnl 
Socl.llSccUlilV IJllcmplnymcnl lillcmplnymen[ 

'fu" "kdic~Ic ['a, Ta'( 

I'cn;cnl.'geof ___ ,_'"_,,, 
10.6% 

12 Month, Ending Murch Allocnl;on ofVLRO La!>or 

2()]OE,t;mntcdt'''yrollrllxc, 

- Rcrl~'enkd VERO 
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R('~llOnM' If> RAV-J8 

Payroll I au's - Rqll"ewntcd Vacant Po\itinns Emfllnycc.~ 
In Actual Dollar,~ 

()roup Sul..,yllmHI 

or, 

'" 
'" 10 

" " J5 
)(, 

" '" 21 

ToIIIIJ·'ull-TllllcRcpr ....... nh·( 

IllEW 

S,,)aryBund 

" 0(, 

'" OR 

'" II 

" J5 

20 
21 

Work'heel 
{Col. d) 

NUJllher"fVu~'\H1 

Po,ilion, Eonployce.' 

hvSnhrylland 
(1) 

I 

(IS) 

(n) ., , 
(5) 

1'0'.lllOn, ElllpJo~~c> 

hv .~"I.U'l 11.,,,,1 

(I) 
(2) 

I 
(9) 

II) 

____ ~I~hL) _________ ~ 

fio'" Rel'r~,c,,!ed VuclUll 
)'",itwmW<Jthhcc! 

(Col h) 

RYlnopaclofV4cant 
I',,,ihnll,[rnployee" 

FrnmCompnnvJ(, 

S 

(,~4, 119 

(90(),1:I5)() 

(\()4111~7) 

1')2111 
74'124 

(.lU,.4??) 

82.210 
508616 
')(;9.399 

1959,744 

1.7·17,14') 
7,1(,11,969 

RY bup.,elol VULant 

I'o'llin,,'b"ployen 

rro",Colllp"nv.Ui 

S 
()H,IH4) 

( IX,\O~) 

126,348 

54,8\~ 

(h)/(n) 

Emplavec) 

S 

~().(}57n 

n'l2.l7S 
7729535 

8120939 
8477(J')1 

Slll27I(. 

%,59319 
\()314444 

I09.2U9H 

I'lllplovcc,· hom 

Cornpany II> 

(pcrVncantl'o"!io,,., 

Emplo,ee) 

1R779H 

-121158·1 

SO,'lH71() 

H,81789 

(<1) (c) (f) (&) (h) ------"-_, _________ ---'-'( IL) ____ _ 

(e)' r"xRu!c' (c)' Tax Rnte" (e)' rnxR,'k' (~)' ruxRatc' (d)< (,,)< (I) '(g) 

(h)'(a) 

Fcdt'fal 
Socl~1 .~cCllnty linc'''l'loVI"e'li llneonplo~'rn"HI - RC)lIc'.entcdVuc"nt 

Tux M"di"<lTrT,,_~ Tnx Tot.,j PO"(]o",r.mplo\c",, 
S 

15')041 60581 56()() 3116 
1,06.118 71644 7 H~,) 

JR'W-10 4 8)(R (l~ 4,RR8 

1'121)5 474\8)( (71 l~~) 

I027W/ (219~n) 

4,51772 L05K90 ~ 7.16.12 22'14,1 

4J>4527 5(iO() 58l" l7 Hlll 
4"1'1111 60615'1 (lO,II.I) 

5JJ97 01 l]n04 6,43856 
)15580 1.12918 56 or) 9350 ~J>34 48 1'1)(07 
5,4~3 )(8 I 277E4 )600 9350 6,89123 75,~O'1 

56.nn 729\4:1 
56UU 7 51R~X 346,IXH 
5600 796909 151.411 

6,324.0() 1,5H1.54 5(i()() 'l1.S0 R.057.04 nS,911 , 7J,87H.('() , 17 • .199.19 S 896.00 , 1.496.0{l , 93,669.79 -,------ SSO,S40.1U 

11 MonOt .. Endi,,!" Mard, 1010 b!IIlwlt"d I'n~Toll Inxc, pc, EmplOYee 

SoclulSccu,ny Unemp[oymenl Repre,cnled Vucnnt 
Mcd,eur~T"x 

S 
'"'_, _____ 1'''1_,,1 -;-__ -'-I'''''''"''I''O'Hl' ... · E"""'EI'l<X'yc",'c" 

(4.76~) 

55254 3.()(,4.64 

261118 137[16 

JI6]2] 4,tl5(0) 17~ 20] 

4,141 

(1)'(!(I6%)" 

AliocoIl\o"01 Vncunl 

P""lion, LJu"'rF,onl 

5729 

II,n7 
!iX,62S.JJ 

AUoenllOllorVaC!Ull 
l'o .. lIinm Lahor From 

(507) 

(326) 

18.976 
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Rc~pf)n"C to RAV-JR 
Payroll T!lXc~- Rcl' ..... ~cntcd Vacant PO.\itions Employees 
In Actual Dollars 

J'C:~I5I,"[7.~9J:I'::J~~[7~.9~'J'C::I~CI:::~~l.IE>U:'C:],,~,'~62].92[ -,---'~ 19,9J1.15 

'Illtal Full-TIl,,~I{cpr,,\cllln! 

Tnt." P"rt-TlIlI~ Hepr",cnlnJ 
r"I;l1 Uq.n,,"Il'nl 

12 Month. ["dll1f' March 2010 ht;m"tcd Pavroll TlI"t".' rcr Employee 

Nllmhel "fVlc.Hlt 
1""ItlO", EmpJ()y~e' 

Iov S.III1ry lI;,~~d 

Emplllyee" From 

RY hllp,'ClofV~c'lnl Cmnp.lny)6 

PO"tlOl" [mr!oYt"e, (pt'rV"cnnll',,,,,lwm 

j"r<>m C~I~':;;;'Y(,~6 ___ -'i"':mJ2!plocr""',,,) 

2,15(,.HY5 
'l,~2~,11('5 

IllmtcdloFtr,1 

l]()% I Ilmlcdto "',,! 8, ~(I(J 

SOllElISccllnt) 

fn~ 

71H7') 

IS.12M 
119,1107 

I'CIC~"I"gc of 
Amounl __ ~ 

-.\---~ 1(1(,"," EP_1 Sdlt'duk29,Shcd)'> 

EP-l Scht'duIc29, SheetlY ·1\5 I~O 7 

, 
, 

Fcd~ral 

lincllll'l<>yn,enl lin(""'l'lc,Ylllenl 

Mcd,c",-"lax 1',1,\ [01,,) 

17W'J , H% S 14% , YI(,/O 

I,SllI T16 5(,1 J'J,~('1 

20,937 , 1.232 , 2.!IS7 , 113,233 

Rq""'Clll(dVuC,HLI 

AlJocnll{lI1()[VnclI"l 

1'",;l"Hl' LaborFlom 

l"hlllOn, E~~7)f<;~~c'lc, ...,,-----"~""!'c"' 

1lr/,IHO .. 
737,7241 

19932 
711.5,,<;7 
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Date of Request: 7-3-08 Request No.: DAG-17 

NMPC Req. No.: NM 153 DPS-149 DAG-17 

NIAGARA MOHAWK POWER CORPORATION d/b/a National Grid 
Case 08-G-0609 Gas Rate Case 

Request for Information 

FROM: Denise Gerbsch 

Request: Capital, Expense, Total Labor for CYE 12/07 

l. Using the methodology as documented in the company's supplemental response 
to IIR #PSC-276 in C. 01-M-0075 dated 4/2/07, and in a format similar to that 
provided in Attachment 3 of this supplemental response, please provide the 
updated information as it would apply to CYE 12/07. Provide source information 
for the amounts provided. 

Response: 

Please see attachment. 

Name of Respondent: Date of Reply: 
Timothy Lillis July 21,2008 

Form 103 
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C:\Documcnts and Scttings\bclfoa\Dcsktop\[NIMO Cap OH CY 2007 (from Accounting) xls]2007 Culc 

NIAGARA MOIIA WK POWER CORPORA nON 

NON-I'ROJ)()CTlVE TIME, l<'R1NGE BENEFIT Sand OPEB RATES CALC 
RA TES FOR CY 2007 
(Based on FYTD 122007 Actual) 

I Total Payroll 
2 3rd Party 

3 Cost of Removal 
4 Other 
5 Associated 
6 Payroll Accrual 

7 Incremental Overtime 
8 Less Transportation Clearing Labor charged to O&M 
9 Less Stores Clearing Labor charged to O&M 

10 Less: Non- Productive Time 

II NET PRODUCTIVE LAHOR 

Fringe Benefits: 
12 Thrift Plan (Expense Type B07) 

13 FAS 112 (Expense r ype B02) 
14 Group Insurance (Expense I ype 1304) 
15 Medical Care & Prescription Plans (Expense ~I ype 1303) 

16 Pension (Expense I ype 1306) 
1 7 OPEB (Expense Type BO 1 ) 
18 TOTALFRING}; BEN};FIlS 

19 Workers Compensation (Expense Type B08) 

20 Payroll laxes (Expense Type B09) 

21 Total percentage to be applied to productive Company labor for 
Payroll Taxes, ~Fringe Benefits and OPEBs: 

22 CWIP 
23 Time Not Worked 

24 Cost of Removal 

25 3rd Party 
26 Associated Company 

27 Incremental Overtime 

28 Capital, Associated Company and Billable Projects 

29 OPEB/Pension Rates 
30 (}PEB/Pension Capitalized 

31 Other Benefits Rates 

32 Other Benetits Capitalized 

33 Capital pcrcent 

Pension Capitalized 

OPEB Capitalized 
Thrill Plan Capitalized - Recalculated 
FAS 112 Capitalized 

Group Insurance Capitalized 
Medical Care & Prescription Plans Capitalized 
Workers Compensation Capitalized 

Payroll! axes Capitalized 

lotal Capitalized - YTD 03/07 

,6,7II,183 
S ),6 .;8,572 

S2,511.276 
~2g,q55J59 

S5Y, I 25A05 

SJ:l.6.:n7A71 

$227,343,066 

S}}67,675 

0~l,22~,311 

$254,704,112 

NG Method PSC 276 Method 

$308,927,314 $278,325,906 

($16,970,450) 

($49034330) 

$242,922,534 $278,325,906 

279% 243% 
150% 131% 
103% 090% 

1192% 1040% 
2434% 2124% 
52.01'1.. 45.39% 
93.59%. 81.68%. 

139% 121% 
9.88'1.. 8.62% 

104.85'1.. 91.51 (X) 

$62,523,137 $67,029,009 

$12,645,954 
$7,993,101 

$70,516,238 $79,674,962 

7635% 6664% 
$53,836,686 $53,091,528 

2850% 2488% 
$20,099,541 $19,821,342 

2903% 2863% 

Total for 
Adjustment Pension/OPEB 

DR (CR) to capital 

$17,163,089 $16,925,533 ($237,556) 
$36,673,597 $36,165,995 ($507,602) ($745,158) 

$ I ,966,429 $1,939,211 ($27,218) 
$1,056,215 $1,041,596 ($14,619) 

$729,271 $719,177 ($10,094) 
$8,405,185 $8,288,848 ($116,337) 

$977,578 $964,047 ($13,531 ) 
$6964863 $6868462 IT2MQl) 

$73,936,227 $72,912,869 ($1,023,358) 
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C"\Docllmcnts and Sctt.1llgs\bclfo<l\Dc.~ktop\INTh10 Cap OH C'V 2007 (flom ACCOlllltillf',) xlsj2007 Data 

2007 Payroll Data - YE 12/07 

PIO 1'15 1'20 1'25 
CWIP 42,931,27699 11,732,86795 7,514,66828 344,323 43 
COR 6,3 76,523 59 221,89081 1,385,46769 9,21896 

rNW 39,031,32689 8,170,46466 1,832,23282 30545 
Associated 2,021,14449 1,615,49982 214,86972 30,723 70 
3rd Party 661,85614 213,93221 361,15791 18,97998 
O&M 104,731,51628 34,243,38428 15,700,227 02 1,660,70048 
Stores 3,435,65833 520,19621 263,46546 372 75 
1 rails 6,377,871 14 1,028,391 22 581,60015 6,223 74 
Other (1,065,039 (9) (220,97425) 6,837 75 (2,29903) 
Total 204,502,134 16 57,525,65291 27,860,52680 2,068,549 46 

Subtotal P21 
62,523,13665 

7,993,10105 
49,034,329 82 

3,882,237 73 
1,255,92624 

156,335,82806 
4,219,692 75 
7,994,08625 

(1,281,47522) 
291,956,8633.1 I 

4,333,37669 
794,253 30 

152,57450 
255,965 77 

9,983,51079 
136,30097 
306,578 72 

3A0356 
15,965,964.30 

(15,965,96.1 30) 
(1,004,48593) 

(16,970,45023) 

-
172,49540 I 

4,60951 

I 
13,86184 
8,83994 

802,53059 l 
18639 

3,111 78 
(1,149.52) 

I,004A85.93 I 

Tot'll 
67,029,008.74 

8,791,963.86 
49,034,329.82 I 
4,048,67407 
1,520,731.95 

167,121,86944 
4,356,180 II 
8,303,776 75 

(1,279,221.18) 
308,927,3 13.56 I 

67,029,00874 
12,645,95366 

167,121,86944 
31,529,07407 

278,325,90591 

TNW 
12,645,953.66 
1,657,360.35 I 

(49,034,329.82 
764,935.55 
289,302.55 

31,529.07407 
823,77674 

1,569,098.55 
(245.171.65 

(000) 
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L _______ ~IMO Total Payroll charged to caPita; and O&M 

• , : : -, ,- ,- -- • 
00036 00036 DIST P10 107000 
00036 00036 GAS P10 107000 
00036 00036 TRAN P10 107000 
00036 00036 DIST P10 108001 
00036 00036 GAS P10 108001 
~- 00036 TRAN P10 108001 
~-----

00036 DIST P10 163010 00036 
00036 00036 DIST P10 163100 
00036 00036 DIST P10 174000 
00036 00036 GAS P10 174000 ---
00036 00036 TRAN P10 174000 
00036 00036 DIST P10 182329 
00036 00036 GAS P10 182329 
00036 00036 TRAN P10 182329 ---
00036 00036 DIST P10 182545 --
00036 00036 TRAN P10 182545 _. __ ·w. ____ 

00036 00036 DIST P10 183000 
00036 00036 TRAN P10 183000 
00036 00036 DIST P10 184020 
00036 00036 GAS P10 184020 

.. _-- .. 
00036 00036 TRAN P10 184020 --
00036 00036 DIST P10 184030 
00036 00036 TRAN P10 184030 ---- ----

00036 00036 DIST P10 184101 _____ w_ 

00036 00036 DIST P10 184102 
00036 00036 DIST P10 184103 . __ . 
00036 00036 DIST P10 184104 
00036 00036 DIST P10 184106 
00036 00036 DIST P10 184107 
00036 00036 DIST P10 184110 
00036 00036 DIST P10 184111 
00036 00036 DIST P10 184112 
00036 00036 DIST P10 242200 
00036 00036 DIST P10 426400 
00036 00036 GAS P10 426400 

00036 00036 TRAN _~10 426400 
00036 00036 DIST P10 432000 

00036 00036 TRAN P10 560000 -- --

~- 00036 TRAN P10 561000 
00036 TRAN 

.. 
P10 00036 561200 -

01/07 -12/07 

$29,999,076 
$7,809,031 
$5,081,450 --- -_. 
$4,731,266 ------

$680,501 
$964,756 

$3,434,655 
$1,003 

$372,997 
$123,555 
$165,304 

$77,367 
$693 

$16,810 
(j; 1-,096,483) 

$62,692 
$17,973 
$23,746 

$6,377,690 
$24 

$157 

--- ------------!! 
0 

$18,282,348 
$9,214,345 
$7,001,664 

$446,094 
$46,772 
$67,974 

$1,673,901 
$357,171 -

$1,941,058 ---
$734 

$28,726 
$6,690 
$3,935 

$255 
$15,802 

$605,922 
$362,584 

$42,889,557 

$6,376,524 

$3,435,658 

$661,856 

($1,064,305) 

$41,720 

$6,377,871 

$39,031,327 
($734) 
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'Im : : " " " " 

00036 00036 TRAN -.-- ~, 562000 $1,147,081 
00036 00036 TRAN P10 563000 $490,650 

~- 00036 TRAN P10 ~----- $18,774 
00036 00036 TRAN P10----- 566000 $593,468 
00036 00036 TRAN P10 568000 $1,159,111 
00036 00036 TRAN P10 569000 .. , $57,551 
00036 00036 TRAN P10 569300 

------~ 

~--.. 
00036 TRAN P10 570000 $i.~ 

00036 00036 TRAN P10 570010 $815,279 ..... -~ 
00036 00036 TRAN P10 571000 $595,402 
00036 00036 TRAN P10 571010 $21,462 ___ .~n. ____ 
00036 00036 TRAN P10 571020 $9,609 -- --
00036 00036 TRAN P10 572000 $42,036 ,-- -
~-, 00036 DIST P10 580000 $2,201,212 
00036 00036 DIST P10 581000 $3,388,567 -
00036 00036 DIST P10 582000 $1,861,644 .. -
~--- 00036 DIST P10 583000 $3,111,042 

~ .. --- 00036 DIST P10 584000 $653,296 
00036 00036 DIST P10 585000 $313,871 -
00036 00036 DIST P10 586000 $4,829,479 
00036 00036 DIST P10 587000 $2,210,903 .. 00ii36--- 00036 DIST P10 588000 $14,503,336 
00036 00036 DIST P10 589000 $1,425 
00036 00036 DIST P10 590000 ~~ 
00036 00036 DIST P10 591000 $602,337 
00036 00036 DIST P10 592000 $2,393,845 -
00036 00036 DIST P10 592010 $758,789 --
00036 00036 DIST P10 593000 $9,153,564 .. 

~- 00036 DIST P10 -.. 593010 $265,314 
00036 00036 DIST P10 593020 $1,981,647 
00036 00036 DIST P10 594000 $1,550,944 -
00036 00036 DIST P10 595000 $586,170 00036- 00036 DIST P10 596000 $1,797,930 .. , .. _--_ . 
00036 00036 DIST P10 597000 $193,099 .. --
00036 00036 DIST P10 598000 $30,931 
00036 00036 GAS - P10 840000 $566 
00036 00036 GAS P10 860000 --$i86 
00036 00036 GAS P10 870000 $48,030 
00036 00036 GAS P10 871000 $585,902 
00036 00036 GAS P10 874000 $1,556,513 .. 
00036 00036 GAS P10 875000 $330,153 
00036 00036 GAS P10 876000 $277,446 
00036 00036 - DIST P10 878000 $703 
'ooii36- 00036 GAS P10 878000 $984,993 
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· . : egulatory Acct GL Act $ 
00036 00036 GAS P10 879000 $109,575 
00036 00036 GAS P10 880000 $681,311 
00036 00036 GAS P10 885000 $432,569 
00036 00036 GAS P10 886000 $87,087 
00036 00036 GAS P10 887000 $5,962,746 
00036 00036 GAS P10 889000 $26,517 
00036 00036 GAS P10 890000 $168,109 
00036 00036 GAS P10 892000 $2,341,799 
00036 00036 GAS P10 893000 $829,494 
00036 00036 GAS P10 894000 0 
00036 00036 DIST P10 901000 $6,220 
00036 00036 GAS P10 901000 $1,274 
00036 00036 DIST P10 902000 $3,230,946 
00036 00036 GAS P10 902000 $547,181 
00036 00036 DIST P10 903000 $11,731,015 
00036 00036 GAS P10 903000 $2,369,153 
00036 00036 DIST P10 905000 $69,104 
00036 00036 GAS P10 905000 $9,089 
00036 00036 DIST P10 908000 $1,897,179 
00036 00036 GAS P10 908000 $163,467 
00036 00036 DIST P10 910000 $439,133 
00036 00036 GAS P10 910000 $91,822 
00036 00036 DIST P10 920000 $6,423,754 
00036 00036 GAS P10 920000 $916,764 
00036 00036 TRAN P10 920000 $484,118 
00036 00036 DIST P10 921000 $122 
00036 00036 GAS P10 921000 $16 
00036 00036 TRAN P10 921000 $9 
00036 00036 DIST P10 925000 $115,397 
00036 00036 GAS P10 925000 $16,547 
00036 00036 TRAN P10 925000 $10,230 
00036 00036 DIST P10 926000 $587,875 
00036 00036 GAS P10 926000 $10,686 
00036 00036 TRAN P10 926000 $12,026 
00036 00036 DIST P10 928000 $17,792 
00036 00036 TRAN P10 928000 $2,426 
00036 00036 DIST P10 930200 $72,835 
00036 00036 GAS P10 930200 $6,560 
00036 00036 TRAN P10 930200 $426 
00036 00036 DIST P10 930210 $678 
00036 00036 DIST P10 931000 $1,984 
00036 00036 GAS P10 931000 $462 
00036 00036 TRAN P10 931000 $272 
00036 00036 DIST P10 935000 ----$1,102,451 
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rig Business U, Business Unit Segment Expense Type Regulatory Acct GL Act $ 
00036 00036 GAS P10 935000 $174 
00036 00036 TRAN P10 935000 $19,152 $104,731,516 ._-_._-_ .. 
00036 00036 DIST P15 101000 $60 
00036 00036 TRAN P15 101000 $228 
00036 00036 DIST P15 107000 $7,943,443 
00036 00036 GAS P15 107000 $2,246,530 
00036 00036 TRAN P15 107000 $1,355,082 $11 545,223 
00036 00036 DIST P15 108001 $182,415 
00036 00036 GAS P15 108001 $11,163 
00036 00036 TRAN P15 108001 $28,312 $221,891 
00036 00036 DIST P15 163010 $520,196 $520,196 
00036 00036 DIST P15 174000 $57,976 
00036 00036 GAS P15 174000 $940 
00036 00036 TRAN P15 174000 $155,016 $213,932 
00036 00036 DIST P15 182329 $22,966 
00036 00036 GAS P15 182329 $616 
00036 00036 DIST P15 182545 $260,507 
00036 00036 TRAN P15 182545 $91,074 ($327,999) 
00036 00036 DIST P15 183000 $104,191 
00036 00036 TRAN P15 183000 $83,454 $187,645 

00036 00036 DIST P15 184020 $1,028,391 $1,028,391 
00036 00036 DIST P15 184030 0 
00036 00036 DIST P15 184101 $5,458,313 

00036 00036 DIST P15 184102 $2,011,727 

00036 00036 DIST P15 184103 $578,125 
00036 00036 DIST P15 184104 $10,511 

00036 00036 DIST P15 184106 $6,302 

00036 00036 DIST P15 184107 $11,992 
00036 00036 DIST P15 184111 $54,750 
00036 00036 DIST P15 184112 $38,744 $8,170,465 

00036 00036 DIST P15 242211 $107,025 $107,025 -
00036 00036 DIST P15 426400 $288,922 
00036 00036 GAS P15 426400 $67,283 

00036 00036 TRAN P15 426400 $39,578 
00036 00036 TRAN P15 560000 $345,262 

00036 00036 TRAN P15 561000 $532,075 

00036 00036 TRAN P15 561200 $873,518 

00036 00036 TRAN P15 561500 0 
00036 00036 TRAN P15 562000 $279,819 

00036 00036 TRAN P15 563000 $165,495 

00036 00036 TRAN P15 564000 $1,249 

00036 00036 TRAN P15 566000 $957,682 

00036 00036 TRAN P15 568000 $118,883 

00036 00036 TRAN P15 569300 $148 
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00036 00036 TRAN --~--- 570000 $316,760 
00036 00036 TRAN P15 ~~--- $46,619 
00036 00036 TRAN P15 571000 $32,328 
00036 00036 TRAN P15 571010 $719 
00036 00036 TRAN P15 571020 -$i2s5 
~- 00036 TRAN P15 572000 $8,188 
00036 00036 OIST P15 580000 $234,443 .-
00036 00036 OIST P15 581000 $1,896,036 
00036 00036 OIST P15 582000 $146,795 
00036 00036 OIST P15 583000 $754,846 
00036 00036 OIST P15 584000 $103,429 
00036 00036 OIST -~~~-----~-- $176,007 
00036 00036 OIST P15 586000 $256,305 
00036 00036 OIST P15 587000 $383,067 
00036 00036 OIST P15 588000 $3,967,695 
00036 00036 OIST P15 590000 $44,927 
00036 00036 ~----- P15 592000 $641,343 
00036 00036 OIST P15 592010 $43,136 _. 
00036 00036 OIST P15 593000 $1,921,861 
00036 00036 OIST P15 593020 $2,156 
00036 00036 OIST P15 594000 $122,789 
00036 00036 OIST P15 595000 $4,275 -
00036 00036 OIST P15 596000 $75,365 ---
00036 00036 OIST P15 597000 $94,724 
00036 00036 OIST P15 --- 598000 $179 
00036 00036 GAS P15 ts70000 -

.. -- ----$44,666 
--

00036 00036 GAS P15 871000 $337,498 
00036 00036 GAS P15 874000 $219,901 
00036 00036 GAS P15 875000 $51,741 
00036 00036 GAS P15 876000 $7,645 
00036 00036 GAS P15 880000 $294,842 

~-- 00036 GAS P15 885000 $1,158,734 
00036 00036 GAS P15 887000 $459,869 --
00036 00036 GAS P15 ._-. 889000 $34 
00036 00036 GAS P15 890000 $12.660 _. 
00036 00036 GAS P15 892000 $218,294 
00036 00036 GAS P15 893000 $48,763 
00036 00036 OIST P15 901000 $1,356,569 
00036 00036 GAS P15 901000 $199,133 

~---.-- 00036 OIST P15 902000 
------ ---~ 

00036 00036 GAS P15 902000 $15,304 
00036 00036 OIST P15 903000 $3,276,910 
00036 00036 GAS P15 903000 .. _-----~ 
00036 00036 TRAN P15 903000 $30 --_ .. _---
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00036 00036 OIST P15 905000 $162,654 
00036 00036 GAS P15 905000 $53,010 

f"o'''o'''o3"'6:----+'o'''o'''o3""6---.+=o"'�s"'T,------iI'op..:;15:o--.. ---.. -+'9"'0"'70""0"'0. _____ 1-. __ ~$"'6"'4"",5"'6.,!-j1 
00036 00036 OIST P15 908000 $2,018,696 
00036 00036 GAS P15 908000 $295,397 
00036 00036 OIST P15 920000 $3,032,275 
00036 00036 GAS P15 920000 $955,503 

100;;:0"'03"'6O:--__ -j"'0"'00"'3;;:6'---_tT""R"'A"'N.!.-- ... -+'Pc.1"'5'-----+9'"2"-00",0"0,-__ + __ -,,$=-20,,,2,,,,5::.1"'-10 
00036 00036 OIST P15 921000 $249 
00036 00036 GAS P15 921000 $54 
00036 00036 TRAN P 15 921000 $484 

t.;0~0."0326'O----j",,0200,,,3~6~-.-- OIST P15 925000 $1,100,166 
00036 00036 GAS P15 925000 $143,868 

f"0"'0"'03"'6'----l"'0"'00"'3"'6'----+T"'R,.::A,::N-'--- ._tP-'-15=-___ -+9"'2"'5"'0"'00"--__ -+ __ ...,.'$"'8"'9,"'8"'54'1 
~- .. --l-:::0"'00"'3~6'----+0,o-Ic:Sc;.T----f:P,..:1-:::5----_E92"'6"'0"'0"'0 $985,383 
00036 00036 GAS P15 926000 . ____ . __ ~ 
00036 00036 TRAN P15 926000 $14,151 
00036 00036 OIST P15 928000 $128,778 
00036 00036 GAS P15 928000 $26,346 

f"0"'0"'03"'6:----l-:::00"'0"'3"'6----+0"'I""Sc;.T----."'P,.:1"'5.- .. ---l"'93",0",2",0o:.0---+--...:$::.:17',0::.:7,::6.:::,2",4~9 
f"0"'0"'03:;:6;.----+.,,00:;:0"'3"'6.- GAS P15 930200 $191,023 
1::0:::0"'03"'60_---1"'00"'0"'3:::6--.- TRAN P15 930200 $74,634 
00036 00036 OIST P15 930210 $14,138 

~ ... ---+'0"'0o:.03"'6"-----l-"0"'IS"'T'----+'Pc,.1:.:5:..----+9c:3"-50"'0,,0'-__ + __ -"$9:o:7..:;,8,,,4:cj7 
00036 00036 GAS P15 935000 ..... _._ ._._ ... ~ 
00036 00036 TRAN P15 935000 $6,661 
00036 00036 OIST P20 107000 $4,797,880 
00036 00036 GAS P20 107000 $1,774,297 

1::0:::0"'03"'60_---I""00"'0"'3:::6.--.----+TCCR::.A"'N'----l-'=P"'20"-----+1-"0",7-"0,,,,00 ... --.. - ._ .... _~ 
~_.. 00036 OIST P20 108001 $976,221 
~-.-----+'0"'OO:'03"'6'----l~G:.:A~S----+P~2::.:0:----~1,::0"'80~0~1---+--~$"-19~4~,5~7~6 

f::0o:.00:;:3"'6---+:0.,,00:;:3:::6.-- .. --.. --tT~R;A~N'---_t~P2~00_---+1~0~8",00~1,-.___ 1-. $214,670 
00036 00036 OIST P20 163000 $77 

f::0"'00::::3:,;6;.----+.,,0020~3:::-6 --·--fO"'I';:S~T----f:op"'2"'0-----I163010 _.-- ---~ 

100;;:0"'03"'6O:--__ -j~0""00"'3;;:6'---_tT""R"'A~N----+P~2::.:0'----~1-=6"'30"-1c:0'_ __ + __ ~~$~9~2 
00036 00036 OIST P20 174000 $258,147 

~0~0:::03~60_---j~0"'00"'3~6'---_+G~A~S~----fP~2~0----~17~4~0~0:::O ___ .}-_____ ~ 
t.;0:::0.,,03::::6;.-_._-j-:::0::::00"'3~6~--_+T~R~A-=N"----.-.--fP~2~0----~17~4~0~0:::0 ___ +-__ ,.:$~4~1~,4:::54~ 
00036 00036 OIST P20 182329 $8,306 

1:0;;:0"'03"'6O:--__ -j~0""00"'3;;:6C--.---fG,.,A"'S7.----_t;;P""20;;----._t1;.:8'"2~3;::29o:----+---_;;:_:;.$"'12~0 
00036 00036 TRAN P20 182329 $1,000 
00036 00036 OIST P20 182545 ($2,588 

~0~0:::03~60_---j~0"'00~3~6'---_+0~I"'SccTc----fP~2~0----~18~3~0~O:::-O . __ ._ ... -If-__ --:=:=~O 
00036 00036 TRAN P20 183000 .. ____ ~ 

$34,243,384 

$7,507,868 

$1,385,468 

$263,465 

$361,158 

$6,838 

$6,800 
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~----- 00036 OIST P20 184020 $581,600 

~-- 00036 OIST P20 184030 -0 
00036 TRAN P20 184030 

----
0 00036 

$581,600 

00036 00036 OIST P20 184108 $1,832,233 $1,832,233 
"--

00036 00036 GNSC P20 547000 $33 
00036 00036 TRAN P20 560000 $2,206 
00036 00036 TRAN P20 561000 $136,729 
00036 00036 TRAN P20 -- ~- $65,890 
00036 00036 TRAN P20 562000 $209,770 --
00036 00036 TRAN P20 563000 -~ 
00036 00036 TRAN P20 564000 $5,487 

~- 00036 TRAN P20 566000 $39,396 
00036 00036 TRAN P20 568000 $102,559 ... -
00036 00036 TRAN P20 569000 $1,212 . __ .---
00036 00036 TRAN P20 569300 $6,054 
00036 00036 TRAN P20 570000 $153,723 
00036 00036 TRAN P20 570010 $184,565 --
00036 00036 TRAN P20 571000 $311,265 _ .. __ ... 
00036 00036 TRAN P20 571010 $8,535 
00036 00036 TRAN P20 571020 $252 
00036 00036 TRAN P20 572000 $37,875 
00036 00036 OIST P20 580000 $43,042 
00036 00036 OIST P20 581000 -~ 
00036 00036 OIST P20 582000 $198,493 
00036 00036 OIST P20 583000 $365,468 --
~- 00036 OIST P20 584000 $148,829 
00036 00036 OIST P20 585000 $61,040 
00036 00036 OIST P20 586000 $286,256 
00036 00036 OIST P20 587000 $680,560 
00036 00036 OIST P20 588000 $1,671,083 ._--- ---
00036 00036 OIST P20 590000 $4,765 
00036 00036 OIST P20 591000 $26,116 
00036 00036 OIST P20 592000 $193,062 
tooo36-- 00036 OIST P20 592010 $168,649 -- --
00036 00036 OIST P20 593000 $5,002,327 

"-

00036 00036 OIST P20 593010 $47,881 
00036 00036 OIST P20 593020 $260,013 ---
00036 00036 OIST P20 594000 $385,292 
00036 00036 OIST P20 595000 $270,434 

__ ow 

00036 00036 OIST P20 596000 $198,021 

~- 00036 OIST P20 597000 -~ 
00036 00036 OIST P20 598000 $33 
00036 00036 GAS P20 870000 $9:497 -
00036 00036 GAS P20 871000 $81,052 -- --_ .. 
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00036 00036 GAS P20 874000 $36,957 
00036 00036 GAS P20 875000 $14,273 
00036 00036 GAS P20 876000 $35,672 
00036 00036 GAS P20 878000 $40,555 
00036 00036 GAS P20 879000 $34,865 
00036 00036 GAS P20 880000 $2,162 
00036 00036 GAS P20 885000 $126,145 
00036 00036 GAS P20 886000 $2,056 
00036 00036 GAS P20 887000 $955,704 
00036 00036 GAS P20 889000 $463 
00036 00036 GAS P20 890000 $29,535 
00036 00036 GAS P20 892000 $423,431 
00036 00036 GAS P20 893000 $93,681 
00036 00036 OIST P20 902000 $173,937 
00036 00036 GAS P20 902000 $20,088 
00036 00036 OIST P20 903000 $827,350 
00036 00036 GAS P20 903000 _____ $122,789 
00036 00036 TRAN P20 903000 $7 
00036 00036 OIST P20 904000 0 
00036 00036 OIST P20 905000 $66 
00036 00036 OIST P20 908000 $5,278 
00036 00036 GAS P20 908000 $175 
00036 00036 TRAN P20 908000 $9 
00036 00036 OIST P20 910000 $19,011 
00036 00036 GAS P20 910000 $2,465 
00036 00036 OIST P20 920000 $390,281 
00036 00036 GAS P20 920000 $42,360 
00036 00036 TRAN P20 920000 $21:484 
00036 00036 OIST P20 926000 $33,316 
00036 00036 GAS P20 926000 $138 
00036 00036 TRAN P20 926000 $1,362 
00036 00036 OIST P20 930200 $3,763 
00036 00036 GAS P20 930200 $700 
00036 00036 TRAN P20 930200 $412 
00036 00036 OIST P20 935000 $51,210 
00036 00036 TRAN P20 935000 $2,765 $15,700,227 
00036 00036 OIST P21 107000 $2,894,736 
00036 00036 GAS P21 107000 $921,563 
00036 00036 TRAN P21 107000 $513,675 $4,329,974 
00036 00036 OIST P21 108001 $575,482 
00036 00036 GAS P21 108001 $101,426 
00036 00036 TRAN P21 108001 $117,345 $794,253 
00036 00036 OIST P21 163000 $39 
00036 00036 OIST P21 163010 $136,216 



303

• . : egulatory Acct GL Act $ 
00036 00036 TRAN P21 163010 $46 $136,301 
00036 00036 DIST P21 174000 $196:111 
00036 00036 GAS P21 174000 $36,728 
00036 00036 TRAN P21 174000 $23,127 $255,966 
00036 00036 DIST P21 182329 $4,153 
00036 00036 GAS P21 182329 $60 
00036 00036 TRAN P21 182329 $509 
00036 00036 DIST P21 182545 $1,319 $3,404 
00036 00036 DIST P21 183000 0 
00036 00036 TRAN P21 183000 $3,403 $3,403 
00036 00036 DIST P21 184020 $306,579 $306,579 
00036 00036 DIST P21 184030 0 
00036 00036 TRAN P21 184030 0 
00036 00036 GNSC P21 547000 $17 
00036 00036 TRAN P21 560000 $1,492 
00036 00036 TRAN P21 561000 - $85,859 

00036 00036 TRAN P21 561200 $43,157 
00036 00036 TRAN P21 562000 $120,414 
00036 00036 TRAN P21 563000 $47,401 
00036 00036 TRAN P21 584000 $3,244 
00036 00036 TRAN P21 566000 $24,523 
00036 00036 TRAN P21 568000 $52,353 
00036 00036 TRAN P21 569000 $608 
00036 00036 TRAN P21 569300 $3,217 
00036 00036 TRAN P21 570000 $83,074 
00036 00036 TRAN P21 570010 $110,464 
00036 00036 TRAN P21 571000 $211,340 
00036 00036 TRAN P21 571010 $5,258 
00036 00036 TRAN P21 571020 $126 
00036 00036 TRAN P21 572000 $24,899 
00036 00036 OIST P21 580000 $23,471 
00036 00036 OIST P21 581000 $434,314 
00036 00036 OIST P21 582000 $116,208 
00036 00036 OIST P21 583000 $227,202 
00036 00036 OIST P21 584000 $95,238 
00036 00036 OIST P21 585000 $33,261 
00036 00036 OIST P21 586000 $159,411 
00036 00036 OIST P21 587000 $462,239 
00036 00036 OIST P21 588000 $1,075,151 
00036 00036 OIST P21 590000 $2,537 
00036 00036 OIST P21 591000 $15,402 
00036 00036 OIST P21 592000 $101,842 
00036 00036 OIST P21 592010 $103,889 
00036 00036 OIST P21 593000 $3,532,221 
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00036 00036 OIST P21 593010 $33,358 
00036 00036 OIST P21 593020 $169,928 
00036 00036 OIST P21 594000 $243,975 
00036 00036 OIST P21 595000 $182,531 
00036 00036 OIST P21 596000 $107,880 
00036 00036 OIST P21 597000 $21,659 
00036 00036 OIST P21 598000 $16 
00036 00036 GAS P21 870000 $5,417 
00036 00036 GAS P21 871000 $44,201 
00036 00036 GAS P21 874000 $19,932 
00036 00036 GAS P21 875000 $8,515 
00036 00036 GAS P21 876000 $20,645 
00036 00036 GAS P21 878000 $21,752 
00036 00036 GAS P21 879000 $24,096 
00036 00036 GAS P21 880000 $1,081 
00036 00036 GAS P21 885000 $64,936 
00036 00036 GAS P21 886000 $1,226 
00036 00036 GAS P21 887000 $546,947 
00036 00036 GAS P21 889000 $284 
00036 00036 GAS P21 890000 $16,555 
00036 00036 GAS P21 892000 $261,552 
00036 00036 GAS P21 893000 $52,961 
00036 00036 OIST P21 902000 $88,190 
00036 00036 GAS P21 902000 $10,869 
00036 00036 OIST P21 903000 $445,945 
00036 00036 GAS P21 903000 $67,487 
00036 00036 TRAN P21 903000 $4 
00036 00036 OIST P21 904000 0 
00036 00036 OIST P21 905000 $33 
00036 00036 OIST P21 908000 $2,860 
00036 00036 GAS P21 908000 $87 
00036 00036 TRAN P21 908000 $5 
00036 00036 OIST P21 910000 $12,830 
00036 00036 GAS P21 910000 $1,722 
00036 00036 OIST P21 920000 $218,140 
00036 00036 GAS P21 920000 $22,952 
00036 00036 TRAN P21 920000 $11,551 
00036 00036 OIST P21 926000 $20,030 
00036 00036 GAS P21 926000 $70 
00036 00036 TRAN P21 926000 $693 
00036 00036 OIST P21 930200 $1,881 
00036 00036 GAS P21 930200 $350 
00036 00036 TRAN P21 930200 $206 
00036 00036 OIST P21 935000 $27,099 
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00036 00036 TRAN P21 
00036 00036 DIST P25 -
00036 00036 GAS P25 

~~ 

00036 00036 TRAN P25 
00036 00036 DIST P25 
00036 00036 GAS P25 
00036 00036 TRAN P25 

,. .. 
00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 GAS P25 
00036 00036 TRAN P25 
00036 00036 DIST P25 
00036 00036 DIST P25 
OiiQ:i6' 00036 DIST P25 
00036 00036 TRAN P25 

~~ 00036 TRAN P25 
00036 00036 TRAN P25 
00036 00036 TRAN P25 
00036 00036 TRAN P25 

~- 00036 TRAN P25 
00036 00036 TRAN P25 _._, 

00036 00036 TRAN P25 
00036 00036 TRAN P25 
00036 00036 TRAN P25 

".-
00036 00036 TRAN P25 -
00036 00036 TRAN P25 
00036 00036 TRAN P25 
00036 00036 TRAN P25 

-~ 

00036 00036 DIST P25 
-,~ 

00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 DIST P25 - ~ 

00036 00036 DIST P25 
~, 

00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 DIST P25 
00036 00036 DIST P25 

. ~ ~ . 
935000 
107000 
107000 
107000 
108001 
108001 
108001 
163010 
174000 

--
174000 - -
174000 

~ .. 
182545 
184020 
184108 
560000 
561000 
561200 
561300 
562000 
563000 
566000 
568000 
569300 - -
570000 

~-

570010 
571000 
571010 
572000 
580000 
581000 - -
582000 _ ... 
583000 
584000 -
585000 ,-
586000 -
587000 

,. .. 

588000 
-'~ 

591000 
592000 
592010 
593000 
593020 
594000 
595000 .. ~ 

$1,431 
$214,605 
$103,497 

$26,221 
"$6'948 

$1,492 
$778 
$373 

$13,815 
$4,818 

$347 
($2,299 

$6,224 
$305 
$221 

$40,905 
$44,149 

$174 
$3,953 
$6,083 

$23,693 

-,~ 
$87 

$2,903 

-~ 
$72,767 

$852 
$4,794 

$553 
$165,527 

$4,959 
$24,777 

$5,384 
$799 

$4,444 
$4,985 

$230,241 
$268 

~, 

$11,856 
$10,813 

-~ 
$2,840 

$31,964 
$4,215 

$9,983,511 

$344,323 

$9,219 
$373 

$18,980 
($2,299) 

$6,224 
$305 
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00036 00036 OIST 
00036 00036 OIST -
00036 00036 GAS 
00036 00036 GAS 
00036 00036 GAS 

~~ 

00036 00036 GAS -
00036 00036 GAS -
00036 00036 GAS 
00036 00036 GAS 
00036 00036 GAS -
00036 00036 GAS 
00036 00036 GAS 
00036 00036 GAS 
00036 00036 OIST 
00036 00036 GAS 
00036 00036 OIST 
00036 00036 OIST 
00036 00036 GAS 
00036 00036 OIST 
00036 00036 GAS -
~. 00036 OIST 
00036 00036 GAS 

~-- 00036 OIST 

~-- 00036 GAS 
00036 00036 TRAN 
00036 00036 OIST 
00036 00036 TRAN 
00036 00036 OIST 
00036 00036 GAS -
00036 00036 TRAN _. 
00036 00036 OIST .. 
~ .. 00036 GAS 

~- 00036 TRAN 
00036 00036 OIST 
00036 00036 OIST 
00036 00036 GAS 
00036 00036 TRAN 
00036 00036 OIST 
00036 00036 OIST 
00036 00036 TRAN 

~~ 00036 TRAN 
00036 00036 TRAN 00ci36- 00036 TRAN 
00036 00036 TRAN -

. ~ . ~ ~ . 
P25 596000 
P25 598000 
P25 870000 
P25 871000 

~~ 

P25 874000 
P25 875000 
P25 880000 
P25 885000 
P25 887000 
P25 889000 
P25 890000 

.~ 

P25 892000 
~~ 

P25 893000 
P25 901000 
P25 901000 
P25 902000 
P25 903000 .. ~ 
P25 903000 
P25 908000 
P25 908000 
P25 920000 
P25 920000 
P25 925000 
P25 925000 

~-

P25 925000 
P25 926000 
P25 926000 -
P26 107000 
P26 107000 
P26 107000 
P26 108001 
P26 108001 

.-~ 

P26 108001 
P26 163010 
P26 174000 
P26 174000 -
P26 174000 
P26 182545 -
P26 184020 
P26 560000 
P26 561000 
P26 561200 
P26 561300 
P26 562000 

$4,796 
$384 

'~$4:233 

$3,675 

-~ 
$558 

$1,911 -
~~~ 

$90,710 
$551 

$1,201 
$11,508 

$1,458 
$15.325 

$1,588 
$1,331 

$2Ig 
0 

-~ 
0 

$5,432 

-~ 
$859 

0 
0 

-WOO 
$511 

$107,706 
$51,748 
$13,041 

~~ 
$746 
$389 
$186 

$6,257 
$2,409 

$174 
$1,150 
$3,112 

$110 
$20,553 
$22,074 

$87 
$1,976 

$1,660,700 

$172,495 

$4,610 
$186 

$8,840 
($1,150) 

$3,112 
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00036 00036 TRAN P26 563000 $3,083 
00036 00036 TRAN P26 566000 

.. ~ 
00036 00036 TRAN P26 568000 $1,429 --- --
00036 00036 TRAN P26 569300 $43 -- --
00036 00036 TRAN P26 570000 $1,252 .-
00036 00036 TRAN P26 570010 $4,201 --
00036 00036 TRAN P26 571000 $35,300 - --
00036 00036 TRAN P26 571010 $426 ,--
00036 00036 TRAN P26 572000 -~ 
00036 00036 OIST P26 580000 $176 
00036 00036 OIST P26 581000 $81,636 .. , 
00036 00036 OIST P26 582000 $2,297 -
00036 00036 OIST P26 583000 $12,758 ._-_. 
00036 00036 OIST P26 584000 $2,692 
00036 00036 OIST P26 585000 $400 -- .... 

~- 00036 OIST P26 586000 $2,222 
00036 00036 OIST P26 587000 $2,443 ---
00036 00036 ... OIST __ ow P26 588000 _!l~ 
~, 00036 OIST P26 591000 $134 
00036 00036 OIST P26 592000 $5,928 
00036 00036 OIST P26 592010 $5,228 
00036 00036 OIST P26 593000 $358,992 --
~- 00036 OIST P26 --_ .. 593020 $1,194 

~- 00036 OIST P26 594000 $16,080 
00036 00036 OIST P26 595000 $2,108 
00036 00036 OIST P26 596000 $2,398 ,--
00036 00036 OIST P26 598000 $192 ... _-
00036 00036 GAS P26 870000 $2,025 
00036 00036 GAS P26 871000 $1,604 ._.-
00036 00036 GAS " P26 874000 $4,369 
00036 00036 GAS P26 875000 $279 
00036 00036 GAS P26 880000 $956 --. 
00036 00036 GAS P26 885000 $11,788 --
~-- 00036 GAS P26 887000 $45,356 
00036 00036 GAS P26 889000 $276 --_ .. 
00036 00036 GAS P26 890000 $601 
00036 00036 GAS P26 892000 -~ 
00036 00036 GAS P26 893000 $729 .. 
00036 00036 OIST P26 901000 ---~ 
00036 00036 GAS P26 901000 $794 

~---, 00036 OIST P26 902000 - $665 
00036 00036 OIST P26 903000 --~ 
00036 00036 GAS P26 903000 0 
00036 00036 OIST P26 908000 0 ., 
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Orig Business U, Business Unit Segment Expense Type Regulatory Acc 
00036 00036 GAS P26 908000 0 
00036 00036 DIST P26 920000 $1,718 
00036 00036 GAS P26 920000 $133 
00036 00036 DIST P26 925000 $430 
00036 00036 GAS P26 925000 0 
00036 00036 TRAN P26 925000 0 
00036 00036 DIST P26 926000 $1.400 
00036 00036 TRAN P26 926000 $255 $802,531 
00036 00004 DIST P10 107000 $1,576 
00036 00004 DIST P10 108001 $501 
00036 00004 DIST P10 583000 $72 
00036 00004 DIST P10 593000 $36 
00036 00004 DIST P10 594000 $108 
00036 00005 DIST P10 107000 $61,034 
00036 00005 TRAN P10 107000 $726 
00036 00005 DIST P10 108001 $64,860 
00036 00005 TRAN P10 108001 $441 
00036 00005 DIST P10 163010 $340 
00036 00005 TRAN P10 562000 $31 
00036 00005 TRAN P10 566000 $226 
00036 00005 TRAN P10 568000 $271 
00036 00005 DIST P10 580000 $1,521 
00036 00005 DIST P10 582000 $285 
00036 00005 DIST P10 583000 $5 
00036 00005 DIST P10 585000 $671 
00036 00005 DIST P10 586000 $90 
00036 00005 DIST P10 587000 $142 
00036 00005 DIST P10 588000 $2,293 
00036 00005 DIST P10 592000 $387 -
00036 00005 DIST P10 592010 $106 
00036 00005 DIST P10 593000 $1 0 ,252 
00036 00005 DIST P10 594000 $1 
00036 00005 DIST P10 595000 $60 
00036 00005 DIST P10 596000 $1,421 
00036 00005 DIST P10 920000 $186 
00036 00005 DIST P10 935000 $262 
00036 00006 INTE P10 570000 $443 
00036 00010 TRAN P10 107000 $1,409 
00036 00010 TRAN P10 566000 $48 
00036 00010 TRAN P10 568000 $288 
00036 00010 TRAN P10 570000 $280 
00036 00010 TRAN P10 570010 $124 
00036 00041 DIST P10 107000 $1,875 
00036 00041 DIST P10 108001 $57 
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. . : 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 

00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 
00036 

--

usiness Unit Segment Expense Type Regulatory Acc 
00041 OiST P10 580000 
00041 OIST P10 585000 
00049 OIST P10 107000 
00049 TRAN P10 107000 
00049 OIST P10 108001 
00049 TRAN P10 568000 
00049 OIST P10 580000 
00049 OIST P10 582000 
00049 OIST P10 585000 
00049 OIST P10 593000 
00049 OIST P10 593020 
00049 OIST P10 596000 
00099 OTH P10 163010 
00099 OTH P10 174000 
00099 OTH P10 588000 
00099 OTH P10 905000 
00099 OTH P10 910000 
00099 OTH P10 920000 -
00099 OTH P10 925000 

00001 OTH P15 253006 
00001 OTH P15 920000 
00001 OTH P15 930200 
00005 OIST P15 107000 
00005 OIST P15 253006 
00005 OIST P15 588000 
00005 OIST P15 593000 
00010 TRAN P15 107000 
00010 TRAN P15 566000 
00035 OTH P15 905000 
00041 OIST P15 920000 
00048 GAS P15 901000 
00048 GAS P15 907000 
00048 GAS P15 920000 
00049 OIST P15 107000 
00049 TRAN P15 107000 
00099 OTH P15 174000 
00099 OTH P15 184101 
00099 om P15 560000 
00099 OTH P15 561000 
00099 OTH P15 566000 
00099 OTH P15 580000 
00099 OTH P15 581000 
00099 OTH P15 583000 

$161 
$52 

$14,833 
$24 

$10,441 
$769 
$736 
$170 
$175 
$58 
$59 

$563 
$1,433 

$264,049 
$1,290 
$7,618 

$55,477 
$1,450,595 

$60,213 
$2,021,144 

$1,817 
$4,794 
$2,071 
$6,282 
$4,250 
$1,348 

$289 
$19,252 

$41 
$99 

$669 
$18,561 
$3,588 

$33,734 
$1,136 
$2,176 

$317,025 
0 

$144 
$1,436 

$13,290 
$1,020 
$2,387 

$445 
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• , : : -, ,- ,- -, 
00036 00099 OTH P15 588000 $33,817 
00036 00099 OTH P15 593000 $2,104 
00036 00099 OTH P15 901000 $54,461 
00036 00099 OTH P15 903000 $21,405 
00036 00099 OTH P15 905000 $225,857 
00036 00099 OTH P15 920000 $752,705 -
00036 00099 OTH P15 925000 $89,297 --

$1,615,500 
00036 00005 OIST P20 107000 $362 
00036 00005 OIST P20 108001 $29,952 
00036 00005 OIST P20 

--
163010 -~ 

00036 00005 OIST P20 582000 $260 -
00036 00005 OIST P20 587000 $213 
00036 00005 OIST P20 588000 $506 
00036 00005 OIST P20 592010 $297 
00036 00005 OIST P20 593000 $97,908 
00036 00005 OIST P20 593020 $744 
00036 00005 OIST P20 596000 $154 

00036 00010 TRAN P20 107000 $154 --- --
00036 00010 TRAN P20 570010 $109 -
00036 00049 OIST P20 107000 $477 
00036 00049 OIST P20 108001 $3,513 

00036 00049 OIST ----
P20 --- 580000 

--- $17 
00036 00049 OIST P20 585000 --w7 

.. -"--
00036 00099 OTH P20 163010 $1,296 
00036 00099 OTH P20 174000 $31,840 
00036 00099 OTH P20 584000 $217 

~-- 00099 -- OTH P20 588000 $322 

00036 00099 OTH P20 905000 $4,139 --
00036 00099 OTH P20 910000 $10,546 ---
00036 00099 OTH P20 920000 $29,769 

00036 00099 OTH P20 925000 $1,242 - ---
00036 00099 OTH P20 926000 -~ 

$214,870 ---
00036 00005 OIST P21 107000 $387 

00036 00005 OIST P21 108001 $15,007 -
00036 00005 OIST P21 163010 $195 -- --
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rig Business UI Business Unit Segment Expense Type 
00036 00005 OIST P21 582000 $149 
00036 00005 OIST P21 587000 $107 
00036 00005 OIST P21 588000 $255 
00036 00005 OIST P21 592010 $149 
00036 00005 OIST P21 593000 $88,502 
00036 00005 OIST P21 593020 $490 
00036 00005 OIST P21 596000 $79 
00036 00010 TRAN P21 107000 $77 
00036 00010 TRAN P21 570010 $54 
00036 00049 OIST P21 107000 $238 
00036 00049 OIST P21 108001 $1,762 
00036 00049 OIST P21 580000 $9 
00036 00049 OIST P21 585000 $88 
00036 00099 OTH P21 163010 $651 
00036 00099 OTH P21 174000 $17,544 
00036 00099 OTH P21 584000 $162 
00036 00099 OTH P21 588000 $161 
00036 00099 OTH P21 905000 $2,205 
00036 00099 OTH P21 910000 $6,207 
00036 00099 OTH P21 920000 $17,340 
00036 00099 OTH P21 925000 $621 
00036 00099 OTH P21 926000 $135 

$152,575 
00036 00005 OIST P25 583000 $465 
00036 00005 OIST P25 588000 $2,074 
00036 00005 OIST P25 593000 $24,598 
00036 00005 OIST P25 593020 $684 
00036 00005 OIST P25 925000 $628 
00036 00005 TRAN P25 925000 $70 
00036 00049 OIST P25 580000 $430 
00036 00099 OTH P25 588000 $1,774 

$30,724 
00036 00005 OIST P26 583000 $132 
00036 00005 OIST P26 588000 $937 
00036 00005 OIST P26 593000 $10,999 
00036 00005 OIST P26 593020 $342 
00036 00005 OIST P26 925000 $314 
00036 00005 TRAN P26 925000 $35 
00036 00049 OIST P26 580000 $215 
00036 00099 OTH P26 588000 $887 

$13,862 

$308,927,314 $308,927,314 
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Date of Request 6/10/08 Request No. RMD-3 
NMPC Reg. No. NM 50 DPS-50 RMD-3 

NIAGARA MOHA WK POWER CORPORATION d/b/a National Grid 
Case 08-G-0609 Gas Rate Case 

Request for Information 

FROM: Richard Davi 

Please provide a breakdown oftotal labor charged to NMPC tor the 12 month periods 
ending December 31, 2005, December 31, 2006, December .31, 2007 and the rate year 
ending March 31, 20 lOin the same format and detail as shown on Exhibit (EP-l) 
Schedule 29 Sheet 60f27. 

Note: Please provide the intixmation, including Exhibit (EP-l) Schedule 29 Sheet 6 of 
27, in an excel spreadsheet, not a pdf file. 

Response: 

Please see attached file. Total Bonus Pay fix CY2005 and CY2006 displayed only in 
total (actual breakdown of non-executive and represented will take further, more timely 
analysis). Executive bonus pay not included in this amount t()r CY2005 and CY2006. 

NOTE: Although it was not requested, the attached file contains a breakdown oftotal 
labor for the ADJUSTED HISTORIC YEAR ENDED DECEMBER 31,2007. Historic 
Year December 31, 2007 labor total and headcount were low during the later part of 2007 
due to reasons outlined in the Testimony of The Expense Panel (pages 17 - 18). RA V -17 
further addresses the headcount issue and provides detailed information on head count. 
The Company believes any headcount and total labor analysis for Rate Year March 31, 
2010 that uses historic year December .31, 2007 instead of Adjusted Historic Year Ended 
December .31, 2007 would yield an incorrect result. 

Name of Respondent: Date or Reply: 

Timothy Lillis June 25, 2008 (AMENDED) 

Form 103 
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Date ofRequest_6/13/08 Request No. RMD-8 
NMPC Req. No. NM 77 DPS-77 RMD-8 

NIAGARA MOI-IA WK POWER CORPORATION d/b/a National Grid 
Case 08-G-0609 Gas Rate Case 

Request for Information 

FROM: Richard Davi 

Request: 

On page 20 of the Expense Panel's testimony the company states that "Overtime rates 
were calculated based on actual overtime salary charged in the Historical Year, as shown 
on Sheet 7 of Schedule 29. These overtime rates were applied to the adjusted 
management and represented salary, respectively." 

Regarding the above, please provide the following information: 

A. Identify the overtime rate for the historic year as explained on page 20 of the 
Expense Panel's testimony. 

B. Please provide the actual overtime rates for the two previous 12 month periods 
(December 31, 2005 and 2006). This information should be consistent with A. 

C. For each month, January 2006 through May 2008, please provide a breakdown of 
actual overtime charges broken down between management and represented employees. 
These amounts should be consistent with A. and B. 

D. For each month, January 2006 through May 2008, please provide a breakdown of 
actual total company (originating from NMPC) regular pay broken down between 
management and represented employees. This information should be consistent with 
Exhibit (EP-I) Schedule 29 Sheet 7. 

E. Identify the overtime rate used by the company to forecast overtime charges from 
the Service Company to NMPC for the Rate Year? 

F. Please provide a full explanation on the difference between base pay overtime and 
incremental pay overtime for both management and represented employees as shown on 
Exhibit (EP-l) Schedule 29 Sheet 7. 

Note: Please provide the information to C. and D. in an excel spreadsheet, not a pdf file. 
Also, for all questions show all calculations and include supporting workpapers. 

Form 103 
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Response: 

Part A. 

Part B. 

Part C. 

Part D. 

Part E. 

Part F. 

Historic year overtime rates for management employees are presented on 
Sheet 7 of Schedule 29 of EP-l. Historic year overtime rates for represented 
employees are presented on Sheet 8 of Schedule 29 ofEP-l. 

Please see attached. CY2007 data included as well. 

Please see attached. 

Please see attached. 

As stated in the Testimony of the Expense Panel, page 17, lines 1-8, " ... The 
forecast of total labor costs charged by the Service Company and All Other 
Companies to Niagara Mohawk was calculated by starting with the Historical 
Year labor expense allocations to Niagara Mohawk from the Service 
Company and All Other Companies. This base is forecast into the Rate Year 
using the same percentage adjustment used to forecast Niagara Mohawk's 
labor costs for the Rate Year as explained above. This assumes that the 
Service Company and All Other Companies' increases in labor follow the 
Niagara Mohawk increases in labor". Therefore, no study was done on the 
Service Company to determine what their overtime rates were. 

For both management and represented employees, base pay overtime is the 
straight-time portion of overtime. Incremental pay overtime is any overtime 
pay above the base pay. 

Name of Respondent 
Timothy Lillis 

Date of Reply: 
June 23, 2008 

Form 10.3 
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Niagara Mohawk Power Corp d/b/a National Grid 
Overtlmo Percentages. OriginatIng Company Labor Charged From Niagara Mohawk Power Corp. (Co 36; 
lor the 12 Month Ended December 31, 2005 

[cato~o~ IE~ense T~~ Oeser 
Regular Pay: 

Regular Pay Monthly 3B,392,1S668 8919.07137 13226.34352 2,498,82184 2,553,41231 1360927 65,603,41499 

I~egular Pay Weekly 112,172,07554 25,641,33927 43,305,155 55 11.87093876 14.299.13906 945,980 84 208234,630 01 
Adjustments to Weekly 1,/80,848.61 302.752.02 333.89558 96,35822 483,815.99 7.478.94 3,005,149.36 

Total Regukll Pay ,-- 152,345,080 82 3/1,863,162.66 56,865,39565 14,466,118.82 17.336.367.36 "1-- 967,069.05 276.843.19436 

Overtime 
Base Monthly 53608360 134 128 72 211,49851 68,56546 148}0060 278148 1,102,35831 
Incremental Monthly 982,804.29 66,422.46 105.65218 34.942.12 65.991.80 1,390.68 1,257,203.53 
Tolal Monthly $ 1,518,887.89 201,151.18 31/,150.69 103,50758 214,692.40 4.172.16 2,359,561.90 

BasoWookly 9,918,45745 1448.87307 4934,948.62 1399.62121 454820747 160.57014 22,410.67796 
Incr€lmentalWeekly 11,6/3,982.38 901,354.15 2.852.838.52 745.447.45 1.284.775.77 87,302.35 17,545,700.62 
Tolal Weekly 21,592.439.83 2,350,227.22 7.787.787.14 2,145,06866 5,832,983.24 $ 247.872.49 39.956.378.58 

Bonus & Misc Pay 10,215,418.02 2,067,597.12 734,426.28 15.668871 $ 1,647,247.66 14.951.73 14.673.971.94 

TOTAL PAYROLL 185,671,826.56 39,482.138.18 65.704.759.76 16,709,026.19 $ 25,031.290.66 1,234,065.43 333,833,10678 

Overtimfl Porcontagos {~rc8ntage of Regular Pay} 
Monthly Base Monlhly 14% 15% 16% 27% 58% 204% 17% 

InerementalMonthly 2.6% 0.7% 08% 1.4% 2.6% 10.2% 1.9% 
Tolal Monthly 4.0% 2.3% 2.4% 4.1% 8.4% 30.7% 3.6% 

Weekly OasoWookly 88% 57% 114% 118% 318% 170% 108% 
IncrtlmenlillWeekly 10.4% 3.5% 6.6% 6.3% 9.0% 9.2% 84% 
TolalWeokly 19.2% 9.2% 18.0% 18.1% 40.8% 26.2% 19.2% 
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Niagara Mohawk Power Corp d/bfa National Grid 
Overtime Percentages - Originating Company Labor Charged From Niagara Mohawk Power Corp (Co 36: 
for the 12 Month Ended December 31, 2006 

Icat~o~ IEx~enso T~ Doser 
Regular Pay: 

Rogular Pay Monthly 36.51530289 7902,98209 
I~egular Pay Weekly 107.227,80792 24386,50752 
Adjustments to Weekly 2,887,846.35 317,007.60 
Total I~egular Pay 146,630,957.16 32,606.497.21 

Overtime 
OaseMontllly 2,004,14143 161,92853 
IncremenlalMonthly 1,804,891.61 78,008.52 
Tolal Montllly 3,809,033.04 239,937.05 

Base Weekly 11,510,022 21 1,621,04600 
InerementalWookly 20,376,758.84 936,046.20 
TotalWookly $--'-- 31,886.781.05 $ 2,557,092.20 

Bonus &. Mise Pay 11,515,45195 2,274,37444 

TOTAL PAYROLL 193,842,223.20 37,677,900.90 

Overtime Percentages (~rcentago of Regular Pay) 
Monlhly Base Monthly 55% 20% 

Incremental Monthly 4.9% 1.0% 
TotJI Monthly 10.4% 3.0% 

Wookly BasoWookly 107% 66% 
IneremenlalWeekly 19.0% 3.8% 
TolalWookly 29.7% 10.5% 

12462,154 51 
41652,896/0 

391,02723 
54,506,078.:'2 

199,95377 
99,991.71 

299,94548 

4,685,85994 
2,766,485.71 
7,452,345.65 

32,172.68 

62,290,542.33 

16% 
0.8% 
2.4% 

112% 
6.6% 

17.9% 

2422,32346 4422,05101 3601787 63,760,83183 
10,014,17897 19911.41353 1075.75400 204,268,558 71 

128,24679 556,594.62 14,51414 4.295.236.73 
12,564.749.72 24,890,05916 _. __ 1,126,28601 __ 1 __ 272 ,324,627.28 

40,56942 98,75738 6.23204 $ 2511.58257 
19,908.75 43.524.79 3,115.88 2,049,44126 
60,478.17 142,282.17 . __ . ___ 9,347.92 . .1 4,561,023.83 

989,68257 4,030.75770 182.42037 23,019,788 80 
516,245.33 1,490,086.69 97.741.09 26,183,363.85 

1,505,927.90 5,520,844.39 280,161.46 __ 49,203,152.65. 

2,177.44 2,007,831.75 7,950.33 15,839,958.59 

14,133,332.73 32,561,017.47 1,423,74572 341,928,762.35 

17% 22% 173% 39% 
0.8% 1.0% 8.7% 32% 
2.5% 3.2% 26.0% 7.2% 

99% 202% 170% 113% 
5.2% 7.5% 9.1% 128% 

150% 27.1% 26.0% 24.1% 
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NIagara Mohawk Power Corp d/b/a National Grid 
Overtime Percentages·· Originating Company Labor Charged From Niagara Mohawk Power Corp (Co 36; 
for the 12 Month Ended December 31, 2007 

~ 
Regular Pay 

Regular Pay Monthly 34,668,77706 663437907 11.39938168 $ 2}10.23914 3,08641990 55287922 59,052,07606 
Regular Pay WO£lkly 103.931.86425 22.295.91481 42,809,88247 9,539.377 21 14451.30390 2,496,45493 195.524.79758 
AdJustrnon!s 10 Weekly 1,869,975.58 313,362.94 348,250.64 160,993.14 438,52080 18.19506 3,149,24816 
TO!dl r\egular Pay $ 140,470,566.89 29?43.656.82 54.557.514.79 12,410,609.49 17.976.244.61 3,067,529,20 257}26.121.80 

Overtlmo 
BasoMonlhly 1 509.148.66 15155182 240,82615 103.49728 27,30041 5.50144 2,037,82576 
Incremen!al Monthly 727.868.83 74,661.76 120,747.11 51}48.29 12.983.86 2,614.24 990,624.09 

Tolal Monlhly 2,237,017.49 226,21358 361,573.26 155,245.57 40,284.27 8.115.68 3,028,449.85 

Base Weekly 13,625,46460 2.074}6242 5,74037158 1774,296/0 3,718,48529 71227649 27 645.657 08 
Incremental Weekly 8.189,874.71 1,193,636.08 3,411,81401 921,562.68 1.275.694.42 220,807,90 15.813.389.80 
Tolal Wookly ...L .. __ 22,415,339.31 3.268.39850 9,152,185.59 2,695,859.38 4,994,!19/1 933.084 39 43,459,046.88 

Bonus & Mise Pay 7,009,292.02 1.360.424.18 5.183.22 82201 2,358,838.63 484,356.45 11,218,916.51 

TOTAL PAYROLL 172,132,215/1 34.098.69308 64,076,456.86 15,262,536.45 25,369,547.22 4,493,085.72 315,432,535.04 

Ovortlme Porcentaqes (~rcentage of Regular Pal'l 
Monthly Base Monlhly 44% 23% 21% 38% 09% 10% 35% 

IncremenialMonlhly 2.1% 1.1% 1.1% 1,9% 0.4% 0.5% 1.7% 
Total Monthly 6.5% 3.4% 3.2% 57% 1.3% 1.5% 5.1% 

Weekly BasoWookly 131% 93% 134% 186% 257% 285% 141% 
IncrernentalWeekly 85% 5.4% 8.0% 9.7% 8.8% 8.8% 8.1% 
Tolal Wookly 216% 14.7% 21.4% 28.3% 34.6% 37.4% ?2.2% 
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Niagara Mohawk Powor Corp db/a National Grid 
Originating Business Unft36 Payroll 
Chargod from Niagara Mohawk Power Corp to Niagara Mohawk Power Corp 
For the 12 Month's EndodDocember 31, 2005 

2006 
Junua~ rebrua~ M<lrch April ""1 -- Juno Juty Au~ust Seetembor October Novembor IJocomber Total 

AdjU5tod R~ular Pay 
Regular Pay Montilty $ 4922,67661 5379,64189 $ 533695862 5 470,~26 99 5140,01789 539430358 5278.19641 5,369,61618 513464252 5286,85264 5}0906910 5)38,32941 63,76083183 
Regular Pay Wookly 17196,9!J199 1730794147 18,102,40472 16045,12787 17100,65277 17730,92761 16,196,55897 1806107440 15979,18905 15719,16666 17503,09405 16125,46965 204268,55811 
AdJu~trnonl5loWookly 237,408.69 200,63869 353,381.11 179,54716 180,889.23 300,740.19 278,411.80 784,01373 200,462,48 1,326,99613 558,00102 194,746 50 4,295)3673 
Timo Not Worked $22,357,03729 $ 22,888)2205 $23,792.74395 $_21,695)07.02 $23,021,55989 $23,425,97138 $ 21}53,167.18 $23,711\.70431 $21)14,29405 $ 22,333,015.43 $ 23}70,16417 $22,258,54556 272,324,627.28 

OVortlme 
Base Mantilly 66,33792 8348907 80,95501 1531751 64.97415 9542341 11679227 163.34968 11228745 7051220 1,32911266 753,03124 2511,58257 
Incromontal Monthly 31,957.25 94,31486 63{,451.75 36,30274 32,44024 119,764.86 142,38962 140,514.30 51,078.61 44,99853 586,64416 131,58428 2,049,44126 
Total M::lnthly 98,295.17 177 803.93 718,406.76 111,62025 97,41439 21518827 259,181.89 30386398 163,36612 115,51073 1,91575682 38461552 4561,02383 

BasoWookly 1,59184599 1.272,44175 1.46619719 1,120,57915 1,356,33418 2,138,51470 216670617 2.487,49805 1,57127335 1,682,80014 3,725,16139 2,434,43674 23,019]88.80 
Incromontal Weekly 1,045,432.37 2,746,18137 3,148,897.75 607,947.01 728,67156 1,593,23675 1,785,937.77 1.959,09482 923,068.05 7,466,90888 2,637,449.37 1,540,538.15 26.183,36385 
TotalWookly 2,643,278.36 4,018,62312 4,615,094.94 1,728,526.16 2,085.005.74 3,731,751.45 3,952,643.94 4.446.592.87 2.494,341.40 9,149}0902 6,362,610}6 3,974,97489 $ 49,203.152.65 

8onus&Mlsc Pay 2,101,66582 1.496,20288 716,89578 $ 1,201,88102 1,811,12119 449,84028 1,210,99047 2,018,772.40 (640,126.64) $ 1,583.731.03 2,386,53255 1,502,451.81 15,839,95859 

TOTAL PAYROll $ 27,200,276.64 $ 28,580,851.98 $ 29,843,141.43 $ 24,737,229.45 $27,015,101.21 $27,822,751.38 $ 27,175,983.48 $ 30,4a3,933.56 $23.331,874.93 $33,181.966.21 $ 34,435,064.30 $28,120,587.78 341,928,762.35 

8asoMonthly 13% 16% 15% 14% 13% 18% 22% 30% 22% 13% 233% 47% 39% 
!ncromentalMonthly 06% 1.8% 119% 07% 0.6% 2.2% 27% 26% lO% 09% 10.3% 2.5% 32% 
Total r.Ionthly 20% 3.3% 135% 2.0% 1.9% 40% 4.9% 57% 32% 2.2% 336% 7.2% 72% 

B8S0Wookly 93% 74% 81% 70% 77% 121% 134% 138% 98% 107% 213% 146% 113% 
IncromenlalWeekly 61% 159% 174% 3.8% 41% 9.0% 110% 108% 5.8% 475% 15.1% 92% 12.8% 
TotalWook~ 154% 23.2% 255% 10.8% 11.8% 210% 24.4% 246% 156% 582% 364% 238% 241% 
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Niagara Mohawk Power Corp db/a National Grld 
Originating Business Unit 36 Payroll 
Charged from Niagara Mohawk Power Corp. to Niagara Mohawk Power Corp 
For the 12 Month's Ended Docombor 31, 2007 

,001 
Janua~ FebflJa!,Y March Apnl Ma1 Juno July AU9ust Seetombor October November December Total 

Adjustud Rogulllr PIl:t: 
Rogulm Pay Monthly $ 4,144,877 68 5.049)5571 $ 4,93405722 489946241 5,073,60523 $ 4,819,38552 503644672 5,036,39059 $ 4,848,84488 5,15178611 $ 512686563 59,052,07606 
RegularPayWookly 17,14001074 14266.68800 16711,84844 15693,43178 12 5~2,116 83 21028,17893 15,288,61947 18408,58214 14997,01980 13768,89252 20,31134530 195,524)9758 
Ad)usbnentu to Wookly 480,547.2/ 179,12390 222,083.84 426,924.34 196.57712 223,397.31 293,32648 239,21984 221,403.61 204,601.45 248,197.12 213,250.88 3.149.248.16 
rime Not Worked $21,165,43069 $19,495,561.61 $21,867.98950 $21,019,818.53 $17,822,29918 $ 26.070,961.76 $20,618.392.67 $23,684,19257 $20,067,26829 $ 19,125,280.08 $25,147,008.05 $20,441.91287 257,726,121.80 

Overtime 
--Sase Monthly 82,63174 25089444 133,43142 110,17298 278,49216 155,11516 24099008 142.18776 206,77057 13877284 160,31601 137,45054 2,037,82576 

Incremental MonU)ly 40,44793 113,90(J.~1 66.D9220 54,9"(800 124,96694 82,33623 116.241.41 69,51626 104}2155 69,534.13 79,44026 68,448.67 990,62409 
Total Monthly 12307967 364.19495 19952362 165.150 98 403459.10 23745139 357.23149 212304.0, 311,492.12 208,30697 239,756.33 205,89921 •. 3,028449.85 

Base Weekly 2,368,32131 1,52817093 2,25055391 2,118,55382 170985458 2960,86470 247930376 2,812,39088 2328077 56 2163,40274 2}12,08133 2,21408156 27,640,65708 
incremontalWookty 1,493,452.58 853,168.82 1,258,807.25 1.32718098 926,29836 1,645,255.52 1.399,45896 1,564,24014 1,381.653.49 1,203.631.81 1,530,16282 1.230.07907 15,813,389.80 
TolaIWeekty 3,861}7389 2,381,339}5 3,~09,36116 3,445}3480 2,636,152.94 4,606,12022 $ 3,878,762.72 4,3l6.631 02 3,709,73105 3,367,034.55 4.242,24415 3,444,160.63 --43,459.04688 .. 

BonuG&Misc Pay 1,488,124.08 1.046,52962 195,981.021 $ 896,67931 684,330.03 133,663 B4 665,91807 1,475,"/78.27 1,497,292.24 999,26936 1,190,31196 1.237.05075 11,218,916.51 

TOTAL PAYROll $ 27,238,408.33 $ 23,288,231.93 $ 25,480,893.26 $25,527,383.62 $ 21,546,241.25 $ 31,048,197.21 $25,520,304.95 $ 29,748,855.88 $ 25,585,783.70 $ 23,699,890.96 $31,419,320.49 $ 25,329,023.46 315,432,535.04 

Sase Monthty 20% 50% 27% 22% 55% 32% 48% 28% 43% 27% 31% 28% 35% 
Incremental Monthty 10% 23% 1.3% 1.1% 25% 17% 2.3% 14% 7.2% 13% 15% 14% 17% 
Totu! MJnthty 3.0% 72% 4.0% 3.4% 8.0% 4.9% 7.1% 42% 6.4% 4.0% 47% 42% 5.1% 

8aseWeekly 138% 10/% 135% 135% 136% 141% 162% 153% 155% 157% 133% 145% 141% 
increrTlOntalWookty 87% 6.0% 75% 8.5% 7.4% 78% 9.2% 85% 92% 87% 7.5% 80% 81% 
lotaiWeekly 22.5% 167% 21.0% 220% 21.0% 219% 254% 238% 247% 24.0% 208% 225% 222% 
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Niagara Mohawk Power Corp db/a National Grid 
Originating Business Unit 36 Payroll 
Charged from Niagara Mohawk Power Corp to Niagara Mohawk Power Corp 
For the 5 Month's Ended May 31, 200S 

Januu~ Februa~ March 
Adius!ndRegularPay 

Regular Pay tv10nlhly $ 470176833 ~ 078,435 58 4,779,04392 
Rogulm Pay Weekly 1798141131 15224.65348 15,584,18948 
AdjustmantstoWeakly 484,765 81 299,98968 407,05022 
Tima Not Workod $ 23,167,945.45 $20,603,07874 $20,770,293.62 

Ovortirno 
--8a:>0 Monthly 26100864 216,36989 29946856 

Incremental Monthly 127,356.73 107,319.09 138,36705 
Total tAlnthly 38836537 323,688.98 437,83561 

Base Weekly 3128,49763 2,627,133.20 2,719,89784 

~ril Ik! 

496364699 495345495 
15.228,99949 1749659104 

193,589.12 258,961.47 
$20,386,23560 $ 22}O9,O0746 

116,63219 122,54367 
53,57098 61,861.38 

_17°20317 18440505 

1,948,05545 2,49076930 

2008 

24476,34977 
81515,84480 
1,644,36630 

___ ---'-___ -"-___ ----" ___ ---''----- __ ---''-___ ---L ___ -"-_1"'07"',6"'36",5"'60".0'--7 

1,016,02295 
488,47523 

1,504,49818 

12,914,35342 
Incremental Weekry 1,989,16740 1,548,535.00 1,742,Cm96 1,059,467.38 1,370,396.94 
TotalWookly $ 5,117,665.03 4,17S,668JO 4,461,901.80 3,007,52283 3,861,16624 $ .-.'7.~~:--"~~S::C-'-;~~C;;::--.-~~~:--"~2~;:;-.--- -,-------,.----.------,-----.- ---.----.--26:~~~:~~~·~~ 

Bonus & Mise Pay 525,14112 499,199.05 1,132,118.68 

TOTAL PAYROll. $ 29,199,116.91 $ 25,601,635.47 $26,802,149.71 

8asetv1onthly 56% 43% 63% 
Incrementaltv10nthly 2.7% 21% 2.9% 
Tolul tAlnthly 83% 6.4% 92% 

8asoWookly 174% 173% 175% 
Incremental Weekly 111% 102% 112% 
TolarWookly ,85% 274% 286% 

942,085.61 

$ 24,506,047.21 

23% 
11% 
34% 

128% 
7.0% 

197% 

1,335,668.36 

$ 28,090,247.11 

25% 
1.2% 
3.7% 

142% 
70% 

221% 

134,199,196.47 

42% 
20% 
6.1% 

158% 
9.5% 

253% 
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Date of Request 6/20/08 Request No. RMD-9 
NMPC Req. No. NM 107 DPS-I06 RMD-9 

NIAGARA MOHAWK POWER CORPORATION d/b/a National Grid 
Case 08-G-0609 Gas Rate Case 

Request for Information 

FROM: Richard Davi 

Exhibit (EP-l), Schedule 29 Sheet 4 identifies $68.1 million as the amount oflotal labor 
charges (electric and gas) allocated from the Service Company to NMPC for the historic 
test year. 

A. Fully explain how labor costs are allocated from the Service Company to NMPC 
and other companies. 

B. For each 12 month period ended December 31,2005; 2006 and 2007, please 
provide the allocation of the Service Company's total labor charges broken down by 
company. This information should support the amount of Service Company labor 
identified on Exhibit (EP-I) Schedule 29 Sheet 4. 

Note: Please provide the information to B. in an excel spreadsheet, not a pdf tile. 

Response: 

A. Please see Pages 6 and 7 of the Testimony of James M. Molloy as well as Exhibit 
(JMM-2). 

B. Please see the attached. 

Date of Reply: 

James Molloy June 30, 2008 

Form J03 
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UUmB (;rltJAm~rka I L< 
UtHl!!~ Nm~s Encrg)', In" 
UUO!!6 EllA En.·rg)' 1t .. ·.·,!l'H·nl 

00095 M"lrow~~t R.'alty I 1,<' 

;::!~~~IL\WK..1.'i)\\ FR ("OgI'OI~'\TION ,jlb/" rq nON·\1 (;RJI) «"OM\' \~\ J(,) 

SC:I\ 1(( CI)II>I',II'\ 1'''1'1011 I \IKIHhlun'., bv I ,\'KI"~ I vpe, O&M ie'" s]].: 

Oth"1 :-'~glllt'1l1 

IlIsh,lmtHII' o.;'~III<·"1 

J .. ;m~llIi,~i,," S.,:IlII·1l1 

Di~tnbuti"n Sq:m,'nt 

rr"n~llIl"i,," S,'gm.'nt 

Inl<" ... "nll,·dm~S.,~1I1,·nt 

Inh'l",·""n,-.;tur,:-'q,:m.'nl 

C;,·u.'r,lliuu& :-'Ir"ud,'" S.'gm.'nt 

rr,m~llIi.~~I"n S~gm.'nl 

Inl<"rC<lI11w<"lol,S,·,:m.'nt 

II 'm.~mi~~i"H Sq~m.'nl 

TI a,,~mis~ion Sq:m~nl 

Di.,II,I>IIlio" S"I~nH'llt 

rl'>I"lIIi,,,,,u S~I':IlI~U' 

1li~11 ihullU" S~~Ill~ul 

(;'·lwr.'li<>I),s. "''',II"kll S~j!nl<'ul 

Olhn .... I~IlI.'nl 

Olh.·, S~glllt'ul 

1.-J,·,,<>mS"I'JIH'nl 

r~J"""1lI S~gmcnt 

'ld~UIIIl SI'~II~nt 

rdl'"umSI'j!1l11'1l1 

Id",'mll S,,'JII"ul 

1,,<1 '1,.IIl""I~,1{1Il (0 ".·,'JII,·nl 

lull r I :III 'III 1~~ im, ( " SO' ,~ln ,On I 

Olh." S"glnr"t 

Olh""S",':lIIcnl 

Olh.·, S"J:m.'nl 

I ol.d ell'''I'''' Ii" C,delld", Yell' 21l1l~ 

PIli 

1112\75 

11(,I·Ill,I! 

PI'> 

I ~ll,) '),11 'I.~ 

lill ~70 :;() 

,10);% 

1'f(5()·1 

" ~,2 'I~ 12') ]4H 2'> 

!\"IO]I Ion III ()o 

);517·11 n,')'J2H, 

>21);') 12'l(,4~ 20 

J Y)(,656()f( 10(,')5 '>:i') 71 

;~, 2'll 1,1 250 1 72 2 I 

.'iJIlU) );25'j,j 

IjM,!;') 20')')1·1 

1!)I(,/(,ICi 22)91'1(,.1'17 

I-IKl»H61 ,I I'l] 026.\(, 

W/\2 

2H4 H76 no 5 ')')ll 4)') I~ 

2~II'l)02H %1 '!N)')) 

jll(,Oh 

II 1).17 .I~ 

) II 1·1 \ {), ~(, I )(}5 'N 

1111(), ]OI,()2 

(,11.17 /()I Ii 

]1)1 :'>~~ n 
I ())} (,2 

1101>.< 

)750 

')O:'>? 

')710}7!l 

I ] (,7 'IU, ~I 

IIO·r/j,1 

I.WIHI 

'·ll1')\ 

r;Hm~') 

rlHOj'l')1I 

1100n 

Hlhll) 

l700S 

jj,679Pi:l27 119,5·19,26j511 

I'W 

I ~'i~ :.;(. 

711'1\1 

1'11>5<>':/1 

I'W10(, 

).>5\071 

115(,711,] 

11·111-1211 

02(. 

I ~ I ·111 17 

"\ \ ~(>I ')"i 

), ~IJ 

OO() 

1,0521160,45 

1'21 

I Oil') 711 

U()l 

);X)')') 

](1')ln'. 

JOlin 

OO! 

2H 05,~.07 

(',05·102 

,'),J7H'1 

121!1\{) 

111(, 

I:, "I X,~ 
11112 

llnn 

I()~ 2() 

10(,)') 

j(,l!') 

002 

57(,,104H1l 

PIS 

II ()1~ (,I 

111()IH 

1')52.110 

(,021') 

(,]/'lI26.'; 

151651JJ..I 

1'2(, 

~ ~(,o II 

.'X(,II 

210 HII1I2 

))·1.12 

27.')H).2() 

1711017 

1)'rt7') 

(,.j·ll').I' 

1)12 

1<1 

J'50 

2(,H'11 

11153 

262551 

15:\.li>·IH 

j,l() ()i>O.).\ 

.,')5()"/1I1 

IjJ.llj) 

1!i6.1'))l"! 

2,1·1·12 60 

IIns 

').12.17 

.l1l6,)IS170 

717.7H'1·1); 

55011 

·/);'I)Oh')O 

11127111\"1 

41111 

I)O(,'i) 

1 )101.'\.)(>1 

1710117 

11')lIj 

2'n'/IO);') 

iJU,r,l., 

1:-(2,10);17 

J 'i)~ 7(, 

X207 

21')11 

1>1\'180 

2',.jOO 

'1')56 

11 

1'50 

2S96fllll 

114%15R 

5'1(,11 

221')') 

II{RMJ).9partA 

Pare i3orl!! 

Sum: 

1,9')2,096.119 

68~,261179 

3,n3.~O 

1,719.61 

5 ')0572() ,12 ·15,5113,311'},54 

5,JIH71 .18,359.56 

JO,OD(' 7<) 22.1,I69A9 

225 J3D)D 1,707,011371 

'1L57/9.\ JI6,2jll77 

22,7/R);6 U>4,11I1I06 

21%,072 65 17,SI9,029.96 

4(, 1107 os 1411,620.117 

19724 1,40771 

1011137 7,flU>.77 

4 745<)()] 77 JJ,121,211 ~l 

'),J1I,40().\3 6,~24,O~2,04 

')7 17 759.~7 

11'15.9R'\IlJ 11,242,41754 

2()').\1] 42 1,6Oj 7(,744 

HS6R2 6,4()6.99 

2J6H(,R 16,711152 

2 OH2472 III 1(,",1I6.H2.1.04 

,474(,5 25,uII0.92 

20548621 i,5J(i,771117 

+15()'1 5.17701 

Rt>,S')20ft 1,146,479.54 

14731)41) 

217.)11001 

.)'1Ll75 

zg·I.40 

T!~ 56 

155252 

65nO.\1) 

5g17) 

14')!9 

8)02 

117,')3771 

1,671,11%.47 

27,094.69 

1,96IJfI 

5,7~2 79 

1I,41J.57 

SJt,tJ7r.O 
4,0$7911 

l,tOJ!!O 

575.49 

$1)7,846.7<) JJ,9~6,6n.2J 18,~52,05928 139,3110,173 62 
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()flOj(, Niat:ara Mohawk I'nwt'l C"rl' 

OOOjt) NiHr,uaMuhawk 1'0W<'l'("1"1' 

OnOJt) N1at:ar" Moh~wk I'OWl'l" (orp 

,'\'IAt;,\R\ ,\1011 \\VI": POWER CORPORe\'! JON ,(11,1" i\'A']ION,\JJ;nJ]) {("Ol\1l',\:-;\ Hi) 

S(''''I~~ Comp<lllV Puvwll Exp~ndl1llle, b\ I:xpen'~ TV]l~ SW 
rOlli] Ch",~~" jn, C"knd", y~,,, ~1l()5 

')]),]HI 

1!2H()J'l 

12~ 7U~ 0.\ 

1'2n 1'21 1'25 I'JO 1'50 

]60&555 

3675().\ 

2 J(,] ')7 

21,n2St) 

IRRMj).9PnfA 

I'~rc 14 of 111 

Sum; 

107,61'742 

H,5610] 

14,4481(, 

146,(,2(,59 
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1'10 1'20 

00001 Naho"alClltl lISA OlheJ'S"r:menl (, '/~(, '1(, 

00004 Nn,lul'ketElcdrk('olUl,an) lll~hih"jl"n Segment j(,11 <01 " 00005 Ma~sarhuwtb EII-dric Comll~ny Di~trihut"'n Sq,rn,-nt )O(,(,X7 17H'07·I] 
00005 MassHdlU~<'It. Ekctric ('Olll rmny II,m~lni'l,ionSq!m"nt ;>(,<j'Jj 

0000(, NE IlydrH- rr.m~ Ekctlic-('o intafmm,·,-toJ',S,'!'.m,·nt 

ooonli N,-w I-:nr)an,illydro rJ'an~ Corp infl'll'olm",·lor.,Se!:m,·ul 

OUOIO N,-w Enr)lIntll'ow,'r C{)m[l~ny Tla.".uh''''il S"I!II"'l1t '1 I!') 7(, 

00020 N..-w EnrJ,ultl EJrctl'ir Tr,m.' (0 Int ..... j"' .. ,·,tfl!',S,·,:(]"·nl 

(lOIlZI Nati""al Grid Tl'an~ S"I"\'ke, II'IU'.UI'.'IfHl ~"J:menl 
IHH)J6 Niaganl Mohawk I'''''lel' ( "I'll ili,trih"t"'n ~cgml'l.t 75,17J(, 2)10)'1') 

UOOJ(, NiaJ:llra Moh~wk 1'''''''1' ( H. Jl ("I'IS"gm"nl \ <jH(,.1Il 

(1)1)J6 Niagllra Mnhawk I'uwn('orp Ir"n'ml"I<"IS~gn"'nt .,3571)( 101,.)(\111 

(1)041 Gra"itcStal"Jo:lcclnc('ullIlJ:lII}, ili,CrihutiunSeJ',Uleul 12')1(5 1 (>1)X(J 

00049 NarrdgIUlsdfE\crrrirCulIlrMn ) \),~trihuliOiL Sq~m'-"t X.OX]'lH 

00049 Narrar.ausdt Ell-drit Cmnl),III} rr"n'ml~,ion Sel~I"'-1l1 (>1517 

00070 Wayfintil-r(;l'our int Otll<'l'<;q'.m,·nt 

ooon Natio"dlGrid Ilillinr.Entit} OthnS"j>;ln,-nt 

O()075 NEES ('olllmuni.-atioll_', 11K rd('nunS,-gtll"nt 

O()()76 NGri,i ('ollllllulli.-atlons Hilling I'dl'(omSI'gtlll'nt 

00077 Grid ('ommuni"ations h,l' r"knlln Sq~m"nt 

00083 GritlAIlI,-ricall.( h"ITrMI'mi,;iu" ('oSq!Il"'llt 

00085 NEI-:S Enrrr;y, Inc Oth .... Sq:nH·llt 

J(.,Mi-l S~ 211(,IIIIIW, 

1'21 I'l~ 1'2(, I'jO 

I 11!(,]I(,1 

0)0 OIl) )!H]l)02 

.~ I .!O ]()(,Ii '·jlll (,5<J 'JI, 

l()7(, 

)(,()O(, 

7.0')1'1<)(, 

2')0 1·111 H-IR7)1()(' 

JH'i72H 

/110 )1',0 :0 I~ 1 'J'J{, 12 

('()IO·IX1'! 

1')1>1'-172<) 

11)11 l~lX)1 I>'J 

'.(,0 12·10111;07 

2'!.62 

(421 Of(H (,'1) 

150{)O()O 

155 W1828 

'IO()OOO 

2H')1l'!')·1 

II')) 

7510 II.I07,JI6'J() 

I'!'O 

'190152 

601') 

.122fG7(, 

6205 

7(,252H 

(,15179 

111>(,H(, 

246728 

3402J 

1 "/60X7 

J.\.\9! 

S7,1('5.S0 

IRRMO-9~ 

J'ar,-15"rJII 

Sum; 

1,¥.7,J41!'1 

52211107 

3,619,34980 

443.93 
25,I(itlO(' 

20,914.% 

1199,31709 

2,85728 

(,.97 

2,793,465.66 

(,13,159.22 

372,61823 

125,95837 

1,251,818.55 

t,0(,201 

19.(,1 

(423,OS8.67) 

15,000.00 

355,87828 

·1,000 on 

2S9,.!}9.?4 

1795 

It,4Il6,848.R4 
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UUH04 NaUluckd El'-llm ('OIllP,III) 

MlI~~Hdm~l'fh El~d~i, 1'00IIP,u,) 

oon05 M.I'>-~,I<-llU~dl' Et.-dlll' ("lIIpan~ 

tltHI06 NE 1I}lIrn - rr,lII~ Ekdri{ Co 

00010 N,'w EII~hnlll'f)W'-' (0IllP411) 

O()0.l6 Nillg ... r~ M"h,lWk ""'H" ("'I' 
00036 Nillgll~.1 M"h~wk Pow ... r ( '"~ P 

00036 Nillgi.n :'I-lohawl.. Puw"'r Cllrl' 

00041 Gnnih- SLlt,- Eh-,-tric (111111',111) 

00049 N~rrllr.lIn'H'tt Ekdrk (01111'411), 

00049 Nlirrar.lIllsrU Ekdric ('OlUp41lY 

Ill,trilmtinnSq:IlH'UI 

1I"tlil,uti"",'H"):m'-II) 

il.II"lIIi""'"\"I!!lI,-nt 

Ill!t-n'nllU"ll"I'~"I!"'''n! 

1":lII'IIl,,,i""<';"I!III"'" 
1)'~!llh"[",,, S"I!IIl,-"e 

(; ,I' o.;'·~·.llIclll 

1',;111""'''''''' S"gIlH'''! 
Ui\lrihutIIJl,SCI!III.-n[ 

Ili,trihutiull Sl'~"'''tI[ 

Ir"",mi"illll ~l-I!III'-n[ 

PIO 1'15 

1';5:>:] 17'JHO·l<)(, 

,'1Il2H,l,J"/ .!4i>'(,lll' 

1,II')I'lI] 

" IIS()I 

1}()l\I')H(,·j 2')jO"O·I;(,j 

1()() ~) ') I () 

\,11-1111(, 

I H(,~ 11 Sq')I())I)(, 

<)1·1I211 

<)(l7];(I)IH H21')()·150 

·1)21!l75H i]')')20 (,(, 

HH77.212.19 H,71791(j3'1 

1'211 1'21 

~ I )111 <),1 ~ 155') '),1 

2M; 1'/(, .~) 1<j<1').jl!I, 

,II "WI 1;, 'I 17]1!7 

~lj 'n 115')(0 

'J')((,')( I' '> I~ Il\o IH 

2 ()2'))(2 

~_~')I " I" 
]OS(,I) 7') 5'1 l!l \ ~ll 

] I:>' ,l~ I ,~ ("HIlI! 

1 ~791l·17 I){, 1l62217f>1 

1'.:5 I'U, P,)) 

(,:>: ~)Q{)(I )1).Oi;OO 

225(,(,,(,.' aIIO(,.!!, 

I') 1(,(,)7 7.'IJ.)(JI) 

I.)E \.jl\17 

.1.1()I]'J(1 1(I'h(, i'; 

11')\1115 

1(,J.2-1HH IE]PH'o 

IIl7l1, 1 ]l·j(l') 

(,,<)!l()j'J ""!,5/(,(" 

71 J.!(! ';,1 '/ II ~ 0/ 

Hf;!1 IHI 12 lIS('{'1l1l7 

P50 

10251flH7 

5112')la5 1036,74194 

II ~ 1(, 'i, 7<)<)10,,1 

')Y)')j 2,2H5(HI 

'1(,1);(.1507 1509!l67.11 

7\]"1712 JJ151J9H 

("\!16lH 

)) 7')~ 'HI <)(, 91) 00 

12m';], 24,0(,55;( 

1'70 {y)H(>, 33("I(){, lO 

75 (,5') H~ 1·1')1!,)3l 

IIlIS,74Sti.t 3,555,22054 

If{ RMIl I) rarl A 
l'.IC,·16.,rIR 

Sum: 

795,fi49,lfi 

7,656,H09.30 

5')7,71239 

16,7HIM 

11,521,34(d5 

I,OOU,2fi791 

4fiJ,19fifi6 

723,72('.79 

177,164.11 

2,4HS,2S2M 

1,IM,07!'143 

26.(,U,204,50 
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J'W 1'1.<' 1'20 I'll 

0011114 NHutuckd Ekdric C,,'lIP;III) l)i~tri[Ultin"Sq'.IIH·lIt C(()120(, -12,11 " UlHfOS 1\I~~~~chu~dt~ F:kdIH- ("'IIIi'M») ])1~(ritJUti"lI '>qcmt·"t 11l1'I,112'j 14,,-)2'jln 1)I,(11H·I1 H; (, \II ~I' 

00005 M3~snhusdts Ekdrk Cnmll~n) rran~llIi"i"n S'·I:III,·nl 1'),01\ 2, ')~').Il 

00110(, NIl Hydro - [nils Eil-dri, Co Intn .. omwrtn..-S,·!:m.·nt [0 ~!{() 50 

041111)11 New EujjHrHlllytlro - [rHn~ Corp inkrrolUwrfor"S(·I:.Jn,·nt 2.1')47 

onnJ() New En~311,] PO""r ('U1nll~n) "I r.m,mi"ion Sq~m"nt 22(1 [lO41 <1<)(',)0120 ,(I (,02 -'~ 1'>(,2012 

0002U New Fn~~ntl F:l~drk 'tram C" inft"f,·omLt·.·t"rs"~I:.J",·nt 111ft <II 

0003(, Niagan MuluI\vk I' .. w~r Corp J)"trihutwlI S'·I:.Jn~nt 57.Nlll ')"f,,[15IH IS4SIlI H2R')(, 

00036 Nil.~ara Mohawk I'ow.-r Cm]l G~.,Sq:rll,·nl 1,11l77i ,)27')1,0 DO 0", [l'),) 

00036 Ni.lJ:.lra Mohawk l'owrr("Oll' rr.m~rni"j"n S~gm'·nt )n71:,'H ):,771 

00041 Grani,," Sbk Ek"h;,' CUIllI';lny I)htdhutinll S'·I:m~nl 7)957 2-)fl5(,)7 2.717.')) 1 17).\0 

00049 N.lrrar:all,dl EI.·chi .. ("ullllJ.Oll) IlhtrihuliunS,·gm,·nt lW·l!{<)[0 'j \ [ ·11<) ~'j j(,'l'j)·Il> 

OO()49 Narral:~nsl"lt Ekdrk ("omp.lIl) rr.'n'mi,~i"n ' ... glll~llt .~I)I ')(1 122'1I527 1),11,(, W27 

(10070 Wa)fi,,"~rGr{)lIlllnc I)U"'1 Sq:n"'nt '417(,·j(, [O.l0111J 'i 1 'i I 'I~ 

(loon N"tl(lI1~1 Grid Billilig !lnllt) Oth,·rS'·I:nr.·llt 112770')5 

1111075 NEE" Comlrlllni"Htioll', I .... r,·krurn Sq:m~nl 51177')7 

lHHI7(, NGrid COllllrllmir.ltioll' Billing I l"k~"m "q~m'·nl 

00077 (;ridCornmllnicwtiollshl(" It·k .. ,,1U ",·gnl<·"( 11I11.\\ 

--I11Ui,(,--I1H') lH,I7Jl() 

['JIl 

17H 21(,1 1 H7M, 

)[X\\')·I .' I) ')(,,~ 'J ~ 2[71\1)')J 

12.") 22()IH·' 

X,ISH 

" 1< 
IXSO))') (,)1\)]11 

IH'J-1120 1,,(,1')) 1')111·I')()<) 

') 77~ ,), 

7~ 1 O[ 17701 ] In 11 ~» 

In ~7 112R[) , II) 1:\ 7<)1,7').2.<) 

" IH70·1 

.1 lin J7 

n',l,)['; 

1.jhl? 

13')))')16 

H(,11 

<)33<JJ7li 1<) J2~ 3.1 2 ·IH/.(,.j., ~7 

1'.<'1) 

2%OJ2 

'1651')1:15 

4l22('(, 

[8747[ 

41')[ 

1115[597 

/,27')1 

!!\2·rJ:l51 

[7»h»<)<) 

42»1652 

».')<)5 D 

15<)24176 

2170H66 

7%R27 
250j<J[7 

<)(,·IH2 

'" 1,4175,91442 

!R RMD-'.1 Part .\ 
J'a!·,·17 "f!!!. 

Sum: 

21,S689!1 

3-t52,74J.01I 

30,74788 

13,511709 

29256 

990,093.92 

4,212..IJ 

3,161,37787 

133,1166.31 

JO(.,06!'131 

66,11I!'I52 

1,1!'I7,78'.1.J5 

157,55707 

61,636.!'I1I 

1119,328117 

6,.111911 

135,12'.1.36 

2,2~24 

'.I,1I9t1,1'124.53 
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001101 Nati<>ll.llGrid lISA 

0000"' Nantllrk..r Ekdrk ('omllall~ 

0000" N,mtu~kl'f I')rdrk ("'np~ny 

00004 Nanluckd Elcl"lrk('mllp''''y 

00005 M"S~llLhu,dl~ Ekdnc ('0"'1'<11') 

00005 MdSS'Hhu,,·tts Ekdri. ('m"f'uII) 

tHUH/5 ~b~~HChusdts EkdrK (''''''pan), 

OOOOIi NE 11}'tlm Tr~u., Ekrlll.· ('" 

(HlOOII 

00010 

(JO()IO 

(J0020 

New EnrJand Hydro rran'("orp 

New Fllgl~nd I'own ('''ml,a,,) 

New Engl~II" P",n'r ('olUllall) 

Nl'W E"i'Jallll E1'·lln. Tn", (0 

OOO:!) i'/"tionlll (;rid Tnlll~ SlT"k~~ 

00035 Niagara Moha ... k Hol!lill~"lnr 

00031i Nia/:ua M()h~ ... 1. Pow"r Corp 

0003fi Niagara \1ohawk I'owcr(orp 

On03fi Niagara Mohawk Power COIl' 

n003fi Niagara Mohawk Power Corp 

000"'1 Granite SI~tc Fledne C"I11I'.11I) 

000"'1 Gnlllt~ Sbll' Eltctric Complln)' 

000"'1 GranitcStatcEkrll"icCotnp.IIlY 

00049 NlIrragllll,<'lt Elcrtri<" ("om pall) 

00049 NlIrTIIgan.,,·lt Ekcll'k ('oIllP;IIl) 

00049 Narrar.ansl·tt EJrctrk ("omp.lII~ 

\\'a~'findl'l" (;rolill Ille 

NlltionalGrid IliliingEnhty 

00075 NEES Communic.Jtioll.', hll" 

0007fi NGri" Communil· .. ljon< Billing 

004177 Grid C"mmuninlliolls 1m' 

oon?1I AtlHllti<' \\"·<t .... 11 ('"U\ultinl~ 

oon79 Nalion~l(;ri"W"ele"(m,, 

tHHll'iJ 

tHH)1l5 

UtlO8fi 

1I0{)95 

Grid,\tlll'tica 11/)11I11>':'~ 

GridA",rnl',' I I ( 

NEES Enen'.:)'. hI< 

EllA En"n'J Inn~h'H'nl 

Mdrowesl J{e;llly I 1,( 

Oth,"!' S<'I~m,'nt 

Di~trihllti"n SC'I~Ill"nl 

(;<'"el~h,,"& Str,,,,,le" Sq:JlU'nl 

It;""IHI,<"",Sq:JI,,'nl 

J)'~lnhutI!JIl Sq!mellC 

Ir"'l'IIl'''">llS'.!m'·''C 
Inll"llun'I< ... lm.,S"I!m,'"C 

)nl"I"o')ll,'cl",",Sc'glU<'1l1 

(;n,eldl"",."Slt.IIlIl",j,'>t'gllH'nl 

Ir,,,"mh,,,,,,S<'glllenl 

1"1t"""ntl,'cllI,,Seglll"ul 

II,,,,,,,, • .,,ill,,'Iegm,'ur 

OIIll'rS"J!",,'nt 

[)i<trihnliun S"I~lIl'I't 

r".'II""'''"'USl')'.JIH'nt 
])"lrihulillnSCJ:Ju"nl 

G""'"!'dti"" & S)nllldl',1 Sq'.JIl.'nt 

i"r,lIIslIIl"i"uSq!lIlenl 

[)i,lrihutionSq,m"nt 

rr~"~lIli,.,ion S"I',I11"") 

OU)l'rS"gll""II 

Othel Segment 

Td,'c"", Sel"""nl 

rd""(>lIIS"I')II"I,1 

rd"rom S"I!II1"nt 

r""'<"om'l"':""'nt 

leku,tll o.;"g""·1I1 

lull 1'''''''''''''0''/11'1''1'.''''[11 

Ind "I""""",i"'I1'" (II o.;,gm"111 

Oil,,", S"g"""l 

()Ih.-,S,·"m,,,1 

Olh ... S"gull'ul 

I'I() 

,<)')1111 

21'1\22'11 

PIS 

I Illl ')"f') ;~ 

"I IO~ 'J(, 

)If\')()l 

I() ] I ~ 2:',() 10 12 117 "filII (, \ 

WI'I!>"I 

}')')jJ.] 71 

]J.lJH·I.!O 

I I {)')(,H.i(j'l 1 

)51)')1)(" 

:Q~ ')-1 

I l(,(, ~') ! D')') 1,\ 

] ::;1(,,11\111') 21·11') \)(,')1 

;61H20"!2 I<)))())((\)') 

10) (,1') 1.0 (, 7.'i~ Hl',:-(] 

.171(,1)::;5.' IOHOH31,n 

511(,O() 

12(,H·)6 II ')n'15 

15021(,1111 112'J.I)')21\ 

1')l;')620 

1>2414,'), I Hl':>\)7()'J 

\'>507,1') ,04.1('2 

(,·11·1] ')(H.10570 

\)/')11\ 

1011;X)21 11(1IjH(,II·1 

'>i)U 

I jll')1 W) 

1)'I4Xl 

\ Pl<)1 

~ XI,,! ;:") 

'JI)X} nOli) 

U:I!'lj(dX4 Hlll>I1J71l71\"1 

P2l1 

IX'i'iH(l 

)<) 19~ 1 I 

(){).'( 

')1(,g(>ll() 

1 ,! I') ~I, I ,I 
IlOj()(, 

).~ ) j R :)) 

II PJ7Wl 

j'')..j(,T/ 

2~ 011 <)2 

O}.I, 

1){)77.(,]7 

l·l(,\O\:-\(, 

IO,2"/O{) 

Iii); 

2001/ 

(J'II 

2 1!(,9J!1IIS 

I'll 

IOIJ')n 

'17')')'J.l 

.!1')/(,·j(J 

(,fl 12') II 

~~ <)(jH.Of\ 

(,IHI,) 

1 220·1H 

Hl\2:,()<) 

0)(, 

InIOO]'; 

:))M'Jl'; 

'JHlI)O 

40') n, 

Hl"! ~I 

()I!l 

(-"1,210229 

1'2-" 

i')I,I,I')j 

,~21l "1,(, 1 j 

1'J).oIIO 

I" 

1IlI')')!"!"!(, 

I (\I·,·\(I 

')"11')10)( 

,I ni»') 

H10).H 

IOI7.])(() 

')()lSI/J 

O'H 

i1(,141 

I'll, 

XI:-nIJ') 

J.)17(,1"J() 

I'll;' 

'1Il(()')('{, 

DllOn 

.'1,)H7(,H 

17.7718 

\),12111 

III 

1'30 

I H·II 0')"f(i·1 

I ~() <) 1(, l(l 

2(,XI.\ 

III q 

H07<),ln 

51 
)'JlII)21 

In,'))')') 

'i1)·1".')'> 

11,1,11),) 

')()15 

'lUll 

,~(,IO 1"1.) n 

I.lY) l(,HH7 

,),)OH 

IR RMO-') l'artA 
l'aCl' tH ,,[til 

Sum: 

3,",S9.4J1I4t1 

1<)0·1'),19(, t,SS4.90Stl2 

5·1(,11 3,92350 

221'J9 1,719(,1 

74.1'J,)3747 ('0,312,29172 

5,.1H771 38,359.5(' 

11·1301H4 H52,073.('9 

22,)·J')O 01 1,762,(,12!'itl 

-11(']'))14 337,44(,.29 

2277H)I(i 111..J,IIIII(lfi 

IH470)ll71 30,929,711722 

355,(91).58 

1')7.24 1,414.611 

IOIIl?" 7,()16,77 

501\41]4(,0 40,183,9fiO.37 

IOJ5.4.U60 7,'7711,113744 

9717 

17204'.l5.1l.l 12')0.40560 9,659,276,03 

271 1.,.'1 HI 242,77236 1,973,4175 .... 4 

,IH II H561l2 (,,-106.99 

120651 2,1(iI\(,H t(',7111!'i2 

1 W)5 (,<J(, (,0 2)7951\22"1 21,OHI,fi83.58 

l'I!007 1.4/465 2S,OfI092 

]<)')(,7"127 .l76A5J{ 15 2,11$9,46fi39 

-1186(,4 8,4D% (,6,114..1.21 

(HH H.lH (,.1) 11161125 912,719.74 

)118265 !575431 1-19,.\26.112 

67\415 HI 212.1XOOI 2,162,904.11 

l(,)'l'i()I) 

nl')) 

~ 2 \651 33,3",793 
2)14,10 

7755(, 

155252 

(,:>7HO.1'> 

')0175 

].l,)7'l 

1,9613() 

S,7~2 79 

11,"'13.57 

112H,457S4 

4,07593 

I,J03110 

,152 H,()2 575.49 

)1(,2('-1(1')9 29.1S7JHOJ-I 23,242.211260 1!l7.S26,1i711011 
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UUOOI Nali",,~1 (;rid liSA 

OtHlfI", Nanhllkcf FI~f;tri~ C"mp"u~· 

nnU04 N .. nlurk.-I EI~dn. ('''llIp''''), 

n0004 Nalllu.kcf Elcdnc COlUpau) 

041005 

004105 !\.b~~lI.hu",It~ l<].'c!nc (-"'uJl~"~ 

M~~~~.hu,,'th Ekclri.· COIUI'''Il) 

1l0(H16 NI~ IIydw - frdn~ Ek"ln" Co 

OO(lfIR Nt·w l~nrJand Hydru TrAn, C"rp 

OOOto Ncw En~ .. nd !'OWIT ('omll,ln~ 

00010 

4141020 

0414121 

New England POW'T ('''mpany 

Nt·w Eughnd EIt,~trir Tran, Co 

Natl"nal(;rid Ir .. n",Scn'icn 

00035 Niar,ulIl\Iohawk Ho],lin;~" 1m-

004136 Nlar.aral\lohawk Pnwt-rCorp 

00036 Niar.anl Mohawk POWtT Corp 

00036 Nl"r,lIni Molldwk Pow"r Corp 

00036 Niar.ar .. Mohawk Pow<'r Cnrp 

00037 

n0041 

non41 

000"'1 

Opin .. c North AlIll'rir~, Int' 

Granitl'St .. 1c Ek~tric ('01111""') 

Cranlk Shk Ekdrk COlli I""') 

eranil .. Shll' El<"ctn~ COUlp'!!I) 

onn·11I Nanagan'cUGII,CnJllI",n) 

000",9 N~rrag .. n~dt Ekdric C(lI1II"III) 

OOO.J,) NlIrnlr.allsl'lIElntri,-C(lmp"ll) 

OOO.!9 Narragllll,<t·tt Elcdl'ir ('omp,HI) 

000741 WayfilHkrGrouJllnr 

00071 VallcyAJlplianct',o;. Marh,mdi", 

ooon National (;I'id BiIIilW Entity 

00075 NEf<:SCornmnniratioll\ Inc 

NGrid ConHnullic:lhnll\ Billing 

(;rid ('omrnunilHtil>l" hit 

OOn7!l At]wnti,' W"~krJl Cnrl.~lrlting 

OOO!l2 Grjd,\mukalIoldJllg~ 

OOO!lJ GlidAmcri,'alLC 

OOOS5 NEES Em'rr;Y, Inc 

OOOSt; EllA Energy Inw\hncnl 

00092 l'rudcncl'Cur('''raljon 

00094 Ncwpnrl Aml'd~a ('nrl'orutlull 

00095 Ml'lr"w<"tl{<,~]t) 11,(' 

Othn".'guH'nl 

I, an~U11",on .... "gUl'nt 

])"Il.hutl<'nS"gmc'nt 

rr,II"lU,~\j()1l Sc-f'.m<·1l1 

Inkr·""lUH'l'lor,S'·gJll('nl 

iuh'n·unn.-r!!lrsSq,rn.'nt 

(;,·'H· .. ~lj(][' ,'" Str:rrrrkd Sq~m,'nl 

1 ran,~mi~'<ion Sq:nH'nf 

Inl<'r;'"nn"t't"nSI'I~m"nt 

l'r;uL'<rni<,ionSq:rn"nt 

Distriloution Sq~m~nt 

G"ntratiolJ& SlranrkdS'-I!I""lJt 

Oth,.,.'iq:.ml'l.1 

Ur,ldhull"n S~gUll'ul 

(;,·m-"atiun&Stl' ... rrk,IS,·gmcnt 

(.a~ Sq~nH'nt 

Ilj,tr,iouli<JIlS"gm,'nt 

(;,-nrTJtiull,I;: Stnrrrokd Sq')""U' 

Otlt,-r S,';~nr<-nt 

Oth," S")!IlIl'rrf 

Oth'TSt'J~m,nl 

l'd"""urS"j!m,'ut 

Id"""11 S"glnenl 

Td'Tlm, S~glll"111 

Td<..-nUl S~grn~ul 

1",IT"ltI'mi''>IIHl C"S"gnll'llt 

iudTI>lrr'rnrs'>tOn ('nS")~mcllt 

OtlHTSCgllll'UC 

OthcrSt'glllt'ut 

Othc"Seglllcnt 

Oth,'!' S~glllcnt 

Other S~gnH'nt 

Pill 

,:1 ,I 

1)"/,,(,(,/0 

\t:<)\,('7 

)7'. IWI \5 

.'1(,)')2,1 

PI" 
11i/11)1l1l! 

\')(,<)(,1)·1 

Q \;JO·/I 

'J'!(,14H(, 

1 I'l~ 31') N 

2("I')'-l'J]<) 

]I)06122h 

112'J//<J(,2 1111l2,)0)O 

,,051:,) 2H() 1)291 

IRI 

l'l.HIO 

25777 

]7')<),1055-1 26 'lOH ,J.i'!50 

1(,JOI2<)H ,'),l.I<J312?H 

]}7,7(,(l7 

I07'!2') 

!i ')1),1 H50 1.\ 

)1)<JH 

I 115 ·I~~ ,j(, 

1'))12<)11 

I ~ .'H I II 

t:'! ](,~ t:l I n~()(n II 

) 1(, i 7 iO n I I;> 1 ~O I ~, ~); 

11\2')1)·1 

'ill·I,j 

111·1 

16,0 

21,)1 

I ~ ')'J~ H I 

'JIl)/l(,11 

1121 M; 
)1)(,,,:; 

101 t:,~ 

I ;on)')l.il 

16()11 

602710 

I 272 ~l 

:nlo<) 
lion 

IJ{,n 

7953 

1.I.II(19,IIU966 10211<)1,(>31175 

2102().j 

\I 1 ,le, 

j(,(,71t:HI 

1I'l2(,\!) 

},!L)I') 1') 

2102/ 

/,'n')1 

Oil 
00., 

002 

1,6117J2,),97 

1'21 

1(,,')I.lH'il 

IIH'),j 

00], 

')2511]]'1 

.j(,\'1(, 

IH()()I'ig 

I ~()7 20 

01') 

nOI 

9.17,2JJII5 

I (,t::, 11 

1!I.'I]I((, 

..j"l'! I.~ 

7'17())I,!4 

11511? 

j"llt:5liO 

)IIH,113 

I07.l)O)7 

11l:!7i 

,'It:77\51> 

711,il,ll) 

2.370211141 

I'U, 

('Hggi 

7 \Il~ 61 

j(,,')I(,-H 

lHOt:', 

2l1;;1217 

5\\551 

1II,n'li 

H~ H I 
'J(, ~,( ,I}) 

lUI 

I'll! 

IHI/ .. X')lJl 

,J.! /'\(",·1 

1 '),~ ~(, 

10(, 

?(,()17'l 

13 rJ].1 H') 

1197%00 

1<))7(,4 

HI('02-0 

1 221 ~Hl17 

2(,\U,<)H 

243';6 

212'1<)'1)()·1 

5'UH(,55,l 

UI7 
1215(,'';1') 

)')iH17 

,'!W(", 

1,J;>()1,!% 

} 2909,177(, 

1015m)'/ 

liIl,) 

2·)10 

)Ht:'Jt:/·1O 

12 521 ~"I 

119.122 

Ion!') 

7'),11 

!Il71 

1071 

75'1 

P5U 

IT/7I1RO') 

llH211lH 

,5752 

22!l 

mRMJ)·9I'"rtA 
r ac",7oflR 

Sum: 

3.162,6JJ9!l 

671,%5,91 

2,77267 
16,(,4 

6 MlO,.1h() 41 .18,917,25222 

5](,()43 

JAA'J<)7() 

2.17 H02]() 

4::':162-12 

162Wl )5 

"0,IR2.9<) 

190,¥,JS7 

1,1102,32239 

349,614,92 

125,259,81 

2371'>2114:1 18,479,51246 

5300593 401,68022 

S0072 

7471 

3,86543 

!i4R4J 

,1740,'1])<)5 .I6,IIU7,59!l.!l7 

'J65J17.121 7,J",1,.J!l4,O() 

171) 71 I,J46<95 

1241,57HOO 

<}(Jill 

24(,/,5709 

JDBNi 

11:1.151,) 

9,6'14,775,11 

1,872,83202 

24,29')72 

119,flJ380 

2'I1\.U7(, 1,742,69fl4n 

2')M00541 19,0(,0,600,0] 

112)(0'> 23,69222 

1<).j(,H911l! 

271 ~J 

521.1 

I')R,7lI]7R 

22~ 42t: 6'1 

1.005&4 

137512 

223(", 

121,')'! 

2]17 

2.117 

1827 

1,532,!l6924 

2,053,2.J 

3!l2,85 

1.757,1219.J 

30.J..88 

1,!lOO,15400 

224.62 

160.3J 

19,554.67 

11,63146 

1,(>31171 

l,nll!l.55 

170,15 

170,15 

129<77 

9IJ.50('.S2 127<)(dHlS,",J 20,JI9,120,77 155,,)J4,c>4t; .. J(, 
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uouus Ma,~~ch",clh Elcdnc ( (UUI"Ul) 

Niagau l\1ohawk Puwcr Corp 

00036 1\'illr:lIu Mohllwk I'nw{'"1 (OI"l' 

00036 Niar.:;u',I ~1nhllwk Powt'r (mp 

Il"trihuli"uScgm<'nl 

1l,.,trihulifJIl ~ .. ' .. )n~nt 

;'>11..\(; \R·\ )1.1011.\\\ F !'O\HJ{ COIU'OH,U ION 'lIh/ •• ,\',\'1 IONAL (;RI/)(( ·O:'lll'·\[\'\ -"I{,) 

S,I"\'H'( Ctlll1l'HllV 1'.IVloll EXP~lIdI\IIH" h~' F .... I'~II·.l l'ypc SIR 

1'10 

rot,,1 CI"" .. ~, 10' C"klld"l \'(JII 200(, 

1'15 
')gl) 112 

II4(An 71 

.2(,(,(1)41 

I) (>~() g(, 

15711-1941(, 

PlO 1'21 

IRRM091'IIrf/\ 

~1!.!!Illi 

1'5U Sum: 

15)\24 1,14726 

IR'lR5n 133,58974 

·L,10777 31,013111 

2592')1 IH,24J 77 
26,144,119 183,9')395 
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1'10 I'IS 

001101 Nali"nal Grill USA 011>"1 'iqpn"nl 67,1.1)(, ,711,)70 

00004 Nanhu'kt"l Ej,·t"lrk COmpMI) J)i~tril,ution Sq:""'ul '>1211 ."!7'J'l:\ 

UOOO:;; J\fa~~~dlll"'I1~ Elcctdc ('nnJIMU) i)i,tlihutiollSl"gm"lll 11 171 '>110 2~ 

OUo/lS Ma~'~chll,cth Electric ('om p~ny Iran,mi.,.,ionSq:m,'ut IOllj,j 

OO()06 NE lJytln>· I"l'~u' l'],'ctrk Co In1<'jr"IHH·,·t"r.,Sq~m\'nt 

OOOOfi New Fnt:hnel H,elm - Trdll' ( m'p Intl'l"rOllUl'rt<)r.,S'·r:m,·nt 
I)OOIO N,'w i':nglandl'ow,'! ('mupany Tr.,n~l"i~,ion S"j!)u"nt ')'Il')(,] 

0OO2!) New Engl,md1-.I.·(tricT'·,lIIs( () lu"n·\JIlJ"'1.·t"r~S<'I:!U,'nt 

00021 National Grid TI ~IlS Scr\'tl<'~ I,.u,,,u,,,w/l:-'cgm<",,f 

(01)36 Niar.an I\loh:.wk !'uw"r (01'1' f)'~f"hufl<'" S"gll,.',,1 ~<) ,I'J} 10 

00036 NiagaraJ\loluwk I'ow"r("rp G.,~Sq:III""f 

00036 NiagArA Mohawk I'ow,'r(·.,rp ],"n'IIII""HI ';q:n"'nt \ \U~, II 1"i'1750] 

00041 (;nlllitt· S!;ott· Ekdri., ("mn]l, ... ~ D"lIihut,n"S ... :n,,·,,! 12/·11 

0004f1 NlIrrllg~lI~dt C .. , ('''Ill p"ny (;,,,S"g'llc'nt !7HI(, 75·142 

00049 Nllrragall,,'tt Elcdnc('''IlI]''"'Y ]l"trihut'UI,Sq.:mc·ul IH]I"iO 

OO()49 Narrll!!all~dt mcdric (""",p.,") TI"M"",h,,,,,,Scpncnt 2·1]·1.1 I ni) (,2 

00070 Wayfirulcr Group Itll' Oth",·Sc!!",,·,,1 

00072 NatiorlHl Grid Hillin!! Entity OtherS"g",c"t 

00076 NGrid L"OInrnuui,'Jtions BiIIl"g Idc,·olll'icJ.:)lll"ul 

UU079 N"liollal(;ri(]Wirelc"Cf)II~ Id"<"('IlIS,'glll"ut 

UIIOll2 GridAIllC'l"kallnlding., in<iTr:m,mi"juu«(lS('gllu'nt 

OUOfl,J GridAmericai,I,(' hui 'Ir~n'mi"loll ( (I Sq~ltl<'nf 

OOOfiS NEt:S Em'rgy, Inc Oth'TSl'J:IIH'n! 

00095 Mdrowes! R~alt, Il.L" Oth .... Sq?n.·nt 

J(,,2(,ZIO J21)·172:;9 

1'2(1 1'21 1'2.<. Pl(, I'jl) P50 

I ,I)(,II,:\H 

(,)70'172 

j·j(JIllWO) 

HI 72 

~ 'J]1l ./') 

'JHHI)4')') 

H rJH62 

I(,]? 

I 72R70(,(,O 

~b,~ 2Hfl ](, 

)]]')](,7') 

]ll(lIlXI\) 

I I'N7()'100 

))0.50 

1'1"1713 

(1155'120(» 

.'ll'J57l)'J,) 

(142(,(JO(') 

(,271:\25 

,(,OI)O()() 

.,",,<)<) 

454 

lJ.O('(',_l]5.7:;; 

(,.'H::';"7 

54<)0 

2f\%2·1.'l 

"!'JR'1 

')')(,1)') 

6.02.1,2 

I 1159] 

1]&0].' 

]6622 

20a03 

156(,77 

249:\6 

SII,339.60 

IR RMD 9 Put 1\ 

P"g"9"rlfl 

SU"': 
I,J(>3,45541 

62,0')5110 

j,f>H9,H'.lfdl 

60270 

2-1,9')527 

fI,916.75 

1,055,733.011 

11,4311(,2 

16.12 

3,77I,4IS.02 

fl71,6]6AO 

534,37725 

1J9,3H526 

1,534.56 

1,51O,fl0549 

1,88242 

1,47713 

(115,5520(,) 

539,579.99 

(14,2(,006) 

62,711125 

36,00000 

355.99 

4.54 

1J,4fl1,SIO.04 
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/HHf04 Nanlm'kd Elcd,'" ('<>I"IHIl.l 

/HHlO!') Ma-'~Al"llUSdb EI",II" ('pIllP"II,I 

UlHHfS M~~~adlU~'"lh I,,,"d, if ( ,'mp.III) 

000{](' NE 1I)"h" - I rJIl' I~Jc('tric C" 

00010 N."w EII~hlld l'nlH"r ('"mpan) 

0003(, Nia!:ara M/)h~wk 1'" .... ,,' <. ol"l' 

0003(, Nia!-:lIla,\l"hawkl'\I\\("r( urI! 

00036 Nill~lIrll ~l(lha .... k P(lWt"l" ( ()I Jl 

On041 Granltt" St~k Ekdrie ((lUlI'''") 

n00411 Nlirrar.an~l"ItGa,Cnl11l'an)" 

00049 N~rrllgan~l"It Jo]eehie COIllI',my 

00049 Narnogllll"'U Ekehie COUll'any 

1l"11 .Ioulj"" ~''''r'JIH'nl 

1)"lllloull<ln,\"(!:ln,'nt 

II"""" j,,,,,,, ;" I~'" ,'nl 

11I1"""I>I""''''''<;'I.:",,'nl 

Iran"lm"'IOII,\,'(!:IIlCI)I 

]li"tnhut,uj, '\"I!"""I 

rr,m .. mj~,i"ll 'ii"~r",'nf 

ili,lnlouljoll 'ii"~lllcnt 

Uj,trihullonSq:m,'nl 

Ir,lIl,mi"wnSq:nH"nt 

'II \(;/\1\ \ MOil." WI;{ !.:!l)Yf,!LUUtI'OIMTION ,jII,I" ~,\ rJ(INAL (; RIJ) ( 'Or>.lr:l~.l,}B 

Serv,(( COlllpalll P,lvl()ll F\p~lldi'urc, hv E\:pcn~t' I yp~ C"I'",,1 

I olal CllJlf!'C., 1'," Cdcmlu! Yca! ~OO(, 

PI~ P.W 1'21 1'2~ 

I I 1/(, ~(\ II ,J \~ Ii 

I ~1,' '» I \(, (l(j·IOXII!) I :~() W') II I(\)XII I" ,"J.H2·jl{()() 

,,}ILjll,] X')161()(, 12:-;:-;-1.j! I 0(, j I.~ 

_:001,01 I ~ I I O(} 1')1 I:! I 'I~ ~(, 

,I 7li(},1 I 2') 'I ,U2').!! ')] 1)21011H() (,71 l'n,]1 1/\1111)" 

1 IllX21)" 

ILl ·11 ~ <)2 ll(,IIil') 

IJ,(,(,')I X(';,411·H (j ~72 ()o 1 ~ \') "; 

11'J1X/')f I (,l sox ~{) )1>11')').1 2RlCl)7 j(,I]JO') 

')17, Ii 11}}'?7!' 

(»)l)(HXX IU,j'iH·PI5 5414001 2'JI')161 6h.17,jlll 

1<JI)HH,12 16] l)}S lW ,1(,%542 ]) ,j,l) R~ J.l 10<) ~ I 

9,14R,5,J.l21 W,nll.lll-lili 940JU2111 '>2551113(, 

1'2(, PSf) 

)11/2 II l,22IJ,11l 

Ill! 211,~ .,) ~')\ ILl27 

nO(,1 11)1(>')[( 

2:,2 X') 

17 I ,07 ~(, IX(,lll1, 

7lJ'iOll, <l2')lIll20 

I I XII(, I ~ Ii> ~:i I 12 

I') 7,2/1,5 

-"))2!>2 171()O55 

I 27H.1O 

.oHIII,»1I 

ZITI 1\ I'.IS()'ll 

J50,')7U,)O I JjS'~,()11 SJ 

10R'lI72 

1 194,744,1,1 

22,10157 

62<)R2 

])!lX0595 

lR6Tll5(, 

"3 om'll! 

14!/'I.1,)RH 

77,)526(' 

725')7R 

29R11J5,j 

101 4(~1 12 

j 72.1,52-1.22 

IR RMIVI rut <\ 

~ 

Sum; 

341,120411 

9,250,957117 

IflO,9121H 

4,9111,44 

12,91 O,()~'iJ, 7 J 

1,422,JSIIIH 

5(,II,J(>4()(, 

1,UII,7H'.l77 

('25,7111611 

5],516,37 

2,321,34,1,49 

794,1%,11 

29,(.12,34'),46 
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Total Chllr!,~'; In, Cniclld.II V,,'" )001, 

1'10 PIS 1'2U 

OOOl)i NatiunaiGritllJS.\ OthtTSq:nH'nt 4201 'J12k'1J 

OO0l)4 N~ntu~kcll~kelri(' CmnpMI) J)i,t,.hutionS'·I:uo,·nt l,j(,21/2 II ')~7 5,1 12!»1') 

UOOO5 Mas'a"hu~~th Elcelril' ('omJl~n) J)J,oihuI,,>n'iq:m<'ul I'lW-'7(,)lZ, Ih227('(,)O H.2YII ") 
00005 Ma<~~chu<cli< F],,(·trio:Coml',lIl)" rl.'Ir"nl"i"II),'~n<'nt 17124)(' H21>,j', 

00006 NE lIytl'" - TI"IIII.< Ekrtric ("0 IJlI~. c()nll~d()n St'gm<'nt '))(1<)2 7,jj.j()(, 

00010 New FJ11:.hrui I'owu ("(lnllmny rrHu~,,'h'l{)n S(~lIl~Jlt 111\(,')1 1(. ("I"J7607 1,,)1(,11 

00020 N("w (o:ngJalld I'kdrir Tr~ns t 'n jnttTCOIUll'..-jnr,S,'gm,'nt 1l)M,74 

HOO36 Niar;na MnhHwk Pow\'r ('urp J)J.,hiilutwuSq:tlICllt gll)1 I (l<iH15177 )'/lllh 

0003(, NiAgua Mohawk 1'/JwlT ('lit P Gu,S,'gnH'ut 1(111).\ 1172H{)12 

0003(, Niagara MoluVrk I'/JVr~r('(J1-1' I rAu~rni,~ion Sq~"'l'lIt HI")!/) q(,}61 12 

00041 (;ranih' .'11.11\' Ell'drir Cm"I"'uy ]lj,triloutjonSq,)"n,t "l1l(,1(Jl)'> li,ln'); 

00048 NHrragHn'l'ft G~s Co",p~ny G",S"gm,'nt SI ,-nf(2 ()·1500f(<J I ()2~ n 
(10049 N~rragan_"'tt Elt-chi( ("Olnp,"'y llhhihutlOn S<"I~m,'n( SIHI"ll)'IH )'if( !~i, I.l 

00049 N~rr~g~lJs(tt EI~,ct.k (-"Hlp'ln) rr."'~I"i"I()1I )"I':"'t'ut )'J·I?7I, I S llll~ II , II ~ 'III 
OU070 W~)'fi",kr(;roupln( O(I,~rS'·f.:)"t"nl 11:),))(,1 ')1:)/';·1 

00072 NlItion~1 Grit! BlIJ"'l-: Ent,jy OthnS"f.:)""I,1 115}.1(,)1 

00095 I\ktrow,'sIR,,~rt) II( Olh,'I" S"~~m,",,1 <),))', 

]. ~~J'),9-,7 :;1 IHJ)71H177J 2·18111118 

1'21 P1S 1'26 J'JU 

1,1..J6H II)!) ~7 

71.'i11·14 

()KI(,.'i 1(,16:-( 

2012')')1 1(,1\.10\ 15"Ol; 

2HH7."1 )/(1101 n~(), 

170H,2 (,{l·170 

2m'!'-1il 

I 5~ I (,I , In,') 

;:>,1771" I 5 ~ ~(l 

.~;:> ('2 I j I I'JOI " 

12<>,IZZUI 119·1.\1)1l ~ I (,() ]..J 

I'SO 

7()1 ,., 
.~ ON (,2 

7~) '){){l ~2 

.l'))(<)')() 

72·1<>:; 

n'H')25 

1126) 
(,)<) l)()<) 7(, 

II ~ 52.-1(, 

2H 75 ~ I H 

(,(,ol1I,() 

2H~ ,Ill <)5 

g~ ·10·11,] 

12);05:-

14')1 Ii. 
1'i(,WI 

71> 

l·l~7,n71() 

I 55<)().1 

4752H, 

5{,,1'X>271l 

)(]4)((,1l 

I 106 44 

)67435'>1 

6X/56 

J7400(,\l2 

22<)\5\<) 

)H'I')9 H 

146]52'1 

21,1\001 

Ik'j6122! 

26,17(>]'> 

7011\.\'> 

lH/15·17 

169.\ 

1,281,9288(, 

IRRM091'niA 

~ 

Surn; 

11,4J(),<)6 

.lS,42(tSO 

4,2S1,26().~d 

61,(.71911 

10,45767 

1,274,31111(, 

4,1106.93 

1,lln,S2S72 

175,19153 

444,9711,(,5 

109,113113 

4JO,7J6.JII 

1,42J,H6VIO 

200,00568 

58,194.70 

1511,0111185 

12J.85 

10,54'7,1199.72 
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00001 

OOfl04 

00004 

00004 

National(;ridlIS·\ 

Nantuckd El~dne ('UIIIJ'..!"Y 

Nantuckd EI,'ctrk('oml'dIlY 

t\'antlH'kct Ekdrie ('olllll .. n~ 

UOooS !\1a"aehu,,"h Eh-.-tri<" (Ollll',ul) 

(luons M~,,~dJUw'h EII-dri, (omr,Ul~ 

ouuos M"'<.~I,ehU\l'lh Ekdrir (UJlII1,u.) 

(lOIK)(' NE Ily,hu- I ran, Ekdri, (" 

000011 New Engl~tI<llIydru- Iran, (orp 

oonlo New I·:"ghnd l'oweJ ("mpan) 

00010 NewI':lIghndl'mvert'umpdll) 

00020 New I\n[!landJo:lcctric iran,('o 

00021 

nnOJS 

000.1(' 

(l003(' 

0003(, 

0(0)(' 

00037 

00041 

00041 

(lOO .. 1 

oon .. 11 

000 .. ') 

000 .. 9 

000 .. 9 

OOU70 

00071 

00072 

00t)7S 

0007(' 

00077 

00078 

OU07') 

tJOOll2 

oomlJ 

N!ltlollal(;rid Ir"n~S""\"in" 

Ni~l!..!r..a MohllWk lIoltllllg.<, IIIl 

Nilll:llni 1\10hllWk PowerCurp 

Nill~Hra Mohawk Power COrjl 

Nill~lITaJ\1uhawk i'olVl'T(orp 

Nia~ .. n Moh,w.k I'OWl"I" Corp 

Ol'inacNorth .. \nlt'rin., Inc 

Granit"Stat"Hedrie(·oml .... ny 

Granite SIMt,· Ekctne COlllP"'l}, 

Gnlllitr Stall' Elednc COlllpau)' 

N;;arrar.an,ettGl"Coml';,IlY 

NliITar;an,('tt EIl'dri" COlIII\,lny 

NaITa[!anwUEicrtri,'Cnlllp.ln}, 

N"rrllf:"n~ett i':kehi,'( omp;'Il) 

Wayri"dcrGn,ulllne 

\'~IJc)' Apl,lianc<' & ~h'l"eh~nIIN' 

N~UOfllll Grill Billin~ Entil) 

NFES("ollllllunk,ltioll', Inc 

NGritiColnlnuuiclltiofl' B,jUnl-: 

GridCnrulUuni""hou, [n" 

Atl.lllh' \V,'~rl"lll ("Ol],ultlll~ 

N~tiollal Grid \Virdn, ('''11' 

GritiAmnil'H HoMing' 

OOU8S NE(iSblCl"l'J'.lnc 

(J008(' I~IJA Ene'f)'.)" In\"t"~tmcnl 

ooon Pnl<k"",'(:orpnl";111'''l 

00094 N"wllf>rt Amnica Corpoll,tion 

tl0095 Ml'Irow~.,t R,'nlty I 1,(' 

.~<!.A1~.\ ,\1()]JA WI( POWFR ("()j{.!~)H'\"II()N dllll., '" \'J ION .. \L GRID IJ:!2tll]~~ 
S.:fvlrc ("("111'''11, I'"ywll [.'P<-lldiIIIlC' by I'>q'~n'e Tvp" ~ )"ot,,1 

Oth"1" S"I~Ill\nt 

)".,,,,,,,,,,,,011 S!'I-:Ill<'nt 

DI,trihlltill"S'gUlc'nt 

f, ,UI~lnl"'OIl S~r:Ul"nl 

luf"""""ntol",S,'grn .. nl 

Intt"f'"Il'll"<"/"I,S'J',JIlcnt 

(;",u·ra(wlI.,>; SI';'IHkd S~gml'nf 

rl",II'~In,,,i'>I' Sq'.JIl,·ul 

Jnll"'u"u"~-f/)J,Ser:m~nf 

Tr'III~"""lIlll Scglll,'ul 

Othl'rScglUcllt 

Oth!', Scg'ncnt 

[)htrihnti"l,Sq:m.-nt 

j)j,hjhution Sq~m.'nt 

G"n~',ltlOn & Strand!',J S"f!ll'cnl 

OthnS"j~""'I,t 

0111<'1 <;"1',111<'111 

Otlln S, 1~]lH fit 

I"d,",UIII <;q~n"'llf 

Jdl'COUl ~"I:mellt 

I "k<"<>11\ <;<,/:III<'nl 

Idn'om \<'I:m,'nl 

1,'I"c'o'II'>'·g.ul"nl 

In<l I I .m"nj"lfin (" '(""I~IIIl'nl 

JllIl TI,U"Il,i'~"m (" S'g.lIlcllf 

OtlH'1 '>'·EIlI<·"t 

(Ith,'1 Sq~UI,'nr 

Orher.\egUl"lll 

OtherS,'g'lIent 

OthlT S,'gllH'ul 

rolill Ch"lre" 10, Cal""",,, Yca, 2006 

1'10 

111 (1<14 ~·l 

1<)0 I.!O I ~ 

101 

PIS 

1117121,lk 

11.).~2 \1)112 l'i 7?1 'Xl] -II, 

Q \21) II 

~(,(,ll n 221·1?7 11 

nx 17' p I hi I"!! 10 

kl,)')2) 7(,)')11')'1 

IXI72 

]!l),I(,'>O()() 

11>(,\1<)10 

,15 ')XX .1,1 

I)·II('()?'I 

IS.lX2(1·)k7 

nIO(,)](, 

\.l)IlI,'lIl 

~ I I I 

I(,!} 

.21·11 

IOU(,I,'J(, 

no Ill') (,7 

'" .'.)1// 

UX1452011 

(, (l12.')'Jl ').~ 

]0/')2') 

HI45111'l(, 

5.'2<)'/, 

Illl'n')!6 

1'J)J2')() 

151Hln 

I 'rn IRI·)); 

11712 JH·IO~ 

l·i.22'lh7H6 

I II')::\-) 

III I 

111)02')))1 

1,(1.'/11) 

'JIII."jJ. 

jll,.U 

l'I,2! 

Il'JIO 

2(',5')-155.1-1') IlHJUS,J(,(,27 

1'20 

S(,7n')1 

V-I4')10 

I II'J~ ~H 1 21 

2210'J7()2 

1,770(,5 

7 {)'J7 'i') 

1')6<)5,1'" 

~O (,5/ ("I 

')]"illO 

on 

,m(,\05IS 

o Ill, 
"g(,)')(,ul 

I ")'h' 

Oil) 

·lll.IO·li, 

,1J1'Jn 

1J12);J 

1<));·nll·1 

II I ()X·lI 

15(,710 

1.!()·'20 

2,1)J29JSII.j 

1'2:-

1')]11/)11 

LJl)(;2') 1.1 

1')'11')(1 

1)( in I !r, 

117 J). 

[)2·j'III'I') 

]])112 

11:,O)'i 

2H'HHk 7] 

H'I/(>(,)\ 

(j,I) 

J317l-l17'1 

1",1%,:1 

IlllOl! 

IHo:n 

'"II,i,llH 

1'1 7,j) M, 

12~ ·102 II 

I'JO 

I [')1I)(07()4 

1117N'ii-l 

101, 

7')}}ilt:l')! 

2(.o!!') 

n5H')()') 

j<j) I')~ kl 

'R,i"/·Il') 

Hl6()20 

1121 

12-0(,125()O 

] ,1(,0 1(,I}.H 

H7'J5 

11l2lOH·O 

1517 

W611(,I') 

I ~2l-: 17 

53"H(" 

127H.172(, 

10)I027I() 

IM04')')} 

510l-:(,() 

.'·110 

(1121>1JIlr,) 

I ~ 2}<J h:l 

,1'i(,)H 

7')'11 

11171 

Illn 

1l-:62<)5'/0 

11"\<)2<)72 

35752 

220 

In R1\11) ') Part A 

1'''1''' nons 

Sum; 

4,SJ7,SOOJS 

1.11U,702,(',) 

2,77267 

16.M 

l-:401'),lOHl2 (,("OJO,SIJ9') 

5260,n 40,1829') 

55121) 77 4J3,('507J 

2397.'\!l5(, 1,842,(,9377 

,j~ l(,} 12 J5S}iJl (,7 

1621'\135 12S,2S,).1l1 

·IJ20)l-:I)·! 3J,71'),6tllJ 

),l 6,n ,I,) 414,'12577 

S0072 

747J 

5,iJ220762 

IO('("l-:022(> 

17'>71 

I 45(,,2!!527 

,>OGI 

11'lW121 

121:)65 

113351·1 

260,7215H 

3,051355<)<) 

5i2Ril'> 

J225ll025 

72H'>!!2 

5211 

211·19')25 

I005R<! 

I 1"{5 12 

22361 

1215') 

2317 

2.117 

]S.20 

J,SSI55 

5484J 

44,0.12,"87(.3 

8,9'13,58917 

1,346.95 

11,8.11,1(,4.55 

666.76 

2,J.17,7670') 

24,2')<)72 

89,OHllO 

2,228,477.71 

24,316,('1179 

23,692 22 

2,5211,953.45 

('1,725"07 

382S5 

1.7')'),('511,73 

304JIR 

2,339,7339') 

224.62 

160.33 

(1",26()0{,) 

112,272 92 

47,(,j146 

1,99".70 

I,USBSS 

170.15 

17015 

2SII.16 

12W.(,4(,(,(, 2'.1,17.\.'.iIllIlIl 25,"09,05834 2()'),7('0,399SJ 
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N.Un".1 (;rid IIS,\ 

N"hnn~l Grid lIS,\ 

,'/a"I",I<<'1 Elu!rkC"",I""') 

Nanl",Il<"l El,,!n,-I',,"'!'""} 

Ma" .. hu,,'Il< EI,·,lr" C"Olp"n) 

Mu" .. h"",I1< Eh"lncC""'l'an) 

Otl,,',S'I:"""! 

])"I"hul",,,Sq:',,"nl 

1,.,,,,,,,i"'"''!''·I·''''''' 
n"lnhu,i"" s,·~", ,,,I 
I;,·,,,·,,,,,,,,, S. '>1' "",hod S"~IJj,,,, 

M."",h,,,,'lh [·]"'I,i,C"",[,.,,, J,"""n'"''''''~'I:''H"''' 

NE lI}d,n "1 ... ,,< EI,d,,,·(",' I""""'"''''''''~''I:''''''' 
N~w EIl~land Elydrn' T, .," ('", r [n'",'",,,u,(,,,, S'·):""·,,1 

N~w En~bnd !,,,,,~, C'unl'~"Y C,,,,,.,l,,,,, ,,,- S" an,I"d S<"I:IH"'" 

N,·", En~b."J 1'",,,,, C"Olp"nY 

N~w E,,):[."d Ekdr ... Tun, (" 

Nat"",,,[ Grid Tra". S .. n;'" 

NiHl:_'" Mnha"k PH"'"' ''''I' 
Nial:ara 1\1nh",.k 1'"""., 1:,,,1' 

Ni~~ara Mn],,,wl; !'uwer C"rl' 

N,a~ar. 1\1,,),awk I'"w .. r Cn,p 

tHHIJ7 Oplnac Nnrlh Am ajc., In, 

(){){)..ll Gr"nil~ Sl"t~ EkLl,k ''''''I'"ny 

Gr.nlleSlalci':k,lrlcCnOll'any 

Gr.nll"Sl"l,·Eh'<lri,C"Olpan} 

N.rra~a".cl1(; •• em"p'''} 

Narr"~a,,.~l1 [':kClrlc (""IUP""y 

N~tragan"'l1l'lcdri' ("""'I'",'y 
Narrar."",dl Elec1n,('"",p.",y 

Wa}findNG,,,,,p['" 

Vall'·YI\l'pli~n"·,1. 1\1""'10 .. ",1,,, 

Nal,,'n.[ G,id Ihlh"l~ EnH,) 

NGdd ('''",,,,,,",~a,i''n' B,II,,!): 

Na1i""MIGri,1 W,rde" C"", 

G,,,L\,,,enrM Ilol,!m~' 

G,id,\n,,·rt.-a 11(j1,1o"1~' 

NEES E"~rl:Y I", 

ElJAEncrgy ["",,(,,",'''1 

l'rud,,,n·Cml'''''''''''' 

(HHl'JJ l' .. li"",-,·Curp"rKII"" 

OOlJ'H 1\:""1'",1 Am""" Co,pn"",,,,, 
M,·lro,,{·,tHral'y II ( 

B",l""Ga, ,,,mpu,,} 1I,1l"'r.llIi 

,,,lnnlaJI""""IIJ),vllillinl:1lt1 

C"I""bl C"I'" e"d 11,110"1: IlU 
](n<q:yNnrllo N.l1 (;~, Ihrrj,,~ HI) 

KcySpau C",p SUI' lIitlll'~ JIll 

K"ySpKIlEI<'<I,,<Snllillinl:Bli 

K,'YSp~" (;,·"".lion Bilhnl~ IHI 

K"ySpan En"'I:)" Dr"lIi1lilll:JIlI 

I,.",,,,,,,,,,,,.\..,:,,,,nl 

1"1('C,,,,,,,<,<,u,,S"I',,,,,ul 

rr.""l11",,,,,S'I!""·n1 
n"lnhuu"" S"~"'''''1 

G""",,,,i,,,, ,\;. SI.",,,j,·d S,!:,n,"1 

I •. ,,,,,,,,,,,,,,,,S,',:,,,,'''' 
OIr,<r,'>"g"",,1 

(Jlh" ,~('~m,n' 

IJlh,', '~l"I:"H"nl 

I ,1,·,,,,,, .~('!~"""I 
I "kl"''' S('g""'''' 

Ind"I,.""",,,,,,,, ("~"gm"nl 

OlloerSl"I:""'" 

OIIo'''!,''I:'''''''' 
O!j"',.'>"g,,",,, 

(hi"" .~"~""'" 
0(1", ~"I!nl<""! 
O,lu-,S"I'"wnl 

0,11<-, S"~""'n! 

G~, S{'I:"'''" 

G.,S'·I!""'I\! 

(;a,S"~me"l 

(;",S"I:""'1I1 

Olh,r S .. ~''''''1 

l1i<,ri1>",i"" S'·I:m.',,' 

(;"""rallOuS"j'n",n! 

N(ln''''I'ubl"IS'I:""n, 

KS G •• I':.,. C.,rI'K]'])] [1l,Uut' (;",S<~''''''I 

Brllly" I)"j"u G" KEI)NY 111111111 GA' Sq,,, ... ,,1 

KS fbY{'n.",,,,,,l Sr\<, D,U",,: Il{) C",,'I".'"'''' S<~"""1 

KS Gk"",,,,,d En"r~r 1I,1I",!: Till (;",,"r .. ll1'" ,~,,~"'u,' 

KS£'"rl JerrE""r)!}, 11Ilhn~ IlII (;""r.,11"" S"~"""I 

KSFn.·'I:,) Supply Ilillinl!1l11 (;""""t"", Sq'",,,,, 

KSS,,,,i«'< lliUi"I:HII N"" "'I'"I,,"'dS"I'"'''''' 

S"n"," Up,bu, Ihllinl: [Ill ~"" "'!:"l~t,,! S"J:"''''' 

KeySI''''' E&l' IV 1l,1l'''1! In ~'""" "g"bl,',1 ~'g,,"'''' 

,)04.4'11111< 1)1(,'),114 

, (d~ S(j 

lRR1>!D,'ll'arIA 

~ 

5')5,'1011..1') 

~-I'.I!J~W 

.l2Fi'J l~ 

I') 25'),lJlfJI1 

211(,,-IJII.76 

Jb.HSIl,(iJ245 

lll,~.IJ"72,).OI 

211-1(,,%')"JIf 

.! oJ!, '/') 2'1,IS(,'1Fi 

~ 147 if! ri~,7:;J 7J 

SHHI,J2ri.5[ 

(k,H)1,2M'.!1 

11 (..1fi2ri 

I 756.ri-l'J-II 

1kh5·J.I 

2121177 
211'.1H,I')\13 

lH-I-ITlUI 

N,(I/')-I3 

Il32HII4 

~,J25"13 

'),')1-1.27 
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Niagara Moll.olwk I'own ((OJ p ])"lIll>lIliol1 S"~JlH'nl 

UOOJ6 Nia~ar~ JI,1oh,lwk I'uwa (urI' 

OOOj6 NIHI:~n )I.1"h.llvk i'U"<T CUll' 

N1M;AI{·\ ~IOII'\~VI( !'OWE!!; C()l~I'OI<XIIOl\' ,l/hla i\.\ 1101\',\1. (;IHj) (cO.\II',\NY J(,) 

SeIVI~C COmp,lllV i'avlol! E'>:pendltllin b\ r'l'cll'~ J YI'C - SIR 
'1 ot,,1 Chm~t·, 101 C,d~lIll.jr YC'lr ?007 

1'1-" 
12.!")<)(i,j 

U2(14/K 

If,Y)I,') 

167,I<)S77 

I'll l'l5 l)jU r50 

1<) 5~() 5·1 

.1$](Hl 

2('5.,35 

2(i,7·HIO 

InRMJ)_9P"rt'" 

Sum: 

~ 

141,979.98 

32,715.19 

19,244 7() 

193.939.87 
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00001 National Grid USA Olhl" Sq':llll'n( 

OOO{14 N~llluckd Ekdlic ('(flllp~ny ni"t~ihuhllll ,'i"glllCnC 

OO(){)5 M~~~~chu"I'If~ Eh-dnc C()rnJla,,~ Ili,tnhuti"n Sq,ru'''/ 
O(HK)5 Ma"~I'hU'I'lb Ekdril ('t>lIlP,III~ [r.IU'mi"j"ll Sq~"""( 
nO(K16 NE lIytlro- rrans Elntrf, (" lnf<" n"IIl"d()r~ "q''''~n! 

UtHKlS New Enl'J~nd lIydrl> - Tr~'" ( orp In!ere'UlU('!<tI', ~,~m<u! 

00010 Ncw En~alltJ Pow,'" ('(>lIlp~n, I ",'n'IIII""'1I ~"J~rl\'ul 
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Date of Request: 7/23/Q.L Request No.: RMD-IS 
NMPC Req. No.: NM 213 DPS-206 RMD-IS SUPP 

NIAGARA MOHAWK POWER CORPORA nON d/b/a National Grid 
Case OS-G-0609 Gas Rate Case 

Request for Information 

FROM: Richard Davi 

Request: 

In response to Staff Interrogatory DPS -51 (RMD-4) the company reported that the actual 
salary increase for management employees effective July 200S was 3.S0%. Please 
provide an internally generated source document to verify this pay increase (i.e. letter 
from NMPC's Human Resources Department). 

Note: Please provide the information to B. in an excel spreadsheet, not a pdf file. Also, 
include an excel spreadsheet for Exhibit (EP-I) Schedule 21 Sheet 4 for the HY. 

After discussions with Staff Auditor, the Company is supplying additional information -
see attached. 

(NOTE SECTION ABOVE REFERS TO ANOTHER IR, THEREFORE, NO 
RESPONSE NEEDED.) 

Name of Respondent: Date of Reply: 
Timothy Lillis August 12, 200S 

Form 103 
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TO: 
FROM: 
DATE: 
SUBJECT: 

MEMORANDUM 

All US Officers, Directors and Managers 
Compensation Department 
April 29, 2008 
2008 ManagementlNon-Union Compensation Guidelines/July 
Merit Review for Legacy National Grid Company Employees 

An additional communication regarding merit increases for legacy KeySpan 
employees will be sent during the second week of May. 

A merit increase has been approved and will be effective July 1, 2008. Based on a 
review of the marketplace, each department will be allocated a 3.8% budget which 
will include merit increases, promotions, market adjustments, etc. This budget will be 
based on the salaries of your management population as of April 1, 2008. The 
increases will be effective July 1, 2008 and will be reflected in the paycheck dated 
July 21, 2008. Employees previously on a June 1 increase date will now move to July 
1, and their merit increase will be adjusted to reflect 13/12. 

Attached in this e-mail, please find the 2008 ManagementlNon-Union Compensation 
Guidelines. Please refer to the guidelines when preparing your salary increase 
recommendations for all regular full time and part time management employees. The 
guidelines will also be placed on the HR Infonet website shortly. 

All increases are based on the Performance Evaluation/Appraisal rating for the 
April 1, 2007 through March 31, 2008 performance period. Consistent with our pay 
for performance culture, we strongly encourage you to differentiate salary increases 
and reward your higher performers. 

Please note that all Lines of Business are required to adhere to their budget. Sr. 
Leadership will not accept requests for exceptions. 

Your Business Partner is your primary contact for any questions you may have 
regarding the salary increase process. All Business Partners are well versed on the 
guidelines and are ready to help you during this process. 

Please keep in mind that final salary and bonus submittal to CompensationlHR IS 

Wednesday, May 21, 2008. 
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Highlights/Important Notes for 2008 

Please note that the web-based salary planning application used to 
determine salary increases and bonuses for legacy National Grid 
employees is open as of April 28, 2008. 

The Salary Planning Application data reflects the legacy National Grid 
bands/grades. Refer to the Mapping Chart which is attached to this e-mail to 
see new bands/grades. 

All increases will be processed during the July salary planning review. 
There will be no other salary review during the year. 

During the second week of May, all Managers/Directors who have legacy 
KeySpan employees reporting to them will be e-mailed salary increase 
spreadsheets listing all legacy KeySpan management employees in their 
department. These spreadsheets will be used to grant merit and band 
adjustment increases. These spreadsheets will be due back to the HR 
Partners by May 30, 2008. 

All Managers/Directors who have legacy KeySpan employees reporting to 
them should have completed Performance Appraisals/Evaluations for the 
legacy KeySpan management employees who report to them. The legacy 
KeySpan performance appraisal form can be found on the HR Infonet. 

An e-mail was sent to all Managers/Directors of legacy National Grid 
employees regarding training for the Salary Planning Application tool used 
to grant merit and bonuses to legacy National Grid employees. If you 
missed these sessions and need instruction, please contact your HR business 
partner. 

Employees who are on an approved sick leave or FMLA as of the date 
incentive awards are distributed are eligible for payment. Employees who 
are on a personal leave of absence are not eligible for an incentive award 
until they return to work. 

2 
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Annual incentive targets for management employees will remain the same as 
2007 for the close out of the legacy National Grid bonus plan which ends 
3/31/08, and are as follows: 

Salary Leyel 
A 

Target 
4% 
4.5% B 

C 5.0% 
D 5.5% 
E 6.5% 
F 7.5% 

The new grade/band structure and targets are effective 4/1/08, for bonus 
payout in June, 2009. 

Employees who are on leave during the merit cycle will be eligible for a 
merit increase when they return to work. Please keep this in mind when 
budgeting for your group. 

Employees are not eligible to receive base salary increases but may receive a 
lump sum payment if their salary is at or above the band maximum 

Employees with a performance evaluation rating of "5" (Unsatisfactory) 
are not eligible for any salary increase or an annual bonus. 

Salary Administration Guidelines for 2008 

• The compensation year begins on April 1 st and ends on March 31 st. 

• Employees will be paid on a weekly or monthly basis. 

• Salary increases (merit and/or banding adjustments) can be granted in the 
form of a base pay increase and/or as a lump sum payment, according to the 
guidelines for each type of increase. A lump sum payment represents a 
one-time cash payment that can be awarded to an employee and does not 
get added to the employee's base salary. 

• The annual compensation process will include all regular full time and 
regular part-time employees. As a result, performance 
appraisals/evaluations must be conducted for all regular full time and 
regular part-time management employees, as these employees are included 
in the merit increase, salary banding adjustment and bonus programs. 
Completed forms must be submitted to Employee Services in New 
England by June 30, 2008. 
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• Promotional increases due to job postings will be processed as they occur 
and are not chargeable to your meritlband adjustment budget. 

• The total dollars spent on salary increases, (promotions, within band 
adjustments, etc.) will be reported to Senior Leadership. Each Line of 
Business will be held in total to their budget. 

• The budget is calculated as follows: 

Total Salary Increase Budget: 3.8% of payroll as of 04/0 1/08. 

The merit/band adjustment budget includes all management employees. 
The salary budget may be used for all increases including merit, 
market/equity and career path promotions. 
Increases awarded in base pay as well as lump sum amounts count 
towards the budget. Budget expenses are reported as an annualized 
amount and are not impacted by the date of the increase. 

• Employees are not eligible to receive base salary increases but may receive 
lump sum payments if their salary is at or above the band maximum. 

• In the event a job title is to be established or re-evaluated, the area, with 
the Officer's written approval, must submit a job description, an 
organization chart and if applicable, a listing of where the activities or 
functions were previously performed, to your Business Partner. The 
Compensation Department will then conduct a market analysis to 
determine the value of the position relevant to the marketplace, and 
determine the appropriate market reference point within the band structure. 
Job re-evaluation requests can be submitted during the salary planning 
process in July. 

• The Compensation Department will place a summary detailing the 
compensation philosophy, banding structure and the Annual Bonus Plan 
on the Infonet to help communicate the Management Compensation 
Philosophy to all management employees. 

• If an employee is promoted from union to management prior to April 1, 
2008, a performance appraisal/evaluation should be completed, and a merit 
increase should be given during the July merit cycle. If an employee is 
promoted from union to management after April 1, 2008, they will be 
eligible for an increase at the next merit cycle (July, 2009). 
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Date of Request: 8/4/08 Request No.: RMO-20 
NMPC Req. No.: NM 247 D~S-239 RMD-20 

NIAGARA MOHA WK POWER CORPORA nON d/b/a National Grid 
Case 08-G-0609 Gas Rate Case 

Request for Information 

FROM: Richard Davi 

Request: 

Regarding the company's Miscellaneous Pay and as a follow up to the company's 
response to RMD-7 please provide the following: 

A. A description of the following items for the HY: 
Miscellaneous Payout $1,220,760 
SAR Exercise 3,404,302 
Exp from Nonutility Operations 4,093,247 
IS Integration 255,557 
IS Support A&G 236,725 
NGT Share Awards 2,196,000 
Operations Executive Services 204,397 

B. Insert three additional columns to the company's response to RMD-7 for pages 1 
- 4 for the HY and for each line item include the following: 
Column 1 - indicate the account number used to record the miscellaneous pay 
Column 2 - indicate whether the labor chargers are "above the line" or "below the 
line" 
Column 3 - identify any bonus or variable pay included in total 

Note: Please provide the information to B. in an excel spreadsheet, not a .pdffile. 

Response: 

A. Miscellaneous Payouts are below the line payments made to primarily one retiring 
executive. $863,448 was reclassed to the Parent Company in BY 2007; refer to line "A/P 
- Unpaid Invoice Accrual" in the From All Other Journals section of Exhibit A. 

SAR Exercises are payments against the SAR liability (so therefore not expense). SAR is 
stock appreciation rights paid to certain executives. The SAR expense related to change 
in market valuation is booked below the line. 

Exp from Nonutility Operations is primarily the SAR expense (JE 6148) and ICP 
accruals (JE 99730 or 01730). These are also booked below the line. 
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IS Integration is associated with the KeySpan integration and has been removed for the 
Revenue Requirement. 

IS Support A&G is normal Service Company bonus accruals which are following the 
payroll to that activity. 

NGT Share Awards are below the line stock compensation for executives (JE 99730 or 
01730). 

Operations Executive Services are normal Service Company bonus accruals which are 
following the payroll to that activity. 

B. Please see attached at Exhibits A & B. 

Name of Respondent: Date of Reply: 
Tim Lillis/Melissa Little August 15, 2008 

Form 10.3 



357

NIAGARA MOHAWK POWER CORPORA nON dMa National Grid 
Case 08-G-0609 Gas Rate Case 
Request for Information 
Information Request No RMD-20, Response n, Exhibit B 

Expense Type P30 - Bonus & Mise Pay 
For the 12 Month's Ended December 31, 2007 

~1~~~~~~:7;~un~lt ______ ~~ ___ -_' __ ~ 

Provider Corrpany 

Niagara MohiWk Power National Grid USA Service 
Ciltegory Description Corp Co. All Othor Companios 
Bonus PClY: 

Bonus Accruals 
Total Bonus Pay 

7,561,620.61 
7,561,620.61 $ 

1,334.235,48 17.424.06 
1,334,235.48 17,424.06 $ 

Total 

8,913,280.15 
8,913,280.15 

Movo or Bolow Bonus! 
Re{juldtory Account the line Variable pay 

101000 
107000 
108001 
163000 
163010 
163100 
174000 
183000 
184020 
184030 
242200 
242211 
426400 
547000 
560000 
561000 
561200 
561300 
561500 
561600 
561700 
562000 
563000 

564000 
566000 
568000 
569000 
569300 
570000 
570010 
571000 
571010 
571020 

572000 
580000 
581000 
582000 
563000 
584000 
585000 
586000 
567000 
568000 
569000 
590000 
591000 
592000 
592010 
593000 
593010 
593020 
594000 
595000 
596000 
597000 
598000 
840000 
860000 
870000 
871000 
874000 
875000 
876000 
878000 
879000 
880000 
885000 
886000 
887000 
889000 
890000 
892000 
893000 
901000 
902000 
903000 
904000 
905000 
907000 
908000 
910000 
920000 
921000 
925000 
926000 
928000 
930200 
930210 
931000 

1125 BalSht 
267.69072 Bal Sht 

8.80094 
249 

135,47032 
3330 

6342903 
25,18812 

282.85981 
2,92154 

(2438) 
2,73983 

13,86251 
110 

24,36065 
77,94800 
44,72672 

579 
1787448 

2437 
34748 

49,99870 
25,52377 

80997 
107,24762 
4339380 
1.78459 

81338 
84,30404 
33,856 84 
51,85527 
243316 

34633 
3,00290 

11884321 
219,56164 
70,29113 

12646040 
57,27580 
20,91792 

17826803 
105,42191 
673,658 41 

4608 
2,54215 

19,636 02 
11571525 
31,15692 

561.46478 
11,10074 
7185647 
6650757 
2762704 
65,68619 
1034775 

9S8 74 
1878 
617 

335489 
31,95285 
57,78724 
1244640 
981501 

32}8431 
438807 

34.06088 
66,86167 
2,82553 

245,28979 
88660 

6,66121 
95,56716 
31,08011 
62.46302 

139,56472 
623,539 17 

079 
(0)7204 
2,04179 

160,038 30 
8753441 

293753718 
3105 

5027906 
59,30969 
38,38378 

118,41586 
47466 
86.55 

8,913,28015 

8al Shl 
GalShl 
BalShl 
BalShl 

Excludod 
Bal Shl 
Gal Shl 
l:IalShl 
BalShl 
Bat Shl 
Below 
Noovo 
Noovo 
Noovo 
Noovo 
Noove 
Noovo 
Noovo 
Noove 
Noove 
Noovo 
Noovo 
Above 
Above 
Noovo 
Noovo 
Noove 
Above 
Noovo 
Noovo 
Noovo 
Noovo 
Noovo 
Noovo 
Noovo 
Noovo 
Noovo 
Noove 
Noove 
Noove 
Noove 
Above 
Above 
Above 
Above 
Noovo 
Noovo 
Noovo 
Noovo 
Above 
Above 
Above 
Above 
Above 
Noovo 
Noovo 
Noovo 
Noovo 
Above 
Noovo 
Noovo 
Noovo 
Above 
Above 
Above 
Above 
Abovo 
Noovo 
Noovo 
Above 
Above 
Noovo 
Abovo 
Noovo 
Noovo 
Noovo 
Noovo 
Noovo 
Above 
Noovo 
Noovo 
Noove 
Above 
Noovo 
Noovo 
Noove 
Noove 

1125 
267,69072 

8,80094 
249 

135,47032 
33.30 

63,42903 
25,18812 

282.85981 
2,92154 

(2438) 
2,73983 

13,86251 
110 

2436065 
77,94800 
44)2672 

579 
1787448 

2437 
34748 

49,99870 
2552377 

80997 
107.24762 
43,39380 
1.78459 

813.38 
84,30404 
33,856 84 
5185527 
2.43316 

34633 
3,00290 

118,84321 
219.56164 
7029113 

126.46040 
57,27580 
20,917 92 

178,26803 
105,42191 
673658 41 

4608 
2,54215 

19,63602 
115)1525 
3115892 

58146478 
11.10074 
7185647 
66,50757 
27,62704 
65,68619 
1034775 

956.74 
18.78 
617 

3,35489 
3195285 
5778124 
1244640 
981501 

32)8431 
4,36807 

34,06088 
66,86167 
282553 

245}8979 
88660 

666121 
95,56716 
31,080 11 
62,46302 

13956472 
623.53917 

079 
10,72204 
204179 

16003830 
87,53441 

2,93753718 
3105 

50,27906 
59,30969 
38,38378 

118,41586 
47466 
86.55 

8,913,280.15 
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NIAGARA MO!-lA WK powEr~ Cnl?[Qf:L6. [JON ii/bIn Nntlollill (ind 
Cnst: 08"G·OGO,) Gns Rntc ('a~c 

f<MD·20 RC~p(ltN.; B Exiulnt 1\ 

ExpcnseTypeP30· BonlJ$ &Mlsc Pay 
Forlho 12 Monlh's Endod Dcccml>cr 3t, 2007 

MI:'CPdY 

£lonu:,AcauJ!' 
TlllalBonusPay 

FlomPd)IlolIJou(nJi:. 

[olalrromPilyrollJOlJflMls 

rfOmAl1 Olilcr JOlJrll3l, 

N"Udrd Molklwk Power 
Cop Nahonal Cnd USA S(,fVlW Co 

f!:tG162061 S 
7,561,620.61 $ 

1,33423548 S 
1.334.235.48 $ 

All Olher Companies 

17,474(]6 $ 
17,42406 $ 

Tolal 

8.913,28015 
8,913,280.15 

Re'llIl..llol)'Accounl 
Al!oveol8etow 

IlIelll18" lJonu,IVanJblepav 

Above 8913,18015 

~A,~,"=,"m="=",A~II~==oc~,---------------------,~----",~~T'I""'$------------c----------,-------"8.M""0f2~---,~rn7~Wm~)oS---,:'.2121~660W~4-M~~:-----------, 

Cem In CilrR,lmblJrS"rnrnl 
m:DlJCTIONS 

EyecutlveS olrJtHJnAq,eemcnl 
L'Hnp SUITI Melli 

29~OO 

21369111 
(142615BO) 

4551500 
184,ff668 
O3,(h9oo 

41 O/~OO 

1093fl2 

70.57500 

?fI,69711 
(14261J80) 

45.51500 
184J16 GIl 
839C<672 

= _?,~~ [!~~t 900000 
:3OIXlOOO 

82500 
125000 

586000 NxN., 
5870C{1 lIDwe 

.26000 
184020 
184020 
9750tXl 
90"1000 
9I0000 
11)7000 
",WOO 
"')000 

6.00J00 
713.09711 

(1343J980) 
(8,2t>G00) 
4551500 

184/1668 

-" Abo" 
A"'we 
IblSht 

'!:~ 

483·162 Hal Shl ~ 834b2 
137000 Above 132000 

1\8000 Above 88000 
100000 lIDwe 100000 

58700J !:~ =~ ;~~ 
:: ~~~~::: ;;~~ 
WIOC{I 404100 Above 40~100 = 25&)200 =~ 7~~;~ 
920000 _, IG",,,' ;= !:: 5~~~~ 

~~~~:;:::=============::;:;;,:;;~====:;;;:;;;:====== 97800) 741:1600 lIDove 7~8G00 t~~~~:lrJI~p'lYOlJt .. ------------ 1171 6:~~ 49 119 71 -----------·"12"'1Il"110;~,,~:-----i~~ii:ii~iii~i---~"';?iiOO;c--:~6::~~~;;-: ------------1 
.~~.~~ [JdlSht 

l:!alSht 
flClIShl 

'1w" 
570CXl0 650000 lIDwe 

17,85189 Above 
5.00J00 Above 

W3000 11~J396 Above 
920000 3756575 Above 

h,MC;;"";;;;"'l:;cE""=,,,:;;"'''T";:;,'::Td-------------------------~7JB~.J~14~16~· --------7~'~4!J5~57)----------------~J)""8O'J=I'I----~;£~~.1O~.,----7i~"'~,,·joo"'J;--,;;~,;;~~:,-----------l 

SARf-x('rClW 

SeVel..lIlWPd 
SluftAdderMa'W(locnl 

A&G-OthC(JSI I,r'$' 
AlP ~yC( I.,ml Pa mr'nb·NGG 
M'-AudlkdVovdlPa roll 
AlP-Un ~,dlnVOJf.eAiffll.11 

AV.(I1II1111l(SrNro:..e, 
Al a~e rahon,&Ml,nt 
Ana ,el:Controllnvento 
Ardlll~ctUie 

i\tIerKl[),stnbutKIIIS,lfe M1£ 
Ath'ndDl>tnbul'(\!lSdfe Tlol 
AltendOthcri;:mploy('eM,.((u19s 

)00000 
1965.51774 

t>G.0G029 
1(9)0000 

3.944,n9f9 S 

(17.635B6) 
1f.fi.YJ8G 

(BG3.448l'O) 
(7992747'» 

(12:-'BG) 

1438,78413 

lbl44110f $ 

21,37769 $ 

816 4~ 

10ew)00 
3 ~04.J01 8f 

!J60G029 
109;>(Kloo 

~.t>G8551 B6 

t>G1200 3036778 Abovo 
58OCOO 91665 Abov\' 
58100] 47748i Above 
~ Above 
5i\8OCIO Above 
~90000 /lbovo 
Wl00J Above 
W3000 Al!ove 
9700)() 7017634 Above 
9?tJ){Xl 9J6188 
9O'JOOO 1,OOIJew) /1liOVl' 
2ml1 336599471 &iISht" 
?:;3C()3 38,30116 8;JISht 
7:,;j(XX) !:o6.0G029 [lalShl 
920000 109.20000 Above 

21.32769 9((xxx)S 21,32269 Above 
8164fJ 921000 (11645 Above 

(17.WSWj)" 232111 17,6:>5B6 [l,IISht 
If,6~BG :-'32104 1f,6~BG B;115hl 

(1163,44800) 232438 (86:1.441100) 8,1151,1 
17565170 (r;23,6i"J~l) 92OCOO ((;2:J.62:1(;I) Above 

1,'Jf411 1,57411 9'2OCXlO 1,57~ 11 !\/)O\Ill 
Jl,42t.f2 31.30200 163010 31307BG IcblSlit 
7.74613 f.f4£13 97OCXlO 1,f4£ 13 Above 

7170 21fO' t.88OOJ ;,>170 !\hove 
07! 318 3% 58800J 3% lIDwe 
(112) 5,6030'.) 5&0193 ~ 3.86887 Above 

- -~ 

- --
'"AI=t('n"dl="=IIII="'AO""',,",T;::h"::<"S="f;------------·----------------;IO~l"'0----------;3CCG4"''''53------------------~3''6ffi40''''~---i~~"i--·~'~~: ~~ 

Atleoo T'Jw,ml,~HJn 5a~ty_M·e 
AttuKll(a(\'-'lTlrj~I0I'Sdfe Trd 
Alldol ;.er"tHJllo 
CJ,hMand cmenl 
Ct.J.IIII,Grou Dc 1 .r;)t,on,; 
ComlTlod f\,:,k Md'W' cment 
Cor 'nSJtlon & l-' .. n~'OI1itJ.r'ner'l 
COnOuctAvlalJOn _r~l,on" 

Con(~Jrt Lobb u¥ [ffoll, 
Con(~)(.IPelf()lrnAnJ 'rs&Re 
CondvdPr,rtO!manc('An~ 

C()I"J(JC1Pr~IIIn[1l InGen Wor 
CUlldlici PrellmlllJry TrJn~ml<,~1 

C<)(lnectllk;wnnedElectncMe 
C(\n~lluctlonMJnaQemenl 

C(\ntr~ct A(HIIlf1ISlr,lllon 
Convel:'JOIl 

~. 

C r~le ~ln~nc,~1 PI~mo"l 

Corl()ratllFlIlInCldISefVl<X's 
C rdleMJlter:;£onlrilCl~ 

C!ed'I&Collecllons 
Cu~lomer Commumcat,on,· Non 
Customer Commun"~tlOll~-M.lI\(iJt 
Data Center SeNl(k:' 

D~vel II,MdlnlJlnSlJndal(bl-' 
Devel &M~lnlll!1 [;jrlff" 
DCVf'1 HlJw,c~$Strat.,< SPI 
DlStruuuonRel . MJlnl~ln 
DlSlflbuIJO/lf{~la MJlntrmnr(l 
[lecklcOlslnbv~onbnJnCla 

~Ic!l;tflc~IMJ'III~nJ!lc\' 

~":vat<)(M1'lItrn~nGe 

Em 10 eeCommunlcJ~ons 
Elll)1 eeDevel men1 
Em :levci McI(!Sr.!lrJmr~-lran 

~m'nc('ff{)(,vel ,Co'II'oISdlem 

(1.()4f21) 
91003 

(761) 

(3939) 
(1110) 

1\6779 

019 
(1GlO) 

(170000) 

(20/4) 

(2074) 

(1851B) 

(44.9) 

425 

3164 
60Q9 

4818.'i62 
3,262% 

12,64f35 
8412/ 

34.00160 
4.18135 

59361 
23.1 r,;,> 29 
13,f3999 

1f2! 
(64834) 

~.G6524 

16 !Yl2 06 
30,77779 
7) 1J6~;.G 

54ft 
963GB 
9!il9J 

15G,09G90 
1466 

420!B9f 

1.9f463 
1.29633 

~ :>3(i24 
1,57850 

44f3 
4.91[14:' 
7471:14 
215410 

1845 

(13046322) 

3164 
LfJ09 

481Btof32 
326295 

12,6473:' 
84177 

34.BGf60 
4.1813!J 

5')J61 
73,15719 
13)3999 
(1.07994) 

(1;11>9 

(f61) 

(3939) 
(1110) 

(I29J%43) 

:1.WJ24 
1651l:!()6 
'jI)"£lfi9 
7773656 

617 
94f48 
if.J39') 

15489600 
1403 

4)')897 
1.97463 
1296:)3 

(2074) 
()()f4) 

5.5J67~ 

1.39332 
44/3 

4,91845 
7,41685 
715410 

"£nO 

588000 66670 Abov(, 

926000 
9)1XJ()O 

426400 
"581000 

561000 
18JOOO 
114000 
183000 
58fmJ 
9IlllOOf) 

!))OO)J 

1071XlO 
10lJ00) 
)83000 
9)1XJ()O 

920000 
921XXXl 
KlIJLlXl 
9O:I(lIXl 
900000 
9IlllOOf) 

9_ 
9I0000 
820000 
9)1XJ()O 

3164 Abovr 
6009 Above 

4818:'62 lIDwe 
3}6295 Above 

1?64f:;!, Above 
84127 NlOVr, 

34.8bfbO lIDovo 
4.181.)5" Abovo 

59361 firloll' 
73,15729 NXlVe 
13,f3999 Above 
1,O("J94 &llSht 

(7356) ExuLKt"!.l 
28t.~ [l;]15ht 

f51 Above 
(3939) f\bovc 
(1110) Abovo 

(12419416) i1lIShl 
(569711) 11.11Shl 

79584 H~I 5I1t 
!1.WI24 Al!ove 

16.58206 Above 
3O,22ff9 Above 
1l,73U56 Nmlt 

677 Above 
94!48 Above 
95J9J Above 

154,89690 f\bove 
1466 Above 

4,?'JB97 Abwc 
1.91403 N-mc 
1.29633 

(7074) AboV(l 
2Of4 Above 

S[,Jt74 Above 
1,39J32 Above 

4413 
4.91845 Above 
741685 NxNOJ 
11~)4 10 Above 

"£270 

-.-

-.~ 

--

--.-=== 
-.~ 
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Date of Request 8/4108 Request No. RMD-21 
NMPC Req. No. NM 248 DPS-240 RMD-21 

NIAGARA MOI-IA WK POWER CORPOR~TION d/b/a National Grid 
Case 08-G-0609 Gas Rate Case 

Request for Information 

FROM: Richard Davi ---

Request: 

Regarding the company's Bonus or Variable Pay please provide the following: 

A. Allocate the $7,752,100 of Bonus Pay for 2005 between management and 
represented employees. 

B. Allocate the $10,520,000 of Bonus Pay for 2006 between management and 
represented employees. 

C. Identify thc amount of Bonus Pay for each period 2005, 2006, HY and RY that is 
included in Gas Operating Labor Expense (e.g. $46,341,000 for the RY). 

D. On page 5 of the Human Resources Panc\'s testimony the company states that 
NMPC's bonus or variable pay is paid only if and to the extent that established company 
goals and individual goals are met or exceeded. 

Specifically, what are the company's goals that must be met or exceeded for the RY in 
order for the company to pay bonuses? 

E. For each period 2005, 2006 and the BY, identify the maximum amount of 
bonuses for management and represented employees that would have been paid if all of 
the company and individual goals were met or exceeded. Include supporting work papers 
and calculations. These amounts should be in a comparable basis to the amounts on A. 
and B. (total labor charged to NMPC). 

Response: 

Parts A-B: 

Form 103 

See attachment RMD-2l (Parts A&B) revised.xls 

Although it was not asked, the Company included the adjusted historic test 
year amount. The rate year is based on the adjusted historic test year, 
which normalized the historic test year (the adjusted historic test year 
includes the adjusted head counts and associated labor dollars). 



363

Part C 

Part D. 

Part E. 

See attachment RMD-21 (Part C).xls for Bonus Pay found in Gas 
Operating Labor. 

The specific goals relating to the rate year have not been developed. 

See attachment E. Gas Rate RMD-21.xls 

Name of Respondent: Date of Reply: 

Timothy Lillis/Timothy Barrett/Jessica Vongsa August 22, 2008 

Form 103 
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E. For each period 2005, 2006 and the HY, identify the maximum amount of bonuses for management and 
represented employees that would have been paid if all of the company and individual goals were met 
or exceeded. Include supporting work papers and calculations. These amounts should be in a 
comparable basis to the amounts on A. and B. (total labor charged to NMPC). 

Response 
Historical " 2007 Payroll" OOO's Max Payout% Maximum Payout" OOO's 

Represented Payroll $242.133 1 45% $10,8960 
Management Payroll $62,0805 143% $8,8845 

2006 Payroll Max Payout% Maximum Payout" OOO's 
Reprosented Payroll $2579383 45% $11,6072 
Management Payroll $68,1506 143% $9,7533 

2005 Payroll Max Payout% Maximum Payout. OOO's 
Represented Payroll $2515915 45% $11,3216 
Management Payroll $67,5677 143% $96698 

Assumptions: 
1) Assumed achlevemont of high earnings level for all three years 
2) Assumed all operated goals were achieved 
3) Assumed all managemont employees were rated Exceptional for individual performance 
4) Assumed that unlimited dollars could be spent 

Source: 
Payroll Dollars for 2007, 2006, and 2005 from Tim Lillis work papers and exhibits 
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2007 PLANNING Data 

Wgt Average by 
Headcount Headcount Max Bonus % 

135 4% 9.6% 0.4% 
B 90 3% 10.8% 0.3% 
C 393 12% 12.0% 1.5% 
D 1430 45% 132% 5.9% 
E 827 26% 15.6% 40% 
F 175 5% 18.0% 1.0% 
6 137 4% 27.0% 1.2% 

3187 100% 14.3% 

Earnings Achivement Multiplier 
Grade Corp 1.3 Individual 3.5 Max % 

A 2 2.6 2 7 9.6 
B 2.25 2.925 2.25 7.875 10.8 
C 2.5 3.25 2.5 8.75 12 
D 2.75 3.575 2.75 9.625 13.2 
E 3.25 4.225 3.25 11.375 15.6 
F 3.75 4.875 3.75 13.125 18 

16 -ICP 1111 15 1.5 22.5 4.5 27 
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Niagara Mohawk Company (00036) 
Information Request RMO-21 
Part C. 
Identify the amount of Bonus Pay for each period 2005, 2006, HY, and RY that is included in Gas Operating 
Labor Expenses (e .. g. 46,341.000 for the RY). 

Business Unit: 00036 
Segment: Gas 

Sum of 2005 Posted Jnl $ 
Ex~ense T}'~e 
P10 
P15 
P20 
P21 
P25 
P26 
P30 
P50 
Grand Total 

Sum of 2006 Posted Jnl $ 
Expense Type 

.. -
P10 
P15 
P20 
P21 
P25 
P26 
P30 
P50 
Grand Total 

Sum of 2007 Posted Jnl $ 
Expense Type 
P10 
P15 
P20 
P21 
P25 
P26 
P30 
P50 

..... 

--
---

Paf.je 3-Normalizing adjustments 
Grand Total ... 

CAT Orig BU 
NIMO Oth Cos 

21,053 
7,131 
1,449 

901 
135 
66 

1,633 
6,526 

38,894 

---
CAT Orig BU 
NIMO Oth Cos 

20,278 
6,386 
1,620 

935 
162 
78 

1,392 
5,801 -

36,652 

NIMO Ot h Cos 
18,556 
5,392 
2,074 
1,193 

152 
75 

1,111 
5,134 
1,933 _ .. _. 

35,619 

SVGO Grand Total 
4 349 21,405 
0 4,491 11,623 
1 12 1,462 

6 908 
4 138 
2 68 

0 713 2,346 
2 948 7,476 
8 6,524 45,426 

SVGO Grand Total 
1 363 20,642 
8 5,439 11,833 
0 9 1,629 
0 5 940 

- 11 173 
- 5 83 

0 544 1,936 
2 965 6,768 

11 7,341 44,004 ---

CAT Ori(1 BU 
SVGO Grand Total 

0 315 18,871 
11 5,435 10,838 

9 2,083 
5 1,198 

0 13 164 
0 6 81 
0 464 1,575 
2 925 6,060 
1 414 2,348 

14 7,586 43,219 
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RMD-21 C 
Workpapers 

Rate Year 

Originating Co" 36 Bonus Information: 
Gas Segment 
Total Bonus 
Percent Gas 

Operating Labor: 
Gas Operating Labor 
Total Gas Labor 
Percent 

Originating Co 36 Bonus in Operating 

Total Labor Charges - BU36 
Total Labor Charges - NMPC 

Total Bonus in BLJ36 

Percent Bonus in Operating BLJ36 

EP-l, Sch .. 29, Sh. 16 
EP-l, Sch. 29, Sh. 16 

EP·l, Sch. 29, Sh.19 
EP-l, Sch. 29, Sh. 19 

EP-l, Sch. 29, Sh. 16 
Percent Operating Labor 

EP-1, Sch. 29, Sh. 16 
Percent BU36 over NMPC 

Total Bonus in BLJ36 
Bonus Percentage Gas 

Amount Percent 
$ 1,406.7 
$ 8,677.0 

16.21% 

$ 38,227.6 
$ 38,666.0 

98.87% 

$ 1,4067 
98.87% ----

$ 1,390.8 

$ 435,180.7 
$ 357,789.4 

121.63% 

$ 8,677.0 
121.63% 

$ 10,553.9 

$ 10,553.9 
16.21% 

$ 1,711.0 
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Niagara Mohawk Power Corp. 
Allocation of Bonus Pay 
for Calendar Year 2005 
Response to IR: RMO-2l A, 8 

Bonus Pay 
Bonus Pay 

M,magement - Executive 
M,magement - Non-Executive 
Represented 
lotal Bonus Pay 

Operatme Expenses 
Capital ExpcndltllleS 
OthCl 
Electm: Total 

Operatmg l~xpcnses 
Capital Expenditun.'s 
Other 
Gas Iotal 

Grruld lotal 

$ 

lotal 

3,2298 
4,5223 
7,752.1 

59382 
1234 
4102 

6A71.8 

12407 
330 

6.6 

U804 
7,752 I 

Prov!(iel Company L abm Cbarged 

To 

Niagara Mobawk Power ('orp (Co 36) 

Calendar Year Ended December 31, 2005 
Niagara Mohawk Power National Gnd USA Selvicc 

_____ ... ~ Co. 

1,9499 
4,354.8 
6,304.7 

48,10 6 

08 
3·105 

5,182.0 

LI162 

64 

-$------~ 
6,3047 

1,2782 
164.2 

1,442.3 

! 0957 
1200 
()l) <1 

1,285 I 

1243 
328 

0.2 
.. ----

1572 
1,442.3 

All Other Companies 

18 
3.3 
5.1 

19 
25 
02 
4.6 

02 
03 
0.0 
0.5 
5.1 
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Niagara Mohawk Power Corp 
Allocation of Bonus Pay 
for Calendar Year 2006 
Response to IR: RMD-21 A, B 

Bonu<; Pax 

Bonus Pay 
M;magemenl· ExecutIve 

Managemcnt - Non-Executive 

Repl esented 
r otal Bonus Pay 

Allocation 10 Electflc ;ul(L.0...l~ 

Opcmllne I~xpellscs 
Capital ExpendItures 
Other 

Electric Total 

Operalmg Expenses 
CapItal Expcnditures 
Other 

Gas Total 
Gnmd'lot<ll 

lotal 

3,9939 
6,526.0 

10,519.9 

8 1855 
1780 

545.4 
___ 8,9089 

15656 
367 
87 

1,6110 
10,519.9 

PlOvldcr Company l.abor Cbarged 

10 

N"tagaraMoltawk Power Corp (Co 36) 

Calendar Year Ended Decembel 31, 2006 
Nlaeara Mohawk Power National Gnd USA ServIce 

Corp. Co 

2,5292 1,4119 
6,2382 190.3 

-$--" 8,767.4 1,602 I 

6.8477 I 1942 
26 1693 

487.0 58 I 

_$_-- 7,337.3 .1- 1,4216 

1,421 7 1437 
365 

8.4 0.3 .. _._--
1,430 I 1805 
8,7674 1,602 I 

All Other Compallics 

529 
97.5 

-$-' -------~ 

1436 
61 
0.3 

,!~ 

02 
02 

04 
150.4 
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Niagara Mohawk Power Corp, 
Allocation of Bonus Pay 
for Calendar Year 2007 (HTY) 
Response to IR: RMD-21 A, B 

lIQDlJS Pay: 
Bonus Pay 

M,magcment - CXCCU!lVC 

Management - Non-l~xecutlve 

Rep! esented 
rotal Bonus Pay 

Opelatin[', Expenses 
Capital Expenditures 
Other 
Electnc'Iotal 

Operating l~xpenses 
Capital Expenditures 
Other 
Gas rotal 

Grand 101.11 

. ___ ~-'otal 

Provider ConlpmlY l,abor Char[',cd 

10 
Niagara Mohawk Power Corp (Co 36) 

Historic Year Ended December J 1,2007 
Niagara Mohawk Power 

COIP 

National Grid USA Service 

.~~~----~ All Other Companies 

1,5972 2,4477 11445 50 
5,3160 \1139, 

~==========~8.~9~13~J~ =-$;~=-=·=======7~ .. ~16~1~.6~ 
-. _____ c--"ISe.;9c,7C-. 12.4 
~==========~I.~J3~4~.2~ -$-' ----~~ 

6 77·1 I 5 875 9 881 2 169 
258 9 79 250 S 02 
489.7 4313 584 

-$-~--~ _$_' _~ __ 6,315l... _$ _____ --'-'1,"'19"'0c:!.4_ ~ ______ 1_7_.1_ 

$ 
T 

1,3502 
339 
65 

]"J<)O 6 

8,9133 

1.2402 1097 
339 

_---,-~("'>.3'- 0.2 
___ -"1."'24"'6"' .. 1'- T-----14:l8 

~========~7.~5~61~.6~ $ 1.134 2 

03 

0.3 
17.4 
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Date of Request: 6-20-08 Request No.: GRL-11 

NMPC Req. No.: NM 99 DPS-98 GRL-ll 

NIAGARA MOHA WK POWER CORPORATION d/b/a National Grid . -_._._-
Case 08-G-0609 Gas Rate Case 

Request for Information 

FROM: Gregory R. Luthringer 

Request: O&M Expenses - queries for Expense Type Tl 0 - Transportation 

1. Eor expense type Tl 0, Transportation, please provide the following queries for the 
historic test year, i.e. TME 12/3112007-

(a) For direct charges to Co 36 - GAS; By originating business unit, then billing 
pool. The grand total of the query should be $5,230,066 as per workpaper #219 in 
Volume C ofthe Workpapers (lines 2 and 4). 

(b) For indirect charges to Co 36 - GAS; By originating business unit, then 
billing pool. The grand total of the query should be $13,387as per workpaper #219 in 
Volume C of the Workpapers (lines 1 and 3). 

(c) For Direct Charges to Co 36 - GAS; By originating business unit, then by 
activity and activity description. The grand total of the query should be $5,233,479 as 
per workpaper #219 in Volume C of the Workpapers (line 2). 

(d) For Direct Charges to Co 36 - GAS; By originating business unit, then by 
activity and activity description, then by vendor. The grand total ofthe query should be 
5,233,479 as per workpaper #219 in Volume C of the Workpapers (line 2). 

(e) For Direct Charges to Co 36 - GAS; By originating business unit, then by 
vendor, then by activity and activity description. The grand total of the query should be 
$5,233,479 as per workpaper #219 in Volume C of the Workpapers (line 2). 

(f) For Indirect Charges to Co 36 from Co 99 (and any other additional business 
units if applicable) - GAS; By originating business unit, then by activity and activity 
description. The grand total of the query should be $13,398 as per workpaper #219 in 
Volume C ofthe Workpapers (line 1). 

(g) For Indirect Charges to Co 36 from Co 99 (and any other additional business 
units if applicable) - GAS; By originating business unit, then by activity and activity 
description, then by vendor. The grand total of the query should be $13,398 as per 
workpaper #219 in Volume C of the Workpapers (line 1). 

(h) For Indirect Charges to Co 36 from Co 99 (and any other additional business 
units if applicable) - GAS; By originating business unit, then by vendor, then by activity 
and activity description. The grand total of the query should be $13,398 as per 
workpaper #219 in Volume C of the Workpapers (line 1). 

(i) For On-line journal entries charged to Nimo, Allocated to Gas - Rerun query 
shown on page 235 of the work papers by activity and activity description, then by journal 
id, making sure to identify the specific monthly period associated with each journal id. 

Form 10.3 



372

The grand total of the query should be $(3,413) as per workpapers #219 and 235 in 
Volume C of the Workpapers. 

U) For On-line journal entries charged to Service Co, Allocated to Nimo Gas -
Rerun query shown on page 237 ofthe workpapers by activity and activity description, 
then by journal id, making sure to identify the specific monthly period associated with 
each journal id. The grand total of the query should be $( 12) as per workpapers #219 
and237 in Volume C of the Workpapers. 

2. Provide the information requested in l. (a) - U) for calendar years 2005 and 2006. 

Response: 

Please see attached. 

Parts D, E, G and H: Transportation does not use Vendor information in their 
accounting system. Transportation classifies and records information by Vehicle 
Type, as shown in Volume C of the Workpapers (pages 223-237). Therefore, 
Vehicle Type was used instead of Vendor. 

Name of Respondent: Date of Reply: 
Timothy Lillis June 30, 2008 

Form 103 
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NIAGARA MOHAWK POWER CORPORA nON d/b/a NA nONAL GRID (COMPANY 36) 
Direct Charges to Co 36 - Gas (SUMMARY) 
Response to Information Request: NM 99 PSC-98 GRL-ll (Case 08-G-0609) 

PART 1. A ONLY 

ICalendar Year 12005 

Sum of Charged to NM - Gas Journal Entry Source 
Orig Business Unit Billing Pool AP On Line JE 
00036 $5,146,393.77 $41,888.40 

00100 $38,942.82 $1,821.08 
00102 $74,421.09 -$5,768.18 
90100 -$37.55 

00036 Total $5,259,757.68 $37,903.75 
00099 $2,217.49 

00100 $22 .. 59 
00102 $227.71 
90236 $41.56 

00099 Total $2,467.79 $41.56 
00010 $180.40 
00010 Total $180.40 
00005 $8,430.69 $0.00 

00100 $25.23 
00102 $151.82 

00005 Total $8,607.74 $0.00 
00049 $830.43 
00049 Total $830.43 
00041 $24.60 

00100 $5.41 
00041 Total $30.01 
00004 $133.21 
00004 Total $133.21 
Grand Total $5,272,007.27 $37,945.31 

Grand Total 
$5,188,282.17 

$40,763..90 
$68,652.92 

-$37.55 
$5,297,661.43 

$2,217.49 
$2259 

$227.71 
$41.56 

$2,509.35 
$180.40 
$180.40 

$8,430.69 
$25.23 

$151.82 
$8,607.74 

$830.43 
$830.43 
$24.60 

$5.41 
$30.01 

$133.21 
$133.21 

$5,309,952.58 

1 of 152 
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NIAGARA MOHAWK POWER CORPORATION d/b/a NATIONAL GRID (COMPANY 36) 
Direct Charges to Co 36 - Gas (SUMMARY) 
Response to InfOl'mation Request: NM 99 PSC-98 GRL-I J (Case 08-G-0609) 

PART 1. A ONLY 

1 Calendar Year 12006 

Sum of Charged to NM - Gas Journal Entry Source 
Orig Business Unit Billing Pool AP On Line JE 
00036 $5,410,751.41 -$54,665.79 

00100 $32,986.46 $0.00 
00102 $80,229.76 $559.76 
90100 ·$50.85 

00036 Total $5,523,967.63 -$54,156.88 
00099 $1,800.99 $340.16 

00100 $88.09 
00102 $469.45 

00099 Total $2,358.53 $340.16 
00010 $7.80 
00010 Total $7.80 
00005 $2,550.00 

00102 $40.21 
00005 Total $2,590.21 
00049 $369.53 

00102 $271.37 
00049 Total $640.90 
00048 $213.36 
00048 Total $213.36 
00041 00102 $13.43 
00041 Total $13.43 
Grand Total $5,529,791.86 -$53,816.72 

Grand Total 
$5,356,085.62 

$32,986.46 
$80,789.52 

-$50.85 
$5,469,810.75 

$2,141.15 
$88.09 

$469.45 
$2,698.69 

$7.80 
$7.80 

$2,550.00 
$40.21 

$2,590.21 
$369.53 
$271.37 
$640.90 
$213.36 
$213.36 
$13.43 
$13.43 

$5,475,975.14 

2 of 152 
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NIAGARA MORA WK POWER CORPORA nON d/b/a NA nONAL GRID (COMPANY 36) 
Direct Charges to Co 36 - Gas (SUMMARY) 
Response to Information Request: NM 99 PSC-98 GRL-Il (Case 08-G-0609) 

PART 1. A ONLY 

ICalendar Year 12007 

Sum of Charged to NM .. Gas Journal Entry Source 
Orig Business Unit Billing Pool AP On Line JE 
00036 $5, 123,018J 1 -$3,396.40 

00100 $23,377.86 -$16.10 
00102 $74,571.52 

00036 Total $5,220,967.49 -$3,412.50 
00099 $8,972.84 

00100 $1,540.81 
00102 $73.58 

00099 Total $10,587.23 
00010 $4.68 

00102 $13.28 
00010 Total $17.96 
00005 $793.92 

00102 $51.08 
00005 Total $845.00 
00049 $561.99 

00102 $36.29 
00049 Total $598.28 
00048 $463.22 
00048 Total $463.22 
Grand Total $5,233,479.18 -$3,412.50 

Grand Total 
$5,119,621.71 

$23,361.76 
$74,571.52 

$5,217,554.99 
$8,972.84 
$1,540.81 

$13.58 
$10,587.23 

$4.68 
$13.28 
$17.96 

$793.92 
$51.08 

$845.00 
$561.99 

$36.29 
$598.28 
$463.22 
$463.22 

$5,230,066.68 

3 of 152 
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NIAGARA MOHAWK POWlm CORl'ORA TION d/b/a NATIONAL GRID (COMl'ANY 36) 
Indirect Charges to Co 36 - Gas (SUMMARY) 
Responst' to Information Regllt'st: NM 99 PSC-98 GRL-ll (Case 08-G-06(9) 

PART 1. B ONLY 

12005 

Sum of Charged to NM Gas Journal Entry Source 
Orig Business Unit Billing Pool AP On Line JE 
00036 00232 $0.00 

00233 $000 
00235 $0.00 
00236 $1,214.73 
00247 $0.00 
00253 $0.00 
00256 $0.00 
00353 $47.70 
00375 $61.74 

'oOo36Toial 
00380 $1,027.99 ._. __ ._-

$2,352.16 i-::==--------.-. 
00232 $000 

--------
00099 

00233 $000 
00235 $0.00 $000 
00236 $402.45 -$2,89898 
00247 $000 
00253 $000 $0.00 
00256 $000 $000 
00272 $14658 
00297 $0.00 $000 
00353 $11,021.95 
00358 $0.00 
00375 $1267 
00380 $2380 -$66334 
00605 $386 
00628 $000 
00999 $0.00 

00099 Total --- --$11~6T1.32 -$3,562.32 .-
00010 00253 $000 

00297 $0.00 _ .. 
$0.00 $0.00 00010 Total ,.--

00005 00232 $0.00 
00235 $0.00 $000 
00236 $234.68 $36228 
00253 $0.00 
00256 $0.00 
00297 $0.00 

00005Total $234.68 $362.28 
00049 00232 $0.00 

00235 $0.00 $000 
00236 $18844 
00352 $197 
00353 $494.32 
00628 $0.00 

00049 Total $684.73 $0.00 
00041 00232 $0.00 

00236 $27.94 
00297 $000 
00380 $11.21 

00041 Total $39.14 .-
Grand Total $14,922.03 -$3,200.04 _. ___ n_, 

Grand Total 
$0.00 
$000 
$000 

$1,21473 
$000 
$000 
$0.00 

$47.70 
$6174 

c-- $1 ,027.99 
$2,352.16 

;-. $0.00 

$0.00 
$0.00 

-$2,496.53 
$000 
$0.00 
$0.00 

$14658 
$0.00 

$11,021.95 
$000 

$12.67 
-$639.54 

$3.86 
$0.00 
$0.00 

$8,049.00 
$000 
$0.00 --To:OO 
$0.00 
$000 

$59696 
$0.00 
$0.00 
$0.00 

$596.96 
$000 
$000 

$18844 
$197 

$49432 
$0.00 

$684.73 
$000 

$2794 
$0.00 

$11.21 
$39.14 

$11,721.99 

4 of 152 
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NIAGARA MOHAWK POWER CORPORA nON d/b/a NATIONAL GRID (COMPANY 36) 
Indirect Charges to Co 36 - Gas (SUMMARY) 
Response to Information Request: NM 99 I'SC-98 GRL-ll (Case 08-G-0609) 

fART 1. B ONLY 

L.:IC:..::a:.::.lenc.:d:;::ar'-'Yc..:e=ar ____ --'I=20:..:.0~ __ . ___ ::::J 
._-

Sum of Charged to NM - Gas Journal Entry Source 
Orig Business Unit Billing Pool AP On Line JE 
00036 00232 $000 $0.00 

00380 $1,16974 
00247 $0.00 
00236 $1,036.14 
00235 $000 $000 
00601 $8.55 
00233 $0.00 
00231 $0.00 
00253 $0.00 
00353 $653 
00375 $51.21 

00036 Total $2,272.17 $OOQ 
00099 00232 $000 

00380 $209.59 $0.00 
00247 $000 
00236 $115.57 -$250.73 
00235 $0.00 
00233 $0.00 
00253 $000 
00353 $12,00705 
00256 $0.00 
00375 $24.08 
00297 $000 
00358 $0.00 

00099 Total $12,356.29 -$250.73 
00010 00297 $0.00 .. ,. .. ---,. 
00010 Total $0.00 
00048 00232 $0.00 

00380 $41.38 
00236 $747 
00235 $0 .. 00 
00353 $20444 
00375 $7.46 

00048 Total $260.74 
00005 00232 $000 

00380 $464 
00236 $922 
00235 $000 
00253 $0.00 
00353 $485 
00256 $000 
00297 $0.00 -

00005 Total $18.71 -- .. 
00049 00232 $0.00 

00353 $103.46 
00297 $0.00 _.- -

00049 Total $103.46 _ .. 
00041 00232 $0.00 

00236 $1.46 
00231 $0.00 
00297 $0.00 ---. --

00041 Total $1.46 
Grand Total $15,012.83 _. -$250.73 
~-

.. -:-=--:-:-
Grand Total 

$000 
$1,169.74 

$0.00 
$1,036.14 

$000 
$8.55 
$000 
$000 
$000 
$653 

$51.21 
$2,272.17 

$000 
$20959 

$0.00 
-$135.16 

$0.00 
$0.00 
$000 

$12,007.05 
$0.00 

$2408 
$0.00 
$0.00 

$12,105.57 
$0.00 
$0.00 
$000 

$4138 
$747 
$0.00 

$20444 
$7.46 

$260.74 
$000 
$464 
$922 
$000 
$000 
$485 
$000 
$0.00 

$18.71 
$0.00 

$103.46 
$0.00 

$103.46 
$0.00 
$146 
$000 
$0.00 
$1.46 

$14,762.10 

5 of 152 
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NIAGARA MOHAWK POWER CORPORA TlON d/b/a NATIONAL GRID (COMPANY 36) 
Indirect Charges to Co 36 - Gas (SliM MARY) 
Response to Information Request: NM 99 PSC-98 GRL-ll (Case 08-G-06(9) 

PART 1. B ONLY 

1 Calendar Year 12007 

r::-- -----
Sum of Charged to NM - Gas Journal Entry Sourc-e 
Orig Business Unit Billing Pool AP On Line JE 
00036 00232 $000 

00380 $884.34 
00247 $000 
00236 $1,49354 
00605 $1024 
00235 $000 
00601 $35.35 
00233 $0.00 
00231 $000 
00253 $0.00 
00353 $43671 
00375 $880 
00229 $12.24 
00297 $0.00 

00036 Total $2,881.22 
00099 00232 $000 

00380 $2,43440 
00247 $0.00 
00236 $74973 
00235 $0.00 
00233 $0.00 
00237 $000 
00238 $0.00 
00231 $0.00 
00253 $0.00 
00353 $5,882.47 
00352 $047 
00256 $000 
00375 $538 
00272 $12600 
00230 $000 
00297 $0.00 _._---_.-

00099 Total $9,198.45 
00010 $0.00 

00380 $180 
00236 $2674 
00353 $1456 
00297 $0.00 

-$11.92 
$0.00 

$000 

$0.00 

-$11.92 

-- - ._._._._--
00010 Total $43.10 
00048 00232 $0.00 

00380 $20.72 
00236 $2.08 
00235 $0.00 
00353 $8546 
00256 $0.00 

00048 Total $108.25 -_. 
00005 00232 $000 

00380 $11100 
00236 $955.10 
00235 $000 
00231 $000 
00253 $000 
00353 $1.93 
00297 $0.00 

Grand Total 
$000 

$884_34 
$0.00 

$1,49354 
$1024 
$000 

$3535 
$0.00 
$0.00 
$000 

$43671 
$8.80 

$1224 
$0.00 

$2,881.22 
$0.00 

$2,43440 
$000 

$737.82 
$0.00 
$000 
$000 
$000 
$0.00 
$000 

$5,88247 
$047 
$0.00 
$5.38 

$12600 
$000 
$0.00 

$9,186.54 
$0.00 
$180 

$2674 
$14.56 
$0.00 ----$illo 
$000 

$20.72 
$208 
$0.00 

$85.46 
$0_00 

$108.25 
$0.00 

$111.00 
$95510 

$000 
$0.00 
$000 
$193 
$0.00 
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379

NIAGARA MOHAWK POWIm CORPORATION d/b/a NATIONAL GRJ]) (COMPANY 36) 
Indirect Charges to Co 36 - Gas (SUMMARY) 
Response to Information Request: NM 99 PSC-98 GRL-II (Case 08-G-0609) 

PART I. n ONLY 

1 Calendar Year -12007 

_ .. 
Sum of Charged to NM - Gas Journal En'!!y Source 
Orig Business Unit Billing Pool AP On Line JE -_. 
00005 Total $1,068.04 .. 
00049 00232 $000 

00236 $6.23 
00235 $000 
00233 $000 
00353 $42.45 

00049 Total $48.68 
00041 00380 $30.71 

00247 $000 
00236 $1051 
00231 $0.00 
00253 $000 
00353 $1003 
00297 $0.00 -

00041 Total $51.25 
----

Grand Total $13,398.99 --

Grand Total 
$1,068.04 

$0.00 
$623 
$000 
$0.00 

$42.45 
$48.68 
$30.71 
$0.00 

$10.51 
$000 
$000 

$10.03 
$0.00 ... 

$51.25 
-$11:92 $13,387.07 
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380

NIAGARA MOHAWK POWER CORPORATION d/b/a NATIONAL GR]]) (COMPANY 36) 
Direct Charges to Co 36 - Gas (AP Detail) 
Response to Information Request: NM 99 PSC-98 GRL-ll (Case 08-G-0(09) 

)'ART l. CONLY 

rs;;;;-~ of Charged to NM - Gas 
Orig Business Unit Activity Activity Des~r 
00036 AGOIIO Environmental Site Assess & Re 

AGOl25 Program Administration 
AGOl40 Commercial & Industrial Custom 
AG0215 Economic Development Activitie 
AG0485 Provide Safety & Health Servic 
AG0493 Provide Administrative & Gener 
AG0495 Manage Real Estate (T&Dl 
AG0690 Printing & Duplicating 
AG0710 Manage Property Tax 
AG0730 Accounting Services 
AG0838 IS Support - Customer Service 
AG0855 Maintenance & SUEEort 
AG0885 Data Center Services 
AG0890 Provide Internal Customer Supp 
AG0965 Two Way Radio - Maintenance 
AG0990 Credit & Collections 

-
AG0992 Miscellaneous Customer Account 
AG0994 Training - Customer Service 
AGIOOO Customer Billing 
AGIOIO Respond to Customer Calls/Inqu 
GM3010 Maintain Telcmetering Equipmen 
GM9000 Repair Tools - Gas 
GOO135 Update Maps and Records locati 
G09000 Supervise and Administer.- Gas 
G09001 Supervise and Administer - Gas 
G09035 Perform Locating/Dig Safe-Gas 
G09070 PerJi.mn System Control! Dispat 
G09106 Perform Engineering System Pia 
AG0090 Provide Energy Supply Services 
AG0095 Provide Gas Supply Services 
AG0844 IS Development A&G 
AG0785 Gas Distribution Financial Ser 
AG0925 Tel Automatic Vehicle Locator 
AG0465 HR Tnmsaetional Services 
AG0525 Janitorial 
AGI005 Retail Access Services 
AG0490 Manage Labor Relations 
AGOl15 Policy Development & Administr 
AG0585 Security System Maintenance 
GMOl17 Fitting Work Gas Mtr Bar&Riser 
G05021 Leak Investigation Maintenance 
GM0I40 Maintain Miscellaneous Gas Fac 
G05000 Connect/Disconnect Gas Meter 
G05005 Read Gas Meter Only 
G05085 Can't Get In .. Gas Meter 
G09015 Attcnd Gas Safety Training 
GOOl65 Inspect Critical Valve 
GMOI05 Repair/Install Corrosion Contr 
GOOl95 Attcnd Meetings Other Than Saf 
G00205 Attend Safety Meetings - Gas 
G05055 Shared Meter Investigation-Gas 
G09005 Clean/Stock Vehicle - Gas 

Calendar Year 
2005 

$1,992.91 
$61.40 

$68307 
$626.63 

$10,568.60 
$368.49 

$68.49 

$338.18 
$57.05 
$15.10 

$135.15 
$78.96 

$3.35 
$7,866.54 .-

$61,515.12 
$177.18 
$185.32 

$1,426.91 
$151,205.53 

$1,79928 
$16,670.70 

$188,671.16 
$98,584.25 

$63.22 
$571.20 .. 

$25.36 
$113.20 
$220.15 

$101.67 

$2,197.96 

$3.71 
$546.11 
$218.07 

$142,468.89 
$56,811.03 

$288,667.34 
$125,247.91 
$58,139.59 
$54,43856 
$14,333.07 
$37,572.66 

$246,71 I. 84 
$14,356.19 
$58,793.06 

$1,967.00 
$73,763 56 

2006 2007 
$1,615.81 $861.96 

$106.31 
$266.87 $140'.34 

$9,731.53 $9,812.32 
$3.57 $148.95 

$174.44 $257.77 --
$6.46 

$147.92 $253.24 -
$59.71 

$332.91 $76.13 

$0.40 
$4,529.09 $852.02 

$64,923.79 $59,730.73 

$233.54 
$27.46 

$130.12 
$2,840.76 $2,588.67 

$159,318.60 $132,587.72 
$1,169.78 $1,271.58 

$27,372.78 $13,434.20 
$204,294.53 $95,042.42 

$21,196.45 $23,271.12 
$51.51 $80.58 

$12304 .. -~ 

$412.90 
$51.60 
$65.84 
$63.10 
$4.39 

$1,199.15 $204.67 
$36.46 

$354.24 $190.59 
$310.64 $270.64 

$135,562.66 $234,706.59 
$66,312.22 $76,392.73 

$506,178.66 $321,082.52 
$162,369.46 $168,460.75 

$60,510.88 $54,772.95 
$64,343.23 $59,012.91 
$12,379.52 $13,738.92 
$47,206.51 $61,611.24 

$322,747.25 $307,677. 14 
$13,973.26 $11,055.66 
$67,457.40 $65,164.58 

$1,263.75 $886.20 
$94,06854 $91,85445 
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381

NIAGARA MOHAWK POWER CORPORA nON d/h/a NA nONAL GRJI) (COMPANY 36) 
Direct Charges to Co 36 - Gas (AI' Detail) 
Response to Information Reqnest: NM 99 PSC-98 GRL-ll (Case 08-G-0609) 

)'ART 1. CONLY 

Sum of Charged to NM - Gas 
Orig Business Unit Activity Activity Descr 

GMOIIO Investigate Leak Maintenance 0 

GOOl15 Survey Exposed Pipe 
GMOl20 Perform Leak Investigation & R 
GM9005 Perform Yard MaintelHUlce - Gas 
GOOl50 Perform 3-year Main/ Lateral S 
G00210 Attend Trainin/! Other Than Saf 
G09010 Wait for Vehicle Breakdown Ass 
G09040 Perform Light Duty - Gas 
GMOl35 Repair Valve (Critical 0 P 
GMOl45 Retire Inactive Gas Service 
GOOl20 Perform Differential Test 
GOOl55 Perform 5-year Main/ Lateral S 
G09045 Respond to FirelEmergency Call 
G09050 Perform Emcroeney Standby-Gas 
GM0130 Repair Gas Regulator Station E 
GM5020 Repair Large Gas Meter 
GOOl45 Patrol gas supply line 
GMOl50 Perform Site Restoration - Gas 
GMOl41 Maintain Miscellaneous Gas Fac 
GM3000 Maintain Station Odorizer 

------
GM3005 Maintain Gas Pressure-Distribu 
GM3015 Maintain Telemetering Equipmen 
GM5005 Turn On Light Up 
GOOIOO Perform Business District Surv 
GOOIIO Change Chart 
GOO130 Perform Locating/Dig Safe - Ga 
GOOl40 Update Maps not location rclat 
GOOl43 Perform Locating/Dig Safe Uti I 
GOOI75 Inspect Pipeline Valve 
GOOl90 Test Gas Facilities Maintemmc 
GOO2l5 Perform Inclement Weather-Gas 
G05065 Curh Box Inspection 
G05090 Facility Maintenance - Gas Mai 
G09055 Perform DOT Drug Testin o - Gas 
GMOI06 Repair/Install Corrosion Contr 
GMOIOO Inspect/Rcplace Curb Box 
GMOIII Investigate Lcak Maintenance 0 

GMOl15 Repair Gas I,eak Maintcnance of 
GMOl16 Repair Gas Leak Maintenance of 
GMOl21 Perform Leak Investigation & R 
GMOl47 Retire Active Gas Service 
GM5000 Periodic Regulator Inspection 
GOOl25 Recheck Lcak and Surveillance 
GOOl26 Recheck Leak and Surveillance 
GOOI3I Per/arm Locating/Dig Safe - Ga 
GOOl42 Perform LocatinglDig Safe Util 
GOOl60 Inspect Gas Regulator Station 
GOOl70 Inspect Distribution Valve 
G00200 Perform Clerical - Gas ---_ .. _--
G05015 Meter Service/Investigation 
G05020 Leak Investigation Maintemmcc 
G05040 Leak on Customer Equipment Mai 

Calendar Year 
...:....c;...;., 2005 

$482,301.71 
$3,951.30 

$128,795.83 
$64,045.72 
$35,678.65 
$50,527.81 

$1,859,893.40 
$3,402.32 

$50,537.64 
$20,969.81 

$416.85 
$3,105.32 

$115.58 
$27,170.44 
$70,867.47 
$25,685.34 ._--
$20,600.38 

$9,431.86 
$61,74903 
$10,527.59 
$15,699.74 

$1,634.58 
$31,340.58 
$10,868.68 
$37,906.23 

$7,244.89 
$6,483.36 

$83.39 
$5,766.10 
$1,107.26 
$7,971.80 
$7,684.05 

$28,191.76 
$2,246.50 

$410.73 
$4,181.51 

$23,255.44 
$5,385.12 
$2,644.94 
$1,247.43 
$6,271.94 
$6,735.57 
$2,516.08 
$1,093.53 

$725.95 
$469.91 

$26,023.26 
$3,794.38 

$723.63 
$5,358.85 

$893.85 
$9061 

----

2006 2007 
$513,729.99 $641,728.10 

$5,954.89 $5,811.50 
$188,375.79 $205,379.31 

$69,377.72 $104,622.01 
$65,809.10 $59,097.09 
$69,499.55 $57,497.46 

$1,628,295.90 $1,441,583.48 
$7,331.49 $3,287.72 

$41,945.31 $42,701.30 
$21,148.68 $17,163.72 

$151.40 $433.95 
$11,903.46 $10,240.52 

$100.69 $151.27 
$27,687.97 $25,116.69 
$73,1 65.23 $87,093.61 
$35,170.08 $42,678.98 
$24,843.70 $21,436.06 

$1,820.81 $1,283.30 
$45,20]()7 $26,852.44 
$11,427.74 $12,662.55 
$21,467.00 $16,172.36 

$1,835.40 $2,309.81 
$39,896.97 $36,447.03 
$13,716.46 $24,706.85 
$31,731.99 $39,024.30 

$8,858.71 $16,373.05 
$6,977.95 $14,255.17 

$59.67 $252.85 
$6,094.14 $~~ 
$3,241.79 $2,863.44 
$4,090.21 $4,990.44 

$11,241.96 $9,116.14 
$22,368.51 $10,473.16 

$3,375.48 $3,0735~ 
$446.38 $596.13 -

$5,136.69 $8,395.79 
$20,855.81 $28,128.58 

$1,708.92 $1,425.67 
$1,958.09 $2,320.06 
$1,032.97 $412.11 
$2,438.16 $4,881.42 
$7,775.67 $6,540.46 
$3,788.63 $1,788.38 
$2,047.37 $1,839.32 

$347.99 ---
$950.81 $990.75 

$20,615.82 $8,778.21 
$9,403.85 $2,558.13 
$1,59406 $911.36 
$5,866.07 $6,706.16 
$2,077.20 $544.43 

$86 13 $3940 
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382

NIAGARA MOHAWK POWER CORl'ORAlJON d/b/a NATIONAL GRID (COMPANY 36) 
Direct Charges to Co 36 - Gas (AP Detail) 
Response to Information Reqnest: NM 99 PSC-98 GRL-II (Case 08-G-06(9) 

PART 1. CONLY 

r---
Sum of Charged to NM - Gas ._-
Orig Business Unit Activity Activity Descr 

G05091 Facility Maintemmce - Gas Mai 
G05105 Inspect Large Gas Meter 
G09030 Perform Police Protection-Flag 
G09036 Perform LocatinglDig Safe··Gas 
AG0290 Provide Security Services 
GMOl25 Maintain Ga~ Right of Way 
GOOlO5 InspectfTest Volume Correctors 
G05010 Special Read Conditions - Ga~ 
G05100 Recheck Warning Tag 
GMOl60 Tran Pipeln Integrity/Mandated 
G05075 Cut In/Cut Out - Gas 
AGOI05 Support Environmcntal Compli,m .. _. 
AG0831 IS Integration 
AG0993 Supervision Customer Accounts 
GM5015 Revenue Protection - Gas 
GM5035 Failure ofERT on AMR Meter 
GM6000 Tel Maintain GEMS non-Mtr 
GM6005 Tel Maintain GEMS Meter 
G05025 Fixed Factor Investigation 
G05030 Pressure Inspection 
G05035 Carbon Monoxide Invcstigation 
G05036 Carbon Monoxide Investigation 
G05041 Leak on Customer Equipment Mai 
G05046 Health Impairment Inspection M 
G05050 !-Ieat Related Service/lnspectio 

---'-
G05061 Mandated Leak Survey Maintenan 
G05070 Hioh Bill Investi~ation - Gas 
G05086 AMR-Can't ComEletellnstall-Gas 
G05095 Fire Call - Gas Meter 
G05125 Genl Mtr Inv/Svc/Security-Gas 
G09096 Perform Special Project/Study 
G09100 Perform Permitting Right of W 
G05080 Non Payment Collection 
AG0480 Employee Development 
AG0530 Waste Removal 
AG0535 Electrical Maintenance 
AG0545 Fire Protection/Life Safety 
AG0550 HVAC Maintenance 
AG0555 Plumbing Maintenance 
AG0560 Structural/Roof Maintenance 
AG0570 Roads & Pavement Maintenance 
AG0575 Grounds Maintenance ._.-
AG0580 Snow Removal 
AG0640 Moves & Relocations 
AG0655 Other Tenant Services 
AG0675 Warehouse/Dock Activities 
GM3006 Maintain Gas Pressure - Transm 
GOOl80 Inspect Station Valve 
G05060 Mandated Leak Survey Maintenan 
GOO220 Witness Testing - Gas --
G09095 Perform Special Proiect/Study 
GOOl91 Test (ias Facilities Maintcnanc 

Calendar Year 
2005 

$16,860.80 
$16,235.43 

$902.40 .-
$21,259.60 

$5,097.17 
$2,222.61 
$5,067.18 
$6,984.12 
$3,746.17 

$11 ,257.28 
$8,760.11 
$2,401.75 

$9,785.75 
$9,779.17 
$4,470.82 

$11,847.21 
$10,074.39 

$6,194.74 
$11,631.85 -

$219.11 
$13,269.74 
$77.656.83 

$709.05 
-

$21.615.20 
$5,205.75 

$390.41 
$4,197.04 
$3,857.74 
$1,448.60 

$34,732.00 
$470.57 
$125.97 
$887.55 
$426.39 

$3,240.12 
$887.70 
$930.10 
$710.79 

$1,085.53 
$82.98 
$85.35 

$463.27 
$868.47 
$376.88 
$159.06 

$2,048.92 
$2,071.19 

$741.18 
$2,133.25 -

$41.06 
$1,74624 

._-

2006 2007 
$19,183.81 $18,341.51 
$17,063.89 $10,304.55 

$554.74 $585.60 
$902.00 $637.50 

$2,611.49 $5.999.49 
$691.59 $376.64 

$10,919.59 $23,599.81 -_ .. 
$6,589.03 $6,774.10 -_. 
$3,612.83 $3,517.39 
$3,423.24 $2,354.10 
$8,695.24 $9,495.39 
$1,743.28 $1,660.77 

$11,258.36 $4,076.43 
$18,030.42 $16,703.51 

$7,713.15 $4,290.54 
$5,407.49 $4,154.82 

$14,518.51 $12,507.49 
$10,728.99 $12,444.13 

$6,835.02 $5,083.54 
$9,458.53 $14,095.28 

$151.68 $161.55 
$14,194.92 $15,851.50 
$93,491.22 $97,753.18 

$1,007.52 $508.87 _. 
$19,716.93 $26,728.59 

$5,886.51 $8,950.07 
$391.70 $517.81 
$221.84 $666.93 

$3,277.49 $3,403.09 
$848.79 $974.22 

$37,546.75 $15,29303 
$806.39 $1,583.87 

$12.17 
$719.05 $728.36 

$73.39 $0.87 
$4,084.44 $2,553.84 
$1,602.44 $1,333.22 

$853.18 $493.28 
$1,028.54 $625.14 
$1,547.94 $1,012.85 

$62.40 $140.75 
$135.26 $321 10 
$136.03 $497.36 
$380.50 $395.44 
$814.89 $291.71 -

$1.48 $172.09 
$1,114.29 $1,271.79 
$3,649.79 $562.29 

$911.91 $355.91 
$3,908.83 $2,560.72 

$251.74 $443.91 
$111 75 $27830 
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383

NIAGARA MOHAWK POWER CORPORATION d/b/a NATIONAL GRID (COMPANY 36) 
Direct Charges to Co 36 - Gas (AI) Detail) 
Response to Information Request: NM 99 PSC-98 GU.L-II (Case 08-G-(609) 

PART 1. CONLY 

-
Sum of Charged to NM - Gas 
Orig Business Unit Activity Activity Oescr 

AG0515 Real Estate Records (T&O) 
G09086 Conduct Performance Analysis & 
AG0915 Network LAN/WAN 
G09025 Perionn Gas Safety Supervision 
AG0225 Gas Transportation Serviccs 
AG0270 Audit Operations 
AGO 100 Acquire/Maintain Environmental .. 
AG0635 Office Furniture .. 
AG0645 Signagc 
G09065 Perform Reliability/Contingenc 
G09060 Perform Accident Investigation 
GM5010 Wall Check 
GM5030 Adjust/Repair Large Gas Meters 
G09090 Dispatch Crews - Gas 
G09026 Pcrform Ga, Safety Supervision 
AG0650 MGP Relocations 
GMOl55 Perform System Control Equipme 
AG0565 Other/Misc MainteIHUlce 
AGO 130 Construction Manaoement 
AG0665 - Engineering Analysis/Project W 
AG0825 Develop & Maintain Standards/P 
AG0920 Teh:phonc PBX/Circuit Repair 
AG0950 STN Microwave & Fiber - Operat 
AG0980 Wireless CAD 
AG0240 IIR Legal Services _. 
AG0505 Railroad Coordination (T&O) 
AG0520 Real Estate Legal 
AG0630 Facilities Support Center 
AG0830 Systems Analysis Design & Sco 
AGIOOI Mailino- - Customer Service 
AG0540 Elevator Maintenance 
AG0960 Two Way Radio - Operations 
AG0935 - Non STN Fiber Optics - Mainten 
GM5025 Adj/Repair Residential Gas Mtr 
G09085 Conduct Performance Analysis & 
AG0210 Economic Development Plan 
AG0865 Security 
AG0970 Premise Data Cabling 
AG0590 Admin & General (inc!. trainin 
AG0985 Wireless tANs 
GMOI07 Corrosion Ctrl Prog··NY East 
AG0975 Premise Voice Cabling 
G05110 Test Residential Gas Meters 
AG0905 Nuclear Alert System-Telephone 
G09135 Perform Engineering Surveys -_. 
AG0260 Proeert;i Le!;2al Services 
AG0500 Rights Enforcement 
G09120 Transmission Encroachment Revi 
AG0075 Develop & Maintain Tariffs 
GMOI02 MMT Materials Gas Mains Mnt 
G09081 Perform Outage Planning aJ~d Ap 

00036 Total 

Calendar Year 
2005 

$145.65 

$283.66 
$783.60 
$652.86 
$137.03 
$60.75 

$112.66 -

$327.25 
$47.04 

$313.42 
$10.19 

$133.02 

$38.37 
$352.76 

$356.38 

-

$321.31 

$221.98 
$5711 

$1.35 
$3 04 J)3 
$222.12 _ .. 
$48.29 

$6.03 
$201.64 

$23.54 

$7.33 
$62.03 
$13.92 
$34.64 
$21.58 
$86.40 
$22.41 

$1.92 
$7.75 

$476.96 
$6.91 
$1.10 
$2.65 

$25.36 
$71.84 
$33.84 

$5,259,75768 

... 

2006 2007 
$13110 $190.33 

$7.06 $53.05 
$238.58 $55.53 
$103.59 $52.00 
$401.14 $203.28 

$47.67 $64.87 
$55.11 $4.49 

$70.07 
$0.41 $5.58 

$23.67 $3.55 
$99.38 $46.15 

$236.32 $75.34 
$227.30 $7.03 
$516.66 -$i43j 

$60.20 $13.92 
$46.17 $6.39 
$99.27 
$76.83 
$36.09 
$72.45 --

$5.05 
$164.47 

$4.68 
$213.00 

$70.85 
$4.42 
$1.84 

$17.86 
$116.64 

$24.53 
$3.72 

$420.77 
$29.82 
$29.65 

$2.61 
$8.18 

$51.56 
$19.06 

$1.79 
$5.47 

$673.24 --
$4.01 .-

$50.32 

.-

_. 

$5,523,96763 $5,220,967 49 
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384

NIAGARA MOHAWK POWER CORPORA nON d/b/a NATIONAL GRID (COMPANY 36) 
Dirert Charges to Co 36 - Gas (AP Detail) 
Response to Information Request: NM 99 PSC-98 GUL-ll (Case 08-G-0609) 

PART 1. CONLY 

-
Sum of Char"ed to NM - Gas Calendar Year 
Orig Business Unit Activity Activity Descr 2005 
00099 AGOIIO Environmental Site Assess & Re $1702 

AG0493 Provide Administrative & Gener $0.34 
AG0847 IS Support A&G $906.11 
AG0990 Credit & Collections $173.83 
GM9000 Repair Tools - Oas 
009000 Supervise and Administer - Gas 
G09001 Supervise and Administer - Gas $13.81 
009035 Perfonn Locating/Dig Safe-Gas $21.24 
A00525 Janitorial $1.05 
AGI005 Retail Access Services 
A00470 HR Consulting/Knowledge-Based 

" .. 
AGOl15 Policy Development & Administr $44.36 ., 

GMOl17 fittino Work Gas Mtr 8ar&Riser $27.52 
G05021 Leak Investigation Maintenance $169.68 
G05000 Connect/Disconnect Gas Meter $243.66 
G05005 Read Gas Meter Only $76.21 
G05085 Can't Get In - Gas Meter $88.84 
G09015 Attend Ga<; Safety Training $3.12 
GM0105 Repair/Install Corrosion Contr $9.60 
GOOl95 Attend Meetings Other Than Saf 
G00205 Attend Safety Meetings - Gas $10.52 
G05055 Shared Meter Investioation-Gas $17.91 
G09005 Clean/Stock Vehicle - Gas $101.40 
GMOIlO Investigate Leak Maintenance 0 ... 
G00210 Attend Training Other Than Saf 
G09010 Wait for Vehicle Breakdown Ass 
G09050 Perform Emergency Standby-Gas $36.09 
GM0130 Repair Gas Regulator Station E $219.96 
GM5005 Turn On Light Ue $7601 
GOOl40 Update Maps not location rclat 
GMOIII Investigate Leak Maintenance 0 $36.73 
GM5000 Periodic Regulator Inspcction $18.72 
G050lS Meter Service/Investigation $2.93 --
G05091 facility Maintenance - Gas Mai $8.93 
A00290 Provide Security Services 
G05010 Special Read Conditions - Gas $38.55 
G05100 Recheck Warning Tag $5.86 
G05075 Cut In/Cut Out - Gas $4.19 
AGOI05 Support Environmental Compliwl 
AG0993 Supervision Customcr Accounts $9.52 
GMSOl5 Revenue Protection - Gas $4.02 
GMS035 failure ofERT on AMR Meter $2.76 
G05030 Pressure Inspection 
G05036 Carbon Monoxide Investigation 
G05041 Leak on Customer Equipment Mai $25.86 
GOSOSO Heat Related Service/lnseectio $41.71 
G05061 Mandated Leak Survey Maintenan $5.21 -
G09096 Perform Special Project/Study 
AG0480 Employee Development $1.74 
AG0530 Waste Removal $1.0S 
AG0545 fire Protection/Life Safety 
AG05S0 HV AC Maintenance $070 

2006 2007 

$60.75 $59.88 
$2.68 

$750.00 
$94.36 $58.57 .-

$894.87 

$179.65 $16.91 
$1,520.57 

$40.55 
$97.79 $16.52 

$298.26 $29.94 
$21.38 $28.65 _. 
$67.73 $11.06 

$32.51 
$52.08 

$1.25 

$3.90 $16.11 
$5.04 

$1.88 $114.32 
$7,821.75 

$26.83 $5.SI 

$26.4S 
$8.52 

$0.42 ._-_.-
., 

$6.61 $406 
$7.37 

$406 

$6.10 
$20.24 

$12.10 
$5.60 
$2.09 $8.11 

$0.54 
$16.88 $0.29 
$93.93 $4146 
$35.02 $13.09 

$114.36 

-_. 
$38.54 

12 of 152 



385

NIAGARA MOHAWK POWER CORPORA nON d/b/a NATIONAL GRID (COMPANY 36) 
Direct Charges to Co 36 - Gas (AP Uetail) 
Response to Information Rcqucst: NM 99 I'SC-98 GRL-ll (Case 08-G-06(9) 

PART 1. CONLY 

_. 
Sum of Charged to NM - Gas 
Orig Busincss Unit Activity Activity Dcscr 

AG0555 Plumbino Maintenance 
AG0655 Othcr Tenant Serviccs 
AG0760 Operations Executive Scrvices .-

00099 Total 
00010 G05021 Leak Invcstioation Maintenance 

G05000 ConnecUDisconnect Gas Metcr 
G00210 Attend Training Other Than Sal' _. 
GMOIII - Investigate Leak Maintenance 0 

AG0290 Provide Security Services 
G05036 Carbon Monoxide Investigation 
G05041 Leak on Customer Equipment Mai 
G05061 Mandated Leak SurvS'. Maintenan 
G05095 Fire Call - Gas Meter 

00010 Total 
00005 AG0485 Provide Safety & I lealtl~ Servic 

AG0965 Two Way Radio - Maintcnance 
AG0990 Credit & Collections 
GM3010 Maintain Telemetering Equipmen 
G09000 SlIJ'l.ervise and Administer· Gas 
G09001 Supervise and Administer - Gas 
G09035 Perform Locating/Dig Safe-Gas 
AG0525 Janitorial 
GMOl17 Fitting Work Gas Mtr Bar&Riser 
GOS021 Leak Investigation Maintcnance .. 
GMOl40 Maintain Miscellaneous Gas Fac ._. 
G05000 ConnecUDisconnect Gas Metcr 
G05005 Read Gas Meter Only 
GOS085 Can't Get In - Ga, Meter 
009015 Attend Gas Safety Training 
GOOl65 Inspect Critical Valve 
GMOI05 Repair/Install Corrosion Contr 
GOOl95 Attend Meetings Other Than Sal' 
GOS055 Shared Meter Investigation-Gas 
G09005 Clean/Stock Vehicle - Gas 
GMOIIO Investigate Leak Maintenance 0 

GOOl15 Survcy Exposed Pipe 
GMOl20 Perform Leak Investig,ation & R 
GOOl50 Perform 3-year Main/ Lateral S 
G00210 Attend Training Other Than Sal' 
GMOl35 Repair Valve (Critical D P 
G09050 Pcrtorm Emergency Standby-Oas 
GMOl30 Rcpair. Gas Regulator Station E 
GM5020 Repair Large Gas Mctcr 
GOOl45 Patrol gas supply I inc 
GMOl41 Maintain Miscellaneous Gas Fac 
GM3000 Maintain Station Odorizer 
GM3015 Maintain Teiemctcring Equipmen 
GM5005 Turn On Light Up 
GOOIOO Perform Business District Surv 
GOOIIO Change Chart 
GOO130 Perform Locating/Dig Safe - Ga 
GOOl40 Update Maps not location relat 

Calendar Ycar 
2005 

$1.05 

$2,467.79 

-
$36.64 

$100.00 
$20.84 
$11.46 

$11.46 
$180.40 

$14.88 
$0.86 

$120.98 
$64.12 
$55.92 
$25.71 
$25.74 

$8.36 
$4,013.61 

$162.39 
$395.19 
$232.04 
$115.19 
$78.04 

$9.61 
$63.58 

$125.21 
$20.02 .. -

$42.32 
$62.71 

$469.19 

$11.36 
$IS.75 
$63.50 

$809.19 
$157.73 

$4.24 
$27.96 -
$10.80 
$66.92 
$25.48 

$18.75 
$3204 

2006 2007 
$5.51 

$44.04 
$99.07 

$2,358.53 $10,587.23 
$0.78 

$3.51 

$4.29 
$13.28 

$0.78 ._-
$3.12 

$7.80 $17.96 

---

$40.21 $16.64 

---

$61.05 $253.22 
$221.83 $24.59 
$97.68 $19.09 --

$765.73 $119.45 
$56.28 $41.44 
$54.94 $70.39 

$7.21 $10.77 
$3.99 

$39.65 

$3.04 
$21.88 $31.90 

$108.48 $15.62 
$52.17 
$28.94 

$3.99 

$116.58 

$15.66 

$1.26 

-

$34.45 $13.51 
$64.48 $1.74 

$1 58 

13 ofl52 



386

NIAGARA MOIIA WK I'OWER CORPORATION d/b/a NATIONAL GRID (COMPANY 36) 
Direct Charges to Co 36 - Gas (AI' Detail) 
Response to Information Reqnest: NM 99 PSC-98 GUL-ll (Case 08-G-06(9) 

PART l. CONLY 

Sum of Charged to NM - Gas 
Orig Business Unit Activity Activity Descr 

G05065 Curb Box Inspection 
GMOIII Investigate Leak Maintenance 0 

GM5000 Periodic Regulator Inspection 
GOOl60 In~cct Gas Regulator Station 
G05015 Metcr Service/Investigation 
G05091 Facility Maintenance - Gas Mai 
GOS10S Inspcct Large Gas Meter 
G09036 Perform LocatinglD~ Safe-Gas 
AG0290 Provide Security Services 
GOSOIO Special Read Conditions - Gas 
G0507S Cut In/Cut Out .. Gas .. 
GMSOIS Revenue Protection - Gas -
GMS035 Failurc ofERT on AMR Meter 
GM6005 Tel Maintain GEMS Meter 
GOS030 Pressure Inspection 
G05036 Carbon Monoxide Investigation 
GOS041 Leak on Customer Equipment Mai 
GOSOSO Heat Related Service/lnspectio 
G05061 Mandated Leak Survey Maintenan 
G05095 Fire Call - Gas Meter 
G05125 Genl Mtr Inv/Sve/Security-Gas 
GOOl80 Inspect Station Valve 
AG091S Network LANIW AN 
AG0980 Wireless CAD 

OOOOS Total 
00049 AG0990 Credit & Collections 

GM9000 Repair Tools - Gas 
G09001 Supervise and Administer -. Gas 
GMOl17 Fitting Work Gas Mtr Bar&Riser .. 
GOS021 Leak Investigation Maintenance 
G05000 Connect/Disconnect Gas Meter 
G0500S Read Gas Meter Only ---
G0508S Can't Get In - Gas Meter 
GMOIOS Repair/Install Corrosion Contr 
GOOl95 Attend Meetings Other Than Saf 
G09005 Clean/Stock Vehicle· Gas 
GMOIIO Investigate Leak Maintenance 0 

GMOl20 Perform Leak Investigation & R 
GOOISO Perform 3-year Main/ Lateral S 
G09010 Wait for Vehicle Breakdown Ass 
GMOl4S Retire Inactive Gas Service 
GOOIS5 Perform 5-year Main/ Lateral S 
G090S0 Perform Emer"cncy Standbv-Gas 
GMS005 Turn On Light Up 
GMOIOO Inspect/Replace Curb Box 
GMOIIl Investigate Leak Maintenance 0 

GMSOOO Periodic Regulator Inspection 
G05015 Meter Service/Investigation 
G05091 Facility Maintenance - Gas Mai ... 
AG0290 Pro'yide Securit::: Services 
G05010 Special Read Conditions - Gas 
AG0993 Supervision Customer Accounts 

Calendar Year 
2005 

$103.40 
$33.95 .. 

$9.90 
$5.79 
$6.fJ9 

$30.48 
$28.08 

$232.00 

$40.67 

$7.80 
$287.52 
$200.63 

$38.28 
$78.24 

$134.26 
$3.71 
$4.94 

$8.48 
$0.57 
$O.S7 

$8.607.74 

$243.34 
$13.92 
$39.45 
$22.85 
$20.68 
$46.36 
$4.S4 

$39.51 
$25.77 
$4.51 

$114.59 
$4.44 

$15.00 
$35.7S 

$20.04 .. 
$4.29 

$11.43 
$308 

$94.52 

--

2006 2007 
$7.55 $1.58 
$2.72 $501 
$7.66 

$5.43 
$39.69 
$23.49 

$34.44 
$3.03 $1.88 

$24.38 $3.10 
$10.62 $20.53 
$16.60 

$3.03 $18.57 
$13.76 $10.58 

$622.95 $74.66 
$16.52 $21.16 

$12.34 
$11.77 

$2.72 

$2,590.21 $845.00 
$66.98 $36.29 

$0.80 
$2.48 -

$29.24 
$20.74 $28.94 
$80.02 $16.45 
$18.53 $399.12 
$48.59 $10.69 

$12.44 

$16.31 
$31.40 $320 

$781 

$5.60 
$4.32 

$2.72 $6.73 
$3.48 
$5.35 

$204.39 
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387

NIAGARA MOHAWK POWER conl'ORA TlON d/b/a NATIONAL Gnm (COMPANY 36) 
Direct Charges to Co 36 - Gas (AI' Detail) 
Response to Information Request: NM 991'SC-98 GnL-ll (Case 08-G-0(09) 

PART 1. CONLY 

Sum of Charged to NM - Gas 
Orig Business Unit Activity Activity Descr 

GM5015 Revenue Protection - Gas 
GM5035 Failure ofERT on AMR Meter 
GM6005 Tel Maintain GEMS Meter 
G05025 Pixed Factor Investigation 
G05030 Pressure Inspection 
G05036 Carbon Monoxide Investigation 
G05041 Leak on Customer Equipment Mai 
G05050 Heat Related ServicclInspectio 
G05095 Fire Call - Gas Meter 

00049 Total 
00048 G09001 Supervise and Administer - Ga~ 

G05000 Connect/Disconnect Gas Meter 
G05005 Read Gas Meter Only 
GOO210 Attend Trainin" Other Than Sal' 
AG0831 IS Integration 
G05036 Carbon Monoxide Investigation 

00048 Total 
00041 AG0710 Manage Property Tax 

AG0990 Credit & Collections 
AGlOlO Respond to Customer CallslInqu 

-
G05000 Connect/Disconnect Gas Meter 

00041 Total 
00004 GMOl40 Maintain Miscellaneous Gas Fae 
00004 Total - --
Grand Total -,,-- ."." . ."" .. _ .... 

Calendar Year 
2005 

$4.59 
$5.00 

$56.77 

$830.43 

_. 

$5.41 

$24.60 
$30.01 

$133.21 
$133.21 

$5,272,007.27 

.-.~ .. -
2006 2007 

$10.69 
$35.52 
$48.35 
$15.57 $781 

$5.43 
$4.68 $22.21 

$20.67 
$5.63 

$640.90 $598.28 
$30.90 
$12.22 
$30.48 
$20.08 

$213.36 $363.43 
$6.11 

$213.36 $463.22 

$10.07 
$3.36 

$13.43 

$5,529!?91.86 $5,233,479.18 
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388

NIAGARA MOHAWK POWER CORPORA TlON (lib/a NATIONAL GRID (COMPANY.1Ql 
Direr. Ch.lrgl·s to Co 36 - G;IS (AI' Detail) 

RcspolIsr to InformMion Rl'(JlI('st: NM 99 PSC-98 GRL-ll (Case 08-G-0609) 
PART .. 1l0NLY 

_ .. ,-
Sum of Char 'cd to NM - Gas 
Ori J Business Unit Activity Activi tv Oeser 
00036 AGOIIO Environmental Site Assess & Rc 

AGOl25 Program Admi~istration 
AGOl40 Commercial & Industrial Custom 

~--

AG0215 Economic Development Activitie 

---
AG0485 Provide Safety & Health Scrvic 

S\Go493'- Provide Administrative & Gener 

AG0495 Manage Real Estate (T&D) 

AG0690 Printin' & Du )Iicatin~ 
AG0710 Manage PropeI1y Tax 

AG0710 Accounting Services 

AG0838 IS SU) )ort - Customer Service 
AG0855 Maintenance & Support 

AGQ8ii5- Data Center Services 

AG0890 Provide Internal Customer Supp 
AG0965 Two Way Radio - Maintenance 

AG0990 Credit & Collections 

--

.. 

.. 

Vehicle Type 

DUMP 5 YARD 
PICKUP COMPAC I 4X4 
PICKUP llEAVY DUry 4X4 
SEDAN 
SEDAN COMPACT 
S lAKE BODY LIGHT DUTY 4X4 
SUV COMPACT 4X4 
TRAILER IAG-A-LONG 
VAN COMPACI PASSENGER 
VAN I ,IGIIT mn Y 
SUV HEA VY DU IY 4X4 n_. 
SEDAN 
PICKUP LIGHT DUTY 4X4 
SEDAN 
SEDAN COMP AC I 
SUV COMPACI 4X4 
AERIAl. 52 MH NOC 

SEDAN 
SEDA N COMP AC I 

PICKUP COMPACT 4X4 
PICKUP LIGHT DU I Y 4X4 
SEDAN 
SIN COMPACT 4X4 
fRAILER"] A(;-A-LONG 

UTILI I Y BODY LD PTO/COMPRESSOR 
VANCOMPACI 
VAN COMPACI PASSENGER 
SUV IlEA VY DU I Y 4X4 ,. 
PICKUP COMP ACT 4X4 
PICKUP ilEA VY DU I Y 4X4 
SEDAN 
SEDAN COMP ACT 
UI ILl I Y BODY LIGHT DUTY 
V AN HEA VY DUTY 
VANLlGIlI DUlY 
PICKUP HEA VY DUTY 4X4 
PICKUP LIGHT DUTY 4X4 
SEDAN 
V AN HEA VY DUTY 
SEDAN 
SEDAN COMPACT 
VAN COMPACI PASSENGER 
SEDAN 
SEDAN COM!' ACI 
SEDAN COMPACT 
PICKUP COMPACT 4X4 
SEDAN 
SEDAN COMPACT 
VAN COMPACT PASSENGER 

V AN HEAVY DUTY 
V AN LIGHT DUTY 

UTILITY IlODY IIGHT DUTY 
VAN IlEAVY DUlY 
SEDAN ... 
AERIAL 40 TEL-ART 
PICKUP ilEA VY DU I Y 4X4 
PICKUP LIGHT DU I Y 4X4 
SEDAN 
V AN HEA VY DUTY 
VAN LIGHT DUTY 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP IlEA VY DUTY 4X4 
PICKUP LIGHT DIn Y 
PICKUP UGH! DUl Y 4M 
SEDAN 
SEDAN COMPACT 
SUV COMPACT 4X4 
UTILI I Y BODY LD PTO/COMPRESSOR 
UTILlIY BODY UGHT DUTY 
VANCOMPACI 

-
Cal endar Year 

2005 2006 2007 

$4524 
$35654 $41233 $61 98 

$21496 $306 17 $71 78 

$405 83 $31506 $318 18 

$5376 $7713 $14004 

$ 107 79 $77 53 
$10405 $11561 $91 59 

$1063 
$57401 $225 56 $88 13 

$1274 
$282.85 

$61.40 _. 
$979 $1275 

$2017 
$7339 

$673.28 
$1659 

$53462 $213 39 $11266 
$7542 $33.48 $27.68 

$4,56894 $5,802 16 $6,96669 

$1,60725 

$884 I I $2,071 29 $1,963 19 

$61>4 24 $69555 
$2634 

$7846 
$480 

$1,25474 $1,07926 $88244 
$1,562.98 

$1197 
$7929 

$357 $1977 
$11144 

$139 15 
$12530 

$24.75 $577 

$759 
$47 J7 
$21.12 $166.84 $257 77 

$646 _ .. 
$28406 $8991 $17535 

$54 12 $5801 $52 13 
$2576 

$2653 $5971 
$3052 
$15.10 ,------
$4706 $13527 
$4344 $7594 $2783 
$2452 $2494 $849 

$4382 $3982 
$890 $3751 

$11 23 $1542 
$65 II 
$13 85 

$335 $0.40 

$3 18 $472 
$3,685 10 $1,61422 

$1907 
$60442 $68466 $84710 

$2,61210 $1,68784 
$945.85 $539 19 - _. 

$5,08749 $44,06775 $43,64905 

$1,292 21 $67922 

$41 02 $9152 $1108 
$1,23359 $1,27039 $58030 
$2,06843 $2,73488 $3,99586 

$39,29990 $1,55404 $445 37 
$1,09481 $11729 
$6,861 II $10504 

$1677 $1240 
$3924 

$10706 $1448 
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389

NIAGARA MOHAWK POWER CORPORATION d/b/a NAIIONAL GRID (COMI'ANY 36) 
Direct Charges to Co 36 - Gas lAP Det:lil) 
Ut'sponse to Information Rrqm'st: NM 99 PSC-98 GRL-Il (Case 08-(;-0609) 

PART 1. DONLY 

Sum of Charged to NM - Gas 
Orig Business Unit Activity AClivi ty Oeser 

~-' --
Miscellaneous Custorner Account 

AG0994 Training - Customer Se~ice 

1-----. --
AGIOOO Customer Billing 

AGIOIO Respond to Customer Calls/Inc u 

GM3010 Maintain Tclcmetering Equipmcn 

GM9000 Repair Tools - Gas 

-

.. 
Vehicle Type 
VAN COMPACT AWD 
V AN HEA VY DUTY 
VANI.IGHI DUlY 
WAI.KlN VAN UGHT DUTY 
SUV HEA VY DU IY 4X4 
PICKUP UGHT DUTY 4X4 
SEDAN 
PICKUP COMP ACT 4X4 
PICKUP HEA VY DU 1 Y 
SEDAN 
VAN COMPACT AWD 
V AN UGH'! DUTY 
SEDAN 
SEDAN 
DUMP 5 YARD 
PICKUP COMP AO 4X4 
PICKUP IlEA VY Dln Y 4X4 
PICKUP LIGllT DU I Y 
SEDAN 
STAKE BODY lIGllT om Y 4X4 
SUV COMPACT 4X4 
UIILITY BODY HD CRANE KNUCKl.ES 
UTIl.ITY BODY l.D !'TO/COMPRESSOR 
UTIUTY BODY UGHI DUTY 
VAN COMPACI 
VANCOMPACl AWD 
VAN HEAVY DUI Y 
V AN L.lGIlI DUTY 
WALKINVANUGH1 DUlY 
WALKIN VAN MEDIUM DU IY 
AEIUAL 40 TEl.-ART 
AEIUAl. 52 MH NOC 
AIR COMPRESSOR 
A TV HEA VY DUTY 
BACKHOE 
BACKIlOE-4X4 
BUI.I.DOZER 
DUMP 2-3 YARD 
DUMP 2-3 YAlUl4X4 
DUMP 5 YARD 
fORKLIFT CONVEN nONAI 
HlRKUfT NARROW AISLE 
fRONT END LOADER 
PICKUP COMPAC I 4X4 
PICKUP IlEA VY D\n Y 
PICKUP IlEAVY DU I Y 4X4 
PICKUP LlGIlT DUl Y 
PICKUP LlGIlT DU I Y ·1X4 
PULL.ER TENSIONER 
ROIARY CORING MEDIUM DUTY 
SEDAN 
ST AKE BODY HD CRANE KNUCKl.EBOO 
SI AKE BODY LlGllT DU I Y 4X4 
STAKE BODY MD PTO/COMPRESSOR 
SUV COMPACI 4X4 
fRAIlER IREEL-CARGO 
'] RAILER 3REEL-CARGO 
IRAILERI-Il-HAIBED 
fRAILER PIPE 
TRAILER TAG-A-LONG 
TRAIl .ER UTlL.1l Y 
TRAILER V AN 
fRENCllER IUDER 
rRENCHER W AlKBEHIND 
IRENCHER WALKBESIDE 
\JilL! I Y BODY llD CRANE KNUCKIEB 
UTIl.I1 Y BODY 1.0 4X4 WELDER 
UTIl.lTY BODY L.D PTO/COMT'RESSOR 
UTIl.ITY BODY 1.0 WEIDER 
\TIlL! IY BODY UGH I DU IY 
U IILTI Y fRACTOR 

Calendar Year 
2005 2006 -2007 

$264 80 $13,031 68 $10,307 10 
$73 25 $29978 $577 

$3.92025 $327 95 $1 86 
$350 

$1,463.41 .- --
$450 

$172.68 -
$394 

$5770 
$233 54 

$3952 
$84.16 

$27.46 
$130.12 

$492 80 
$1200 

$23 00 $91 16 $333 33 
$1767 $1630 

$11 91 $650 
$1852 

$1581 $2124 
$2759 
$9948 $1724 $841 

$26668 

$116 10 
$847 18 $1,25759 $1,40147 
$17672 $57185 $54569 

$5207 $27147 
$4288 
$6624 $2744 

$61 75 $8604 

$1508 $1029 
$755 53 $88706 $371 78 

$14123 

$325 79 $8850 $10772 
$11,58499 $17.855 12 $17,93323 

$4688 
$6,20032 $7,11432 $5,79151 

$15922 $2902 $433 16 
$9,90945 $9,74953 $6,97332 

$41028 $65951 $45804 
$1,83742 $6,077 70 

$6525 
$30058 $2,70691 

$8,548 63 $9,07973 $7,581 II 
$12,59304 $16,25351 $18,69990 

$5,761 23 $4,272 50 $3,90441 
$1,38092 $1,83654 $43740 

$3497 
$1,119 15 $46667 

$4848 $424 76 $2,035 73 
$5,61466 $1,52262 $1,60783 

$}9200 $2990 
$11,52387 $6,464 64 

$962 
$938 

$298 
$1752 

$72 86 $5829 
$89972 $83 I 53 $660 14 

$1508 $4550 $2586 
$1292 $525 $5818 

$378 85 $1,17010 $67949 
$2083 
$6249 

$56091 $41 33 $71616 

$17,08439 $14,4490·1 $8,41454 
$12,75900 $12,18424 $10,06050 
$24,59728 $21,553 16 $13,65229 

$2,98055 $3,72382 $2,920 13 
$6383 $714 
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390

NIAGARA MOHAWK POWER CORPORA [JON d/b/a NA nONAL GRID (COMPANY 36) 

Dircd Ch~lrges to Co 36 - Gas lAP Dl'tllil) 
Response to Information Reguest: NM 99 PSC-98 GRL-II (Cas('- 08-G-(609) 

PART I. DONLY 

Sum of Char 'cd to NM - Gas -, 
Orig Business Unit Activity Activi ty Deser 

-_. 
GOO135 Update Maps and Records locali 

-
G09000 Supervise and Administer Gas 

G09001 SupclVisc and Administer - Gas 

-

Vehicle Type 
VACUUM EXCA V A nON TRAILER 
VACUUM EXCA VALOR MEDIUM DU I Y 
VAN COMPACI 
VAN COMPACT AWD 
VAN HEAVY DUlY 
V AN LIGHT DUTY 
WALKIN VAN LIGHT DUI Y 
WAI ,KIN VAN MD PTO/COMPRESSOR 
WALKIN VAN MEDIUM DUTY 
UTILITY BODY HD PI O/COMPRESSOR 
I RAILER OIL FIL I RA nON 
BACKHOE·4X4 
DUMP 2·3 YARD 
DUMPS YARD 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP UGH I DUlY 
PICKUP UGH I DUTY 4X4 
SUV COM!' AC r 4 X4 
UTILITY BODY HD CRANE KNUCKLEB 
UTILITY BODY LD PTO/COMPRESSOR 
UTILITY TRAC I OR 
VAN HEAVY DUlY 
VAN UGHT DUlY 
WALKINVANLlGlll DUlY 
WALKIN VAN MD PTO/COMPRESSOR 
AIR COMl'RESSOR 
BACKHOE-4X4 
DUMP 2·3 YARD 
DUMP 5 YARD 
PICKUPCOMPACI4X4 
PICKUP HEAVY DU I Y 
PICKUP HEA VY DU I Y 4X,j 
PICKUP LlGllT DU I Y 
PICKUP LIGHT DUTY 4X4 
SEDAN 
STAKE BODY UGHT DU I Y 4X4 
SUV COMPACT 4X4 
TRAILER 'j AG-A·I ,ONG 
UTlLIl Y BODY LD PTO/COMPRESSOR 
UTll.!1 Y BODY ID WELDER 
UTllJIY BODY UGHT DUlY 
VANCOMPACI 
VANCOMPACI AWD 
VAN HEAVY DUlY 
VAN LIGHT DUI Y 
WALKIN VAN LIGllI DUlY 
WAtKIN VAN MD PIO/COMPRESSOR 
WALK IN VAN MEDIUM DU IY 
AERIAL 40 lEL-ART 
AERIAL 52 Ml.J NOC 
AIR COMPRESSOR 
BACKIIOE-4X4 
DUMP 2-3 YARD 
DUMP 5 YARD 
FORKLIfT NARROW AISl.E 
PICKUP COMl' AC r 4X4 
PICKUP HEAVY DU I Y 
PICKUP IIEAVY DUlY 4X4 
PICKUP IJGllI DU I Y 
PICKUP LIGIIT DU lY 4X4 
PULLER I ENS lONER 
ROTARY CORING MEDIUM DUlY 
SEDAN 
SUV COMPACI 4X4 
I RACTOR lID CRANE S I RA IGIITBOOM 
lRAC lOR HEAVY DU I Y 
TRAILER TOWBED 
TRAILER IAG-A-LONG 
UTILITY BODY LD PTO/COMPRESSOR 
U rnny BODY LD WELDER 

Calendar Year -
2005 2006 2007 

$4760 
$1,16279 $48520 

$27686 
$1,67408 $2,78626 $2,456 13 

$358 16 $508 85 $53637 
$2,785 26 $2,53052 $581 28 

$7474 $32034 

$10,21005 $14,34065 $14,870 15 

$171 99 $1,192 40 $15826 

$1,31060 $2,654 79 
$12,89 

$151 52 $4649 
$7888 $3783 

$71 37 
$3995 

$4867 $8753 
$11 18 
$6088 

$862 
$21.1 28 

$169 14 $13425 
$1400 

$1,23799 $45986 $678 98 
$26280 $30726 

$21 08 
$9908 

$373 $9 16 
$11520 $10088 $83349 

$123 75 $589 $495 

$4434 $10360 $57480 

$1,366 26 $7,243 14 $3,78563 
$2025 $1800 

$22544 $3,74664 $5,70999 

$25960 $4240 
$762 $19752 

$4,972 53 $5,73066 $88489 
$11025 

$8,86676 $8,762 S8 $1070 
$220 $4578 

$21 20 $7888 $458 63 
$18093 $764 $23254 

$8 7J $1268 $3509 

$658 
$205 45 $19795 $2056 

$12 J3 $4162 $864 

$241 88 $259 

$2448 
$990 $65296 $613 84 

$398,98 $74.67 -
$56 10 

$16346 
$4556 $142 $1 33 

$47800 $61902 $101 10 

$1,43205 $24961 
$913 59 $40583 $7889 

$3080 

$30,43622 $61,55319 $27,307 II 
$13,005,15 $8,683 55 $12,24300 

$4,892 18 $12,84557 $11,187 19 
$~),639 88 $7,611 II $70433 

$14,92329 $14,16866 $2,821 56 
$15827 

$33 72 
$54,50808 $47,91360 $10,27994 
$25,17055 $11,20388 $71299 

$28968 
$15792 

$22642 
$6934 $6542 $715 

$75461 $1,10769 $41904 
$4880 $1,88232 $19483 

18 of 152 



391

NIAGARA MOHAWK POWER CORPORATION dlh/a NA T10NAL GRID (COMPANY 36) 

Direct Charges to Co 36 - Gas (All Detail) 

Response to Information Rcqu('st: NM 99 PS('-98 GRL-ll (Cast' 08-G-0609) 
PART I. DONLY 

r:----c-=--,-.-,-."...,.--,--- -----.---------.-----.--------.-,--,--,---:-:- -----------, 
~S~u~nl~o~r~C~I~la~r'~e~d~t<~)~N~M~--G~as~r_~~--------r_~~=_----. ____________ oc~~~----------.---------.-.--~C~al~e~nd~a~r~Y~e~ar~=_------~=_ ______ -..,.~~ 
Orig Business Unit Activity Activity Dcscr Vehicle Type 2005 2006 2007 

UTlI.ITY BODY UGHI DUTY $295 $2.801 38 $34293 
VACUUMEXCAVAIOR MEDIUM DU IY $3968 

G09035 PClform Locating/Dig Safe-Gas 

G09070 Perform System Control! Dispat 

G09106 Perform Engi nee ring System PIa 

VAN COMPACT 
VAN COMPACI AWD 
VAN COMPACI PASSENGER 
VAN HEAVY DUlY 
VAN UGIIT DUlY 
WALKIN VAN MD PTO/COMPRESSOR 
WALKIN VAN MEDIUM DU ry 
UTlLII Y BODY HD PTO/COMPRESSOR 
AIR COMPRESSOR 
!lACKHOE·4X4 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
PICKUP COMPACT 4X4 
PICKUP IlEA VY DU I Y 4X4 
PICKUP UGHI DUTY 
PICKUP UGH I DUTY 4X4 
ROIARY CORING MEDIUM DUTY 
SEDAN 
ST AKE BODY lID CRANE KNUCKLE!lOO 
S rAKE BODY I.IGIII DU IY 4X4 
SUV COMPACT 4X4 
!RAILER !REEL·CARGO 
lRAILER TAG-A· LONG 
I RAILER U I ILITY 
IRENCIIER IUDER 
UTILITY !lODY HD CRANE KNUCKI.EB 
UnUTY !lODY HD CRANE S I RA IGI11 
UIILI IY !lODY LD 4X4 WELDER 
UTILITY BODY LD PIO/COMPRESSOR 
UTILI I Y BODY ID WELDER 
UTlLlIY BODY LIGHT DUTY 
VACUUM EXCAVAIION TRAILER 
VACUUM EXCAVAIOR MEDIUM DUlY 
VANCOMPACI 
VANCOMPACI AWD 
VAN HEAVY DUlY 
V AN L1GIII DU I Y 
WALK IN VAN UGIII DUI Y 
WAlKIN VAN MD PTO/COMPRESSOR 
WAtKIN VAN MEDIUM DUTY 
U I1L1TY !lODY HD PIO/COMPRESSOR 
VAN COMPACT AWD 
VAN HEAVY DUlY 
V AN LIGHT DUI Y 
SEDAN 

$5,81885 
$15.25502 

$288 
$7.06233 
$9,96956 

$211 26 
$14300 
$645 84 

$220 
$1.95921 

$671 30 
$21 95 

$2.571 44 
$96794 

$1.651 56 
$161 30 
$95051 

$27.50487 
$],389 (15 

$80996 

$3,46703 

$277 07 
$21 10 

$63993 
$91 96 
$96 80 

$4.66769 
$12754 
$131 55 
$1960 

$1.91346 
$20,49465 
$6,973 13 

$17.41321 
$2.35119 

$435 35 
$548 37 
$252 73 

$6322 

$27.07080 
$11 36 

$483 13 
$3.87J 56 

$17660 
$656 

$69797 
$36948 
$14655 
$37945 

$6.14(,83 
$1.53533 

$293 93 
$21595 

$3.277 33 
$77862 
$45286 

$2343 
$2630 

$302 
$1742 

$91347 

$8789 
$1.88299 

$6721 
$35062 

$42293 

$3586 
$191 26 
$12927 

$2.21581 
$17200 
$36267 

$3995 
$11 56 

$27,368 II 

$592 68 
$19959 
$12684 

$9084 
$1876 

$2613 

$15,99442 
$620 72 

$149() 

$11 50 
$21917 

$4,37096 

$293 
$556 

$14 70 

$1,02654 

$8208 

$201 17 

$1860 
$22294 

$6704 
$19044 

$71 66 

$8058 

$12304 

~~~--------~-..,.~~--~--~~~----~V~A~N~C~O~M~P~A~C~I~·~PA~S~SE~,N~G~E~R~ ______ _4-----~$~57~1~.2~0~----------------.-.. ---
AG0090 Provide Energy Supply Services SEDAN $6 82 

SEDAN COMPACI $18.54 
~A~(~jO~0~9~5--------~P-ro-v~i(7Ie-'C~j-as-·S~1-lp-p-~ly~S~·e-rv~i-ee-'s-----4~S=E=D~A~N~~~~-----------------+------..,.$~1~13~2~0'-----~$-IO-6-6-2----------~ 

SEDAN COMP AC I $24236 

~~~--------~~-..,.----~~~--------~V~A=N~C~O~M=P~A~C~I~PA~S~SE~,N~G~E~R ________ _4--------~--------~$~63".~92~-------.. --
A(;0844 IS Development A&G PICKUP HEAVY DUTY 4X4 $912 $1010 

VAN HEAVY DUI Y $12361 $4149 
V AN UGH I DUl Y $8743 

~A~G:::-,0.,,7.,,8"'5--------I-::-G~s Distribution FiI~~;l-c~ia~1 "'Se-"-----+'S"E=D-'A"'N==='-'-'--------------·----I---------'==- --~$-6-5-84------------j 

AG0925 Tel AUlomatic Vehicle Locator PICKUP HEA VY DUTY 4X4 $5566 $647 
VAN HEAVY DU IY $2027 $4700 
VAN UGH I DUTY $25 73 $9.63 

~A"'(=_;0::.,4"'6"'5--------~I.:..:IR.:,-:.T:;;ra"'n"'sa"'c.:..:ti;;:on::.:a:.:.1 "'S"erv=ic"'es'--____ _4-'V"'A=N"'Lo:I"'G.:..:,H.':T""'D"'U"'T"'Y,,..,.,.,.,-------------_4-----_-..,.~-----.----..,.'$c:.4.::.3'-9- .. ---------l 
AG0525 Janitorial PICKUP COMPACT 4X4 $9441 $4771 

PICKUP flliA VY DUTY 4X4 $17608 $113 69 
PICKUP UGHI DUTY 4X4 $3971 
STAKE !lODY liGHT DU I Y 4X4 $2097 
TRAILER UIILlI Y $0 81 
UTII.IIY BODYUGHT DUTY $7658 
VAN HEAVY DUTY $1,55236 
VAN I.IGH·I DUTY $11341 
HOORSWEEPER $123 63 

$2468 

$5079 
$41621 
$54606 

$469 

$41 12 
$1005 
$4987 

190fl52 



392

NIAGARA MOIIAWK POWER COm'ORATION d/b/a NA T10NAL GRID (COMI'ANY 36) 
Direct Ch .. rges to Co 36 -- G:IS lAP Detail) 
Rl'sponsr to Information R('uut'st: NM 99 PSC'-98 GRL-Il (Casl' 08-G-0609) 

I'ART I. \l ONLY 

Sum of Char red to NM -- Gas 
Orig Business Unit Activity Activi tv Deser 

AG1005 Retail Access Services 

~. Manage Labor Rcl~tions 
AG0115 Policy Development & Administr 

AG0585 Security System Maintenance 

GMOil'-7--'-~~'g Work Gas Mlr Bar&RiscI 

G05021 Leak Investigation Maintenancc--

.-
~'n Miscellaneous. Gd5 Fac GM0140 

Vehicle Type 

SEDAN 
VAN COMPACT PASSENGER 
V AN HEA VY DUTY 
SEDAN 
SEDAN COMP ACT 
VANCOMPACI PASSENGER 
PICKUP COMl' ACT 4X4 
PICKUP HEA VY DUTY 4X4 
SlAKE BODY LIGHT DUlY 4X4 
UTILI IY BODY LIGHT DU I Y 
V AN HEAVY DUTY 
V AN LIGHT DUTY 
AERIAL 40 TEL-ART 
AERIAL 52 Ml" NOC 
AERIAL LlGHI DUlY 
BACKlIOE-4X4 
DUMP 2-3 YARD 
PICKUP COMPAC I 4X4 
PICKUP IlEA VY Ill] IY 
PICKUP ilEA VY DUTY 4X4 
PICKUP LlGHI DUI Y 
PICKUP LlGH r DUTY 4X4 
SEDAN 
SlAKE BODY !.IGH I DUI Y 4X4 
SUV COMl'ACT 4X4 
UTILITY BODY ID PI O/COMPRESSOR 
UTIUIYBODYLIGHI DUlY 
UTILI IY BODY I.IGH I DU I Y 4X4 
VANCOMPAcr 
VANCOMPACI AWD 
V AN IlEA VY DUTY 
VAN LIGHT Dll IY 
WALKIN VAN L1GIII DUTY 
W Al ,KIN VAN MD P10/COMl'RESSOR 

2¥Y IlEA VY DU IY 4X4 ._--
AERIAL 40 TEL-ART 
AERIAL 52 MH NOC 
AERIAl LIGII I DUTY 
BACKIIOE-4X4 
CHIPPER 
DUMP 2-3 YARD 
DUMP 5 YARD 
PICKUP COMPACI 4X4 
PICKUP ilEA VY DU I Y 
PICKUP IlEA VY DU I Y 4X4 
PICKUP UGH I DUTY 
PICKUP UGIlI DUTY 4X4 
PRESSURE DIGGER 4X4 
SEDAN 
SUVCOMPACI4X4 
TRAILER T i\(i-A-LONG 
UTILITY BODY I D 4X4 WELDER 
UTIIJlY BODY III PIO/COMPRESSOR 
UTILI IY BODY I.!GHT DU I Y 
UTlUIYBODYIIGHI DlJIY4X4 
VAN COM PAC I 
VANCOMPACI AWD 
VAN COMPACI PASSENGER 
VANJlEAVYDUIY 
VAN UGH'! Dm Y 
WAI,KIN VAN Mll PTO/COMPRESSOR 
WALKIN VAN MEDIUM DUTY 
UTILITY BODY lID PTO/COMPRESSOR 
AElUAL 40 TEL-ART 
AERIAL 52 MH NOC 
AERIAL 52 Mil NOC 4X4 
AERIAL 55 MIl OC 
AERIAL 55 ML OC 
AERIAL liGHT DUI Y 
AIR COMPRESSOR 
ATV HEA VY DUTY 

Calendar Year 
2005 2006 2007 -

$11 19 
$2527 --

$3.71 
$193 47 $21061 $15954 
$2404 $7929 $2078 

$328.59 $6434 $10.27 
$8854 $078 
$15 10 $776 $1667 
$3645 $5292 $682 
$322 $824 $2963 

$24 18 $14616 $15702 
$5057 $9480 $60.51 

$6656 
$5,353 82 $2,45833 $1,131 94 

$13200 $6750 
$5268 

$16440 $938 
$13 44 $1,98278 $11,01283 

$1,41635 $3,06459 $5,49520 
$.1,07931 $2,95719 $10,48705 

$923 71 $30647 
$1,16695 $1,83522 $8077 

$25864 $2664 
$191 36 $201 78 $15665 
$106 14 $5081 
$32157 $34894 $27612 

$84,14301 $80,22547 $144,888 98 
$2432 $7825 $1700 

$2,33315 $275 13 
$28,70901 $33,06973 $52,16232 

$93237 $2,496 14 $4,3 i3 49 
$13,07997 $6,15439 $4,40522 

$1561 $3080 $72 73 

$10 17 
f--~_76 ___ 

$13 48 
$1852 $1602 $2454 

$1199 $1951 
$81 60 $41715 $31093 

$3695 
$3937 

$14348 $30270 $31737 
$12 10 $2,03769 $7,29007 

$2,71790 $1,85893 $3,03 708 
$3,73597 $2,63295 $3,533 38 

$62 16 $11 87 $1869 
$1228 $6272 

$13953 
$510 13 

$1272 
$2439 $5539 $4257 

$7320 
$1.l2 19 $61222 $31294 
$526 77 $35671 $1,21030 

$400 $16 16 
$3,33229 $81286 

$29,47124 $46,127 67 $50,756 82 
$2680 

$3,121 99 $4,45734 $5,43987 
$12,76483 $6,20045 $4,045 53 

$3042 
$349 

$42.()O $75.16 
$11386 
$58643 $52939 $4839 

$84 15 
$271 59 

$3808 
$13 85 

$3,98275 $6,77290 $1,52235 
$62500 $1,101 14 $2,82549 

200fl52 



393

NIAGARA MOHAWK POWER CORPORATlON,dlbla NA nONAL GRID (COMPANY 36) 

Din'c' Chargt·s to Co 36 - Gas lAP Detail) 
nt'Spouse to Inform;.tion R<'guest: NM 99 PSC-98 GRL-Il (Case 08-(;-0609) 

PARTLDONLY 

.,,---
Sum of Char 'cd to NM - Gas 
Orig Business Unit Activity Activi ty Deser 

G05000 ConncctiDiscol1ncct Gas Meter 

Vehicle Type 

ATV LIGIIT DUTY 
A 1 V MEDIUM DUl Y 
BACKHOE 
BACKHOE-4X4 
BULLDOZER 
CIIIPPER 
DIGGER DERRICK fLAmED 
DIGGER DERRICK fLA mED 4X4 
DIGGER DERRICK LINE BODY 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4 X4 
DUMP 5 YARD 
l'ORKUj< I CONVENIIONAl 
GENERAIOR I RAILER 
PICKUP COMPACT 4X4 
PICKUP ilEA VY DUTY 
PICKUP ilEA VY DUTY 4X4 
PICKUP LIGHT DUTY 
PICKUP LIGHT DUTY 4X4 
PRESSURE DIGGER 4X4 
PULLER TENSIONER 
ROrAIlY COIUNG MEDIUM DUlY 
SEDAN 
STAKE BODY lID 6X4 CRANE KNlJCKL 
STAKE BODY lID CRANE KNUCKLEBOO 
STAKE BODY LIGHI DUTY 4X4 
SUV COMP ACT 4X4 
TRACTOR lID CRANE KNUCKLEBOOM 
TRAC lOR lID CRANE S I RAIGIl rBOOM 
TRAILER 3REEL-CAIlGO 
TRAILER BOA T 
TRAILER lII-fLA mED 
TRAILER LOWBED 
TRAILER PIPE 
fRAILER POLE 
I RAILER SELl' 1. OADING REEL 
TRAILER T AG-A-LONG 
TRA ILER UTILITY 
TRAILER VAN 
TRENCHER RIDER 
TRENCHER WALK BEHIND 
TRENCHER WALKBES]J)E 
UTILITY BODY HD CRANE KNUCKLEB 
UTILI fY BODY LD 4X4 WELDER 
UTILI fY BODY LD PTO/COMPRESSOR 
UTILITY BODY LD WELDER 
UTILITY BODY ]JGIIT DUTY 
UTILITY TRACTOR 
VACUUM EXCAVATION TRAILER 
VACUUM EXCA V ATOR MEDIUM DUTY 
VAN COMPACT 
VANCOMPACl AWD 
VAN HEAVY DUlY 
V AN LIGHT DUI Y 
WAtKIN VAN LlGHI DUTY 
WALKIN VAN MD pIO/COMPRESSOR 
WALKIN VAN MEDIUM DU fY 
DIGGER DERRICK liNE BODY 4X4 
U I ILl I Y BODY IlD P IOICOMPRESSOR 
U I ILl I Y BODY HEAVY DU IY 
UTILI I Y BODY MEDIUM DUTY 
SlAKE BODY HD CRANE S I RAIGH lBO 
AERIAl. 52 Mil NOC 
AERIAl. LIGHT DUTY 
BACKIlOE-4X4 
CHIPPER 
DUMP 2-3 YARD 
DUMP 5 YAIu) 
FORKLI~ I NARROW AISLE 
PICKUP COMPAC I 4X4 
PICKUP ilEA VY DUTY 

Calt:ndar Year 

2005 2006 2007 

$8022 
$19575 

$12803 $934 16 $71 64 
$42,03285 $87,14627 $51,37H8 

$2,35940 $1563 $22741 
$4164 

$98 73 $1933 
$47059 

$176 II 
$15,057)3 $21,39576 $13,892 56 

$11885 $7328 $2,239 13 
$40,24869 $73,64195 $33,971 78 

$2870 $3568 $6984 
$203 $11776 

$1,30050 $5,024 58 $18,54404 
$1,85825 $2,23496 

$14,08271 $28,045 80 $22,204 32 
$2,83362 $3,07681 $2,35615 
$2,84741 $4,203 75 $3,45291 

$18792 
$29590 

$1,86914 $1,34479 

$2,21692 $2,426 84 $5,23969 
$24039 $474 74 $631 80 

$3,072 09 $4,47062 $1,08548 
$2,06547 $307 16 $16601 
$1,11657 $819 12 $83928 

$1,022 09 $42642 $1,158 13 
$191 70 $67023 $1,72449 

$2.109 $31 05 
$1 03 

$3356 $348 14 
$533 32 $362 $5853 

$}7 25 $26750 $3796 

$2236 $17 18 $1845 
$1146 

$2,748 82 $5,243 93 $1,96925 

$9724 $345 39 $14387 
$37616 $477 10 

$931 67 $3,06045 $1,787 50 

$2396 $35235 
$12000 $353 08 $21076 

$320 16 $392 82 
$2,48082 $4,806 59 $7,05639 

$44,011 13 $89,86707 $35,598 87 

$7,79477 $4,92105 $8,435 23 
$18,10254 $39,91826 $13,24236 

$5504 
$21678 

$2,46934 $1,64918 

$783 
$87969 $2,()6407 $2,09755 

$6,69634 $20,76269 $21,35818 

$12,56397 $8,495 62 $3,065 33 

$67439 $95771 $62634 
$38,75968 $63,89837 $56,12845 

$1,341 81 $4,56097 $731 81 
$32672 

$9,12142 $5,973 92 
$26268 
$243 94 $13930 

$2,052.16 --
$642 

$300 
$1482 

$3695 $1533 
$356 

$2571 
$758 

$31 48 $4,01793 $18,26644 
$9,609 74 $8,05086 $5,49090 
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NIAGARA MOIJAWK POWER CORPORATION d/b/a NATIONAL GRID (COMI'ANY 36) 

Hinct Charg<'s to Co 36 .. Gas lAP Detail) 
J{csponsl~ to Inrormation Request: NM 991'SC-98 CUL-ll (Case 08-G-0609) 

I'ART I. D ONLY 

Sum of Charged to NM .. Gas 
Orig Business Unit Activity Activi ty Deser 

.. __ ._----_ .. 
G05005 Read Gas Meter Only 

(;05085 Can't Get In - Gas Meter 

--_._-

Vehicle Type 
PICKUP HEAVY DUIY 4X4 
PICKUP LIGHT DUT Y 
PICKUP UGHI DU I Y 4X4 
PRESSURE DIGGER 4X4 
SEDAN 
STAKE 1l0DY lID CRANE KNUCKJ.EIlOO 
S rAKE BODY liGHT DUTY 4X4 
SUV COMPACI 4X4 
lRAILER HI-I'LA"IBED 
TRAIl.ER PIPE 
UTILITY BODY lID CRANE KNUCKLEB 
UTILITY BODY 1.D PTO/COMPRESSOR 
UTILITY BODY 1.IGlll DUTY 
VAN COMPACT 
VAN COMPACT AWD 
VAN COMPACT PASSENGER 
VAN HEAVY DUlY 
VAN LlGHl DUlY 
WALKrNVANl.IGII"I DUlY 
W ALKrN V AN MEDIUM DU I Y 
SUV ilEA VY DUTY 4X4 
1 RAILER HOTSTICK 
CABLE PULLER TRUCK liD 6X4 
BACKHOE·4X4 
CHIPPER 
DUMP 2-3 YARD 4X4 
1'0RKl.1F"I NARROW AISLE 
PICKUP COMPAC I 4X4 
PICKUP HEA VY DU 1 Y 
PICKUP HEA VY DUl Y 4X4 
PICKUP UGH'1 DUTY 
PICKUP UGHl DUlY 4X4 
SEDAN 
SlAKE BODY UGH'I DU'I Y 4X4 
SUV COMPACI 4X4 
TRAILER T AG-A-l.ONG 
UTIl.ITY BODY J.D nO/COMPRESSOR 
UIIUTY BODY LIGHT DUTY 
U rIUTY TRACTOR 
VAN COMPACI 
VANCOMPACI AWD 
VANCOMPACI PASSENGER 
VAN HEAVY DUlY 
V AN LIGHT DUTY 
WALKrN VAN LIGHT DU I Y 
W ALKrN V AN MEDIUM DUTY 
SUV HEAVY DU IY 4X4 
TRAILER HOTSlICK 
U I ILl I Y BODY HD PI O/COMPRESSOR 
AERIAL 52 MH NOC 
BACKHOE-4X4 
CIIIPPER 
DUMP 2-3 YARD 
DUMP 5 YARD 
FORKLIF I NARROW AISl.E 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP l.!GHT DUTY 
PICKUP LIGHT DUTY 4M 
PRESSURE DIGGER 4 X4 
SEDAN 
SlAKE BODY UGH"! DUTY 4X4 
SUV COMPAC I 4X4 
TRAILER Ill-FLA TIlED 
UTILITY BODY IlD CRANE KNUCKLEB 
U rIl.! IY BODY LD PTO/COMPRESSOR 
UTlL.IIY BODY LIGHT DUTY 
UlILlIY BODY L.IGHI DUIY4X4 
VANCOMPACI 
VAN COMPACT AWn 

--
Calendar Yeal 

2005 2006 2007 

$9)4292 $6) 12 80 $11.88281 
$13881 $4222 

$71 77 $5354 $15742 
$27906 

$10459 
$12120 

$1484 
$45745 $605 10 
$12912 

$1095 
$894 

$61 18 $7010 $4432 
$40996 $554 76 $555 13 

$10.06054 $1.81948 
$63/,38 60 $115.87962 $115,15203 

$4684 
$4,853 65 $7,26947 $7,423 08 

$26,05269 $17,07533 $9,469 73 

$123 26 $13656 
$748 

$31 48 
$063 

$27.94 
$275 63 $43 14 

$5 II 
$2324 

$506 
$633 52 $14,31660 $21,19894 

$1)7405 $1,31289 $1,40845 
$1,07401 $64214 $4,96769 

$13 82 $1060 $1638 
$28,96629 $19,08429 $4,041 00 

$3,72474 
$4000 

$3,47861 $3,85881 $2752 
$777 $38 12 

$21683 $2391 $3441 
$11245 $22504 $8097 

$702 
$1,020,4 $204 52 
$8,94811 $14,50633 $15,93409 

$2342 
$1,26219 $1,54003 $1,51861 
$4,41214 $4,681 75 $5,36283 

$6037 $4852 $6971 
$1020 $2598 

$2,45147 
$016 

$53.37 
$22 94 $72 17 $6598 
$2570 

$1848 
$1969 $356 
$4595 

$506 
$3200 $1,25262 $4,79966 

$5,38094 $3,21482 $2,361 05 
$3,(,8581 $3,67351 $5,395 15 

$63 71 $1 I 88 
$103 23 $569 

$27906 
$53930 

$284 
$2097 

$77 48 
$894 

$73 53 
$53 I 42 $524 14 $71086 

$1848 
$2,96155 $61440 

$25, I 5824 $41,78254 $37,507 86 
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395

NIAGARA MOIIAWK POWF:R conpORA nON d/b/a NAIIONAL GRID (COMPANY 36) 

Dircft Charg(~s to Co 36 - Gas CAP Drt:til) 
Response to Information Reqllest: NM 99 PSC-98 GRL-t I (Cas(' 08-G-0609) 

PART I. DONLY 

Sum of Char Ted to NM ... Gas 
Orig Business Unit Activity Activity Deser 

G09015 Attend Gas Safety Training 

GOO165 Inspect Critical Valve 

.-

VchicI~ Type 
VAN COMPACT PASSENGER 

V AN ilEA VY DUTY 

V AN LIGHT DUTY 

WALKIN VAN LIGHT DUTY 

WALKIN VAN MEDIUM DUTY 
BACKYAIUJ DIGGER DERRICK 

TRAILER 110 lSI ICK 
CABLE PULLER 1 ROCK HD 6X4 

AERIAl. 52 Mil NOC 
AIR COMPRESSOR 

BACKHOE 

BACKIIOE-4X4 

DUMP 2-3 YARD 
DUMP 2-3 YARD 4 X4 

DUMP 5 YARD 
FORKLIF I NARROW AISI ,E 

PICKUP COMPACI 4X4 
PICKUP J[EA VY DU 1 Y 

PICKUP lIEAVY DUI Y 4X4 

PICKUP LIGHT DUI Y 
PICKUP UGHT DUTY 4X4 

PUl.LER TENSIONER 
SEDAN 
STAKE BODY lID CRANE KNUCKLEBOO 

SlAKE BODY UGUT DU 1 Y 4X4 

SUV COMPACT 4X4 
rRACIOR liD CRANE STRAIGH1BOOM 
1 RAIl.ER PIPE 
I RAIl.ER 'I AG- A-l.ONG 

TRAILER UIILlI Y 

TRENCIIER RIDER 
TRENCIIER WALKBEHIND 

lJllLlTY BODY l.D 4X4 WELDER 
UTILI I Y BODY I D PTO/COMPRESSOR 

UTILI I Y BODY I.D WELDER 

U IIUIY BODY !.lGllT DUTY 

VAN COMPACT 
VAN COMPACT AWD 
V AN ilEA VY DUTY 

VAN LlGIIT DUTY 
WALK IN VAN UGHT mny 
WALK IN VAN MD P'IO/COMPRESSOR 

WALK IN VAN MEDIUM DU IY 

UlILIl Y BODY liD PTO/COMPRESSOR 

SlAKE BODY HD CRANE STRAIGHlBO 
AERIAL 52 MH NOr: 

AIR COMl'RESSOR 

BACKlIOE-4X4 

CIIIPPER 
DIGGER DERRICK LINE BODY 

DUMP 2-3 YARD 
DUMP 2-3 YARD 4X4 

DUMP 5 YARD 
GENERATOR TRAIl.ER 

PICKUP COMPACT 4X4 

PICKUP ilEA VY DUTY 
PICKUP IIEAVY DUI Y 4X4 

PICKUP I.IGIlT DUTY 

PICKUP LlGIIT DUTY 4X4 

PULLER TENSIONER 

ROTARY CORING MEDIUM DUlY 

SEDAN 
SlAKE BODY liD CRANE KNUCKLEBOO 

SlAKE BODY I IGIIT DUTY 4X4 

SUV COMPACI 4X4 

TRAILER PIPE 
TRAILER T AG-A-l.ONG 

rRAIl ,Ell. UTILITY 

IRENCHER RIDER 
I RENCHER W AL KBEIIIND 

TRENCHER WALKBESIDE 

Calendar Year 

2005 2006 2007 

$2342 

$2,49780 $3,77927 $4,19094 

$13,13065 $9,08795 $3,964 21 
$1364 

$748 

$1400 

$016 

$13,97 

$18 17 $1032 $11 81 

$3091 $4955 $4438 
$5901 

$2,00800 $2,092 01 $2,18358 

$1,04873 $83681 $783 83 
$1283 

$2,01260 $1,56521 $50929 

$35 18 

$4208 $21247 
$281 59 $17948 $6959 

$831 60 $560 17 $1,10437 

$9793 $6686 $295 65 

$12827 $75653 $72 29 

$409 

$10043 $252 05 $16329 

$158 I5 $1746 

$12088 $203 64 

$73 80 $1293 $200 64 

$12780 

$191 $1 18 

$188 70 $6454 $3679 

$11 44 $1 75 $1241 

$14896 $12095 $48 12 

$14584 
$50830 

$2,30664 $953 04 $646 78 

$212 15 $9002 $8687 

$1,05714 $696 36 $2,16866 

$3399 $8233 

$50208 $1,088 00 $7010·1 

$191 17 $365 55 $16861 

$47341 $163 71 $21912 

$363 $5056 $168 19 

$1,70276 $1,93838 $2,81659 

$7826 $164 90 $225 50 

$292 85 

__ .. ~07 
$61728 $861 $1794 

$,123 04 $413 29 $336 14 

$3,01964 $5,38696 $7,63939 

$11 36 
$4803 

$619 50 $1,46676 $1,35026 

$25343 $17683 $424 78 

$4,38713 $5,44415 $4,16187 
$8250 

$10736 $844 74 $7,636 10 

$354 16 $22820 

$2,055 77 $1,411 27 $4,76781 

$1,21847 $813 73 $1,07832 

$835 26 $1,00533 $1,57868 

$7070 

$5324 

$88 16 $492 59 $2,425 48 

$524 16 $69940 

$292 16 

$25953 $91 11 $361 22 

$1563 $3250 

$726 53 $41437 $275 09 

$32 11 $1942 

$6093 

$11000 

$139 17 
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396

NIAGARA MOHAWK POWF;U COUl'ORA nON d/b/a NAIIONAL GUll) (COMPANY 36) 
Direct Charges to Co 36 -- (;:15 lAP Ot'tail) 
n.(·sp()ns(~ to Jnfonmltion RNIU{'st: NM 99 PSC'-98 GUL-11 (Cas(' 08-G-(609) 

PART I. o ONLY 

.,,---------
Sum of Char 'cd to NM -- Gas 
Orig Business Unit Activity Activi ty Deser 

---
GMOlO5 Repair/Install Corrosion Contr 

GOOl95 Attend Meetings Other Than Saf 

.,. __ ._---_._-_ .. _.-

Vehicle Type 
U lILIl Y BODY HD CRANE KNUCKLEB 
UlILIl Y BODY LD 4X4 WELDER 
U lILIl Y BODY LD PIO/COMPRESSOR 
UTILI] Y BODY LD WELDER 
UTII.l'IY BODY LlGHI DUlY 
UTILITY IRACIOR 
VACUUM EXCA V A [JON IRAILER 
VACUUM EXCAVATOR MEDIUM DUTY 
VANCOMPAC1 AWD 
VAN HEAVY DI)'IY 
V AN LIGHT m)'l Y 
WAIKINVANLIGHI DUlY 
WALKIN VAN MD PI O/COMPRESSOR 
WALKIN VAN MEDIUM DUTY 
UTILITY BODY liD P 10/COMPRESSOR 
UTILITY BODY MEDIUM DU I Y 
AERIAL 40 TEL-ART 
AERIAL 52 Mil NOC 
AERIAL 52 MH NOe 4X4 
AEIUAl 55 ML OC 
AERIAL UGH I DU I Y 
AIR COMPRESSOR 
A TV I.IGIIT DUTY 
BACKHOE 
BACKHOE-4X4 
DIGGER DERRICK FI ATBED 4X4 
DIGGER DERRICK LINE BODY 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
PICKUP COMPACT 4X4 
PICKUP ilEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP LIGHT DUTY 
PICKUP LIGHT DUTY 4X4 
PULLER fENSIONER 
ROTARY CORING MEDIUM DUTY 
SEDAN 
SlAKE BODY HD 6X4 CRANE STRAIG 
S [AKE BODY HD CRANE KNlJCKIEBOO 
ST AKE BODY UGHI mTl Y 4X4 
TRAILER I REEL-CARGO 
TRAII.ER :lREEl-C ARGO 
!RAILER BOA T 
'1 RAILER PIPE 
I RAIL ER SELF LOADING REEl. 
IRAIl.ER lAG-A-LONG 
IRAILER UTILITY 
I RAILER VAN 
rRENCHER RIDER 
UIILlTY BODY HD CRANE KNUCKLEB 
UTIl.n Y BODY HD CRANE STRAIGHT 
U IIl.11 Y BODY ID 4X4 WEI.DER 
U I1LITY BODY LD !'TO/COMPRESSOR 
U I1I.IIY BODY I D WEI DER 
U IILI IY BODY lIGIIT DUTY 
In IU IY BODY UGHT DUTY 4X4 
!JilL! IY rRACTOR 
VACUUM ExeAVAllON !RAilER 
VACUUM EXCAVATOR MEDIUM DUTY 
VANCOMPACI 
VANCOMi'ACI Awn 
VAN ilEA VY DOlY 
V AN LlG]lT DUTY 
WALKIN VAN UGIIT DUTY 
WALKIN VAN MD P fO/COMPRESSOR 
WAIKfN VAN MEDIUM DUlY 
SUV ]lEA VY DU IY 4X4 
UTlI.ITY BODY]lD P fO/COMPRESSOR 
fRAILER OIL F1LTRA TlON 
AEIUAI 52 MH NOC 

_.-
Calendar Year --

2005 2006 2007 

$1,67074 $1,37092 $601 92 
$24·1 54 

$11,972 58 $11,80466 $12,92146 
$6986 $6294 

$2,96287 $2,653 72 $2,628 76 
$11238 $9125 $4640 

$12761 
$(,5 16 

$5890 $23699 $25684 
$77 61 $2,07807 $28789 

$1,82307 $3,33868 $1,11576 

$11694 $8620 $7900 
$1,96683 $5,95021 $9,32660 

$10494 $78937 
$1,19643 

$554.72 
$1434 

$16946 $ 13259 $5047 
$3012 

$163 60 $9520 
$305 

$941 37 $69064 $59691 
$60841 $55000 $45831 
$21081 $86930 $7640 

$18,64840 $33,45837 $38,244 35 
$371 79 

$16890 
$4,522 25 $4,741 68 $4,13925 

$15624 $2,03629 

$20,10252 $26,44838 $24,774 25 
$13815 $2,00076 $1,12927 

$8,39973 $10,05757 $761 13 
$3,871 08 $22,94963 $38,51416 

$58739 $1,17824 $93688 
$12,16461 $12,16208 $12,278 13 

$295 01 

$3,70728 $6,73499 
$2,14399 $1,88757 $59643 

$98 18 
$1,11012 $2,431 44 $246 16 

$294 37 $ 13004 $6846 
$154 95 

$9040 
$544 

$3328 $77 37 
$4557 

$1,65072 $2,13754 $2,477 10 
$13567 $15721 $23809 

$3243 
$931 32 $86072 $1,62594 

$63 16 
$3864 

$6495 $2544 
$18,48732 $25,13064 $21,64784 

$403 62 $983 29 $50141 
$2,453 33 $3,210 23 $1,90030 

$1,11806 $231 26 
$11424 

$48 12 
$4,25937 $7,65038 

$15,32281 $8,34203 
$851 06 $9,92722 $16,38481 

$56,25734 $73,330 16 $66,744 75 
$60,16926 $50,00735 $36,551 64 

$158 M $1,03970 $185 19 
$7,519 II $13,80821 $18,71825 

$36087 $1,18562 $16609 
$31648 

$7,15953 $3,246 71 
$51 55 ---$iii4J 
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397

NIAGARA MOIIAWK POWER COUPORA nON ,lib/a NATIONAL GRID (COMPANY 36) 

Direct Charges to Co 36 - Gas CAP Drtajl) 
Response to Information Reguest: NM 99 PSC-98 GR[rt 1 (Cast' 08-G-06(9) 

I'ART I. D ONLY 

_.-
",-- -
Sum of Char 'ed to NM - Gas . __ ._-
Orig Business Unit Activity Activity Dcscl 

-
G00205 Attend Safety Meetings - Gas 

Vehicle Type 

AIR COMPRESSOR 
ATVLIGHI DUlY 
!.lACKIIOEAX4 
DUMP 2-3 Y NUl 
DUMP 2-3 Y NUl4X4 
DUMP 5 YARD 
PICKUP COMPACT 4X1 
PICKUP HEA VY DU IV 
PICKUP HEAVY DUTY 4X4 
PICKUP UGH r DUTY 
PICKUP UGHT DUTY 4X4 
ROTARY COIUNG MEDIUM DUTY 
SEDAN 
SlAKE !.lODY lID CRANE KNUCK!.E!.lOO 
SlAKE BODY !.IGHI DUlY 4X4 
SUV COMPACT 4X4 
TRAILER IREEL-CARGO 
TRAILER PIPE 
TRAIl.ERI AG-A-LONG 
TRAILER urn.! I Y 
TRAILER VAN 
!"RENCHER RIDER 
!"RENCHER WALKBESIDE 
Ulll.lTY !.lODY IlD CRANE KNUCKLEB 
UTIl.ITY !.lODY LD 4X4 WEl.DER 
U Ill.lTY BODY I.D PI O/COMPRESSOR 
U1ILny BODY LD WELDER 
U lILITY BODY UGHT DUTY 
uIII.n Y"[ RAC1 OR 
VACUUM EXCAVAroR MEDIUM DUTY 
VANCOMPACI 
VAN COMPACT AWD 
VAN HEAVY DUlY 
VAN I.lGHT DUTY 
WAl.KINVANUGHI DUlY 
WAL.KIN V AN MD PTO/COMPRESSOR 
WAl.KIN VAN MEDIUM DUlY 
UTIl.ITY !.lODY HD P IO/COMPRESSOR 
AERIAL. 52 MH NOC 
AERIAL. 55 MH OC 
AERIAl. 55 MI OC 
AIR COMPRESSOR 
A I V LIGHT DUTY 
!.lACKHOE 
!.lACKHOE-4X4 
!.lUI,!,DOZER 
ClllPPER 
CRANE- SELF-PROPEL.LED 201 TONS 
DIGGER DERRlCK H.ATBED 4X4 
DIGGER DERIUCK LINE BODY 
DUMP 2-3 YARD 
DUMP 2-3 YAIU)4 X4 
DUMP 5 YARD 
~RONT END L.OADER 
GENERA TOR TRAILER 
PICKUP C:OMPAC I 4X4 
PICKUP IlEA VY DU I Y 
PICKUP llEAVY DlJ I Y 4X4 
PICKUP UGH I DlJ"l Y 
PICKUP l.lGllI Dl! I Y 4X4 
PULl.ER TENSIONER 
ROTARY CORING MEDIUM DUTY 
SEDAN 
S rAKE BODY lID 6X4 CRANE KNUCKL. 
SlAKE BODY HD CRA NE KNUCKl.EBOO 
STAKE BODY UGHT DUTY 4X4 
ST AKE !.lODY MD PI O/COMPRESSOR 
SUV COMPAcr 4X4 
I RAcrOR HD CRANE S IRAIGH'I BOOM 
II<AILER IREEl.-CARGO 
TRAILER 3REEL.-CARGO 

Calendar Year 

2005 2006 2007 
$4169 $2322 $34 II 
$2947 $3784 

$1.26872 $2,18785 $2,038 19 

$1888 $18554 $5039 
$3761 $13224 $1952 

$1.95280 $2.073 59 $1.58498 
$2,08685 $1.69601 $41024 

$11145 $6382 $33 45 
$365 94 $52231 $85989 
$249 75 $23 758 $18236 

$96 II $7557 $81 27 
$4302 

$57387 $10401 $7632 
$10558 $20796 

$4990 

$(,52 75 $9078 $103 82 
$536 

$6250 $793 $301 
$31702 $25845 $15655 

$691 $1224 $1149 
$243 $041 

$11984 $12020 
$1544 $1951 

$331 07 $121 78 
$8060 $6581 

$1.86551 $2.22882 $2,23191 
$39730 $11506 $21651 
$585 96 $43060 $497 19 

$698 $201 $870 
$3732 

$14589 $2320 
$605 77 $88274 $81405 
$15010 $25227 $392 40 
$458.15 $259 71 $104 10 

$4772 $IJ 96 $909 
$23723 $493 80 $731 24 

$1620 $5394 $1287 
$1.497.45 $994.62 

$51 92 $59 13 $2362 
$1571 

$1904 
$658 54 $55934 $341 98 

$1264 
$7982 $191 59 $18898 

$9,66815 $15.83679 $17,01249 
$5001 

$757 
$794 62 

$4004 $21 10 
$74 38 

$4.62167 $4,465 51 $3.90736 
$91 96 $11638 $51823 

$8,704 71 $8.44083 $8.472 10 
$4350 

$305 
$1.04589 $1,04622 $24828 

$133 47 $26232 $13858 
$2.52229 $2,82520 $3,08161 

$878 85 $78055 $45761 
$541 00 $377 76 $30251 

$1023 
$24455 $53606 

$425 98 $20464 $7460 
$936 

$10220 $195 25 $1.04268 
$18244 $24001 $141 26 

$5243 
$5465 $5226 $878 

$123 48 
$268 $938 
$463 $3897 
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398

NTAGARA MOHAWK I'OWER CORPORATION dlbla NA TIONA" GRII) (COMI'ANY 36) 
Direct Charges to Co 36 .. Gas lAP Detail) 
Response to InformMion Request: NM 99 PSC-98 GRL-I t (Case 08-G-06(9) 

PART I. DONLY 

Sum of Charged to NM - Gas ----
O[ig Business Unit Activity Activity DCSCI 

-

G05055 'ation-Gas Shared Meter Investig 

G09005 Clean/Stock Vehicle- Gas 

Vehicle Type 
TRAILER III-Fl.A JIlED 
I RAIL.ER PIPE 
I RAILER POLE 
TRAILER IAG-A-TONG 
TRAIl.ER In ILl TY 
TRAILER VAN 
IRENCIIER RIDER 
I RENCHER WALKBEIIlND 
I RENCHER WALKBESIDE 
U1 ILl I Y BODY HD CRANE KNUCKLEB 
UTILI IY BODY HD CRANE STRA IGIIT 
UTlLI1 Y BODY LD 4X4 WELDER 
UTILITY BODY LD PTOICOMPRESSOR 
UTILITY BODY L.D WEL.DER 
UTILITY BODY L IGH'I DUI Y 
UTILITY TRACTOR 
VACUUM EXCAVAlION IRAILER 
VACUUM EXCAVAIOR MElJlllM DUlY 
VAN COMPACT 
VAN COMPACT AWD 
VAN COMPACT PASSENGER 
VAN IlEA VY DlJ,[Y 
VAN LIGIlI DU IY 
WAIKINVANLlGHI DUlY 
WATKIN VAN MD P10lCOMPRESSOR 
WALKIN VAN MEDIUM DUlY 
UTILI I Y BODY liD PTOICOMPRESSOR 
UTILII Y BODY MEDIUM DUl Y 
AElUAl. 52 Mil NOC 
DUMP 2-3 YARD 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP HEAVY DUTY 4X4 
VAN COM PAC I 
VAN COMPACT AWD 
V AN IlEA VY DUI Y 
VANLIGHI DUlY 
AERIAL 52 MH NOC 
AIR COMPRESSOR 
ATV LIGIIT DUI Y 
BACKHOE,AX4 
!JIGGER DERRICK FLATBED 4X4 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
FORKLIfT CONVENTIONAL 
GENERATOR IRAILER 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP HEAVY DUTY 4X4 
PICKUP LIGHT DUTY 
PICKUP UGH I DUTY 4X4 
PUlL.ER IENSIONER 
ROl ARY CORING MEDIUM DUTY 
SFDAN 
STAKE BODY HD 6X4 CRANE KNUCKI, 
STAKE BODY HD CRANE KNUCKI EBOO 
STAKE BODY LIGHI DlJ IY 4X4 
SlJV COMPACI 4X4 
!'RACTOR lID CRANE SIRAIGHrBOOM 
!'RAILER 1REEL-CARGO 
TRAILER JREEI,-CARGO 
1 RAILER HI-fLA !BED 
TRAILER PIPE 
T RAlLER PO tE 
TRAILER 1AG-A-LONG 
I RAILER UTIU 1 Y 
JRAILER VAN 

'1 RENCHER RIDER 
TRENCHER WALKBEIIIND 
TRENCHER WALKBESIDE 

Calendar Yeal 
2005 2006 2007 

$4695 
$3897 $8585 $6575 

$7 19 

$82341 $685 57 $544 70 

$7342 $11760 $3844 
$297 $4558 $1488 

$765 33 $1,42744 $79288 

$6250 $16309 
$4688 $9969 $4792 

$283 03 $275 85 
$7098 
$8734 $28202 

$9,53 I 02 $9,341 10 $6,788 77 

$445 97 $83652 $801 51 
$1,72761 $2,62078 $J,19940 

$31 84 $4476 $11 14 
M434 $653 

$323 02 $56494 

$17484 $7678 
$658 72 $1,05442 $1,43245 

$998 $7087 
$894 89 $1,04170 $96940 

$1,55012 $1,30949 $1,00445 
$443 84 $13352 $104 OJ 

$6,50635 $9,40,193 $1I,3<l287 
$29941 $1,25931 $28685 

$3,621 13 $51909 
$88,70 

$5968 $2238 
$237 

$12 (19 $7520 
$1254 $286 $61 14 

$1,106 16 $13499 $11890 
$21 35 $575 

$68705 $90037 $54059 
$1521 $5422 $41 61 

$12469 $93,19 $2401 
$504 30 $20446 $8931 
$823 88 $1,511 38 $1,073 14 

$1042 
$(],G80 79 $13,43437 $14,20848 

$5684 $2699 

$1,34641 $2,23702 $2,400 89 

$11922 $12096 
$8,96509 $12,26931 $9,325 80 

$2273 
$204 $1870 

$42066 $2,491 45 
$2,753 02 $2,45927 $1,00761 
$5,07013 $5,32404 $6,630,19 

$921 64 $696 35 $4446 
$1,421 12 $48866 $6651 

$7070 
$1,08408 $1,33550 

$1,20000 $13563 

$,198 18 
$7555 $24807 $2532 

$141 52 $742 $677 
$2300 

$27684 
$704 

$1042 
$9756 $11 68 
$22 50 $41 89 $5693 

$862 
$74942 $92495 $37099 

$1635 $10492 $71 19 
$1 62 $9739 $2430 

$59 15 $60061 $83459 
$192 30 $25989 

$3833 $19807 $834 
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399

NIAGARA MOHAWK POWER CORPORArION ,lib/a NA'IIONAL GRID (COMPANY 36) 

Din'ct Chargrs to Co 36 .. G .. s (AP Detail) 
Response to Information Rcgut"st: NM 99 PSC-98 GRL .. 11 (C .. se OH-G-0609) 

PART I. D ONLY 

Sum of Charged to NM • Gas 
Orig Business Unit Activity Activity Dcscr 

GMOI10 Investigate Leak Maintenance 0 

'-" 

Vehicle Type 
UTILITY 1l0DY I.D 4X4 WELDER 
UTILITY 1l0DY ID nO/COMPRESSOR 
UTILI IY BODY LD WELDER 
UIIlH Y BODY UGHl DUTY 
UTILITY BODY UGH] DUTY 4X4 

UTlLIIY IRACIOR 
VACUUM EX CAVA I ION IRAllER 
VACUUM EXCA VA lOR MEDIUM DU I Y 

VAN COMPACT 
VAN COMPACT AWD 
VAN COMPACT PASSENGER 

V AN HEAVY DUTY 
VANLIGHI DUTY 
WALKINVANLIGH] DUlY 
WALKIN VAN MD PIO/COMPRESSOR 
WALKIN V AN MEDIUM DU I Y 
BACKYARD DlGGER DERRICK 
rRAILER HOTSTICK 
VIlLI I Y BODY liD PrO/COMPRESSOR 
I RAILER OIL F ILTRA TlON 
AERIAL 40 TEl ,·ART 
AERIAl 52 MH NOC 
AERIAL 52 MH NOC 4X4 
AERIAl. 55 MH OC 
AERIAL 55 ML OC 
AEIUAL LIGHT DUTY 
AIR COMPRESSOR 
BACKHOE 
IlACKHOEAX4 
IlULLDOZER 
[)[GGER DERRICK HAIHED 4X4 
[)[GGER DERRICK LINE BODY 

DUMP 2·3 YARD 
DUMP 2 .. 3 YARD 4X4 
DUMP 5 YARD 
FORKLII'I CONVENIIONAL 

GENERA I OR JRAlLbR 
PICKUP COMl'ACI 4X4 
PICKUP ilEA VY DUTY 
PICKUP ilEA VY DUTY 4X4 
PICKUP I ,[GilT DUTY 
PICKUP LlGIIT DU I Y 4X4 

PULLER TENSIONER 
ROTARY CORING MEDIUM DUlY 

SEDAN 
STAKE BODY HD 6X4 CRANE KNUCKI 
ST AKE BODY HD CRANE KNUCKLEBOO 
STAKEIlODYLIGH! DUlY 
STAKE IlODY L1GH I DU I Y 4X4 

SUV COMPACT4X4 
rRACTOR lID CRANE KNUCKI.EBOOM 
rRAllER IREEL·CARGO 
!RAILER lREEI.·CARGO 
fRAIL ER PIPE 
JRAILER POLE 
I RAilER SELF LOADING REEL 
I RAILER CI AG·A·LONG 

lRAILER UTILITY 
rRAILER VAN 
rRENCHER R[[)ER 
TRENCHER W ALKBEIlIND 
1 RENCIIER WALKBES[[)E 
UTILITY 1l0DY lID CRANE KNUCKLES 
IHIUIY BODY LD 4X4 WEI DER 
UTILI I Y BODY lD PIO/COMPRESSOR 
UIII.r1 Y BODY LD WELDER 
UTILITY IlODY LImn DU I Y 
UTILITY TRACTOR 
VACUUM EXCAVATION TRAILER 
V ACUlJM EXCA V A TOR MEDIUM DU I Y 
VANCOMPACI AWD 

Calendar Year 
2005 2006 2007 

$9976 $4889 

$6,43594 $7,24321 $4,02756 

$10569 $12770 $324.15 

$10,05454 $10,09331 $10,20566 

$1399 $544 

$8092 
$3208 $195 16 

$1,21046 $1,50066 

$1,41820 $481 13 
$7,543 75 $11,76576 $16,81431 

$3306 
$938 17 $1,69887 $3,277 33 

$3,86970 $1,02793 $1,76279 

$15120 $8764 

$4,45246 $9,530 16 $]],12549 

$10004 $1,64556 
$1400 

$016 

$3,91504 $3,29561 

$47.30 
$591 

$19732 $105 76 
$92 16 

$16008 $71 45 

$10952 
$1490 

$5,10636 $6,29902 $4,333 96 

$18759 $672 79 

$90,90399 $124,97989 $165,85799 

$24066 

$6738 $100 10 $394 18 

$11850 
$24,193 26 $22,11221 $31,6% 71 

$156 17 $2523 $2,601 94 

$107,21480 $98,43059 $112,22772 

$1525 $696 
$8 13 $3597 

$1,04844 $7,12939 $26,961 86 

$41046 $525 91 
$9,34807 $10,677 58 $14,58555 

$3,51572 $5,951 83 $5,00765 

$5,093 63 $3,38258 $4,00083 
$9828 

$64950 $4,291 60 

$7,257 II $3,71399 $3,803 51 

$71451 $46272 

$4,50866 $6,51684 $2,228 19 

$11 73 $4848 

$7448 $8864 $18807 

$3,28779 $3,22254 $1,72613 
$26905 

$8247 $2745 
$6248 

$3206 $10809 $4747 

$15000 $5263 
$47 Il 

$6,803 52 $7,025 57 $7,771 52 

$11322 $30000 $19351 

$303 38 $341 78 

$1,09134 $2,13834 $1,26520 

$3594 
$327 10 $25649 

$1,20209 $34891 $53320 

$64259 $863 08 $2,78184 

$71,54254 $83,04062 $75,94474 

$2,46582 $2,82891 $3,33534 

$16,71l 05 $19,62102 $21,16232 

$6036 
$1020 

$1,20410 $4,71357 

$62499 $1,051 38 $1,33733 

27ofl52 



400

NIAGARA MOIIAWK POWER CORPORATION dlb/a NATIONAL GIUD (COMI'ANY.M.) 

Direct Charges to Co 36 -- Gas fAP DrtaiI) 
Response to Information Request: NM 99 PSC-98 GRL-t 1 (Case OH-G-(609) 

PART I. DONLY 

~. of Char 'cd to NM -- Gas 
Orig Business Unit Activity Activity Descr 

GOOl15 Survey Exposed Pipe 

_.-

GMOl20 Perform Leak Investigation & R 

Vehicle Type 
VAN lIEAVY DUlY 
VAN LIGHT DUTY 
WALKIN VAN lIGHT DUTY 
WALK IN VAN MD PTO/COMPRESSOI 
WAIKIN VAN MEDIUM DUTY 
UTILI I Y BODY HD P IO/COMPRESSO 
TRAILER OIL r IU RA I ION 
WELDER TRAILER -
AERIAL 55 ML OC 
AIR COMPRESSOR 
BACKlIOE-4X4 
DUMP 2-3 YARD 
DUMP 5 YARD 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP UGH I DIJT Y 4X4 
SEDAN 

R 

Calendar Year 
2005 

$2,881 97 
$23,14901 

$87642 
$43.63743 
$2,10234 

$44 •. 311 05 
$5077 

$600 

$10 80 

$1612 

$183 22 
$7020 
$4106 

ST AKE BODY lID CRANE KNUCKLE BOO $12940 
S'JAKEBODY LlGlIT DUlY 4X4 
I RAILER PIPE 
fRAILER IAG-A-LONG 
UTIli I Y BODY Ll) 4X4 WELDER 
UTILITY BODY In PI O/COMPRESSO R 

UTILITY BODY LD WELDER 
UTILITY BODY UGH'! DUTY 
VANCOMPACI AWD 
VAN HEAVY DUlY 
VAN UGHT DU I Y 
WALKIN VAN UGH'! DUlY 
WALKIN VAN MD PTO/COMPRESSO R 

WALKIN VAN MEDIUM DU IY 
AERIAL 40 TEL-ART 
AERIAL 52 MIl NOC 
AERIAL 52 Mll NOC 4X4 
AERIAL 55 MH OC 
AIR COMPRESSOR 
BACKHOE 
BACKIlOE-4X4 
DIGGER DERR3CK HAIBED ·1X4 
DIGGER DERRICK LINE BODY 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4X4 
DUMPS YARD 
FORKLIF I ROUGlI TERRAIN 
GENERA lOR TRAILER 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP UGlIT DUTY 
PICKUP LIGHT DUTY 4X4 
PUllER TENSIONER 
R01ARY CORING MEDIUM DUlY 
SEDAN 

$14744 

$226 

$765 08 

$8688 
$2023 

$648 70 
$640 78 

$68239 

$50674 
$406 

$20863 
$13600 

$1573 
$1,80496 

$1292 
$34.29990 

$46846 
$14596 

$11,83618 

$24,08701 

$320 IS 
$1,62106 

$47727 
$91 94 

$211 57 
ST AKE BODY HD CRANE KNUCKLEB 00 $1,99700 

STAKE BODY UGHI DUTY 4X4 
SUV COMPACI 4X4 $218 12 
TRACTOR HD CRANE KNUCKLEBOO M $23447 
TRAIl.ER lREEL-CARGO 
TRAilER PIPE 
TRAILER POl.E 
TRAILER I AG-A-l.ONG 
TRAILER UlIUIY 
TRAILER VAN 
I RENClIER RIDER 
I RENCHER WALKBElllN]) 
I RENCHER WAlKBESIDE 

$4490 
$30787 

$299 
$5485 

$805 86 

$16497 
Ul ILI1 Y BOD Y HD CRANE KNUCKLE B $63 89 
UTILITY BODY In 4X4 WELDER 
UTILITY BODY LD P IO/COMPRESSO 
In IUTY BODY I.D WELDER 
U IlL! IY BODY lIGlIT DUTY 

R $9.77698 
$11568 

$10,98963 

2006 Z007 
$14,35719 $34,703 25 
$18,17J90 $9.48071 
$1,15421 $733 30 

$50,296 66 $96,3 71 05 
$2,444 n $5704 

$12.80010 

$22080 
$8 13 

$13608 $13260 
$23899 

$78 16 $58 OS 
$358 

$32069 $85299 

$17558 
$21766 $4675 
$280 75 
$255 37 $18'184 

$1868 
$132(, 

$6265 $11 934 
$60777 $63969 

$124 II $6551 
$2065 

$3892 
$1,53444 $1,511 84 

$51642 $6076 
$674 15 $334 ]0 

$6628 $3068 
$61475 $1 501.!7 

$4,00006 $3,72243 
$40921 

$62.24222 $68,301 39 
$458 83 

$11,41729 $15,96036 
$1,06217 

$33.34322 $31,663 94 
$6790 
$3960 $224 85 

$291 50 $12743 
$1,02631 
$4.376 74 $4,543 33 

$353 24 $279 19 
$85461 $22430 
$13034 $2557 

$7985 $70349 
$408 12 $22607 

$4,10558 $504 39 
$272 45 
$395 22 

$4063 
$894 $5223 

$93787 $392 04 
$9752 $9677 

$303 95 $2002 
$131 40 $531 27 

$5616 

$9057 

$10,921 95 $5,94745 
$80964 $433 88 

$12.90213 $13,23557 

28 or 152 



401

NIAGARA MOHAWK POWER CORPORA I ION d/b/a NA TIONA!, GIt))) (COMPANY 36) 
Dine( Charges to Co 36 -- Gas (AP Detail) 
Response to Infonmltion UNIUl'st: NM 99 PSC-98 GRL-l1 (C~,se 08-G-0609) 

PART!. DONLY 

Sum of Char 'cd to NM -- Gas 
Orig Business Unit Activity Activ ity Oeser 

GM9005 Perfo rm Ya~d Maintenance -- Gas 

.-
GOOl50 PerfO! m J-year Main/ Lateral S 

--
-_. 

Vehicle Type 
U1l1HY BODY LIGHT DUT Y 4X4 
V ACUlJM EXCA V ATOR MEDIUM DUI Y 
VANCOMPACI AWD 
V AN IlEA VY DU'l Y 
VAN UGHT DUI Y 
WALK IN VAN LlGIn DUTY 
W ALKIN VAN MD PI O/COMPRESSOR 
WALKIN VAN MEDIUM DU IY 
U flLlI Y BODY liD PTO/COMJ'RESSOR 
AER3AL 52 MH NOC 
AIR COMJ'RESSOR 
A TV ilEA VY DUTY 
A I V LIGHT DU'l Y 
BACKHOE 
BACKHOE·4X4 
BUlLDOZER 
ClllPPER 
DIGGER DEIUUCK I.INE BODY 
DUMP 2-3 Y Arill 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
FORKLIFT NARROW J\IS1 E 
GENERATOR TRAILER 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP UGH I DUTY 
PICKUP UGH I DUI Y 4X4 
PULLER TENSJONER 
ROIARY CORING MEDIUM DUTY 
SEDAN 
SlAKE BODY llD 6X4 CRANE KNUCKL 
SlAKE BODY lID 6X4 CRANE STRAIG 
SlAKE BODY lID CRANE KNUCKI.EBOO 
S [AKE BODY LlGIIr DU I Y 4X4 
SUY COMPACT 4X4 
TRACI OR HD CRANE KNUCKLEBOOM 
TRACTOR HD CRANE STRAIGH'lBOOM 
TRACTOR HEAVY DUTY 
TRAILER HI-HA TBED 
IRAll.ERLOWBED 
TRAILER PIPE 
!'RAILER POI ,E 
IRAILER TAG-A-LONG 
IRAILER UTILrIY 
!RAILER V AN 
T RENCHER RIDER 
I RENCHER WAIKBEHIND 
!RENCHER WALKBESIDE 
UIILlTY BODY liD CRANE KNUCKLEB 
lJ IILITY BODY [,1) 4X4 WEI DER 
HllllTY BODY ID PI O/COMPRESSOR 
HilL! IY BODY LD WElDER 
UIIUIYBODYI.IGHI DUlY 
Ul III I Y !'RACTOR 
VACUUM EXCAVATION llZAILER 
VACUlJM EXCA VATOR MEDIUM DUTY 
VAN COMPACT 
VANCOMPACI AWD 
VAN COMPACI PASSENGER 
VAN HEAVY DUlY 
VAN UGHI DU IY 
W Al ,KIN V AN UGH r DUTY 
W ALKIN VAN MD PIO/COMPRESSOR 
WALKIN VAN MEDIUM DU IY 
UI ILl I Y BODY llD PTO/COMPRESSOR 
AER3AL 52 MH NOC 
AIR COMPRESSOR 
BACKIIOE-4X4 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4X4 

Calendar Year .. 
2005 2006 2007 

$221 00 
$19628 $877 50 

$73802 $3.003 37 $20083 

$14975 $663 31 $29991 

$19000 $85503 $1.493 SI 
$78869 $6200 

$25.992 62 $29.31403 $53,407 15 

$38377 $3,10550 $16994 
$601.63 $46656 ._-

$1383 
$34797 $513 53 $24083 

$87804 $9092 

$491 
$283 54 $583 96 $5475 

$8,035 84 $12,23184 $20,42680 
$44684 

$526 $10128 
$1716 

$2,01781 $2,83690 $3,31169 

$2,31860 $59068 $1,19068 

$13,83528 $8,674 70 $11,593 32 
$60602 

$1422 $5584 
$1704 $13455 

$173 61 $1,39998 

$4.14686 $4,631 25 $11,161 19 

$1,17782 $91450 $921 91 
$305 03 $358 72 $261 90 

$J3336 
$14615 $873 70 

$18260 $81 34 $71 966 
$20945 

$1,21432 

$1,13729 $2,602 54 

$30758 $11569 $23292 

$788 
$29989 $897 71 
$45559 

$301 54 $381 04 
$14936 $24462 

$1 JO 00 $1.l949 

$2675 $1859 $893 
$3722 $5 12 

$52224 $30937 $888 59 
$2401 $81 04 $6522 

$11 06 
$52465 $1,00844 $99961 

$15521 $2222 
$3438 $4073 

$2,56908 $1,02289 
$15635 $1,07460 

$7,55087 $12,60571 $14,40227 
$2,00509 $1,04697 $1,46536 

$4,51575 $2,732 59 $4,59121 
$68041 $5372 $30956 

$912 
$61 61 $991 39 

$4050 
$345 21 $1,351 81 $1,12312 
$154 69 
$25688 $45085 $1,63026 

$1,26138 $1,00127 $3,01014 
$2914 $1674 $13 II 

$7,38659 $10,16063 $15,98724 

$18045 $972 70 $1,20462 
$610.45 $35862 

$502 
$13 86 

$274 33 $1,06495 $24204 
$15527 $21067 $35455 

$3498 

29 of 152 



402

NIAGARA MOIIAWK POWER CORPORA nON dlbla NAIIONAL GRID (COMI'ANY~ 
Direct Charges to Co 36 - Gas (AP D{'tail) 
Response to Information R('Qlu'st: NM 99 PS('-98 GRL-ll (Case OX-G-0609) 

PART I. DONLY 

.. 
Sum of Chaf'cd to NM - Gas 
Orig Business Unit Activity Act" Ivity Deser 

G00210 ~d Training Other Than Sat' Atte 

Vehicle Type 
DUMP 5 YARD 
PICKUP COMPACI 4X4 
PICKUP HEA VY DU IY 
PICKUP HEA VY flU I Y 4X4 
PICKUP LIGHT flUl Y 
PICKUP LIGHI flUTY 4X4 
SEDAN 
SlAKE BODY Ill) CRANE KNUCKLEBOO 
SUVCOMPACI4X4 
TRAILER PIPE 
TRAILER UTILITY 
TRENCHER RIDER 
UTILITY BODY Lfl PI OICOMPRESSOR 
UTILITY BODY LD WELDER 
lrrlUTY BODY LIGHT flU 1 Y 
VANCOMPACI 
VANCOMPACI AWD 
VAN COMPACT PASSENGER 
V AN HEAVY DUTY 
V AN UGH! DUTY 
WALKIN V AN LIGHT DU I Y 
WALKIN VAN MD PTO/COMPRESSOR 
WAl KIN VAN MEDIUM DU IY 
SUV HEA VY DU ry 4X4 
AIR COMPRESSOR 
BACKHOE 
BACKHOE·4X4 
BULLDOZER 
DIGGER DERRICK HA I BED 4X4 
DUMP 2-3 Y ARfl 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
PICKUP COMI' ACl 4X4 
PICKUP lIEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP LIGHT DU I Y 
PICKUP LIGHT DUI Y 4X4 
PULLER TENSIONER 
RO I AR Y CO RING MEDIUM fl Ul Y 
SEDAN 
STAKE BODY IIfl CRANE KNUCKLEBOO 
SlAKE BODY UGH I DU IY 4X4 
SlAKE BODY MD P IO/COMPRESSOR 
SUV COMPACl4X4 
TRAILER I REEl ,-C ARGO 
TRAILER 3REEI ,-CARGO 
TRAILER PIPE 
TRAIl.ER SELF LOADING REEL 
TRAIl.ER IAG-A-LONG 
TRAILER UIIUTY 
I RAILER VAN 
1 RENCHER RIDER 
I RENCHER WALKBESIDE 
U IIUTY BODY HD CRANE KNUCKLEB 
UrrUTY BODY HD CRANE SrRAIGln 
UTILITY BODY ID 4X4 WEl.DER 
U JlUTY BODY LD PTO/COMPRESSOR 
urn ITY BODY LD WEI DER 
UTilITY BODY LIGHT flU rY 
U1HJTY lRACIOR 
VACUUM EXCAVATION TRAILER 
VACUUM EXCA VA TOR MEDIUM DUTY 
VANCOMPACl 
VAN COMPACT AWD 
VAN COMPACT PASSENGER 
VAN HEAVY DUlY 
VAN LIGHT DUlY 
WALKIN VAN LIGR! DUTY 
WALKIN VAN MD P JO/COMPRESSOR 
WALKIN VAN MEDIUM DUTY 
UTILITY BODY HD PTO/COMPRESSOR 

Calendar Year 

2005 2006 2007 

$3201 $57808 $30587 

$205 20 $1,16898 $10,96943 
$1,49683 

$1,71 I 95 $1,013 74 $9,483 97 

$2,19987 $94744 $73885 
$19() 01 $ 13420 $48 I 53 

$616 $1,64946 $5,71435 

$12825 
$2,095 56 $63794 $2,90881 

$13 74 
$2002 $672 

$26068 $9608 

$5,927 24 $80603 $75299 
$569 ,31 $101 76 
$67268 $18771 $40952 

$73444 $2,77581 
$5904 $2,41524 $12541 

$2,192 59 
$6,02446 $11,47861 $11,21226 

$4,46589 $3 I ,55903 $10,(,61 .12 

$1,40847 
$4,3 7032 $6,15539 $4,58455 

$3500 

$3,34228 
$40988 $794 00 $40667 

$3230 $7098 

$4,96652 $8,583 80 $7,43648 
$1463 
$7058 

$885 99 $63243 $771 63 

$153 76 $8793 $191 19 

$6,58653 $9,12921 $5,83457 

$1,02436 $1,601 97 $1,36680 

$203 73 $1,031 07 $1,10704 

$3,19799 $3,23 I 44 $5,35296 

$491 38 $550 54 $26765 

$2,00041 $1,545 IJ $164 93 
$1862 
$6871 $24037 

$4,199]2 $1,163 14 $768 12 

$85 14 $61973 $2532 

$338 83 $24464 $ 12695 
$171 87 

$ 1,081 ]6 $92008 
$1562 

$1042 
$6298 $1223 

$1450 

$794 55 $898 52 $55055 

$841 $5108 $]3 03 

$799 
$132 76 $293 65 $22719 

$7291 $1667 

$50962 $1553 
$73 26 

$56236 $42710 $3,93970 

$6,35900 $6,88455 $4,609 55 

$63031 $1,08572 $60840 

$2,33069 $3,43665 $2,698 69 

$468 
$680 $5873 

$17686 $25783 

$7 I 768 $10916 
$3,46131 $772650 $6,846 O.J 

$61 92 $1792 
$1,29482 $4,943 77 $1,895 99 

$2,]5956 $2,74944 $2,75238 
$28229 $478 67 $16694 

$1,58340 $4,25005 $5,95581 

$47650 $1,25546 $456 16 

$3,36037 $4,19292 
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403

NIAGARA MOIIAWK POWER CORI'ORATION dlb/a NAIIONAL GRID (COMPANY 36) 

Direct Charges to Co 36 -- Gas lAP I>et:lil) 
nesponse to Information Rcgurst: NM 99}'SC-98 GRL-ll (Cas(' 08-G-(609) 

PART l. nONLY 

r----
Sum of Charged to NM - Gas 

Orig Business Unit Activitv Activity Dcscr 

G09010 Wait for Vehicle Breakdown Ass 

, 

G09040 P~rfonn I,ight Duly -Gas 

-, 

Vchi~le Type -,-
AERIAL 52 MH NOC 
AIR COMPRESSOR 
AIV HEAVY DUlY 
AIVLIGHTDUTY 
BACKHOE 
BACKHOE-4X4 
BULlDOZER 
CRANE, SELF-PROPELL ED 201 TONS 
CUBE VAN LlGHI DUlY 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4 X4 
DUMP 5 YARD 
FORKLlH CONVENTIONAL 
FORKLIFT NARROW AISLE 
FORKLIFT ROUGH rERRAIN 
FRONT END LOADER 
PICKUP COMPAC I 4X4 
PICKUP HEAVY DUlY 
PICKUP HEAVY DUlY 4X4 
PICKUP LIGHT DUTY 
PICKUP UGH I DUTY 4X4 
PRESSURE DIGGER 6X6 
PULLER IENSIONER 
ROCK DRILL 6X4 
ROTARY CORING MEDIUM DUTY 
SEDAN 
SEDAN COMP AC I 
SKID SrEER 
STAKE BODY lID 6X4 CRANE KNUCKL 
SrAKE BODY lID CRANE KNUCKLEBOO 
SlAKE BODY llGlIT DUfY 4X4 
SlAKE BODY MD PTO/COMPRESSOR 
SIN COMPACT 4X4 
TRACTOR HD CRANE KNUCKLEBOOM 
I RAel OR HEAVY DUTY 
fRAILER BOA f 
TRA ILER HI-H A fEED 
TRAILER LOWBED 
IRAILER PIPE 
I RAILER POLE 
lRAILER T AG-A-LONG 
!RAILER UIn lTY 
lI0\ILER V AN 
TRENCHER RIDER 
TRENCHER WAI KllEIIIND 
TRENCHER WALKIlESIDE 
UIILITY BODY HD CRANE KNUCKLEB 
UTILny BODY lID CRANE S1RAIGHT 
U [JLllY BODY 1.0 4X4 WELDER 
U !lUI Y BODY LD PTO/COMPRESSOR 
U fILlTY BODY 1.0 WElDER 
U rILl rY BODY LIGHT DU I Y 
UTILI I Y BODY I IGIlI DU I Y 4X4 
UTILI I Y IRACTOR 
VACUUM EX CAVA lION TRAILER 
VACUUM EXCA VA fOR MEDIUM DU IY 
VANCOMPAC[ 
VANCOMPACI AWD 
VAN COMPACI PASSENGER 
VAN lIEAVY DU I Y 
VAN LIGHT DU I Y 
WALKIN VAN L1GH'! DUTY 
WALK IN VAN MD PI O/COMPRESSOR 
WALKIN VAN MEDIUM DUlY 
SUV HEA VY DUTY 4X4 
UTIIHY BODY HD PIO/COMPRESSOR 
UTn.ITY BODY MEDIUM DUI Y 
I RAILER [ANK 
AIR COMPRESSOR 
IlACKHOE-4X4 
DUMP 2-3 YARD 

-
Calendar Year 

2005 2006 2007 

$27 00 
$23,96773 $14,637 83 $25,604 93 

$2,14790 $1,04896 $84609 

$1,16224 $1,121 I I $1,35616 
$81659 $52 I 78 $1,08283 

$129, I 7277 $135,55260 $139,33184 

$5961 $12982 $15905 

$1,77304 $2,644 29 $3,51478 
$3 I 55 

$26,677 46 $6,259 15 $22,43 I 77 
$4485 $73929 $10,07905 

$160,33979 $149,94072 $139,392 74 
$6,48639 $6,26000 $4,042 50 

$6,45800 $3,76000 
$6,24968 $6,26000 $6,108 50 
$8,26(,36 $5,53800 

$47,38746 $89,28893 $85,92088 
$39,395 98 $25,99908 $5,404 15 

$51,614 12 $58,840 13 $65,51203 
$33,63434 $15,28096 $15,00504 
$96,194 54 $34,335 80 $25,20020 

$1738 

$13392 
$925 99 

$4,90444 $8,65007 

$ I 07,04234 $49,95230 $39,91268 

$13234 
$6069 $751 
$000 $8196 

$84,425 53 $78,23599 $124,50842 

$47642 $21790 $72423 
$90000 $4,67921 $8,96738 

$44,54422 $21,166 JO $1,65248 

$2,30603 $341 45 $1,01989 

$255 32 $1,00864 $751 18 

$96 10 $13632 $13242 

$88760 $49 I 44 $998 87 

$15846 $221 75 

$34,44998 $28,552 58 $26,57040 

$4,84645 $3,91497 $3,26771 

$45,34705 $35,19167 $29,002 82 
$23,20707 $15,40574 $13,38647 

$29,65252 $25,948 95 $24,36249 
$160,07840 $100,70471 $92,403 12 

$16,77093 $10,70035 $9,60696 
$28,39545 $21,90810 $15,49683 

$6659 $231 96 $2,14474 
$1,06263 $2886 

$000 $6,48 I 24 $6,51235 

$63,52404 $169,73302 $96,72360 

$35,69062 $22,32268 $2,053 24 
$128,19706 $116,04222 $81,002 74 

$38228 $2,356 18 $1,018 12 

$647 76 $53483 $1,63258 

$4,56997 $6,253 83 $7,821 10 
$6,98463 $7,97441 

$17,683 70 $5,271 77 $9506 

$92,555 07 $1 OJ,606 47 $81,097 77 

$1,273 84 $479 $18221 

$60,06480 $31,21656 $49,99756 

$Jl8,G8274 $92,85341 $58,20567 
$33,78775 $38,04 I 75 $28,291 51 

$20,58964 $36,991 39 $62,668 77 

$4443 $19,89536 $44009 
$8,64901 $1,01920 

$16,596 79 $3,26610 
$9,598 13 $3,54200 

$10.88 
$209 $1 53 $525 
$950 $12766 

$31 II 
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404

NIAGARA MOIIAWK POWER CORPORA nON ,lIb/a NATIONAL Gum (COMPANY 36) 

Direct Charges to Co 36 - G~IS (AI) Detail) 
nt'spouse to Information R(,(Ju{'st: NM 99 PSC-98 CnL-11 (Case 08-(;-0609) 

PART I. Il ONLY 

~~ of Char 'ed to NM - Gas 
Orig Business Unit Activity Activity Deser 

GM0135 Repair Valve (Critical D P 

-
GMOl45 Retire Inactive Gas Service 

---
Vehicle Type 

DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
PICKUP COMPACT 4X4 
PICKUP H£A VY DUTY 4X4 
PICKUP UGH"! DUTY 
PICKUP UGH I DUl Y 4X4 
SEDAN 
SlAKE BODY LIGHI DUTY 4X4 
IRAIlER TAG-A-LONG 
UlILlI Y BODY LD 4X4 WELDER 
UHLII Y BODY 1,0 P IO/COMPRESSOR 
UTlLlI Y BODY LlGIIT DUI Y 
VAN COMPACT AWD 
VAN HEAVY DUlY 
V AN LIGHT DU IV 
WALKIN VAN MD PIO/COMPRESSOR 
AEIUAl 55 Ml. OC 
AIR COMPRESSOR 
ATVMEDIUMDUTY 
BACKHOE 
BACKIlOE-4X4 
DUMP 2-3 YARD 
DUMP 2-3 YAlli) 4X4 
DUMP 5 YARD 
t ORKLIF T CONVEN I IONAI 
GENERA TOR fRAILER 
PICKUP COMPACI 4X4 
PICKUP ilEA VY DU I Y 4X4 
PICKUP LIGHT DU I Y 
PICKUP LIGHT DUI Y 4X4 
Pill.LER 1 ENS lONER 
ROT AR Y CO RING MEDIUM DIn Y 
SEDAN 
Sl AKE BODY HI) CRANE KNUCKLEBOO 
SlAKE BODY UGH"! DUTY 4X4 
SUV COMPACT 4X4 
TRAILER PIPE 
TRAILER T AG-A-LONG 
TRAILER UTIl11Y 
TRENCHER RIDER 
UIILIlY BODY liD CRANE KNUCKLEB 
UIlLITY BODY HD CRANE STRAIGIIl 
UTILITY BODY LD 4X4 WEI DER 
U rIU I Y BODY LD P'IO/COMPRESSOR 
UllLlTY BODY LD WELDER 
U I Iln Y BODY UGH I DU IY 
U llLn Y I RACTOR 
V ACLJUM EXCA V A f ION ·1 RAILER 
VACUUM EXCAVATOR MEDIUM DUTY 
VAN COM PAC I AWD 
V AN ilEA VY DUlY 
V AN UGH I [)\HY 
WALKIN V AN LlGH I DUTY 
WALKIN VAN MD PTO/COMPRESSOR 
WALK IN VAN MEDIUM DUTY 
UTILI IY BODY HD PI O/COMPRESSOR 
AERIAL 52 MH NOC 
AIR COMPRESSOR 
BACKHOE 
BACKHOE·4X4 
DUMP 2-3 YARD 
DUMP 2-3 YARD4X4 
DUMP 5 YARD 
PICKUP COMPACI 4X4 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP UGH I DU I Y 
PICKUP L1GIlI mJj Y 4X4 

R()JARY CORING MEDIUM DUTY 
SEDAN 
STAKE BODY HD CRANE KNUCKlEBOO 

Calendar Ye(lr 

2005 2006 2007 
$9056 

$1529 $121 69 $174 16 
$9664 

$2,300 14 $92534 
$2,641 49 

$26640 

$353 52 
$3,092 97 

$6 15 $11 28 
$3 (,2 

$96892 $28464 
$772 $211 18 $1,05230 

$19018 $9693 
$8130 

$8433 $10272 
$19042 $103.34 $37116 

$16534 
$13557 $16636 $34832 

$55000 
$4944 

$3,92026 $2,(,7672 $6,692 02 
$45642 $33347 $99960 

$4,92284 $6,17707 $423 03 

$7,976 14 $4,18523 $7,63666 
$38 10 

$6759 
$133 82 $1,523 14 

$4,07535 $1,65868 $2,93732 
$1,04997 $69593 $358 15 

$1,22963 $563 53 $8384 
$1484 

$7092 

$351 30 $21065 $22 66 
$8264 $1,30622 

$44348 $163 19 
$35605 $681 

$1668 $3912 

$1,52864 $1,17748 $95660 

$1832 $756 $4475 
$121 86 

$1,12872 $80282 $15048 

$73 64 
$271 57 $33 15 

$14,46670 $10,15616 $9,873 46 

$553 53 $18001 $261 09 
$591 45 $1,51821 $1,17886 

$2,529 72 $2,41847 $1,92277 
$17680 

$77 84 
$1684 $23 58 $1022 

$92887 $4679 
$21599 $17329 $291 30 
$831 66 $1,35690 $6962 

$1,35468 $3,03951 $6,222 58 
$34465 $23486 $31523 

$1 (,8552 $487.40 
$4746 

$213 31 $3668 $6701 
$8987 

$3,97851 $5,30272 $4,823 00 
$793 23 $95264 $855 21 

$15098 

$4,49966 $3,79639 $2,97131 
$22252 $3877 

$1738 $6859 
$1,00230 $1,23505 $697 15 

$15894 $495(, $1509 
$4337 $4028 

$45784 $29702 
$65933 $46291 $1978 

$1,01566 
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405

NIAGARA MOIIAWK POWER CORPORA lION d/b/a NATIONAL GRID (COMPANY 36) 

Direct Charcrs to Co 36 - G:tS fAP Detail} 
Ul'sponse to Information Rl'uuest: NM 99 PSC-98 GRL-Il (Casc.08-G-0609) 

PAIn I. D ONLY 

--
Sum of Char red to NM - Gas 

Orig Business Unit Activity Activ ity Deser 

GOOl20 PClfOJ 'm Differential Test 

GOOl55 Perfor m 5-ycar Main! I,ateral S 

G09045 Respo nd to Fire/Emergency Call 

G09050 PCrfOf m Emergency Standby-Gas 

-
Vehicle Type 
ST AKE BODY LIGIIT DU I Y 
SUV COMPACT 4X4 

TRAILER PIPE 

] RAILER 1AG-A-LONG 

TRAILER U I ILITY 

fRENCIIER IUDER 

fRENCIIER W ALKBESlDE 

In ILlTY BODY HD CRANE KNUCKLEB 

UIlLITY BODY LD 4X4 WELDER 
U I1LITY BODY LD p10/COMPRESSOR 

UTILI I Y BODY ID WELDER 

UTILI IY BODY UGllI DU IY 
UTILITY I RACTOR 

VACUUM EXCA VA 1 OR MEDIUM DU IY 

VANCOMPACI AWD 

VAN HEAVY DULY 

V AN LIGHT DUTY 
WALKIN VAN UGllI DULY 

WALKIN VAN MD PIO/COMPRESSOR 

WALK IN VAN MEDIUM DUTY 
UTILITY BODY llD P IO/COMPRESSOR 

AIR COMPRESSOR 

BACKHOE-4X4 
DUMP 5 YARD 

PICKUP HEA VY DUTY 4X4 
SEDAN 

!"RAILER T AG-A-LONG 

In ILITY BODY LD 4X4 WELDER 
UIILHY BODY LD P IO/COMPRESSOR 

UTILITY BODY LD WELDER 
UTILI I Y BODY UGIIl DU I Y 

VAN COMPACI AWD 

VAN IlEA VY DUTY 

V AN UGHl DIn Y 
WALKIN VAN MD P lO/COMPRESSOR 

W ALKIN VAN MEDIUM DUTY 
mILl IY BODY HD PIO/COMPRESSOR 

AIR COMPRESSOR 
BACKHOE-4X4 

DUMP 5 YARD 

PICKUP COMPACI 4X4 

PICKUP IlEA VY DU I Y 4X4 

PICKUP I ,lGII I DU I Y 
PICKUP I JGllT DU I Y 4X4 

SEDAN 

SIJV COMPACT 4X4 
TRAILER UTILITY 

TRENCHER RIDER 
UTll HY BODY LO PTO/COMl'RESSOR 

UTILITY BODY LD WELDER 

UTILITY BODY LIGHT DUTY 

VANCOMPACI 

VANCOMPACr AWD 

VAN COMPACT PASSENGER 

V AN HEAVY DUTY 

V AN UGHI DUTY 
WALKINVANlJGlIl DULY 

WALKIN VAN MD PI O/COMPRESSOR 

AIR COMPRESSOR 
DUMP 5 YARD 

PICKUP HEA VY DUTY 4X4 

SEDAN 
UIIUTY BODY LD PTO/COMl'RESSOR 
UIILlTY llODY UGHT DU TY 

VAN COMPACT AWD 

VAN HEAVY DUIY 
VAN LIGHT DUTY 
WALKIN VAN MD PTO/COMPRESSOR 

AERIAL 52 MH NOC 

AIR COMPRESSOR 

BACKHOE-4 X4 

Calendar Year 

2005 2006 2007 

$25 14 

$37240 $296 37 $11863 

$086 

$26063 $37464 $273 48 

$1939 

$4062 $17890 

$15000 

$71 87 
$98 17 

$2,97499 $3,48927 $2,835 74 

$85527 $6627 $841 

$440 14 $31538 $21201 

$12498 
$60907 $32539 

$13 65 $4481 $18769 

$3526 $5009 $9501 

$273 54 $2135 $6090 

$2328 
$1,873 18 $2,75151 $2,65763 

$321 20 $143 28 $11677 

$893.48 $100.04 -
$380 

$1447 
$(] 71 

$9616 

$28769 $43 76 

$1 06 
$10284 

$11776 
$2856 

$1509 

$33 40 

$4 18 
$2031 

$963 $8920 

$10903 

$1555 
$1883 

$13422 $27676 

$173 44 

$9832 
$4944 $1,95082 

$]6512 $2592 

$501 $23 70 

$14482 $4904 $69461 

$74265 

$1560 
$2286 

$28002 $42924 $822 89 

$3350 $20808 

$11768 $36 18 $61 32 

$41099 $2,06659 
$2,305 89 

$32782 
$1,13383 $1,35767 $1,84227 

$27551 $4,51153 $2,878 19 

$5048 

$29132 $54134 $455.80 -
$612 

$1691 

$2538 $13 86 
$2880 

$5344 
$4025 

$3661 

$3944 $11 20 
$965 $514(, 

$450 $2992 .- .. -
$92 47 

$951 $16057 $5450 

$262 74 $71745 $422 10 

33 of 152 



406

NIAGARA MOIIAWK I'OWER CORPORATION d/b/a NATIONAL GRID (COMPANY 36) 

Direct Charges to Co 36 - GHS (AI) Detail) 
Response to Information Rt'(Ju('st: NM 99 PSC-98 GRL-IIJCasr 08-G-06(9) 

PART I. I> ONLY 

Sum of Charged to NM - Gas -
Orig Business Unit Activity Activi ty Deser 

--

GM0130 Repair Gas Regulator Station E 

GM5020 Repair Large Gas Meter 
_on 

-
Vehicle Type 
DUMP 2-1 YARD 
DUMP 5 YARD 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP LlGHI DUTY 
PICKUP LlGHI DUTY 4X4 
ROIARY CORING M~])]UM DUlY 
SEDAN 
SlAKE BODY lID CRANE KNUCKLEBOO 
SUV COMPACT 4X4 
TRAILER PIPE 
TRAIl,ER TAG-A-LONG 
TRAILER UrIUIY 
!'RAILER V AN 
!RENCHER WAIKBESIDE 
UlILII Y BODY ['D P IO/COMPRESSOR 
UIILlIYBODYUGHI DUlY 
UTILI I Y BODY IIGJlI DU I Y 4X4 
VACUUM EXCAVATOR MEDIUM DU!Y 
VANCOMPACI 
VAN COMPACI AWD 
V AN IlEA VY DUTY 
VAN UGH! DU IY 
WALKlN VAN LlGJIT DUTY 
WALKiN VAN MD PTO/COMPRESSOR 
WAtKiN VAN MEDIUM DUTY 
AERIAL 55 ML OC 
A TV UGH! DUTY 
BACKIIOE-4X4 
DUMP 2-3 YARD 
DUMP 2-3 YARD4X4 
DUMP 5 YARD 
PICKUP COMPACT 4X4 
PICKUP HEAVY DU lY 4X4 
PICKUP LIGHT DUTY 
PICKUP UGH I DUTY 4X4 
SEDAN 
STAKE BODY Hil 6X4 CRANE Sl RAIG 
STAKE BODY HD CRANE KNUCKLEBOO 
STAKE BODY LIGHT DUTY 4X4 
SUV COMI'AC! 4X4 
fRAILER PIPE 
!RAILER POLE 
IRAILER TAG-A-LONG 
TRAILER UTIlHY 
TRAILER VAN 
UTiUrY BODY liD CRANE KNUCKLEB 
UTiLIlV BODY 110 CRANE SIRAIGHT 
UTILI IY BODY LD 4X4 WELDER 
UTILITY BODY LD PTO/COMPRESSOR 
UTILITY BODY LD WEIDER 
UTILITY BODY UGHT DUTY 
UTILITY IRACroR 
VANCOMPACI 
VANCOMPACI AWD 
VAN HEAVY DUlY 
VANLIGHI DUlY 
WALKlN VAN LlGIIT DlJl Y 
WALKIN VAN MD PTO/COMPRESSOR 
W ALKIN V AN MEDIUM DU I Y 
UIIL/IY BODY MEDIUM DUI Y 
AIR COMPRESSOR 
ATV LIGHT DUl Y 
BACKHOE 
BACKHOE-4X4 
DUMP 2-3 YARD 
DUMP 2-3 YARIl4X4 
DUMP 5 YARD 
PICKUP COMP AC I 4 X4 
PICKUP HEA VY DUTY 4X4 

Calendar Y~ar 
2005 2006 2007 

$9702 $61703 $171 19 

$264 30 $315 14 $11871 
$18836 $1,59127 

$1,21833 $31946 $547 15 

$1,88649 $54093 $1,96422 

$11 14 
$17 19 

$6966 

$4664 
$1,11976 $525 24 

$333 $4372 
$573 

$606 $043 $271 
$431 

$4871 
$772 

$9705 $164 04 $19937 

$473 96 $62') 90 $24569 

$27 72 
$51 84 

$751 56 $27489 
$12,477 82 $18,89542 $15,33153 

$721 84 $68258 $1,011 59 

$6,81441 $1,67980 $1,75765 

$19491 $21228 
$707 10 $1,29915 $1,57729 

$820 

$10791 
$21 09 

$451 55 $18038 $583 87 

$447 76 $369 78 
$1,65689 $453 60 $1,20200 

$2,00806 $26951 $55868 
$1,03570 $6,99649 

$3,12485 $3,073 45 $5,696 10 
$1,31246 $82660 $1,06147 
$6,55890 $11,79871 $10,11908 

$42331 $91460 $35254 
$11068 

$3,22442 $1,99347 $2,331 36 
$3,16503 $4,41815 $4,948 52 

$201 58 $5927 $227 
$3736 

$]] 06 

$165 53 $54 16 $261 6C, 

$2288 $2234 
$8 16 

$1,571 65 $2,52795 $56430 
$11705 

$471 74 $76500 $2,56759 
$10,91641 $6,285 84 $8,89037 

$2,61591 $3,3]] 13 $978 75 
$4,23067 $2,76025 $3,48841 

$305 18 $11964 $56034 
$65942 

$5,26834 $8,1 1162 $7,40798 
$.18890 $451 63 $30848 
$31938 $320 78 $60717 

$9,68687 $10,05283 $7,905 92 

$242 17 $13032 $183 36 

$10,81098 $10,53357 $19,224 12 
$554.63 

$12504 
$333 

$13520 
$5223 $13402 $92671 

$401 09 
$57866 $9757 $8457 

$9840 $22741 $1,485 06 
$263 98 $1,50377 

$905 7J $978 65 $2,30781 
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407

NIAGARA MOIIAWK POWER CORPORA liON d/b/a NATIONAL GRID (COMPANY 36) 

Direct Ch:u'ges to Co 36 - Gas (AI) Detail) 
Rl'SJWIlSt' to Information ReqlU'st: NM 99 PSC-98 GRL .... 1 t (Cast' 08-G-0609) 

PART J. DONLY 

r--- -
Sum of Char 'ed to NM - Gas 
Orig Business Unit Activity Activi ty Dcscr 

GOOl45 Patrol gas supply line 

GMOl50 Perform Site Restoration ~ Gas 

Vehicle Type 

PICKUP LlGlIl DU I Y 
PICKUP LIGHT DU IY 4X4 
SEDAN 
S1 AKE BODY HD 6X4 CRANE KNOCKL 
STAKE BODY HD CRANE KNUCKLEBOO 
STAKE BODY LIGHT DUTY 4X4 
SUV COMPACI 4X4 
!RAILER PIPE 
TRAILER TAG-A-L.ONG 
TRAILER UTIl ITY 
TRAILER VAN 
TRENCHER RIDER 
UTILITY BODY HD CRANE KNUCKL.EB 
UTILITY BODY HD CRANE SIRAIGHT 
UTILITY BODY LD 4X4 WELDER 
UTI!.!TY BODY l D PTO/COMJ'RESSOR 
UTI! lTY BOD Y LD WEI DER 
UIIlITY BODY LImIT DUTY 
U IIL1TY TRAC lOR 
VANCOMPACI 
VAN COMPACT AWD 
VAN HEAVY DUTY 
VANLIGHI DUTY 
WALKIN VAN LIGHT DUTY 
WALKIN VAN MD PTa/COMPRESSOR 
WALKIN VAN MEDIUM DUTY 
ATV LIGHT DUTY 
BACKHOE-4X4 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
PICKUP COMPAC I 4X4 
PICKUP IlEA VY DlF! Y 
PICKUP HEA VY DU I Y 4X4 
PICKUP LIGHT DU I Y 
PICKUP LIGHT DU I Y 4X4 
ROTARY CORING MEDIUM DUTY 
SEDAN 
STAKE BODY HD CRANE KNUCKL.EBOO 
STAKE BODY LIGHT DUTY 4X4 
SlJV COMJ'ACI 4M 
IRAILER lAG-A-LONG 
fRAILER UTILI I Y 
U! ILITY BODY HD CRANE KNUCKLEB 
UIILny BODY HD CRANE STMIGHf 
U IIlHY BODY III 4X4 WELDER 
UIILlTY BODY LD PIO/COMPRESSOR 
{TIlL! fY BODY LD WELDER 
UTILITY BODY LlGH f DUT Y 
lJTILI1Y lRAC I OR 
VACUUM EXCA VAlOR MEDIUM DUTY 
VANCOMPACI AWD 
VAN HEAVY DUlY 
VAN LIGHT DU I Y 
WALKIN VAN UGHI DUTY 
WALKIN VAN MD PI O/COMPRESSOR 
WALKIN VAN MEDIUM DUTY 
UTILI I Y BODY lID P j()/COMPRESSOR 
UTILITY BODY ilEA VY DU fY 
AIR COMPRESSOR 
BACKHOE 
BACKIfOE-4X4 
DUMP 2-3 YARD 
DUMPS YARD 
PICKUP HEAVY DU IY 4X4 
PfCKUP L1GIlT nu I Y 4X4 
SEDAN 
SUV COMJ'ACI 4X4 
I RAILER PIPE 
mAILER T AG-A-LONG 
I RAILER UTILITY 
TRENCHER RIDER 

Calendar Year 

2005 
$54051 
$11703 
$177 28 

$1,772 56 
$1,25775 

$305 34 

$23 84 

$081 

$1,38585 

$1,76686 
$2,22928 
$1,25229 
$1,873 28 

$4767 
$2556 

$1,45822 
$2,601 53 

$78630 
$2,97528 

$3453.08 
$39039 
$377 19 
$29741 
$566 73 

$2,95769 
$2,22492 

$46800 

$293 48 
$683 35 
$605 99 
$108 70 
$210 75 
$8475 

$2,67826 

$2,81250 

$2,71867 
$622 

$10492 
$169 12 
$75768 

$1,18630 
$91 70 

$781 66 
$2400 

$2702 

$2,16755 
$21456 

$2,895 74 
$30928 

$306 W 

$1974 
$255 65 

2006 
$53444 
$313 29 
$54625 

$3,38096 
$2,58408 

$2178 
$1868 
$4491 

$253 80 
$(,06 74 

$32612 
$3,505 96 
$1,910 51 
$3,781 98 
$1,53020 

$4262 

$2,347 16 
$2,37940 

$633 99 
$2,23905 

$236-1 
$5 77956 

$66763 
$1,51922 

$40404 
$17084 

$1,34675 
$2,86146 
$2,14414 

$83 75 
$4580 
$73 76 

$86847 
$79483 
$]3 02 
$9088 

$1,92228 

$178 14 
$4,353 51 

$ J09 03 
$2,948 53 

$131 24 
$8030 
$9796 

$31759 
$1,06681 
$119867 

$1,24293 

$112.12 

$41941 
$1698 

$215 25 
$9772 
$9992 

$16540 
$131 

$11 21 
$740 

2007 
$44794 
$761 60 

$8.146 
$20796 
$52304 

$2,023 15 
$18 16 

$5842 
$042 

$91 84 

$38038 
$5,904 32 
$4,12464 
$7,568 53 

$805 85 
$7830 

$2,991 12 
$354 59 

$1,04167 
$1,77500 

$7,127.34 
$13 32 
$56 16 

$32525 
$58038 

$1,20942 

$4,688 56 
$1,04844 

$8758 

$16352 
$672 67 
$83989 

$5162 
$408 

$4389 
$23435 

$5,45204 
$1620 

$1,313 77 
$13760 

$6299 
$51946 
$47796 

$1,52273 

$1,914 18 

$4380 
$22547 

$4698 
$317:18 
$8836 

$24 12 

$3044 

350fl52 



408

NIAGARA MOHAWK POWER CORPORATION ,lib/a NATIONAL GRID (COMPANY 36) 
Direct Chargl's to Co 36 -- G;,s lAP Detail) 
Uesnonse to Information Rt'uucst: NM 99 PSC-98 GRL-Il (C;,se 08-(;-0609) 

PART I. IJ ONLY 

~l- of Charged to N1v1 -- Gas 
--

Orig Business Unit Activity Activity Deser 

GMOl41 Maintain Miscellaneous Gas Fac 

GM3000 Maintain Station OdorizCI 

-

Vehicle Type 
TRENCHER WALKBEIIIND 
UTlLIl Y BODY ID PTO/COMPRESSOR 
UTILITY BODY LD WELDER 
UTILITY BODY LIGHT DUTY 
V AN ilEA VY DtTl Y 
VAN LlGIIT DUlY 
WAtKIN VAN IJGIll DUI Y 
WALKIN VAN MD PIO/COMPRESSOR 
WALKIN VAN MEDIUM DU I Y 
UTILITY BODY HD PTO/COMl'RESSOR 
AERIAL 55 MH OC 
AIR COMl'RESSOR 
BACKIIOE-4X4 
DUMP 2-3 Y AIm 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP UGH I DUTY 
PICKUP I .IGH I DU I Y 4X4 
PULLER TENSIONER 
ROIARY CORING MEDIUM DUTY 
SEDAN 
STAKE BODY liD CRANE KNUCKLEBOO 
SUV COMP ACT 4X4 
I RAILER LOWBED 
I RAILER PIPE 
I RAILER T AG-A-LONG 
TRAILER UTILITY 
TRENCHER RIDER 
TRENCHER WALKBESIDE 
UTILI IY BODY lID CRANE KNUCKLEB 
UTILI IY BODY LD 4X4 WELDER 
UTILI I Y BODY LD 1'1 O/COMPRESSOR 
U JIll I Y BODY LD WELDER 
UTILI IY BODY LIGH I DU I Y 
VACUUM EX CA V A lOR MEDIUM DU I Y 
VAN COMPACT AWD 
V AN flEA VY DUTY 
V AN LIGHT DUTY 
WALKIN VAN L1GII1 DlJ1 Y 
WALKIN V AN MD PTO/COMPRESSOR 
WALKIN VAN MEDIlJM DUTY 
lTI ILITY BODY HD PTO/COMl'RESSOR 
STAKE BODY lID CRANE STRAIGHIHO .. 
BACKHOE-4X4 
DUMP 2-3 YARD 
DUMI' 5 YARD 
FORKLIFT NARROW AISlE 
PICKUI' COMPACI 4X4 
PICKUP HEA VY DUT Y 
PICKUP HEA VY DU I Y 4X4 
PICKUP LIGHT DU I Y 
PICKUP LIGHT DUlY 4X4 
SEDAN 
SUV COMPACT 4X4 
TRAILER IAG-A-LONG 
TRAIl.ER tTl IUTY 
TRENCIIER WAIKBEIIIND 
UTILITY BODY LD 4X4 WELDER 
UTILITY BODY LD PH)/COMPRESSOR 
UI ILl IY BODY ID WELDER 
UlILI I Y BODY IIGH I DU TY 

VAN COMPACT 
VANCOMPACI AWD 
VAN HEAVY DUI Y 
VAN LIGHT DUlY 
WALKIN VAN LIGHI DUTY 
WALKIN VAN MJ) PIO/COMPRESSOR 
W ALKIN V AN MEDIUM DU I Y 

Calendar Year 
2005 2006 2007 

$41 25 
$13802 $50 II $40044 
$245 14 $901 
$325 06 $5445 

$4741 $4881 

$5899 $101 II 
$1995 

$2,26937 $50989 $5750 
$21 69 

$110.28 
$15032 

$190 72 $233 14 
$8,01962 $6,67747 $4,08863 
$1,32383 $45772 $72 07 

$8474 $263 82 

$8,31898 $6,543 56 $4,002 89 

$94953 $4,625 19 $2,24712 

$14096 $25074 
$5,50784 $2,303 69 $2,42002 

$50070 $55099 $31086 
$421 34 $30992 

$5803 
$2748 $42 15 

$3,9()S 09 $1,30889 $1,47333 
$11422 

$545 38 $78445 $4365 
$112 12 

$2500 
$688 32 $44790 $436 70 

$1478 $1752 
$521 50 $308 58 $16634 

$9000 $5943 
$46488 $1843 
$16836 $7492 $10043 

$10,34506 $6,262 13 $3,99295 
$2,26920 $3,41938 $1,39628 
$2,21290 $1,58497 $55912 

$3059 $4960 
$59969 $4720 $6754 

$4,19407 $2,872 17 $1,56476 
$1,30409 $1,25891 $1,05944 

$7688 $449 15 $60446 
$6,198 52 $3,48141 $1,70261 

$5540 $11628 
$1,85987 $39206 

$528.56 
$4200 $4456 $2954 

$19452 
$3871 $3792 $3100 

$2896 
$53 70 $27787 
$4466 

$97 10 $1,41223 $2,72699 

$6252 
$71 30 $4508 $9528 

$19958 $4320 $927 
$5051 $73 26 

$912 

$350 
$2222 

$8652 
$41 82 $178 74 $101 36 
$9384 

$251 39 $15329 $17048 
$344 38 

$7,491 (,6 $7,44607 $8,675 87 
$893 90 $77686 $13579 
$'17449 $25608 $19616 
$32947 $50833 

$4492 $8252 $3831 
$1292 $88 II 
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409

NIAGARA MOHAWK I'OWER CORPORATION d/b/a NATIONAL GRID (COMI'ANY 36) 

Direct Chargt·s to Co 36 - Gas lAP Dchlil) 
Response to Information Request: NM 99 PSC-98 GRL-II.(Casl' 08-G-0609) 

I'ART I. D ONLY 

Sum of Charged to NM - Gas 
Orig Business Unit Activitv Activity Dcsci 

GM3005 Maintain Gas Prcssure-Distribu 

GM3015 Maifllain Tclcmctering Equipmcn 

GM5005 Turn On Light Up 

Vehicle Ty;;~ 
AIR COMPRESSOR 
BACKHOE-4X4 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4X4 

DUMP 5 YARD 
PICKUP COMPACI 4X4 
PICKUP HEA VY DUI Y 4X4 
PICKUP UGHT DUTY 
PICKUP UGH'I DUTY 4X4 

SEDAN 
Sf AKE BODY HD CRANE KNUCKI ,EBOO 

STAKE BODY LlGllT DUTY 4X4 
SUV COMPACT 4X4 
rRAILERPOLE 
ll~ArrER I AG-A-LONG 
I RAILER UIILlI Y 
lRAILER VAN 

TRENCHER RIDER 
UTIlI] Y BODY lID CRANE KNUCKLEB 
UTILITY BODY LD 4X4 WELDER 
UIILlTY BODY LD PTO/COMPRESSOR 
UllLITY BODY LD WELDER 
mIUIY BODY LIGHT DUTY 
UllLIIY TRACIOR 
VAN COMPACT 
VANCOMPACl AWD 
VAN HEA VY DUTY 
V AN LIGHT DUTY 
WALKlN VAN LIGlII DUTY 
WALKIN VAN MD PTO/COMPRESSOR 
WALK IN VAN MEDIUM DUTY 
(HILI I Y BODY HD P IO/COMPRESSOR 

UTILI I Y BODY MEDIUM DUTY 
BACKHOE-4X4 
DUMP 2-3 YARD 
PICKUP COMP ACI 4 X4 
PICKUP IlEA VY OU TY 4X4 
PICKUP UGIlT DU I Y 
UIlLlIY BODY 10 PIO/COMPRESSOR 

UTILI I Y BODY UGH I DlirY 
VANCOMPACl AWD 
VAN IlEAVY DU1 Y 
WALKIN VAN MD PTO/COMl'RESSOR 

AERIAL 52 MH NOC 
AERIAL UGH! DUTY 
AIR COMl'RESSOR 
BACKHOE-4X4 
ClllPPER 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
PICKUP COMPACT 4X4 
PICKUP !TEA VY DUTY 
PICKUP ilEA VY DUTY 4X4 
PICKUP UGIlI DU I Y 
PICKUP UGIlT DU ry 4X4 
SEDAN 
STAKE BODY UGH I DU I Y 4X4 
SUV COMPACT 4X4 
TRAILER TAG-A-LONG 
TRAILER UTliHY 
TRAILER VAN 
TRENCHER RIDER 
TRENCHER WALKBElIIND 
UIiLiTY BODY HD CRANE KNUCKLEB 
UllLlTY BODY LO 4X4 WELDER 
UIlL! I Y BODY iD PI O/COMPRESSOR 
UTILI I Y BODY LD WELDER 
UIIUT Y BOD Y UGH I DU I Y 
UTILITY BOD Y UGllI DU I Y 4 X4 

U IIL1TY TRAC I OR 

--
Calendar Year 

2005 2006 2007 

$2845 $9383 
$451 79 $1,74961 $699 16 

$49421 

$21241 $101 33 $16263 

$850 55 $1,71638 $49635 

$826 $7041 

$91347 $1,72524 $2,077 13 

$37032 $321 38 $41975 

$314 II $18563 $2914 

$1485 $42241 $111 69 

$1,34443 $2,551 70 $24616 

$37J 25 $80728 $64433 

$93 76 
$434 

$300 $4140 $2434 

$23 75 $11 12 

$2084 
$2001 

$1,98027 $915 19 $80847 

$16755 $78945 

$2,59261 $2,02042 $2,996 II 

$33828 $1,47670 $3904 

$1,37851 $1,58961 $1,181 31 

$6n $1872 

$23 27 
$19400 $14543 $11934 

$3969 $16243 

$29402 $3017J $42369 

$1,68780 $1,56524 $85437 

$56568 $1,34772 $746 78 

$1,51736 $1,46116 $3,221 59 

$450 

$11088 
$12232 
$111 84 
$4727 

$1468 $13445 

$4025 
$5280 

$4792 
$1,472 07 $1,803 95 $1,693 77 

$5966 $3145 
$147,36 

$4616 
$300 

$12008 $4808 

$46902 $47836 $15693 

$1848 

$31 43 $4346 $2986 

$73 61 $13019 

$721 24 $68002 $22738 

$63282 $3,445 44 

$2,49691 $2,20951 $1,52020 

$2,20080 $2,21709 $),31(,42 

$]760 $6765 
$7955 $1622 
$2829 $14 16 

$11648 
$10164 

$44 II $10634 $3062 

$286 $784 
$938 

$81 60 
$45 14 

$2648 $9798 

$3098 
$691 45 $71883 $34049 

$30752 $4128 
$68791 $615 54 $71231 

$11 45 
$15230 $1450 
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410

NIAGARA MOHAWK POWER CORPORA lION d/b/a NATIONAL GRID (COMPANY 36) 

Direct Charges to Co 36 -- Gas lAP Detail) 
Response to Information U{'uu{'st: NM 99 PSC-98 GRL-t I (Case 08-(;-0609) 

PART I. DONLY 

Sum of Charged to NM -- Gas 

Orig Business Unit Activity Activi ty Oeser 

GOOIOO Perform Business District Surv 

GOOllO Change Chart 

GOOI]O Perform Locating/Dig Safe - Ga-

_. 
--

Vehicle Type 
VANCOMPACI 
VANCOMPACI AWD 
V AN IlEA VY DU IY 
VANI.IGHl DUlY 
WAI KIN VAN UGHT DUTY 
WALKIN VAN MD PIO/COMPRESSOR 
WAtKIN VAN MEDIUM DUTY 
TRAILER HOTSTICK 
CABLE PULLER TRUCK HD 6M 
AIR COMPRESSOR 
BACKHOE-4X4 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4 X4 
DUMP 5 YARD 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP IlEA VY DU IY 4X4 
PICKUP UGH I DUl Y 
PICKUP UGIH DU I Y ·1X4 
SEDAN 
SlAKE BODY LIGHI Dury 4X4 
SUV COMPACl 4X4 
I RAILER TAG-A-I.ONG 
UTILI I Y BODY I.D 4X4 WELDER 
UTILI I Y BODY LD PTO/COMPRESSOR 
UTII.n Y BODY LD WEIDER 
UTII.lTY BODY UGH I DUTY 
VANCOMPACI AWD 
VAN COMPACr PASSENGER 
V AN HEAVY DUTY 
VAN UGHT DUTY 
WAtKIN VAN MD PI0/COMPRESSOR 
WALK IN VAN MEDIUM DUTY 
S lAKE BODY lID CRANE SlRAIGIITBO 
BACKHOE .. 4X4 
DUMP 2-3 YARD 4 X4 
DUMP 5 YARD 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP UGH I DUTY 
PICKUP UGHI DUl Y 4X4 
SEDAN 
Sl AKE IlODY HD CRANE KNUCKLEBOO 
!'RAILER T AG .. A .. LONG 
IRJ\ILER UTILI I Y 
I RENCHER RIDER 
U I 11.1 I Y BODY HD CRANE KNUCKLEB 
U1ILl I Y BODY LD PI O/COMPRESSOR 
UI ILJrY BODY IlGH I DU IY 
VAN COMPACT 
VAN COMPACT AWD 
VAN COMPACT PASSENGER 
V AN HEAVY DUTY 
V AN LIGHI DUTY 
W AiKIN VAN LIGI IT DU I Y 
WALKIN V AN MD PIO/COMPRESSOR 
W ALKIN V AN MEDIUM DU I Y 
IlACKHOE-4X4 
DUMP 2-3 YARD 
DUMP 5 YARD 
PICKUP COMPACT 4X4 
PICKUP IlEA VY DU IY 4X4 
PICKUP UGIIl DU I Y 
PICKUP LIGHT DUl Y 4X4 
SEDAN 
STAKE BODY HD CRANE KNlJCKLEBOO 
STAKE BODY LIGHT DUTY 4X4 
fRAILER T AG-A-LONG 
IRAILER UTILITY 
TRENCHER RIDER 

Cal endar Y car 
2005 2006 2007 

$1,48890 $36934 
$14,054 12 $23,450 16 $21,73351 

$1,101 97 $2,005 70 $2,191 iO 

$5,56700 $4,93547 $2,25252 

$410 25 $161 68 $18472 

$38247 $18967 $9088 

$11298 $21643 $200 15 
$063 

$27.94 
$10941 $970 
$12368 $7592 $20249 

$4580 
$10736 

$14 10 $305 76 $16740 
$1,15668 $9,11790 

$3981 
$70621 $372 64 $3,02449 

$12984 

$16655 $6706 
$19466 $14264 $2,71324 

$2349 
$671 13 $1,11l06 $62429 

$203 $2252 $398 

$14967 $4425 $40 n 
$841 92 $42905 $64769 

$23 12 $698 06 
$46673 $29846 $23035 
$2061 $420 18 $11679 

$15968 
$944 54 $5,043 64 $3,345 62 

$4,63652 $2,23440 $1,05290 

$7:l146 $1,09069 $],13599 
$191 75 

$84].36 
$9508 $58897 

$17637 $13279 $10426 

$5756 $4544 $41622 
$52843 $],35969 

$2542 
$2,91868 $2,78747 $5,408 13 

$13,810 23 $12,91275 $12,10824 

$3,55534 $1,00690 $22953 
$255 12 $2000 

$10950 
$6 12 

$1 32 $485 
$5888 

$11920 $JO() 09 

$4,298 24 $2,99426 $2,34057 
$91 68 $221 52 $27600 
$916 

$8,992 82 $7,96975 $9,86969 

$1,21337 
$4444 $141 72 $665 87 

$2,02340 $2,34095 $1,56435 

$13892 $8050 
$23224 $178 56 $1,0]703 

$96590 
$25] 98 $5930 $23489 
$171 01 

$6869 $4048 $40363 
$1 I 08 $3428 

$33603 $18723 
$1 I 05 

$24 16 $16101 
$129 59 $12726 $15474 

$1,32732 
$364 20 $2,347 17 $],535 54 

$10 40 $480 $31 88 
$1059 

$]3280 $13125 
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411

NIAGARA MOllAWK POWF,R CORPORATION d/b/a NA nONA/. GRID (COMI'ANY 36) 

Direct Charges to Co 36 - Gas (AP Detail) 
Rt'spollse to Information Regu('st: NM 99 PSC-98 GRL-II lCasc 08-G-O(,09) 

PART l. DONLY 

Sum of Char ·cd to NM - Gas 
Orig Business Unit Activity Activi ty Oeser 

DOOi4Q- Update Maps not location fclat 

GOOl43 Perform Locating/Dig Safe Uti! 

_. 
GOO 175 Inspect Pipeline Valve 

GOOl90 Test Gas Facilities Maintcnal~c 

Vehicle Type 
UIIlI I Y BODY I.D 4X4 WELDER 
UIIl.! IY BODY I D PI O/COMPRESSOR 
UTll.ITY BODY LD WELDER 
UTILI I Y BODY UGHT DUTY 
VANCOMPACI AWD 
VAN HEAVY DU I Y 
VAN LlGllr DUTY 
WAlKIN VAN UGHI DUTY 
WALKIN VAN MD PIO/COMPRESSOR 
WALKIN VAN MEDIUM DUTY 
BACKHOE 
BACKHOE-4X4 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4X4 

DUMP 5 YARD 
PICKUP COMPACT 4M 
PICKUP IlEA VY DU I Y 
PICKUP IlEA VY DUI Y 4X4 
PICKUP UGH! DUTY 
PICKUP UGHI DUTY 4X4 
SEDAN 
SlAKE BODY UGHI DUI Y 4X4 
SUV COMPACT 4X4 
I RACTOR HD CRANE STRAIGIITBOOM 
I RAILER I AG-A-LONG 
TRAILER UIILITY 
TRENCHER RIDER 
UTILI I Y BODY HD CRANE KNUCKLEB 
UTll.ITY BODY LD PTO/COMPRESSOR 
UTILITY BODY LO WEIDER 
UIIl.ITY BODY UGHT DUI Y 
VAN COMPACT PASSENGER 
VAN HEAVY DUI Y 
V AN LIGHT DU TY 
WALKIN VAN MD PTO/COMPRESSOR 

WALKIN VAN MEDIUMDU IY 
UIILlTY BODY IlD PTO/COMPRESSOR 

BACKIIOE-4X4 
DUMP 5 YARD 
PICKUP IlEA VY DU I Y 4X4 
PICKUP I.IGHI DUlY 
TRAIlER T AG-A-LONG 
UTILI TY 1l0DY LD PIO/COMPRESSOR 
VAN HEAVY DULY 
WALKIN V AN LIGHT DUTY 
WALKIN VAN MD Pro/COMPRESSOR 
BACKHOE-4X4 
DUMP 5 YARD 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP LIGHT DUTY 
PICKUP L.IGII1 DUTY 4X4 
SEDAN 
STAKE BODY HD CRANE KNUCKl.EBOO 

SlAKE BODY LIGHT DUlY 4X4 
TRAIlER I AG-A-l.ONG 
UfII.IIY BODY liD CRANE KNUCKLEB 
UTIIHY BODY l.D PTO/COMPRESSOR 
UTILITY BODY l.D WEI.DER 
UTILITY BODY LIGHT DU I Y 
VAN IlEA VY DUl Y 
VAN UGH I DUTY 
WAlKIN VAN L1GlI"I DUTY 
WALKIN VAN MD PTO/COMPRESSOR 
WALKIN VAN MEDIUM DUTY 
AERIAL 55 ML OC 
BACKIIOE-4X4 
IlUMP2-3 YARD 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
PICKUP HEA VY DUTY 

._-
Cakndar Year 

2005 2006 2007 

$5407 $103 77 $28845 

$1,71867 $7840 $41658 

$591 67 $27490 

$46790 
$16121 $5914 $6709 

$43636 $71 17 $1866 

$1.01731 
$43 17 $371 39 $2.10501 

$47003 $643 88 

$30672 $5,285.69 $6621.02 

$45 13 $1959 

$32992 $14063 $25725 

$4545 
$122 96 

$38508 $24030 $19401 

$17481 $1.90575 $3.03627 
$7676 

$29824 $1>4 15 $43892 

$21 98 
$6773 $71 92 $371 98 

$1.20850 $1.54019 $1.51588 

$12932 
$1.02039 $124.31 $1.405 05 

$77 66 

$4845 $2521 $3367 

$3 75 
$4062 

$5040 
$658 97 $31477 $68221 

$13123 $4990 

$8636 $44280 

$19002 
$824 51 $950 12 $3.24625 

$9638 $41946 $62538 

$405 55 $43225 $24768 

$9684 
$213.55 

$1174 $1482 $5920 

$1695 $1710 $2280 

$623 $15 12 

$442 $939 

$324 $2 10 $338 

$2638 $3955 
$5848 
$24 16 

$14.43 $16.26 $30 16 

$81 25 $1755 $23745 

$121 36 $1803 $6706 

$2083 
$23546 $64893 $973 31 

$221 52 $32431 $4948 
$19291 

$123 04 $11936 

$37930 
$17997 $203 52 

$4690 $240 $602 

$478 80 $93523 $79096 

$2.10226 $1.20528 $1.71144 
$12631 

$778 7(, $59753 
$22927 
$1917 

$502 88 $86285 $72939 

$11298 
$380.79 $591.49 

$2362 

$111 10 $5613 $25240 
$930 $1034 

$7569 
$4275 $5203 $12343 

$237 
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412

NIAGARA MOIIAWK I'OWER CORPORA nON d/b/a NA TIONAL GIUI) (COMPANY 36) 

Direct Charges to Co 36 .... Gas lAP llet;,iI) 
Response to infonmltion Request: NM 99 PSC-98 GRL .... 11 (Case 08-G-(609) 

PART\. DONLY 

Sum of Charged to NM .... Gas 

Orig Business Unit Activity Activi ty Descl 

G00215 Perform Inclement Weather-Gas 

G05065 C~rb Box Inspection 

_. 
Vehicle Type 
PICKUP HEAVY DUlY 4X4 

PICKUP UGHT DUTY 

PICKUP UGIIT DUTY 4X4 
ROIARYCORING MEDIUM DUTY 

SlAKE BODY lID CRANE KNUCKI EBOO 

S rAKE BODY UGH I DUTY 4X4 

SUV COMPAC I 4X4 

TRAILER IAG·A·LONG 
I RAILER UTII,lTY 

fRENCIIER RIDER 
UTILITY BODY HD CRANE KNUCKLEB 

UTILI rY BODY LD 4X4 WELDER 
UTILITY BODY LD PTO/COMPRESSOR 
VI III I Y BODY I,D WELDER 

UIIlHY BODY LIGHI DUlY 

UJIU I Y TRACTOR 
VACUUM EX CA V A lOR MEDIUM DU I Y 

VANCOMPACl 
VANCOMPACI AWD 

VAN I1EAVY DUlY 
V AN LIGHT DU1 Y 

WALKIN VAN UGHf DUTY 

WALK IN VAN MD PTO/COMPRESSOR 

WALKIN VAN MEDIUM DUTY 
UTILITY BODY lID PTO/COMPRESSOR 

AIR COMPRESSOR 

BACKHOE-4X4 

DUMP 2-3 YARD 
DUMP 5 YARD 
PICKUP IlEA VY DU IY 4X4 

PICKUP LIGHT DlJ I Y 
PICKUP UGHI DlJ IY 4X4 

ROT AR Y CO RING MEDIUM D U I Y 
STAKE BODY lID CRANE KNlJCK1.EBOO 

TRAILER PIPE 

I RAILER POLE 

rRAILER IAG-A-LONG 

rRAILER UTILITY 
rRENCHER RIDER 
UTILII Y BODY HD CRANE KNUCKIEB 

UI ILl TY BODY I D PI O/COMPRESSOR 

lJIILlIY BODY LD WELDER 

UIIUIY BODY LIGHT DUTY 

VACUUM EXCA V A I OR MEDIUM DU I Y 
VAN COMPACT AWn 

VAN COMPACT PASSENGER 

VAN HEAVY DUTY 

V AN LIGHI DUTY 
WALKIN VAN MD PT O/COMl'RESSOR 
W AlKIN VAN MEDIUM DU I Y 

UTILI I Y BODY lID PTO/COMl'RESSOR 

AIR COMPRESSOR 

BACKHOE-4X4 

DUMP 2-3 YARD 

DUMP 5 YARD 

PICKUP COMPACT 4X4 

PICKUP IlliA VY DUTY 
PICKUP IlEA VY DUI Y 4X4 

PICKUP LIGIIT DUTY 
PICKUP LIGHT DUTY 4X4 
ROTARY CORING MEDIUM DUTY 

SEDAN 
SUV COMPACT 4X4 

TRAIlER TAG-A-LONG 
TRAILER In ILl I Y 

TRENCHER WALKBESIDE 
UIILIIY BODY I D PIO/COMPRESSOR 

UIILIIY BODY UGH I DU IY 

VACUUM EXCAVA10R MEDIUM DUT Y 

VANCOMPACI 

VANCOMPACI AWD 

Calendar Year 
2005 2006 2007 

$61 98 $6989 $3678 

$2475 $4959 $11 67 

$3942 
$468 59 $61890 

$1892 

$9476 
$2268 $22965 $31958 

$680 $2838 $1850 
$074 

$13 54 

$3928 $4580 $2984 

$4285 $20929 

$7950 $41932 $21481 

$4422 $92 24 

$10586 $65604 $189·1 

$7563 

$37064 $69930 

$1 15 

$11867 $243 18 $37965 

$4008 $1845 

$5392 $29 10 

$2899 
$3589 $2278 

$172 17 
$30.62 -

$19769 $3564 

$745 65 $60048 $1,15979 

$4302 $7431 

$1.692 33 $48024 $1.17501 

$218 34 $38523 $50982 

$31368 $Jl567 $7056 

$8341 
$10984 

$26043 
$395 

$11 72 

$13069 $81 55 $141 97 

$3 12 
$5585 

$4610 

$1,76991 $1,29005 $1.31365 

$632 
$965 

$12008 

$1574 $2722 $2370 

$6192 

$172 74 $24643 

$1l695 $10459 $3240 

$1,25380 $259 14 $71 52 

$46778 $1644 
$850.39 $3594 -

$2047 

$96977 $2,03658 $1,66424 

$2065 

$1,72207 $2,48093 $1.57641 

$15807 $1,45453 

$1983 

$24463 $390 79 $63665 

$8387 $243 JO $21292 

$11526 

$3664 $72 71 

$576 $19071 

$5190 

$17999 $34887 $21456 
$416 

$3334 

$1,21622 $3,08777 $1,93949 

$5848 $2827 $9448 

$81 16 $8442 

$13 16 
$279 $1669 
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413

NIAGARA MOJIAWK POWER CORPORATION d/b/a NATIONAL GRJ)) (COMPANY 36) 

Direct Charg('s to Co 36 - G:IS lAP Ddail) 
Response to Information Reuu('st: NM 99 PSC-98 GRL--ll (Cast' 08-G-0609) 

PART!. DONLY 

-
Sum of Char 'cd to NM -- Gas 
Orig Business Unit Activity Activity Desci 

G05090 Facility Maintenance -- Gas Mai 

G09055 Perf OJ III DOT Dmg Testing - Gas 

--
Vehicle Type 
VAN HEAVY DUTY 
V AN LIGHT DUTY 
WALKIN VAN UGHI DUTY 
WAtKIN VAN MD PIO/COMPRESSOR 
UTILITY BODY HD PI O/COMPRESSOR 
AIR COMPRESSOR 
ATV HEA VY DUTY 
BACKHOE-4X4 
DUMP 2-3 YARD 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
PICKUP COMPACI 4X4 
PICKUP HEA VY DUI Y 
PICKUP HEA VY DU IY 4X4 
PICKUP UGH! DUlY 
PICKUP UGH! DUTY 4X4 
ROIARY CORING MEDIUM DUlY 
SEDAN 
STAKE BODY HD CRANE KNUCKLEBOO 
STAKE BODY UGHI DUTY 4X4 
SUV COMT'AC! 4X4 
'1 RAC I OR HD CRANE KNUCKLEBOOM 
IRAC lOR lID CRANE SI RAIGH I BOOM 
'IRAlLER IAG-A-I ONG 
mAILER UTILITY 
IRENClIER RIDER 
UIIUIY BODY lID CRANE KNUCKLEB 
UIIlHY BODY LD ·IX4 WELDER 
U lILITY BODY LD P10/COMPRESSOR 
urn ,ITY BODY LD WELDER 
UTILITY BODY UGH I DUTY 
UTILI fY rRACTOR 
VACUUM EXCAVATOR MEDIUM DUTY 
VAN COMPACT 
VAN COMPACT AWD 
VAN HEAVY DUTY 
V AN LlGll1 DUTY 
W ALKIN V AN UGH I DUI Y 
WALKIN VAN MD PTO/COMPRESSOR 
WALKIN VAN MEDIUM DU IY 
UIILlTY BODY liD PI O/COMPRESSOR 
AIR COMPRESSOR 
BACKHOE-4X4 
DUMP 2-3 YARD 
DUMP 5 YARD 
PICKUP COMPACT 4M 
PICKUP lIEA VY DUI Y 
PICKUP lIEA VY DU I Y 4X4 
PICKUP I IGIIT DU I Y 
PICKUP liGHT DU I Y 4X4 
ROTARY CORING MEDIUM DUTY 
SEDAN 
S lAKE BODY LIGHT DUTY 4X4 
I RAILER PIPE 
I RAILER POl.E 
IIv\ILER TAG-A-LONG 
lIv\ILER V AN 
UI ILl IY BODY HD CRANE KNUCKLEB 
UIILITY BODY If) 4X4 WELDER 
UIILIIV BODY ID PTO/COMT'llliSSOR 
UI III I Y BODY LD WELDER 
UI IlHY BODY l.lGHT DU IY 
VACUUM EXCAVAlOR MEDIUM DUTY 
VAN COMPACT 
VANCOMPACI AWD 
VAN HEAVY DU1Y 
VAN IlGB1 DUTY 
WALKIN VAN I IGHf DUI Y 
WALK IN VAN MD P10/COMT'RESSOR 
WALKIN VAN MEDIUM DUTY 
UTILITY BODY HD PIO/COMPRESSOR 

Cal endar Year 

2005 2006 ------zoo:? 
$96 89 $1,55953 $93850 

$2,00 I 24 $20052 
$1983 

$294 52 $22693 
$690.36 $201.49 
$38007 $13286 

$61456 
$4,29994 $3,97043 $2,095 14 

$19070 $1,15086 $1223 

$38403 $15624 
$6,60645 $3,18641 $1,77404 

$84930 $2,253 06 $872 
$2990 

$1,15601 $937 76 $65609 
$27904 $392 32 $11256 

$242 71 $123 71 $25062 
$705 09 

$],045 ()() $500 76 $3264 
$729 19 

$4302 $8255 
$27818 $31 30 

$16227 
$18930 

$83940 $47606 $2()786 

$5 72 $536 
$7476 $2979 
$4791 $5673 
$7828 $35529 $000 

$4,703 14 $4,011 60 $1,672 91 

$163 63 $7624 $11 II 
$93994 $47095 $66063 
$501 88 $81 36 

$791 50 
$822 

$173 37 $35400 $96 63 
$23084 $158 12 
$11729 $10721 $3460 
$19746 $69687 $45691 
$98403 $482 12 $2210 

$6012 $5259 
$3,340.85 $1,062.30 

$1326 $1853 
$338 14 $583 37 $595 18 

$41 52 $20836 
$42624 $54735 $571 32 

$668 $659 
$1460 $1561 

$14776 $164 75 $348 II 
$4876 $4535 $4641 
$21 74 $1692 $1740 

$4366 

$11 75 $123 44 
$2028 

$606 
$2064 

$3896 $2623 $72 68 

$396 
$31 52 

$21 03 $46 17 
$458 89 $381 04 $74703 
$4564 $701 $5979 

$15707 $10703 $5426 
$4735 

$2950 
$2986 $2943 $14997 

$5478 $5062 $954 
$1783 $3966 $3748 
$4207 $1056 

$183 95 $695 54 $18756 
$1944 $21808 $2302 
$73 22 $1797 
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414

NIAGARA MOHAWK POWER CORPORATION d/b/a NA nONAL GRID (COMPANY 36) 

Direct Chargt·s to Co 36 -- Gas (AP Det~liI) 
Respousr to Information Request: NM 99 PSC-98 GUL-t t (Case 08-G-(609) 

PART]. DONLY 

Sum of Char cd to NM -- Gas 

Orig Business Unit Activity 

GMOI06 

GMOIOO 

Ac tivi t~ Deser 
Re pair/Install Corrosion Contr 

Ins ·peet/Replace Curb Box 

Vehicle Type 
BACKIlOE-4X4 
DUMPS YARD 
fORKLIFT CONVENTIONAl 
PICKUP HEA VY DUTY 4X4 
PICKUP LIGHT DUTY 4X4 
I RAILER T AG-A-LONG 
U I ILl IY BODY LD PI O/COMPRESSOR 
UlII.ITY BODY LD WELDER 
VAN HEAVY DUlY 
V AN UGH I DUTY 
WALKIN VAN UGIlT DUI Y 
W ALKIN VAN MEDIUM DUTY 
U I1L1 I Y BODY HD P IO/COMPRESSOR 

AIR COMPRESSOR 
BACKIIOE-4X4 
DUMP 2-3 YARD 
DUMP 5 YARD 
FORKLIF I CONVENTIONAL 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP IlEA VY DUT Y 4X4 
PICKUP UGIlT DU I Y 
PICKUP L1GIIT DU I Y 4X4 
ROl ARY CORING MEDIUM DU'! Y 

SEDAN 
SUV COMl'ACI 4X4 
TRAILER IAG-A-I ONG 

IlV\ILER UTILITY 
I RENCIlER RIDER 
UTILITY BODY HD CRANE KNUCKLEB 
UTILITY BODY LD 4X4 WELDER 
UTII.!TY BODY LD PTO/COMPRESSOR 
UTILITY BODY LD WELDER 
UTILITY BODY [IGHT DUTY 

_. 

VACUUM EXCAVAIOR MEDIUM DU IY 
VAN COM PAC I 
VAN COM PAC I AWD 
VAN IIEAVY DUlY 
VAN UGH'I DU I Y 
WALKIN VAN UGIIT DUl Y 
W ALKIN VAN MD PTO/COMPRESSOR 
WALKIN VAN MEDIUM DU IY 
U I ILl IY BODY HD PI O/COMPRESSOR .. 

GMOIII Inv estigate Leak Maintenance 0 AEIUAL 52 MIl NOC 
BACKIIOE-4X4 
DUMP 5 YARD 
PICKUP COMPACI 4X4 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP UGHI DUlY 
PICKUP UGH [ DUI Y 4X4 

SEDAN 
STAKE BODY UGHI DUTY 4X4 
SUV COMPACI 4X4 
fRA ILER !REEL-CARGO 
TRAILER TAG-A-LONG 
UTILITY BODY ID PI O/COMPRESSOR 
UTII.ITY BODY UJ WEIDER 
UTILITY BODY UGIIT DUTY 
UI lIn Y BODY LlGIIT DU I Y 4X4 

VAN COMPACT 
VAN COMPACT AWD 
VAN IIEAVY DUTY 
VAN !.IGHT DU IY 
WAIKIN VAN L1GIIT DUTY 
TRAILER HOI STICK 

GMOl15 Rc pair Gas Leak Maintenance of AIR COMPRESSOR 
BACKIIOE-4X4 
DUMP 5 YARD 
PICKUP HEA VY DU I Y 4X4 
PICKUP UGHI DUlY 

Calendar Year 
2005 2006 2007 -

$1414 $9753 $13354 

$2527 $9057 $11244 

$2390 $11 60 
$1922 $8896 $15001 

$1870 
$343 $11 84 $1681 

$10901 $14867 

$18768 $2475 

$3664 
$44 19 $868 

$12 12 
$2598 

$37.56 
$51-56 

$55795 $45699 $95007 

$1977 $8892 $22 753 

$689 12 $543 84 $1,05256 

$2080 
$61 75 $335 76 
$4288 

$202 31 $165 17 $466 51 

$4 14 $5271 $25 10 

$84 13 $4943 $93 7·1 
$7508 

$63490 $18028 $52963 

$1844 $1506 $5728 

$4696 $11323 $5572 
-$1007 
$7080 

$1169 
$3122 $4872 $1018 

$99753 $695 00 $893 60 

$11832 $2,021 10 $54668 

$385 86 $11809 
$7593 

$1 06 

$77 21 $5944 $14586 

M434 $180 17 $285 30 

$21 56 $5656 $17800 

$22349 $7884 

$111 14 $6009 $2.06760 
$6600 

$73.36 
$808 

$21616 $10951 $98 20 

$53 70 $6863 $72 59 

$117 50 $1,266 51 

$3,14705 $1,32722 $1,20699 

$1,225 12 $635 39 $2,875 66 

$3509 $1742 $263 

$1978 $3020 $21 10 

$572 $1460 

$284 
$3076 $4878 

$670 

$744 $876 $921 

$32760 $168 12 $5410 
$2145 

$45663 $43093 $94753 

$924 
$885 12 $28752 

$9.57681 $12,73911 $16,32007 

$2,296 41 $2,.31620 $3,718 14 

$4,94704 $2,48963 $1,53585 

$485 $1782 
$032 

$1359 
$79995 $34634 $40208 

$1,12107 $25665 $21263 

$636 13 $17414 $192 89 

$2832 $77 40 $6026 
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415

NIAGARA MOHAWK POWUt CORPORATION dlhla NArIONAL GRID (COMPANY 36) 

Direct Charges to Co 36 - GllS lAP Detail) 
Response to Information R{'()u('st: NM 99 PSC-98 GRL-ll (Case 08-(;-0609) 

PART I. HONLY 

-
Sum of Charl'cd to NM - Gas 
Orig Business Unit Activity Activity Deser 

GMOl16 Repair Gas Leak Maintenance of 

GMOl21 Perfon~ Leak Investigation & R 

GMoI47 Retire Active Gas Service 

Vehicle Type 
PICKUP UGHI DUTY 4X4 
SEDAN 
ST AKE BODY lID CRANE KNUCKIEBOO 

SUV COMPACT 4X4 
I RAILER TAG-A-LONG 
UllLITY BODY LD 4X4 WELDER 
UTILITY BODY LD PI OICOMPRESSOR 
UTI! ,ITY BODY LD WELDER 
UTn.lTY BODY LIGHT DUTY 
VANCOMPACI AWD 
V AN HEAVY DUTY 
V AN UGH I DUTY 
WALKTN VAN MD PIOICOMPRESSOR 
WALKIN VAN MEDIUM DU IY 
UTILlIY BODY liD P IOICOMPRESSOR 
AIR COMPRESSOR 
BACKIIOE-4X4 
DUMP 2-3 YARD 
DUMP 5 YAIli) 

PICKUP COMPACT 4X4 
PICKUP ilEA VY DU I Y 4X4 

PICKUP LIGIIT DUTY 
PICKUP LlGlIT DU I Y 4X4 

SEDAN 
lItAILER TAG-A-LONG 
UTILITY BODY LD 4X4 WELDER 
U flLITY BODY LD PI O/COMPRESSOR 
UnLITY BODY LD WELDER 
UTILITY BODY LIGHT DUTY 
V AN HEAVY DUTY 
V AN UGH'! DUTY 
W AIKIN V AN l.lGHT DUI Y 
WALKIN VAN MD PlO/COMPRESSOR 
WALKTN VAN MEDIUM DU IY 
UTILITY BODY HD P IO/COMPRESSOR 
AIR COMPRESSOR 
BACKHOE-4X4 
DUMP 2-3 YARD 
DUMP 5 YARD 
PICKUP HEA VY DUTY 4X4 
PICKUP l.lGH1 DUTY 
SEDAN 
TRAIL.ER rAG-A-I,ONG 
UTILI I Y BODY LD PTO/COMPRESSOR 
UTILI I Y BODY l.lGHT Dtn Y 

VAN COMPACT AWD 
VAN HEAVY DUTY 
V AN LIGHT DUTY 

AIR COMI'RESSOR 
BACKHOE-4X4 
DUMP 2-3 YARD 

DUMP 5 YARD 
PICKUPCOMPACI4X4 
PICKUP ilEA VY DU I Y 
PICKUP ilEA VY DU I Y 4X4 
PICKUP UGHI DU I Y 
PICKUP UGH I DU I Y 4X4 
ROTARY CORING MEDIUM DUTY 

SEDAN 
SlAKE BODY HD CRANE KNUCKLEBOO 

SUV COMPACl4X4 
'I RAILER T AG-A- L.ONG 
UIILITY BODY HD CRANE KNUCKLEB 
UTILllY BODY LD 4X4 WELDER 
UTlL.ITY BODY I.D PIO/COMPRESSOR 
UllLI1 Y BODY LD WELDER 
UTILII Y BODY LlGHI DlHY 
VACUUM EXCAVAIOR MEDIUM DU I Y 
VAN I.lGHT DU IY 
WAIKIN VAN LIGHT DUlY 
WALKIN V AN MD PIO/COMPRESSOR 

Calendar Year 
2005 2006 2007 

$113 59 $9320 

$34079 $131 68 

$8982 
$9845 $8664 

$131 01 $3885 $2342 

$2559 

$1,59001 $47843 $28987 

$4329 $5044 

$6688 
$353 

$71 23 $13 16 
$18092 

$5960 
$62 17 

$11569 _.-
$480 

$391 76 $31467 $51687 

$4681 $3345 

$51690 $34403 $45571 
$8013 

$254 89 $19671 $336 17 

$8 10 $16 II $3383 

$7559 $5104 

$12724 $930 $2633 

$4421 $4250 $51 34 

$4725 
$445 97 $54137 $55647 

$13058 
MI56 $3927 

$221 24 $22436 $15699 

$1904 $742 

$8019 

$116 17 $51 26 $6535 

$4728 
$152.83 

$9862 $54 12 

$400 10 $434 50 $6147 

$7844 $10956 $1889 

$7638 $2341 $106 15 

$12784 $983() $59 12 

$1486 $869 

$1480 $21 12 $420 

$452 $884 

$3476 $7972 $8427 

$397 II $18193 $4530 

$3 13 
$1843 

$23.87 .-
$6233 $1838 

$1,28587 $56063 $573 23 

$91 13 
$1,78666 $36908 $67778 

$241 36 $7556 
$1404 

$151 03 $7848 $10999 

$33 12 $2700 

$4760 $86 18 
$1,34012 

$1538 $13459 
$11865 

$328 22 $18044 

$8820 $1624 $72 75 

$4599 

$9682 $8532 $71 69 
$90() 10 $36938 $410 II 

$25 10 

$15537 $9931 
$1,45273 

$3031 $11 28 

$12037 

$665 63 $16995 

43 of 152 



416

NIAGARA MOHAWK POWER CORPORA nON d/b/a NAIIONAL GRID (COMPANY 3(.) 

Direct Charges to Co 36 -- Gas (AI' ])d .. il) 

Response to Information Rcuut'st: NM 99 PSC-98 GRL-I t (Case 08-G-06(9) 

PART I. DONLY 

Sum of Char 'cd to NM -- Gas 
Orig Business Unit Activity Activi ty Oeser 

GM5000 Periodic Regulator Inspcct;~n 

~-.-
Recheck Leak and Surveillance 

GOOl26 Recheck Leak and Surveillance 

GOOI3I Perform I,ocatinglDig Safe - Ga 

Vehicle Type 
WALK IN VAN MEDIUM DU I Y 
UTILITY BODY HD PI O/COMPRESSOR 
AERIAL 52 MH NOC 
AJR COMPRESSOR 
BACKHOE-4X4 
CHIPPER 
DUMP 2-3 YARD 
DUMPS YARD 
FORKLIFT CONVEN IIONAL 
PICKUP COMPAC I 4X4 
PICKUP HEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
PICKUP LIGHT DUTY 
PICKUP LIGHT DUTY 4X4 
SUV COMT' ACT 4X4 
lRAILER T AG-A-LONG 
UTILITY BODY II) 4X4 WELDER 
UTILITY BODY LD PIO/COMPRESSOR 
UTILITY BODY ID WELDER 
UTILITY BODY UGHI DUTY 
VANCOMPACI 
VAN COMPACT AWD 
V AN HEA VY DUTY 
V AN IIGIIT DUTY 
WALKINVANIIGHI DUlY 
WALKIN VAN MD PIO/COMPRESSOR 
BACKHOE-4M 
DUMP 5 YARD 
PICKUP HEA VY DUI Y 
PICKUP lillA VY DUTY 4X4 
PICKUP LIGHT DUTY 
PICKUP LIGHT DUTY 4X4 
SEDAN 
SlAKE BODY I IGIIT DUlY 4X4 
!RAILER TAG-A-LONG 
UTILI IY BODY LD 4X4 WEl DER 
UTILITY BODY ID PTO/COMPRESSOR 
UTILITY BODY LD WELDER 
UTILITY BODY UGHT DU IY 
VAN COMPACT AWD 
VAN HEAVY DITlY 
VAN UGH! DU I Y 
WALKIN VAN UGH] DUTY 
WALKIN VAN MT) PrO/COMPRESSOR 
U IILlI Y BODY HD PTO/COMPRESSOR 
AIR COMPRESSOR 
BACKHOE-4X4 
DUMPS YAlu) 
PICKUP HEA VY DUTY 
PICKUP ilEA VY DUTY 4X4 
PICKUP UGHl DUry 
PICKUP UGH I DUTY 4X4 
IIl.AILER IAG-A-LONG 
U I ILITY BODY In 4X4 WELDER 
UTILITY BODY I I) PTO/COMPRESSOR 
UTILITY BODY LD WELDER 
UTILITY BODY UGHI DUlY 
VAN HEAVY DUlY 
V AN UGH'! DU I Y 
WAIKIN VAN MD PTO/COMPRESSOR 
UIILrI Y BODY HD PTO/COMPRESSOR 
BACKHOE-4X4 
DUMP 5 YARD 
PICKUP HEAVY DUTY 4X4 
SEDAN 
STAKE BODY UGHI DU fY 4X4 
TRAILER IAG-A-LONG 
trill I I Y BODY In 4X4 WEJ.DER 
U111.rIY BODY LD PTO/COMPRESSOR 
UIILIIY BODY II) WELDER 
UTILITY BODY I IGH1 DU I Y 

Calendar Y car 

2005 2006 2007 

$51 90 
$240.12 --

$676 $704 
$498 

$28 38 $854 
$3289 

$237 
$8905 $939 

$1020 
$7523 $33956 

$74228 $69686 $49727 

$58042 $37444 $844 72 

$951 
$31 67 $13742 $2664 

$3 ·15 
$1 17 

$11793 $2975 $6536 
$2012 $263 02 $51 57 

$153 76 $281 66 $258 76 
$235 84 $21946 $206 74 
$253 64 $13607 

$3,652 52 $4,67445 $3,75237 
$9720 $37615 $29686 

$586 88 $32869 $10948 
$123 79 $12283 $6966 

$6.90 .,,-
$21763 $48275 $24080 
$221 79 $565 95 $24494 

$5474 
$144 54 $189 72 $13219 

$1957 $2872 
$10857 $12232 

$1004 
$2349 
$26 10 $5442 $31 65 

$11544 
$333 56 $82046 $263 03 
$225 72 

$455 $707 
$1344 

$1,121 54 $1,14716 $34438 
$15408 $40251 
$7024 
$91 00 

$58.9R 
$206 

$4877 $17836 $10967 
$6845 $24777 

$6248 
$5685 $135 58 $10780 

$906 
$940 

$495 $2480 
$115 44 

$32960 $17832 
$2031 

$623 
$73763 $852 13 $39797 

$12768 $90981 
$2464 

$176.88 $37.58 
$4015 $5768 
$2862 $15962 

$1410 
$820 

$11585 
$396 $913 

$1584 
$6431 $()266 

$6024 
$219 
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417

NIAGARA MOIIAWK POWER CORPORATION !I!b/ll NA T10NAL GlllD (COMPANY l!il 
Direct Ch:lrgcs to Co 36 -- G:IS fAP Drtail) 
Response to Inrormation [{cgm'st: NM 991l SC-98 GUL-ll (Case 08-G-06(9) 

PART I. DONLY 

~ .. 
Sum of Char 'cd to NM -- Gas 
Orig Business Unit Activity Activity Dcscr 

GOOl42 Perfon~ Locating/Dig Safe Util 

GOOIC)O Inspect Gas Regulator Station 

GOO 170 Inspect Distribution Valve 
.-

Vehicle Type 
VANCOMPACI AWD 
VAN IIEAVY DUlY 
VAN LlGHI DUlY .. -
BACKHOE-4X4 
DUMP 2·3 YARD 
DUMP 5 YARD 
PICKUP COMP ACT 4M 
PICKUP IlEA VY DUTY 4X4 
PUl.LER TENSIONER 
ROTARY CORING MEDIUM DUTY 

SEDAN 
STAKE BODY lID CRANE KNUCKLEBOO 
TRAILER IAG·A·LONG 
TRAILER UTILITY 
rRENCHER RIDER 
UI ILITY BODY LD 4X4 WELDER 
UTILITY BODY I D PIO/COMPRESSOR 
UTILITY BODY UGH I DU IY 
VACUUM EX CA V Al OR MEDIUM DUTY 
VAN LIGHT DUI Y 
WALKIN VAN UGHI DUTY 
WALKIN VAN MD PIOICOMPRESSOR 
WALKIN VAN MEDIUM DUTY -
BACKHOE·4X4 
DUMP 2·3 YARD 
DUMP 2·3 YARD 4 X4 
DUMP 5 YARD 
PICKUP COMPAC I 4X4 
PICKUP HEA VY DU I Y 4X4 
PICKUP UGH I DUI Y 
PICKUP UGHI DUI Y 4X4 
SEDAN 
S'IAKE BODY lID CRANE KNUCKIEBOO 
S1 AKE BODY LIGHT DUTY 4X4 
SUV COMPACT 4X4 
TRAILER TAG·A·LONG 

TRAILER VAN 
UTILITY BODY HD CRANE KNUCKLEB 
UTILITY BODY LD 4X4 WELDER 
UTILITY BODY In PIO/COMPRESSOR 
UTILITY BODY In WELDER 
UTILITY BODY UGH I DUTY 
UTILITY IRACTOR 
VANCOMPACI 
VAN COM PAC I Awn 
VAN HEAVY DUTY 
VANUGIn DUTY 
W AI.KIN VAN I.IGIfT DUI Y 
WALKIN VAN MD PTO/COMPRESSOR 
WALKIN VAN MEDIUM DU IY 
UTILITY BODY MEDIUM DU I Y 

AIR COMPRESSOR 
BACKHOE·4X4 
DUMP 2·3 YARD 
DUMP 2·3 YARD 4X4 
nUMp 5 YARD 
PICKUP COMPACT 4X4 
PICKUP IfEA VY DU'I Y 
PICKUP !lEA VY DUl Y 4X4 
PICKUP IIGH r DU I Y 
PICKUP UGHT DU I Y 4X4 

SEDAN 
STAKE BODY HD CRANE KNUCKI ,EBOO 
SUVCOMPACI4X4 
rRAILER IAG·A·IONG 
I RAIlER UTILITY 
urn . .ITY BODY HD CRANE KNlJCKLEll 
UTILITY BODY In PIO/COMPRESSOR 
UTlUI Y BODY UGH I DUTY 
U'lILlIY IRACIOR 
VANC'OMpACT AWD 

Calendar Y car 
2005 2006 2007 

$13383 
$25256 

$4480 

$8 16 $11 13 $146 18 

$2504 $8334 
$6792 

$1998 

$72 59 $10090 
$8 18 

$14571 $9870 
$4200 $1282 

$5472 
$595 

$2080 
$9066 
$43 10 
$8630 

$2989 $3380 
$52726 $11670 

$5856 $1213 $5303 

$1821 
$152 12 $2867 $3619 

$123.21 $7752 
$20633 $51 76 $171 87 

$12256 
$31030 

$1.49442 $3966 

$32726 $1,71097 

$1,55981 $2,378 42 $1,82297 

$892 J I $364 82 $18769 

$13066 $710 II $2,551 28 
$21823 

$1,65974 
$2,10506 $1,03409 

$12604 
$30441 $945 $777 

$6626 
$1,30680 $871 52 

$9532 $92 93 
$1,93071 $1,45645 $55545 

$424 10 
$3,42145 $2,49841 $41527 

$81 84 
$46 I 06 

$1,35493 $41806 $88288 
$1,23930 $159 19 $2936 

$3,12849 $2,348 10 
$2,41634 $3,179 13 $403 04 

$395 07 $17 40 
$2,863 30 $2,27409 

$133.05 
$2423 

$32208 $41541 $7524 

$13 14 
$13 62 $293 94 

$42084 $37695 $301 73 
$4088 
$1785 $5783 

$430 52 $42684 $103 25 
$1995 $811 10 $22689 

$165 96 $258 76 
$1650 

$17028 
$5075 
$61 76 $10245 $3580 

$336 
$2,51984 

$85727 $2,64990 $1,65264 
$218 17 $83749 

$824 $31 23 
$2717 $2247 
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418

NIAGARA MOHAWK POWER CORI'ORATION d/b/a NATIONAL GRID (COMPANY 36) 

Ilin'd Charges to Co 36 - Gas CAP Detail) 
){espoJlsc to Inform:ltion Request: NM 99 PSC-98 GRL-ll (C:ISt' 08-G-(609) 

PART I. nONLY 

s~~ of Charged to NM - Gas 
.. -

Orig Business Unit Activity Activity Deser 

G00200 Perform Clerical -Gas 

G05015 Meter Serviccllnvcstigatioll 

G05020 Leak Investigation Maintenance 

G05040 Leak on Customci Equipment"Mai 

G05091 Facility Maintenance - Gas Mai 

.. 

Vehicle Type 

VAN HEAVY DUTY 
V AN LIGHT DUTY 

WALKIN VAN L1GHI DUlY 

WALK IN VAN MD PIO/COMPRESSOR 
UTILI I Y BODY HD PTO/COMPRESSOR 

AIR COMPRESSOR 
BACKHOE·4X4 
DUMP 2·J YARD 

DUMP 2·3 YARD4X4 

DUMPS YARD 

PICKUP HEA VY DU IY 4X4 

SEDAN 
SUV COMP AC I 4X4 

I RAILER PIPE 
I1IJ\ILER I AG·A·LONG 
I RAILER UTILITY 

UIILlTY IlODY L D PIO/COMPRESSOR 
UTILITY IlODY LD WELDER 

UTILITY BODY LIGHI DUTY 

VAN HEAVY DUlY 
VAN UGH I DUlY 

WAlKIN VAN MD !'TO/COMPRESSOR 

W ALKIN V AN MEDIUM DU TY _. 
BACKHOE-4X4 
CHIPPER 

DUMP 2-3 YARD 4X4 
PICKUP COMPACT 4X4 

PICKUP IlEA VY DUTY 
PICKUP HEA VY DUI Y 4 X4 

PICKUP LIGHT DUlY 
PICKUP LlGIIl DU IY 4X4 

TRAILER BOA I 
TRAil ER TAG· A-LONG 

UTIUTY BODY HD CRANE KNUCKLEB 
UTILI IY BODY l.D PTO/COMPRESSOR 
UTILI I Y BODY l.IGHT DU I Y 

VAN COMPACT 
VAN COMPACT AWD 

VAN I1EAVY DUI Y 
VANLlGRI DUlY 

WALKIN VAN LIGHT DUTY 

BACKHOE-4X4 

DUMP 5 YARD 
PICKUP COMPACI 4X4 

PICKUP IlEA VY DUTY 4X4 

PICKUP LIGHT DUI Y 

PICKUP LIGHT DlrI Y 4X4 

SEDAN 
STAKE IlODY UGHI DUlY 4X4 

TRAIl.ER TAG-A·L.ONG 
UTILITY BODY LD PTO/COMPRESSOR 

UTIU I Y BODY I .rGIIT DUTY 

VAN COMPACT AWD 
VAN HEAVY DUTY 

V AN UGIlT DUTY 
WALKIN VAN LIGHI DUI Y 

WALK IN VAN MD PTO/COMPRESSOR 

W ALKIN V AN MEJ)lUM mrI Y 

UTILIlY IlODY lID!, IO/COMPRESSOR 

BACKHOE-4X4 

DUMP 5 YARD 
PICKUP IlEA VY DUTY 4X4 

PICKUP LIGHT DUT Y 4X4 

TRABER TAG-A-LONG 
UTILI I Y BODY LD !'TO/COMPRESSOR 

UTIU I Y BODY LIGIIT DUTY 

VAN COMPACT AWD 
V AN LIGIIT DUTY 

AERIAl. 52 MH NOC 
AERIALLIGHI DUlY 

BACKHOE·4X4 

Calendar '(ear 
2005 2006 2007 

$4215 

$20704 $41807 

$4624 $4953 

$361 30 $153 98 $5440 

$340.42 

$3 JO 

$10103 $7577 $3778 

$4 I3 $3528 
$1620 

$51 00 $2670 $685 

$2401 $1876 $66 12 

$581 54 $13 7 II 

$2688 

$104 
$259 $4 I3 

$390 

$103 22 $3678 $196 02 

$202 14 
$3399 

$274 73 $15085 $2167.1 

$20042 

$101 ]4 $36] 98 

$94.73 .-
$4208 

$3289 
$16913 

$11277 $77789 

$27899 $19967 $12279 

$186 52 $213 40 $40224 

$1487 $4472 

$22 38 $5365 
$272 

$640 

$15291 $41864 

$13 25 $12733 $172 40 

$4967 $1297 $24707 

$27221 $8897 

$2,67949 $4,12048 $3,85 I 68 

$12047 $3JO 48 $33031 

$1,56562 $54647 $11 809 

$17.34 $1212 

$6821 $35595 $7327 

$10829 $28897 $860] 

$1896 

$4706 $15176 $9462 

$5739 $113 19 

$1410 

$465 $2659 

$2571 
$1498 $5455 $1025 

$75 )2 $6505] $206 75 

$1 I 93 $2208 

$21 00 $2484 

$29799 $18643 

$1341 

$2480 

$5695 $11528 
$4533 $]056 

$71.28 $4647 
-$95(; 

$1542 

$4 I I 

$5840 
$144 

$5844 $1298 

$2006 
$1770 

$12.15 $5.88 

$2027 
$] 00 

$6413 $1120 

46 of 152 



419

NIAGARA MOIIAWK POWER COnpOnATlON d/b/a NATIONAL Gnm (COMPANY 36) 

Direct Charges to Co 36 - G:IS fAP Ddail) 
Response to Information RC(JIU'st: NM 991'SC-9X GRL-II (Case 08-G-06(9) 

PAnT!. DONLY 

~;~Ir 'cd to NM - Gas 
---

Orig Business Unit Activity Activity Descl 

G05105 Inspect Large Gas Meter 

G09030 Perform Police Protcction~Flag 

G09036 Perform LocatingIDig Safe-Gas 

_. 
Vehicle Type 
DUMP 5 YAlli 
PICKUP COMl' ACT 4X4 
PICKUP REA VY DUTY 
PICKUP IlEA VY DUTY 4X4 
PICKUP UGHI DUTY 
PICKUP UGHT DUlY 4X4 
SlAKE BODY I,lGlll DUlY 4X4 
I RAILER PIPE 
TRAIl.ER T AG-A-I,ONG 
UTILITY BODY ID 4X4 WEl.DER 
UTlLll Y BODY LD P IO/COMPRESSOR 
U m,ll Y BODY l.D WELDER 
{HILI I Y BODY LlGlll DUTY 
UTlLIIY BODY LIGHT DUI Y 4X4 
VANCOMPACI 
VANCOMPACI AWD 
VAN HEAVY DUlY 
V AN LlGH'! DU I Y 
WALKlN VAN MD PlOICOMPRESSOR 
!'RAILER 1I0TSTlCK 
BACKHOE-4X4 
DUMP 2-3 YARD4X4 
DUMP 5 YARD 
PICKUP HEAVY DUlY 4X4 
PICKUP LIGHT DU I Y 
PICKUP UGH I DU I Y 4X4 
SEDAN 
STAKE BODY HD CRANE KNUCKLEBOO 
SlAKE BODY LlGllT DUTY 4X4 
SUV COMl' ACT 4X4 
'I RAILER PIPE 
I RAILER TAG-A-LONG 
TRAILER VAN 
UTILITY BODY HD CRArfu KNUCKLEB 
UTILITY BODY ID ·1X4 WELDER 
UIlLlTY BODY LD PI O/COMPRESSOR 
UIlLlTY BODY LD WELDER 
UIlLITY BODY UGH I DUTY 
UTll.lTY 1RACTOR 
VANCOMPACI 
VANCOMPACI AWD 
V AN UGHl DUl Y 
WALKINVANLlGm DUlY 
WALKIN VAN MD PlO/COMPRESSOR 
WALKIN VAN MEDIUM DU IY 
AIR COMPRESSOR 
BACKHOE-4M 
DUMP 2-3 YARD 
DUMP 5 YAlli) 
PICKUP COMl'ACT 4X4 
PICKUP HEA VY DUTY 4X4 
S rAKE BODY liD CRANE KNUCKLEBOO 
1 RAILER PIPE 
TRAILER T AG-A-LONG 
UIlLITY BODY I D PI0/COMl'RESSOR 
UIlLlTY BODY UGH r DU I Y 
VAN COMPACT AWD 
VAN HEAVY DUTY 
VANLlGlllDUTY 
WALKlN VAN MD PI0/COMl'RESSOR 
AIR COMPRESSOR 
BACKllOE-4X4 
DUMP 2-3 YARD 
DUMP 5 YARD 
PICKUP COMl' AC I 4X4 
PICKUP llEAVY DUTY 4X4 
PICKUP LIGIIT DUlY 
PICKUP LIGHT DU1 Y 4X4 
ROT ARY CORING MEDIUM DUTY 
SEDAN 
S1 AKE BODY HD 6X4 CRANE KNUCKL 

- --
Calendar Year 

2005 

$1,23571 
$1,58049 

$979 
$1473 
$11 36 

$3495 
$1,15787 

$924 
$931 42 

$9,18365 
$68665 

$1,98467 

$44 10 

$50424 
$842 85 
$46821 

$9lJ lJ 
$256 83 

$5659 

$1 57 

$33688 

$1,58909 
$1607 

$2,243 56 
$625 

$44600 
$1,50455 
$2,09468 
$1,65027 

$62 12 
$3,19844 

$654 
$15702 

$27341 

$15928 

$1250 
$777 

$7987 
$4594 

$240 
$15767 ---

$3380 
$36252 
$19540 
$667 19 
$92829 
$51981 

$652 
$5782 

$23493 
$9864 

2006 
$6296 

$24687 
$677 20 

$1,10003 

$1 30 
$898 

$181 ,12 

$72005 

$25296 
$13,39980 
$1,37003 
$1,04820 

$4682 
$0,16 

$3938 

$2627 
$1,44874 

$441 40 
$822 14 
$54230 

$2,10274 
$27952 
$198 85 
$2292 

$267 
$1 23 

$40342 
$9824 

$2,61301 
$1,02895 
$2,00601 

$1,02937 
$1,00056 
$1,23539 

$1,720,78 
$2650 
$8222 
$7546 

$554 

$3030 

$15023 

$27 37 

$157,12 

$12713 

$18201 

$1322 

$1848 

2007 
$1438 

$1,20290 
$74028 

$1,328 15 

$422 

$1 92 
$1580 
$5629 

$315 12 
$1,04959 

$012 

$11,54350 
$1,69230 

$365 74 

$9752 
$6545 
$2204 

$2,68794 
$12996 

$1,22295 

$28 92 

$19460 
$2592 

$2,19837 

$1,39900 
$6693 

$62894 
$604 77 
$88440 

$46.84 

$1243 
$346 

$55748 
$701 
$522 

$18968 

$6395 

$10404 
$2455 

$1296 

$3241 

47 of 152 



420

NIAGARA MOHAWK POWER CORPORA lION d/h/a NA TIONAL GIU\) (COMPANY 36) 

Direct Chargt·s to ('0.36 - Gas (AI) Oct;,ji) 
Response to Inrormation Request: NM 99 PSC-98 GRL-Il (C;,se 08-G-06(9) 

PART 1. nONLY 

~~r)cd to NM - Gas 
--

._. 
Orig Business Unit Activity Activity Deser 

AG0290 Provide Security Services 

GMOl25 Maintain Gas Right of Way 

GOOI05 Inspect/Test Volume Correctors 

G05010 Special Read Conditions - Gas 

Vehicle Type 
SlAKE BODY lIn CRANE KNUCKL EBOO 
STAKE BODY IIGIIT DUTY 4X4 

TRAILER T AG-A-LONG 
TRAILER UT ILITY 
TRENCHER RIDER 
U I ILl I Y BODY LD P 10/COMPRESS OR 

UlY VACUUM EXCAVAIOR MEDIUM D 
VANCOMPACI 
VAN COMPACT AWD 
V AN ilEA VY DUTY 
VAN LIGHT DUlY 
WAlKIN VAN UGH I DUlY 
W AIKIN VAN MD P to/COMPRESS OR 
WALKIN VAN MEDIUM DUTY 
AERIAL 52 MH NOC 
DUMP 5 YARD 
PICKUP COMP ACT 4X4 

PICKUP ilEA VY DUTY 
PICKUP IIEAVY DUl Y 4X4 
PICKUP LIGHT DU I Y 4X4 
SEDAN 
U I1LHY BODY L1GIII DUTY 
U IIl.II Y BODY IIGIIT DUTY 4X4 

VAN COMPACT 
VAN COMPACT AWD 
V AN ilEA VY DUTY 
V AN LIGIIT DUTY -
AIR COMPRESSOR 
BACKIIOE-4X4 
BULLDOZER 
DUMP 2-3 YARD 
DUMP 5 YARD 
PICKUP HEAVY DU IY 4X4 
PICKUP L.IGHT DU I Y 
PICKUP UGH I DUTY 4X4 
PRESSURE DIGGER 4X4 

TRACTOR liD CRANE SIRAIGHIH OOM 
TRAILER T AG-A-LONG 
UTILITY BODY I D PI O/COMPRESS OR 
UTILITY BODY LD WELDER 
UTILITY BODY LIGH I DU I Y 
VAN HEAVY DUlY 
VAN L1GHI DU IY 
WALKIN VAN UGHI DUTY 
WALKTN V AN MD PTO/COMPRESS OR 
WALKIN V AN MEDIUM DUTY 
DUMP 2-3 YARD 
PlCKUP COMPAC I 4X4 

PICKUP HEAVY DUTY 4X4 

PICKUP UGHT DU I Y 
SEDAN 
SlAKE BODY HD CRANE KNUCKl EBOO 

S IAKE BODY LIGHT DUTY 4X4 
UIlUIY BODY liD CRANE KNUCK LEB 

HI U I1LIIY BODY lID CRANE STRAIG 
UTn ITY BODY I D 4X4 WELDER 
UTILITY BODY I.IGIIT DU I Y 
VAN COMPACT 
VAN COMPACT AWD 
VAN IIEAVY DUTY 
V AN I.lGHT DUTY 
WALKINVANlIGHI DlTlY 
WAlKIN VAN MD PtO/COMPRESS OR 
WALK IN VAN MEDIUM DUTY 
CHIPPER 
DUMP 2-3 YARD 
PICKUP COMPACT 4X4 

PICKUP HEA VY DlJ I Y 
PICKUP HEA VY DU I Y 4X4 

PICKUP LIGH'! DUlY 
PICKUP LIGHT DUTY 4X4 

Calendar Year 
2005 

$31 58 
$20684 

$2904 
$911 

$56425 

$82702 
$9,068 19 

$87 II 
$6,708 12 

$305 99 

$317.43 
$1871 

$2067 
$141 44 
$14383 

$1063 
$8653 

$311 41 

$17807 
$1,83852 

$2808 
$2,299.27 

$11622 
$3884 

$431 23 

$5674 
$130 78 

$2229 

2006 
$5933 

$1863 
$078 
$8 J3 

$321 67 

$2864 
$10923 

$ 1422 .. 

$33798 
$3594 

$22083 

$10693 

$3596 
$1,331 14 

$8357 
$459.15 

$23 77 

$3520 
$3883 

$1668 $795 
$38741 
$30760 

$906 
$42227 

$38 13 
$245 36 

$749 
$6440 

$2268 
$2,57'1>.74 
$1,641 51 

$72092 

$3044 

$492 41 
$753 10 

$78 29 

$441 
$28432 

$9328 
$5697 
$1662 

$'lO 60 

$99.64 

$1,22358 
$10730 

$453 66 
$9455 

$24974 
$22282 

$2,86635 
$2,97916 
$1,851 76 

$87067 
$1848 

$9382 
$29094 
$24785 

$1 19 

2007 

$2205 

$172 95 
$1491 

$16 II 
$1,31543 

$5729 
$4937 
$7479 

$19149 
$20 14 

$3.025 23 
$4941 

$1,200.22 

$1242 

$2752 

$6964 

$14968 
$77 92 

$2420 
$1526 

$3335 
$7566 

$1,42785 

$20046 
$2,02084 
$1,42470 

$8779 
$78462 

$72 75 

$3,90769 
$26972 

$5,65282 
$2,25065 

$5,390.91 

$237 
$81042 
$25060 
$386 Ii) 

4801152 



421

NIAGARA MOHAWK POWER CORPORATION d/b/a NArJONAL GRID (COMPANY 36) 

Din'ct Charges to Co 36 - Gas lAP Hl'tail) 
R('sponse to Information Rt~(Ju('st: NM 99 PSC-98 GHL-I t (Case 08-G-0609) 

PART I. DONLY 

Sum of Chaped to NM 
Orig Business Unit 

- Gas 

Activity 

G05IOO 

GM0160 

G05075 

AGOI05 

AG083 I 

AG0993 

---

._-

.-

Activity Deser 

Recheck Warning Tag 

T~an Pipcln Integrity/Mandated 

_. 
Cut In/Cut Out - Gas 

Support Environmental Complian 

IS Integration 

Supelvision Customer Accounts 

--

.-

-_. 
Vehicle Type 

SEDAN 
SUV COMPACI 4X4 
UIILlIY BODY LD PIO/COMPRESSOR 
UlILlIY BODY UGIIT DUTY 
VAN COMPACT 
VAN COMPACT AWD 
VAN HEAVY DUlY 
VAN LlGHl DUlY 
DUMP 2-3 YARD 
PICKUP COM'!'ACT 4X4 
PICKUP HEAVY DUTY 
PICKUP IlEA VY DUTY 4 X4 
PICKUP I.IGIII DUTY 
UTILITY BODY UGH r DUlY 
VANCOMPACI 
VANCOMPACI AWD 
V AN HEAVY DUl Y 
VAN LlGHI DUlY _.-
AEIUAl. 40 TEL-ART 
AIR COM'!'RESSOR 
BACKHOE-4X4 
DUMP 2-3 YARD 4X4 
DUMP 5 YARD 
PICKUP ilEA VY DUl Y 4X4 
PICKUP LIGHT DU ry 
SEDAN 
S lAKE BODY UGH I DUTY 4X4 
SUV COMPACI 4X4 
IRACIOR lID CRANE STRAIGHlHOOM 
lRACIOR HEAVY DUTY 
fRAILER LOWBED 
TRAILER TAG· A-LONG 
TRAIl.ER VAN 
UTILITY BODY HD CRANE KNUCKLEB 
UTILITY BODY LD 4X4 WELDER 
UTII.!TY IIODY ID PIO/COM'!'RESSOR 
UTn ,ITY BODY I D WELDER 
UTILITY BODY UGH I DU rY 
UTILITY TRAC lOR 
VANCOMPACI AWD 
VAN HEAVY DUlY 
VANLIGHI DUlY 
WALKIN VAN LIGHT DUlY 
WALKIN VAN MD PTO/COMPRESSOR 
WALKIN VAN MEDIUM DUlY 
DUM'!' 2-3 YARD 
DUMP 2-3 YARD 4X4 
PICKUP COMPACT 4X4 
PICKUP ilEA VY DUTY 
PICKUP IlEAVY DUTY 4X4 
PICKUP !.IGlIl DUTY 
PICKUP IIGIIT DUl Y 4X4 
UTIUTY BODY HD CRANE KNUCK] .EB 
UTILITY BODY l.D 4X4 WELDER 
Urn.ITY [JODY In P lO/COMPRESSOR 
UTILITY BODY UGHT DU'I Y 
VAN COMPACT 
VAN COMPACT AWD 
VAN HEAVY DUTY 
V AN LlGIlT DUTY 
!RAILER 1l0TSTICK 
PICKUP COMPACT ·1X4 
SEDAN 
SEDAN COMP AC I 
SUV COM'!' ACT 4X4 
VAN COMPACT PASSENGER 
SUV ilEA VY DU fY 4X4 
PICKUP COMPACT 4X4 
SEDAN 
SUV COMPACI 4X4 
PICKUP COMPACT 4X4 

---
Calendar Year 

2005 2006 2007 

$375 89 
$347 

$15737 
$4326 $12702 

$385 19 $2889 
$3,70240 $5,16291 $4,943 82 

$14921 $16028 $19268 

$843.53 $45765 $188.02 
$1 19 

$322 $6035 $33979 

$27544 $21734 $81 87 
$27845 $19329 $41628 

$820 
$7993 $42 II $2133 

$273 87 $6591 
$1,89026 $2,479 10 $2,328 89 

$13098 $239 79 $14979 
$R05.82 $31494 $178.25 
$15632 

$120() 

$18 12 $172 90 
$4286 $10626 

$1,90393 $19950 
$85286 $18881 $56485 
$761 32 $191 18 $69456 

$293 38 $11232 
$3928 $5040 $72 00 

$19143 $4624 $1200 
$77:1 37 
$885 64 
$110 00 
$219 83 $1890 
$14591 

$1,15549 
$2502 $4 ](,0 

$58 15 $432 13 $41867 
$8756 

$386 16 $16859 $13924 
$1 56 

$7071 
$203 91 $14906 $4893 

$2,76229 $968 II 
$503 84 $4336 $4466 

$2464 $25060 $2230 
$35.35 $15046 
$3937 
$3306 $13 01 

$15620 $977 08 
$79088 $374 89 $33949 
$548 13 $515 53 $95501 

$2255 $41 31 $4998 
$2528 

$3782 
$742 

$15766 $16466 $48743 
$392 71 $31836 $10320 
$60481 $106 19 

$.1,88665 $5,56782 $5,431 27 
$538 74 $48641 $35493 

$1,72027 $91831 $783 99 
$032 

$1,63720 $1,34586 $1,32298 
$232 82 $5706 $6771 

$2330 $3963 
$6(,50 $317 06 $21665 
$18 71 $13 80 

$446.53 
$10,14795 $4,07643 

$93057 
$179.84 

$5,15246 $17,86235 $16,59096 

49 or 152 



422

NIAGARA MOHAWK I'OWER COlU'ORA nON d/b/a NAIIONAL GRIl> (COMI'ANY 36) 
DinOtot Ch:lrges to Co 36 - Gas (All »ct:lil) 

Response to Information nt'guest: NM 99 PSC-98 GRL-t I (Cas" 08-G-0609) 
PART 1. D ONLY. 

Sum of Char 'cd to NM -- Gas 
Orig Business Unit Activity Activity DCSCI 

GM5015 Revenue Protection -- Gas 

GM5035 Failure ofERT on AMR Meter 

GM6000 lei Maintain GEMS non-Mtl 

GM6005 Tel Maintain GEMS Meter 

--------
G05025 Fixed Factor Investigation 

G05030 Pressure Inspection 

Vehicle Type 
PICKUP UGHI DUlY 4X4 
SEDAN 
SEDAN COMP AC I 
UTIl.ITY BODY l.D PTa/COMPRESSOR 
VAN COMPACT 
VANCOMPACI AWD 
VANCOMPACIPASSENGER 
VAN HEAVY DUlY 
PICKUP CaMP ACT 4X4 
PICKUP HEA VY DU IY 
PICKUP IlEA VY DU 1 Y 4X4 
PICKUP LlGHT DUTY 
PICKUP LIGHT DUTY 4X4 
SUV COMPACT 4X4 
I RAILER PIPE 
UllLII Y BODY ill 1Y IO/COMPRESSOR 
UTIl.ITY !laDY UGH 1 DU I Y 
VAN COMPACT 
VAN COMPACT AWD 
VAN HEAVY DUTY 
VANLIGHI DUlY 
WALKIN VAN LIGHI DlnY ---_ .. _.-
AEIUAL LIGHT DUTY 
PICKUPCOMl'ACI4X4 
PICKUP HEA VY DU I Y 
PICKUP HEA VY DU I Y 4X4 
PICKUP UGH'! DU I'Y 
PICKUP LlGIll DU I Y 4X4 
SUV COMPACT 4X4 
UTILITY BODY LIGHT DUTY 
VANCOMPACI 
VAN COMPACI AWD 
V AN HEAVY DlrI Y 
V AN LIGH'! DU'! Y 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 4X4 
PICKUP UGHT DU I Y 4X4 
VANCOMPACl 
VANCOMPACI AWD 
VAN HEAVY DU I Y 
VAN LIGHT DUTY 
ATV LIGHT DUTY 
PICKUP CaMP ACl 4X4 
PICKUP IIEAVY DUI Y 4X4 
PICKUP LIGllI DU I Y 4X4 
VANCOMPACI AWD 
VAN IlEAVY DUlY 
V AN l.lGIIT DU I Y 
WALKINVANUGIII DUlY 
WALKIN VAN MEDIUM DU I Y 
PICKUP COMPACT 4X4 
PICKUP IlEA VY DUTY 
PICKUP HEA VY DUTY 4X4 
SUV COMPACI 4X4 
UIILll Y BODY LD P'IO/COMPRESSOR 
UllLlIY BODY UGH! DUlY 
VANCOMPACI 
VANCOMPACI AWD 
VAN HEAVY DUlY 
VAN UGH! DUI Y 
WALKINVANLIGHI DUlY 
DUMP 2-3 YARD 
PICKUP COMPACI 4X4 
PICKUP IlEA VY DUl Y 
PICKUP ilEA VY DUTY 4X4 
PICKUP LlGH'! DUTY 
PICKUP UGHI DUlY 4X4 
fRAILER PIPE 
UIIU'!Y BODY 1.D PIa/COMPRESSOR 
UTILITY BODY I J) WElDER 

UTILITY BODY I IGIIT DUTY 

Calendar Yeal 
2005 2006 2007 

$9·167 
$4,378 94 $9786 $101 50 

$1644 $2452 $1105 
$1663 

$1625 
$1062 $4 11 

$2496 
$116.38 

$29 16 $21683 $541 92 
$221 93 $20209 $14553 

$1,62777 $50742 $7964 
$10927 

$1674 
$347 

$1 30 
$9284 $6852 

$371 $81 21 
$290 74 $44 13 

$5,951 55 $5,35254 $3,15995 

$6307 $171 36 $13282 
$1,36892 $1,022 30 $23068 

$45.45 ._-
$300 

$643 $21697 $525 92 
$227 91 $21202 $24804 
$24007 $233 96 $431 66 

$376 
$18 75 $854 

$3 18 
$2282 $3594 $734 

$246 54 $9222 

$2,19701 $3,625 47 $2,55787 

$101 09 $20464 $11862 
$1,406.44 $771.55 $265.37 

$1572 
$5243 $2,035 22 $4,053 88 

$1,01618 $23841 $4621 
$3,51077 $2,62805 

$82520 
$2,70909 $3,372 88 $851 37 
$4,558.74 $5,418.75 $7 540.31 

$91 75 
$171 29 

$7666 $20269 
$2,]13 72 $2,683 90 $5,12230 

$3024 $3930 
$1632 $3,96668 $6,878 21 

$7,74836 $3,97647 $3032 
$2528 

$5400 
--~94----$36580 

$7855 $12040 $423 59 
$14929 $5(,444 $10094 

$172 04 
$27408 

$6259 $15907 $73493 
$1905 $7442 

$1,98714 $2,834 52 $2,81921 
$8678 $46447 $7063 

$1,77028 $72286 $56844 
$1,766.98 $1,054.86 

$10944 
$16733 $1,86005 

$510 60 $241 63 $35605 
$735 59 $33685 $1,14458 

$422 
$5544 

$2292 
$12640 $8 14 
$2500 

$1,61694 $24920 $45562 
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423

NIAGARA MOHAWK I'OWER CORPORA I ION d/Il/a NA TIONA" GRID (COMI'ANY 36) 
Direct Charges to Co 36 - G:tS (AI) Detail) 

Respons(~ to Information UeulIl'st: NM 991'SC-98 GRL-II (Case 08-G-0609) 
PART 1. [) ONLY 

--
Sum of Charged to NM - Gas --_.-
Orig Business Unit Activity Activity DCSCI 

GOS015 Carbon Monoxide Investigation 

G05036 Carbon Monoxide Investigation 

G05041 I ,eak on Customer Equipment Mai 

=-,._--_. 
GOS046 I-Iealth Impairment Inspection M 

GOS050 Ileal Related Service/lnspectio 

Vehicle Type 
VAN COM PAC I 
VAN COMPACT AWD 
VAN HEAVY DUTY 
VANLIGHI DUlY 
WALKINVANLlGH'1 DUlY 
PICKUP COMPACT 4X4 
PICKUP HEA VY DU I Y 
PICKUP HEAVY DU I Y 4X4 
PICKUP UGHI DUI Y 4X4 
SEDAN 
UTILITY llODY LIGllT DU IY 
VAN COMPACT 
VANCOMPACI AWD 
VAN HEAVY DlJ IV 
VAN LlGHI DUlY 
AERlAL LIGHT DUTY 
PICKUP COMPACI 4X4 
PICKUP IlEA VY DU I Y 
PICKUP IlEA VY DU I Y 4X4 
PICKUP UGll I DU I Y 

UTILITY llODY ID 4X4 WELDER 
U rILlTY llODY UGll r DU I Y 
VAN COMPACT 
VAN COMPACT AWD 
V AN HEA VY DUTY 
VANUGHI DUTY 
WALKIN VAN MEDIUM DUTY 
CAllLE PULLER IRUCK HD 6X4 
AERIAL 52 MH NOe 
AERIAL UGH r DU I Y 
CHIPPER 
DUMP 2,3 YARD 

l'ORKUt r NARROW AISLE 
PICKUPCOMJ>ACI4M 
PICKUP HEAVY DU I Y 
PTCKUP IlEA VY DUI Y 4X4 
PICKUP I.IGHl DU I Y 
PICKUP LIGHT DU IV 4X4 
SEDAN 
STAKEllODY LIGHI DUlY 4X4 
SUV COMJ>ACI 4X4 
TRAn.ER HI-H.AIBED 
TRAILER T AG-A~LONG 
UTn lTV llODY l.D 4X4 WELDER 
UTILI IY llODY LD PTO/COMPRESSOR 
lTlILlIY BODY LlGIIT DUTY 
UlILrIY BODY LIGIlT DUTY 4X4 
VANCOMPACf 
VANCOMPACI AWD 
VAN COMPACI PASSENGER 
VAN HEAVY DU1Y 
VANLIGHI DUlY 
WALKIN VAN UGHI DUTY 
WALKIN VAN MEDIUM DUlY 
llACKYARD DIGGER DERRICK 
CABLE PULLER TRUCK IlD 6X4 

PICKUP COMPACT 4X4 
PICKUP IlEA VY DU I Y 
PICKUP IlEA VY DU I Y 4X4 
VANCOMPACI 
VANCOMPACI AWD 
VAN HEAVY DU I Y 
V AN LlGIlT DUTY _._-
FORKLIFT NARROW AISLE 
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 
PICKUP HEAVY DUlY 4X4 
PICKUP UGIIT IlU I Y 
PICKUP LIGllT DUTY 4X4 
S lAKE BODY IJGIlT DUlY 4X4 
UlIUIY BODY HD CRANE KNUCKLEll 

Calendar Year 
2005 2006 2007 

$47031 $175 71 
$4,33571 $5,591 04 $8,34868 

$36649 $503 92 $95087 

$1,74182 $63057 $565 19 

$1643.33 $1,421.78 $414,24 

$304 
$691 $13 16 $272 
$739 $1368 $5457 

$1644 
$1992 

$345 

$646 $407 
$73 47 $10959 $5413 

$865 $3180 
$79.87 $11.18 $11.84 

$11 99 
$643 $522 33 $1,80440 

$85952 $44272 $30 I 44 
$663 04 $52587 $1,17333 

$1 19 
$77 50 
$6646 $7041 

$704 86 $293 78 
$7,19103 $10,24784 $10,8.37 09 

$846 18 $90773 $1,08953 
$2,970 74 $1,09751 $571 81 

$349 
$2794 -

$676 $1705 
$11 99 
$3289 

$3937 
$758 

$42 10 $2,573 61 $10,61597 
$4,733 76 $3,64 737 $3,65193 
$4,07687 $3,58882 $5,858 55 

$22 13 $1423 
$3168 
$1257 

$1484 
$34 71 $175 83 
$51 65 

$1 74 
$1978 

$2358 $695 
$741 04 $41355 $51829 

$924 $12904 
$4,533 82 $1,46934 

$41,62245 $66,598 80 $63,849 12 
$4684 

$4,24959 $7,355 77 $8,73645 
$17,35073 $7,33003 $4,45757 

$5552 
$1122 $3857 

$4200 
$27.94 

$502 $4524 
$91 06 $4667 $1845 
$5920 $1541 $1649 
$4850 $3920 

$34057 $72849 $341 10 
$2426 $5899 $3752 

$14546 $113 74 $50.07 
$758 

$2955 $48822 $3,04625 
$1,98467 $985 32 $94409 
$1,77587 $1,027 15 $2,042 32 

$7529 
$19 10 

$742 
$1787 
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424

NIAGARA MOHAWK l'OWER CORPORA liON dlbla NATIONAL GRID (COMl'ANY 36) 

Direct Charges to Co 36 - Gas (All Detail) 
R('sponsc to Information Request: NM 99 PSC-98 GRL-Il (Case 08-G-0609) 

PART I. nONLY 

-------
Sum of Char 'cd to NM - Gas .. 
Orig Business Unit Activity Activity Oeser 

G05061 Mandated Leak Survey Maintenan 

G05070 High Bill Investigation - Gas 

.. __ ... _. 
G05086 AMR-Can't Complete/Install-Gas 

-----
G05095 Fire Call - Gas Meter 

G05125 Genl Mtr Inv/Svc/Security-Gas 

--b-:--------.. 
G09096 PClform Special Project/Study 

Vehicle Type 

UTIUTY BODY UGHI DU I Y 

VANCOMPACI 
VANCOMPACI AWD 

V AN HEAVY DUTY 

V AN UGH'! DUl Y 

W ALKIN V AN MEDIUM DU TY 
CABLE PULLER mUCK HD 6X4 

AERIAL 52 MH NOC 

BACKHOE-4X4 

DUMP 5 YAIUJ 
PICKUP COMl'ACI 4X4 

PICKUP HEA VY DU I Y 

PICKUP ilEA VY DU I Y 4X4 

PICKUP LIGHT DUI Y 4X4 
SEDAN 

rRAILER TAG-A-IONG 
U nLiI Y BODY LD PIO/COMPRESSOR 

UTILI 1 Y BODY LIGHT DUTY 
VANCOMPAC1 

VAN COMPACT AWD 

V AN HEAVY DUTY 
VAN LIGHT DUTY 

,]RAILER HOTS TICK 

PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 

PICKUP HEA VY DUTY 4X4 

VAN COMPACI 

VANCOMPACI AWD 
VAN HEAVY DlTlY 

VAN LIGHT DU IY 

PICKUP COMPACT 4M 

PICKUP HEA VY DU 1 Y 
PICKUP HEAVY nu IY 4X4 

PICKUP UGlIT DUTY 
PICKUP LIGHT DUTY 4X4 

SEDAN 

UTIUIYBOnYLIGHI DUTY 

VANCOMPAC1 

VANCOMPACI AWn 
VAN HEAVY DUlY 

V AN LIGHT DUTY ._. 
AERIAL 52 MH NOC 
DUMP2-3YARD4X4 

PICKUP COMl'ACr 4X4 

PICKUP HEA VY DU I Y 

PICKUP HEA VY nu'! Y 4X4 
PICKUP UGH! DU I Y 4X4 

SEDAN 

TRAILER TAG-A-IONG 

UTILITY BODY IU P J O/COMPRESSOR 
UTILITY BODY UGH I DU IV 
U lILiTY TRACTOR 
VAN COMPACT 

VAN COMPACT AWD 
V AN HEA VY DUTY 

VANLIGH1 DUTY 

WALK IN VAN MD PTO/COMPRESSOR 
PICKUP COMPACT 4X4 

PICKUP HEAVY DUTY 

PICKUP HEA VY DUTY 4X4 

UTILITY BODY LIGHT DU IY 

VAN COMPACT 

VANCOMPACI AWD 

VAN HEAVY DUlY 

VANLIGHI DUlY -
AIR COMPRESSOR 
BACKlIOE .. 4X4 

DUMP 2-3 YARD 

DUMP 5 YARD 

PICKUP COMPACT 4X4 

PICKUP HEA VY DlJ I Y 4X4 

Calendar Year 
2005 2006 2007 

$123 II $73 61 $15617 

$1,28861 $25487 
$10,18484 $13,80057 $16,92090 

$1,09553 $1,57225 $2,241 04 

$4,992 82 $1,49994 $1,36911 

$871 

$2794 .------
$676 

$1020 

$1720 
$1640 $891 74 

$265 04 $32079 $37651 

$233 99 $281 99 $30676 
$8800 

$23944 

$236 
$2706 

$102 52 $61 70 

$12623 $6676 

$2,363 15 $3,75420 $6,334 59 

$24260 $16958 $414 89 
$1,62602 $1,21981 $47588 

$0.16 ._. 
$6877 

$2607 $2038 $3644 

$21 90 $651 $1063 

$28 10 

$20031 $29347 $33643 
$10 03 $3 11 $4413 

$10400 $6823 $21,41 

$45351 $1382 $9391 

$246 19 $11 06 
$12071 $1801 $3685 

$1 19 
$288 49 

$806 

$5757 

$349 86 

$955 83 $16163 $372 25 
$325 $1006 $5368 

$1,771.14 $17.13 $41.61 

$9129 

$717 
$1608 $21626 

$22461 $72 92 $9881 

$176 58 $14128 $25400 
$930 

$861 

$085 

$18 18 
$4873 $3.169 $11284 

$234 
$24091 $5779 

$1,91931 $2,55780 $2,137 45 

$205 67 $16824 $21799 

$89735 $201 15 $15644 

$44.68 ---
$750 $11354 

$41 29 $2640 

$11224 $3240 

$6521 $1760 $4783 
$64 17 $144 

$61020 $696 33 $655 96 

$3242 $4581 $8127 

$523 07 $80.11 $16.82 

$178 34 
$104 50 $2,641 40 

$22995 

$17542 $8632 
$1,64428 $5,851 12 $6,606 18 

$127 52 $8466 
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425

NIAGARA MOIIAWK I'OWER CORPORA nON d/b/a NAHONAL GRID (COMPANY 36) 
Direct Chargl's to Co 36 -- Gas (AI) Detail) 
ResJlonse to Information Rl'(JlIl'St: NM 99 PSC-98 GRL-l1 (ens£' 08-G-0609) 

PART 1.1l0NLY 

. -
Sum of Char rcd to NM -- Gas 
Orig Business Unit Activity Activity Descl 

G09100 Perform Permitting Right ofW 

G05080 Non Payment Collection 

AG0480 Employee Development 

AG0530 Waste Removal 

-
AG0535 Electrical Maintenance 

AG0545 fire Protection/Life Safety 

AG0550 HVAC Maintenance 

AG0555 Plumbing Maintenance 

.. 

Vehicle Type 
PICKUP LlGHI DUTY 
PICKUP I.IGHI DU I Y 4X4 
SEDAN 
STAKE BODY lID CRANE KNUCKLEBOO 
SUV COMPACT 4X4 
TRACIOR HD CRANE S I RAIGH [BOOM 
TRAILER PIPE 
TRAIl.ERI AG-A·LONG 
UIlLITY BODY L.D PIO/COMPRESSOR 
tn IUTY BODY LD WEI DER 
U IILIlY BODY LlGHI DUTY 
VAN COMPACT AWD 
V AN HEAVY DUTY 
VAN UGHT DUlY 
WALKIN VAN MD PTOICOMPRESSOR 
U flLlTY BODY HD PTO/COM]'llliSSOR 
DUMP 2-3 Y NW 
PICKUP COMPACI 4X4 
PICKUP HEA VY DU I Y 4X4 
PICKUP IIGIIT DU IY 4X4 
SEDAN 
SUV COMPACT 4X4 
UTllny BODY L.D PTO/COMPRESSOR 
VAN COMPAC I AWD 
WAl.KIN VAN LIGHT DUTY 
WALK IN VAN MD pro/COMPRESSOR 
PICKUP ilEA VY DUTY 
PICKUP HEA VY DU I Y 4X4 
SEDAN 
VAN COMPACT 
VANCOMPACr AWD .. 
PICKUP COMI' ACT 4X4 
PICKUP HEA VY DUTY 4X4 
SEDAN 
STAKE BODY LlGIIT DULY 4X4 
UTlLlfY BODY IIGllTDUIY 
VAN COMPACT PASSENGER 
V AN HEAVY DUTY 
VAN UGHT DUTY 
PICKUP COM]' ACT 4X4 
PICKUP ilEA VY DU IY 4X4 
PICKUP !.lGHI DUlY 4X4 
VAN HEAVY DUlY 
VAN LlGHJ DUlY 
PICKUP COMPACT 4X4 
PICKUP HEAVY DU I Y 4X4 
SKID SIEER 
STAKE BODY I.lGllJ DUI Y 4X4 
TRAIlER U [JUTY 
UTlLll Y BODY I IGH I DU I Y 
V AN HEA VY DUTY 
VANLIGHI DUTY 
PICKUP COM]' ACT 4X4 
PICKUP ilEA VY DUTY 4X4 
PICKUP UGHI DUTY 
ST AKE BODY LIGHT DUTY 4X4 
UTILITY BODY LIGHT DUlY 
VAN HEAVY DU I Y 
VAN LIGHT DU I Y .-
PICKUP COMPACT 4X4 
PICKUP HEA VY DUTY 4X4 
SlAKE BODY LlGHl DUTY 4X4 
!RAILER UTlL.l1 Y 
UIILlIY BODYl.lGlIl DUlY 
V AN ilEA VY DUTY 
VAN LlGHl DUlY 
PICKUP COMPACT 4X4 
PICKUP IlEA VY DU I Y 4X4 
PICKUP !.lGUT DU I Y 
SIAKEBODYI.lGHI DUlY4X4 
lRAIl.ER UTILITY 

Calendar Year 
2005 2006 -2Qii7 

$51 12 
$56 16 

$3,96321 
$30736 

$1924 
$1.31576 

$273 
$9843 $13 52 

$11142 $11256 
$972 69 

$99471 
$2338 

$6,98888 $12,707 15 $3,01288 
$18.89151 $14.38997 $5,51743 

$31 62 $71 88 
$18848 -

$61 28 
$1.10802 

$2629 $13 D3 $10866 
$728 $20 I 54 

$22089 $31 17 $1904 
$7 13 $3790 

$13298 $41003 $344 80 
$315 

$2880 $51 44 
$4720 

$327 
$452 

$103 00 
$1588 

$2.57 $8.90 
$814 

$176 (l(1 $181 05 $3669 
$120 

$2970 $2463 $195 
$3201 $4046 $5009 

$55800 $385 54 $569 16 
$6823 $2965 $]2 79 
$14.80 $5771 $3649 

$5953 
$380 $087 
$392 

$32480 
$34.33 $73 39 ---

$206 II $1 55 
$350 86 $18017 $40541 

$12 75 
$235 48 $35962 $1658 

$9 12 
$1,17134 $1,55953 $1.05639 

$826 (,7 $1,15795 $671 30 
$427.79 $82562 $40416 

$1414 $1 41 
$138 74 $21055 $42662 

$11 26 
$223 19 $32028 $7579 

$95 IJ $323 18 $24491 
$33067 $42437 $36081 

$74.58 $322.65 $225 09 
$58 DO 

$22848 $173 27 $20683 
$5407 $16361 $2368 

$1 21 
$10976 $1 D3 85 $7033 
$335 14 $1479(, $8823 
$143.43 $264.49 $10420 

$2779 $706 
$18246 $6167 $16536 

$250 
$8732 $335 29 $3237 
$040 
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